MEMORANDUM OF UNDERSTANDING
Between the
STATE OF CONNECTICUT
) And the
CONNECTICUT EMPLOYEES UNION INDEPENDENT (CEU!),
Local 511, SEIU (NP-2 Unif)

In order to assist in resolving the financial issues currently facing the State of Connecticut
while preserving public services, the State of Connecticut and the NP-2 bargaining unit
agree to the following provisions:

1. DURATION

. Article 65 of the NP-2 Contract is therefore revised to provide that the-agreement shall be
effective on July 1, 2016 and shall expire on June 30, 2021. ' .

2. GENERAL WAGES AND ANNUAL INCREMENTS:

Article 20, Section One (a-d) of the NP-2 Contract is deleted and the following substituted
in lieu thereof:

(a) There shall be no general wage increase paid to any bargaining unit employee
for the 2016-17 and the 2017-18 contract years.

(b) Effective July 1, 2019, the base annual salary for all bargaining unit employees
shall be increased by three and one-half percent (3.5%).

(c) Effective July 1, 2020, the base annual salary for ali bargaining unit emplcyées
shall be increased by three and one-half percent (3.5%).

Amc!e 20, Section Two (a) & (b) of the NP-2 Contract is deleted and the fcllowmg
substituted in lieu thereof:

Section Two (a). Employees hired between January 1 and June 30 of any year shall
receive their first annual increment in the January next following the date of hire.
Employeses hired between July 1 and December 31 of any year shall receive their first
annual increment in the second next January following the date of hire. Employees will
continue to be eligible for and receive annual increments and top step lump sum
" payments [two and one-half (2.5%) percent of their base annual salary] in accordance
with ex:stmg practice unless stated otherwise:

o There will be no annual increment or top step lump sum payments made for
contract years 2016-2017 and 2017-2018.

e Effective July 1, 2018 bargaining unit employees not at top step of their pay plan
shall recelve a one-time two thousand dollar ($2,000) payment. This one-time
payment shail be be pro-rated for part-fime unit employees.

‘s Employees at their top step shall receive a one-time two thousand dollar ($2,000)
payment effective July 1, 2018 or top step lump sum plus $1,000 if greater. This
one-time payment shall be pro-rated for part-time unit employees. The one-time



payment (of either $1,000 or $2,000 depending on the amount of their normal top
step bonus) shall be paid in July 2018. The top step [ump sum payment (for those
employees who have normal top step bonuses in excess of $2,000) shal! be paid
" on the employee’s normal increment date.

» Effective July 1, 2018 bargaining unit employees shail receive annual increments
and top step lump sum payments.

o Effective July 1, 2020 bargaining unit employees shall receive annual lncrements
and top step lump sum payments.

(b} in accordance with existing practice the lump sum payment may be denied for a
“less than good” service rating.

3. LONGEVITY

Article 22, Section One of the NP-2 Coniract is amended ta mclude the fo!lowmg
additional language: : . :

Empioyees shall continue to be eligible for longevity payments in accordance with existing
practice and in accordance with the SEBAC 2011 and 2017 Agreement. The longevity
schedule in effect on June 30, 1988, shall remain unchanged in doliar amounts during the
life of this Agreement. :

a) July 1, 2016 — June 30, 2017 longevity shall be paid on time.

b} July 1, 2017 — June 30, 2018, October 2017 longevity shall be paid on time; April
2018 longevity shall he delayed until July 2018. '

¢y July 1, 2019 - June 30, 2020 Iongevity shall be paid on time.
d) July 1, 2020 — June 30, 2021 longevity shall be paid on time.

4. FUNDS AND OTHER PAYMENTS

All other funds (e.g., tuition reimbursement) and other wage paymenis e.g., shift
differential, allowances, etc.), shall remain in place and continue in the same amounts
presently in the respective funds and/or NP-2 Collective Bargaining Agreement, except
‘as otherwise specified in the NP-2 Collective Bargaining Agreement. Any unexpended
funds shall lapse or shall not lapse as of June 30, 2021 in accordance with the NP-2
Collective Bargaining Agreement and existing practice.

5. JOB SECURITY

From the July 1, 2017 and through June 30, 2021, there shall be no loss of employment
for NP-2 bargaining unit employees hired prior to July 1, 2017, including loss of
ernpioyment due to programmatic changes, subject to the following conditions:

a. Protection from loss of employment is for perrnanent employees and does not apply
to: . .



i empiloyees in the initial working test period;

ii. those who leave at the natural expiration of a fixed appomtment term, lnciudmg
expiration of any employment with an end date; -

I, expiration of a temporary, durational or special appoiniment; :

iv. non-renewal of a non-tenured employee (except in units where non-tenured
have permanent status prior to achieving tenure); :

v. termination of grant or other outside funding specified for a particular position:

vi, part-time employees who are not eligible for health insurance benefits.

b. This protection from loss of employment does not prevent the State from restructuring
and/or eliminating positions provided those affected bump or transfer to another
comparable job in accordance with the terms of the SEBAC 2017 Agreement. An
employee who is laid off under the rules of the implementation provisions below

. because of the refusal of an offered positlon will not be con51dered a layoff for purposes
of this Agreement. :

c. The State is not preciuded frbm naoticing layoff in order to accamplish any of the above,
or for layofis effective after 6/30/21.

The Office of Policy and Ménagement and the Office of Labor Relations cofm"mt to
continuing the effectiveness of the Placement and Training process during and beyond
the biennium to facliitate the carrying out of its purposes:.

The State shall continue to uiilize the funds previously established for carrying out the
State's comm:tments under this Agreement and to facilitate the Placement and Training

process.

The Implementation Provisions as laid out in the SEBAGC 2017 Agreement regarding Job |
Secunty for OLR Covered Units shall be applied fo the NP-2 Umt

6. Furlough Days

The parties agree that there shall be three (3) mandatory furloughs for all members of the
bargaining unit during Fiscal Year 2018 (July 1, 2017-June 30, 2018). Furloughs are
defined as scheduled days off from work without pay in accordance with the voluntary
schedule reduction program covered by Section 5-248¢ of the CT General Stafutes. The
scheduling of such days off shall be with the goal of avoiding any additional costs to the
employer and the need to schedule replacement coverage. The value of a furlough day
shall be one-tenth of the base biweekly pay for a bargaining unit member on a 26 pay
period schedule or the remaining number of pay periods following legislative approval of
this Agreement.

The Employer will calculate the value of three (3) days at the start of said fiscal year based
on the daily rate of pay for each bargaining unit employee as noted above. Effective the
first full pay period after legislative approval, the Employer will reduce the base biweekly
rate of pay throughout the remaining fiscal year for said employees by the total value of
the three (3) furlough days that fall within said fiscal year. In exchange for the reduction
in pay, bargaining unit employees shalf take three (3) days off, to be dstermined and/or



- approved by the appomtmg authcmty, without additional loss cf compensaﬁon as a clay
in lleu of & votuntary schedufe reduction day.

Employees shall not be unreasonably denied requested furlough days off of work. In the
event that more employees request the same furlough days off of work than can be
reasonably accommodated by the Agency due to operatmg needs, time off shall be
granted on the bas:s of seniority.

The State’s preferred furlough days are; Saptember 1, 2017, November 24, 2017;
December 22, 2017; January 2, 2018; April 2, 2018; May 25, 2018. Agencies are
encouraged. tc ancommodate requesis off for these dates where agency operatmg needs
permit, - . '

I I further understood and’ agreed- that any employee hired or reemployed after

legisiative approval of this Agreement shall be subject to the terms containad herein,

CONSISTENT WITH SEBAC 2017 TENATIVE AGREEVENT

It is understood that the terms outfined above are intended {fo be consistent with the
fanguage of the SEBAC 2017 Tentative Agreement. Wherein terms of said Agreement
differ from the final SEBAC 2017 Agreement, the pariies hereby agree that they will so
modify this Agreement to reflect any such modifications as may be necessary in order to
be consistent. :

OTHER CONTRACGTUAL PROVISIONS
it is understoad that the parties have additionally agreed to a full new draft NP-2 Contract

attached hereto.
AFPROVAL

Thxs agreemant is subject ta approvaf of the Leglslature pursuant {o Connecticut Genheral
Statutes Section 5-278

Signatures:

For the Sfate of | !}onnectfcut For the Union
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TENTATIVE AGREEMENT
_ REGARDING |
USE OF SICK LEAVE TO CARE FOR FAMILY MEMBER REQUIRING CARF,

Bargaining unit employees may use their sick leave to care for an immediate family
member in circumnstances which would meet the requirement for qualified family care
under the Family and Medical Leave Act or other state or federal family medical leave
provisions, Use of sick leave to which an employee is entitled under this paragraph shall
not be deemed an incident or occurrence under an absence control policy. Family and
Medical Leave for such employees shall be governed by federal law and by C.G.S. §31-
51kk.  In addition, employees shall have the ability to take unpaid maternity, paternity,
or other childrearing leave for up to four months beyond the expiration of any leave
otherwise due under this section or under the FMLA, and as is current practice, employees
may extend personal medical leave for up to 24 weeks after all other leaves have expired
and with appropriate medical certification. Permanent part-time employees who do not
meet the hours threshold of state and federal law shall continue to be eligible for unpaid
family leave as per current practice. '

FOR THE-STATE: ~ FOR THE UNION:
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Cross Unit Hemndling of Durationals, Temporm'ies, Snow Deays, and Flexible Schedulin q

R Duratlonal pasitions and Temporaries
{Offered to all OLR Bargaining Units)

Deflnitions:

Temporary: Pasition filled for a short term, seasonal, or emergency situation, including ta cover for
a permanent position when the incumbent is on workers’ compensation or other extended leave, not to
exceed 6 months, May be extended up to one year. If a temporary employee is retainad greater than
12 months said employee shall be considered durational.

Burational:  An employee hired for a specific term, for a reason not provided above, including a
grant or specially funded program of a specific term, not to exceed one year,

Status: Atemporary employee shall become durational after 6 months or one year if extended.

A durational employee shall become permanent after six months, or the length of the
warking test period, whichever is longer.

Benefits:

A temporary employee shali receive such henefits as provided by state or federal law, and
such additional heneflis as currently provided by the respective agreements and practice appiu:able to
the unit, which may include:

Health and life insurance

Pension credit

Paid Holidays

PL Days

After 6 months, vacation, sick and personai leave retroactive to date of hire.

[sIN s N ~ T T o}

An employee hired for a durational position or treated as a durational after a pericd of
temparary employment shall racejve:

e The same benefits as any other employee would recejve during his/her working test

perind. .
= tipan becoming permanent, the same beneflts as any other permanent employee




. Snow Days and nelement Weathet -- Offered to Nen-Hazardous Duty OLR Units

» Essential Employees

o Definition-for this purpose “essential” means required by the Employer to

work outside the home during a peried other bargaining unit empioyees are
- paid but refieved from work due to a closing.

o  Where a primarlly non-hazardous duty bargaining unit includes hoth
essential and non-essential employees, and the former receive only normal
pay for working during his/her normal hours during a situstion where the
governor orders a closing of some or all of that employee’s normal shift, the
following shall apply: Notwithstanding any provision providing overtime for
working outside normal shift hours, such person shall receive straight time
comp time for the hours worked durlng the employee’s narmal shift where
the state has been ordered closed or the Governor has directed
nonessential state employees not to report to work.

e Vacation, PL and Sick Time Impact for Non-Essential Empioyees

o Employees out sick shalf not be charged a sick day or personal day if the
state is closed or the Governar has ordered nonessential state employees
not ta report to work during that employee’s normal work shift

o Employees an vacations for less than a week shall not be charged a vacation
day if the state is closed during that employeée’s normal work shift.

o Employees scheduled out of the office on leave for a weel shall be charged
for such leave if the state is closed during such time.

= 10 month Employees Choosing a 12 month Pay Plan - Shall be treated like any
other 12 month emplayee for purposes of inclement weather closings.

Hi. Alternative Work Schedules, Compressed Work Schedules, and Telecommuting — {General
Offer)

Cancept; Each agency will form a committee {iike fabor management) with each of its unfons to discuss -
these issues. With tha agreement of Union representatives, committees may operate cross bargaining
units. .-

There shall also be a Statewide Telework Committee. The purpose of the Committee is to create policy
and policy guldance to agencies regarding telework palicies and implementation thereof. Areas of
guidance Include ensuring consistent standards, disabllity accommodations, performance
measurements, agency closures, and management tralning. The Committeé shall be comprised of an
equal and mutually agreed upon number of members appointed by the SEBAC Leadership, and
representatives of management, which shall include the Director of Statewide Human Resources and
other such designee of the Commissioner of DAS, and members of OLR. The Committee shail be co-
chalred by the Undersecratary of OLR or his/her designee and a representative of SEBAC. The

Committee shall commence with meetings no later than 60 days following ratification of the
Agreements, . /' 1/
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Current practice will remain at each agency untif parties meet and agree otherwise or changes occur
through facllitation and or arbitration. Each committee shall begin its work no later than 30 days
following the ratification of this agreement, and shail provide an initial report to the Statewide
Committee regarding the meetings held and information relevant to the issue of telework, as defined
and requested by the Statewide Committee,

Up to six members (equal on each side) on the committee, Union staff, and the Office of Labor
-Relations, shall serve as ex officio participants on the committee until a policy acceptable to both parties
has een created, -

There shali be a Flexible Scheduling Facilitator, who shall be knowledgeable in fiexible schedule issues.
. ‘Fhe Facilitator shall be available to resolve such matters as submitted by the parties.. The Facilitator
shall work with the committees to establish AWS, Compressed Scheduling, and Telecommuting Policies
accaptable to both parties. If the parties are unpable to agree to such policies within 90 days of the
commencement of Statewide Committee meetings, either party may invoke interest arbitration on this
issue. [n such arbltration, it shall be agreed upon fanguage that:

{1} Any palicy shall consider the legitimate operational needs of the affected agencies as well as
the interests of the affected employees.

{2} The determination of the employer to deny a request for AWS, Compressed Work
Schedules, and Telecommuting shali be arbitrabie, but shall first be submitted to the joint
committes and the Facilitator for a recommended disposttion.

(3} Current contract }anguage on AWS and Flex scheduling shall be agreed upon language unless
a bargaining unit agrees otherwise and/or preposes altemative ianguage in the arbitration,

If the inability to reach agreement invojves more than one bargaining unit and/or more thanone
agency, prior to the arbitration(s) being scheduled, the parties shalf confer to determine the hest way to
achleve their mutual interest in expeditiously establishing a fair and effective policy applicable to those
units and/or agencies,

I/AS

Chief Negotiator, SEBAC Undersecretary for Labor Relations

;-
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NP- 3016 Suiccessor Gontract Sigh-Offs

The Stafe of Connectxcut actmg by *and through the Off Ce wf- Labor Re%atsons;. heremafter caﬂed “the

.and

‘WHEREAS, the partles wish to establish an eduitable: and peaceful prcedure for the. resoiutror; of
diffétencés and to éstablish wages, hours and cenditions.of: employment

NOW; THEREFORE; THE PARTIES HERETO AGREEAS FOLLOWS:




Union Proposal #19

Articie 1
Recognition

Secfion One, Tha State of Connecticut herein recognizes fhe Connecticut Employees Unlon
“Independent”, Inc. as the exclusive bargaining representative of the State employees-whose job titles or
classifications were placed within the Maintenance and Service Unit hy the Connecticut State Beard of
}.abor Relations, under SE-1686-C or by agreement of the parties.

Section Two.* This agreemient shall pertain to those employees whoss job files fall within the above
cited cerfification and shall not apply to nonpermanent employees defined as those who are appdinted on

a temporary, emergency, or seasonal basis. Federal Grant Participants and empioyees appointed '

originally on a provisional basis shall be coverad by the Agreement.

Not withstanding any other provision in this Agreement, for the duration of their employment, durational
emplayees and employees working as Guides at Newgate Prison shall ba entitied to vacation, sick leave,
personal leave, heollidays, parficipation in Group Health Insurance, Group Life Insurance and the
protection of just cause for any disciplinary action.

Due to the nature of durafional empicyment, duraticnal employees cannot be guaranfeed continued
employment beyond the termination date of the appointment. Such termination of appoinfmant is
therefore without right of appeal, :

Section Three. State Personnel through the Office of Laber Relations shall nolify the Union of new
maintenance and service job classificafions created during this Agreement.

* As explained, in the inferest of proceedineg to an overall agreement, both parties have agreed te proceed
with eontlngent tenfafive agreemenis. These coniingent {entative agreements shall not constifuie past
practice, precadent, or be included as patt of bargaining history unless an overall Agreement is reached.
Additionally, these contingent agreements will not be used as evidence in_any proceeding betwesan the
parties, including, but pot limited to, binding interest arbitration. or in any way prejudice either party's
position with respect to the successor agreement. Additionally, this provision may prove to be the actual
langitage-agreed_upon between the parfies however is currently concepfual in order {o preserve and reflect
the stafe-wide discussed and agreed opon language concerning durational and temporary emplovees,
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NP2 2016 Successor Gontragt-Sign-0ffs

Articie 3

Non-Diserimination and Affiimative Action

Section Gne The pames hefﬂ idret

: . riatio i ital sta "'fs,'mentai retardat:on ar
irmed to, blindness o lawtul political activty.

 physical disabifty inciuding, buf ot

Settion Two. Neither party shall .-d'_i“scg:imipate ‘against an employee on the. basis of membership:ar non
membership or lawfulactivity on behalf'of the exclusive -bar;gaiﬁ'in‘g:"agent.

to“elmmate present dtscnrn af:o'ri“ -Ef \anf

< GF anhc;pated, whtch 1mpact
] shatl be sub}ect ta csntlnumg digeussions betieen the ‘Parfig 85
eguTe,

hifosophy and/or directives of Ihls Sect
but.shall fiot.be siibjéct & the-grisvahse e

Section Four_ No: employee. shall be - coerced or intimidated or suffer-
‘mdrrectly, as the TEsalt of the exer _ge-_ is/her nghts uridear this. Agree 'ent

?Section Five. The Empioyer will: comply wﬁh the prawsxons ef the Ameﬂcans wﬁh Disabﬂmes Ac’r (ADA)

of ADA cencems- Tdsntified by the Uri[en, iwﬁwever thts shal! nmt de!ay any ac:tlons taken to: c:em;afg with.
the-AD.




NP-2 2018 Successar C_oniractj—,;Sig_mOﬁk

Article 4

No Strikes ~No Lockouts

concerted boy, it or refusal of overtiny & "utf héfj :be“i temreteci‘ cons:stent wrth any locai umt
agreements on distribiion andg. ass:gnments r:f mrart;me Work. .

Section Two, The Union shall exert tts best efferts o4 prevent or terminate:any violation of Section One of
this Arficle. .

S#ction Three. The-employer agrees that during the fife:of this Agreement there shall be:no leckeout:

State. . Hat&




State of Connecticut's Revised Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract
between State of Connecticut and CEUV/SEIU effective July 1, 2016

Proposal No. 2 {Ravised)

Article 5
Management Rights

Section One. Except as otherwise limited by an express provision of this

Agreement, the State reserves and retains, whether exercised or not, all the -

fawful and customary rights, powers and_prerogatives of public management.

P
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Such rights include but are not limited to establishing standards of productivity

‘and performance of its employees; determining the mission of an agency and

the methods and means necessary to fulfill that mission, including the
contracting out of or the discontinuation of services, positions, or programs in
whole or in part; the determination of the content of job classification; the
appointment, promotion, assignment, direction and transfer of personnei; the
suspension, demotion, discharge or any other appropriate action against its
employees; the relief from duty of its employees because of lack of work or for
other legitimate reasons; the establishment of reasonable work rules; and the

taking of all necessary actions to carry ocut its mission in emergencies. The

contracting out of services is subject to the provisions of Article 13, Section Ten.

Section Two. Those inherent management rights not restricted by a specific
provision of this Agreement are not in any way, directly or indirectly, subject to
the grievance procedure,

o
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ARTICLE®
UNION SECURITY

Section One. For the duration of this Agreement an employee refains the freedom of
choice whether fo become or remain a member of the Union which has been designated as the
exclusive barga;'ning ageni for this unit,

Section Two. Employses who are members of the Union shall pay dues and initiation
fees (as applicable). Union dues shall be deducted by the State employer from the biweekly
paycheck of each employee who has signed an authorization form. Such deduction shall be
discontinued after thirty (30) days advance written request of the employee. ‘

Section Three. -An employee who is not a member of the Union shall pay an agency
service fee 1o the Union for service as the exclusive bargaunmg agent of all bargammg unit
employees,

, Section Four, The State shall deduct the agency service fee from the b1weeldy paycheck
of each employee who is not 2 Union member. Timely payment of the agency service fee is a
condition of employment. The amoumt of agency service fee shall be determined by the Union;
but, that amount will not exceed the apphcable dues payable to the Umon wero that employee a
Union member.

Section Five, Dues and agency service fees shall be calculated and payable effective the
beginning of the first full pay period following initial employment. As part of its internal
governance, the Union agrees to provide each non-member agency service fee payer a written
statement of the charges and expenditures incurred by the Union duting the Union’s previous
fiscal year sufficient to permit an agency fee payer to object on ideological or political grounds.

Section Six. The amount of dues or agency service fee deducted under this Article shall
be timely remitted to the Treasurer of the Union no later than fifteen (15) days afier the payroll
period for which the deduction is-taken, together with a list of employees for whom any such
deduction is made.

' ' | _.}‘\ 4 ,,.f';
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Section Seven. No payroll deduction of dnes or agency service fee shall be made from
workers' compensation or for any payroll period in which eamings received are insufficient to
cover the amount of deduction, nor shall such deductions be made from subsequent payrolls to
- cover the period in guestion (non-retroactive).

Section Eight. Payroll deduction of Union dues shaﬂ be discontinued for other empioyee
organizations not parties to this Agreement.

Section Nine, The State employer shall continue its practice of payroll deductions as
authorized by employees for purposes other than payment of Union dues or agency service fees,
provided any such payroll deduction has been approved by the State in advance.

Section Ten. The State employer agrees to continne voluntary payroll deductions for the
Union's Political Action Fund. These deductions shall be kept separate and consistent with federal
and state law on this subject.

Section Eleven. See Addencuim A;Paragraph &
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NOTE: To be incorporated into Article 10, Training as new section
DEPARTMENT OF TRANSPORTATION (DOT) BASIC TRAINING PROGRAM

Parpose;

To establish a Basic Training Program for Transportation Maintainers 1, 2, 3, and 4,
providing basic instruction on the operation and function of graded eqmpment anci/ or
basic instruction in certain skill sets within each DOT section.

Estahﬁshing and Maintaining the Basic Training List:

1. Transportation Maintainers may request basic training. on any 2 pieces of
equipment or in certain skilt sets within their section, per calendar year.

2. A sign-up list for basic training of equipment and skill sets will be posted within
each garage on a quarterly basis, by the 5% day of the last month of the quarter for
the next quarter (December 5, March 5, June 5 and September 5). The list{s) shall be
updated by the Supervisor or district trainer éach quarter to reflect which
eqmpment is available and/or which sldll sets are going to be trained on that
quarter within the respective section.

3. Employees seeking this basic training may sign up for a maximum of 2 pleces of

" equipment or skill set training on or before the 15t of the last month of the quarter
{December 15, March 15, fume 15 and September 15) for training offered during the
year.

4, A sign-up list for basic training will be compiled by section in order of senjority for
employees within each section as of January 1 and the list will be posted at each
garape within each section.

5. Once an individual’s name is on the sign-up list, their name will remain on the list
for the calendar year unless they: .

a) Receive the basic iraining requested;
b) Notify their supervisor that they are no longer interested in the training; or
¢) Rejectan offer

6. An employee may remove their name from the sign-up 1151; or modify their selection
at any time prior to confirmation of a scheduled training. They may reapply for the
previously requested training the next (following). quarter. )

7. An employee who rejects an offer of training will have thefr name removed from the
Basic Training Sign-up List for that piece of equipment or skill set for the remainder
of the calendar year but may reapply for the training on of before December 15 for.
the following year, It will not be considered a rejection if the employee is out of
work on an approved absence (vacation, sick, personal leave, worker's comp, etc)
when the training is to be given. '
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8. The training will be onme day per quarter and will be conducted by the

Transportation Maintainer 3 or 4 {Operator/Craftsman) who is normally assigned
- to operate the equipment or perform the skill. The operator will netify the

Supervisor who will inform the District Trainer 0f the number of hours each
-employee spends in training. .

9. The District Trainer will be responsible for tracking the number of hours each
employee spends training on each piece of equipment or skill set and post it on the
Employee Training Record Card which will be forwarded to the garage supervisor
for retention.

10. The Basic Training Program shall be governed by Article 10, Section Two of the NP-
2 Coptract, unless specified otherwise herein HGnger, disputes regarding the
Program shall first be addressed through the joint [a nagement ¢ ittee, [

a resolution of the dispute cannot be achieved through labor-management then the

dispute max be processed through Article 16 of the Contract, Grievance Procedure. /{Fomam Font: Cambria, 12 pt

Training:

1. The scheduling of the training, the length of the training, the content of the trafning
- and the number of employees (up to a maximum of 4) at a tiine each quarter who
may be trained on each piece of equipment or in a skill set will be determined by the
_manager/supervisor of the garage based on agency operating’ neads, weather,
availability of resources, etc, Once determined, all training shall be offered in order
of greatest to least seniority of thase who have signed up for training. ' '
2. Training will typically be offered one déy per quarter. Each employee selecied for
training will report directly to the garage where the equipment is located or skill
will be instructed at no cost to the State. Training employees will remain there for
the entire day and will not receive Q-pay while in trainimg,
3. Training on equipment will at a mininmum consist of basic operanng skills and safety
aspects of operating that piece of eqmpment
4. Notevery piece of equipment will be available to be trained on every quarter
5. The supervisor or his designee will verify that the training took place. The Employes
Training Card wil be retained at each garage and will be available for inspection by
the. employee, management and the union, upon request. '

Ehgxhlhty for Tralmng

1. Anemployed must have worked for the State at least six months; passed their initial
working test period, and attained permanent status to be eligihle to place their
name on the Basic Training Sign-up List. .

. 2. Semiority for the purpose of the basic training shall be determined as of January 1=
© " for that ealendar year. However, seniority shall be adjusted accordingly for

W /M'é////% :




confirmed qualifying military time throughout the remainder of the calendar year,
as applicable.

3. An employee on Worker's Compensatmn leave, on hght duty or on an approved
leave of absence may be ehglble to participate in the Basic Training Program upon
return to full duty and will not be considered to have rejected an offer of training if
their injury/absence prevents them from receiving thé traiming when available,
Their name shall remain on the list and if selected, will be offered the training when
next available after their return to full duty.
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Proposal No. 54 (Révised)

Article 11
Working Test Period

Section One. The Working Test Period shall be deemed an extension of the
examination process. Therefore, a determinaticn of unsatisfactory performance
during a Working Test Period shall be tantamount to a failure of the exam. At
any time during the Working Test Period, after fair trial, the appainting authority
may remove any employee if, in the opinion of such appointing authority; the-
Working Test indicates that such employee is unable or unwilling to perform
his/her duties so as to merit continuation in such position.

Section Two, (a) The Working Test Period for job classifications in the bargaining
unit shall be six {6} months. Notwithstanding the previous sentence, the
Working Test Period for employees who are promoted to non-competitive’
positions or who take positions in the same or lower pay grade in the bargaining
.unit, shall be four {4} months. The terms of the Depariment of Administrative
Services General Letter #31 Working Test Period Extensions {August 2000} shall
remain in effect. '

(b) For part-time employees, the Working Test Period shall be based on hours
rather than calendar months (e.g., 979 hours equals six manths)._The initial
working test period for emplovees in a trainee class shall be the length of the .
trainee period and may be subject to extension per Department of
‘Administrative Services General Letter #31 Working Test Period,

{c) Time worked as a durational or temporary employee shall be credited
toward fulfillment of the Initial working test period provided the employee
transitions to and is appointed to a permanent position in the same classification
(job title).

Section EowrThree. (a) Dismissal of an employee during the initial Working Test
Period shall not be subject to the grievance procedure. However, if requested,
an employee who does not successfully complete the initial Working Test Period
shall be entitled to a conference with the Agency Head or designee to discuss
the reasons for such faiture. _

(b} If an employee fails a promotional Working Test Period within_the same

agency, the employee must be returned to his/her previcus position without any
loss of benefits or seniority. If an employee fails a promotional Working Test ...

S e /S ;f;,‘( . . . / j ,-
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Period in another agency, the emplovee shall be returned to the position he/she
last held in the agency from which he/she was transferred without loss of
benefits ar seniority. if that is not possibig, the employee shall be appointed to
a vacancy within a reasonable distance (normally within fifteen (I5) mites_ and
with similar duties as the position held prior to promotion, and shall have first
preference for transfer to a position at the same location and shift at which
he/she worked prior to promaotion. Failure of an employee during a promotional

Workmg Test Period shall not be sub]ect to the grievance procedure, -threugh

{c) Nothing in this Section shall be deemed to preclude the employee from going
to any other forum to enforce his/her rights under this Article, i.e., Commission
on Human Rights and Opportunities, Court or State Labor Board.

Section EiveFour. Should an employee transfer in the same class from_one
agency to ancther, he/she shall be required to serve a probationary period of six
(6 calendar weeks. A permanent employee who transfers to another agency
and whase performance during the six (6) calendar week probationary period is
not satisfactory to the new agency shall be returned to his/her former position,
ot if his/her position is filled, to a comparable position in the same facility, with
the same pay and without any foss of any benefits or seniority rights; but failure
of this probaticnary period shall not be subject to the grievance and arbitration .
provisions of this Agreement.

The transfer probationary period may be extended by the agen-::\," up to a
maximum of six (6) additional weeks. in such cases, the agency will notify the

am piovee and hlsfher former agency of the extensnon A—ppemegenai—appemfeee

o . Fi 4 )
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Article 12
Seniority,

Section QOne: —Semonty shail be deﬁned as preferfed status for specific pufposes based in @b emploVee's length of
i senvice as: defined in Section-Five-below, and including (a). all
1mrnedl‘ately foﬂawmg the. Teave; (By unpaid. medical feave of
absence fallomnng exhaushon of sick [eave for up tofour (4) mbnths, for-arn smployes-whé has-at 18ast-one (1) year ¢ of
.serutca prowded:the emp[oyee Teturns to; wark rmmsdnately Tollowing the: leave; {c} far emp]eyees wrt more than six: (6}

(d)fo : el (
conttnuous Iayoff ifthe emp!oyee is raemployed (e} nen~drsab1tﬁy matarmty ]eave of up-lo six (b‘) mgnths, anﬂ (f) firre.
warked in dirationat status.

Far employees with. more thaﬁ stx (Bl’months of State seriice, seniorty, shall be bndged fair. any periad of continuous
layoffif the empltyeeis reen rty-gix {36) months;

For purpbges-of [4joff (job ecunty) an gl p! swho-transfers. info the:] NP—Z barganmng unmit shall dnly b enfitied to
seniokily based on the lengtf.of continuous $&rvics Within the NP-2 hargaiiiir
Far empioyees working as. Guides af Newpalte. Prison, seniority shait-bia i:rndged for thi: tlm& off the payroell betvvaen
opgrating sgésons.

‘1oyee has- completed the

. Na: emplagee shai[ attam samority nghis undar this Agreement untll the e'-'

postad at; each agencyL depa 3 10 n employee may request
corection of tigher seniority ropnate ad;ustments shall ‘be made’ o five. basis “onily, anless the
employee has made the request o Charfige Within: thitty (30) days of posting, in whtch tase corectiohs
istroactive. Comgction.of the Seniority list which is not iadé by the- agencyin response io an, emp!oyees wriften dlaim for
stich change may be processed through thegnevance prucedure-

Sgetion Foar. Seniotily shall bé degrmeéd broken‘by teqmnaﬁcn of employment caused by résignation, separatlon not in
i : o

geod standmg, dismssal or rettrement rvice within one {1) | year
_ttun unIess such absence s

Section Five: {4} War service for puipbsés of seniority: Shall be: défined Hs in Séeion 27108 Gonneciizet Genieral
Stafutes, whis ides-active servics-dusng ¢ areds:

shall

be credited 1o an. empioyees
dtherwise in compiiance with Section: b7 193 Canﬁecﬁcut General Statutes

Section Six. To the extent contained hereln; Public Act No. 87-291 is Superseded:

{ Mﬁ‘%l‘b

Stats ™ Date
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Article 13
Order cﬁ’ Layoff or Reempioyment '

Section One, In the event of a reduction in force and subsequent recall to work, the provisions of this
Article shall be controlling.

Section Two. For purposas of layoff selection within a classification, senlority as defined in Article 12
_-shall prevail. In the svent of a layoff within a job classification, temporary employees, special payroll and
other suppiemental workers and employees who have not completed their inftial working test pariod shall
be laid off first and they shall not have bumping rights. The restrictions herein will not apply to patients
who are employed as part of their therapeutic programs or fo fuil or part time students who are employed
as part of their educational acfivity. :

Saction Three, When the employer determines that a reduction in force may be necessary, the employer
shall nofify the Union and shall meet to discuss the possible alternative proposals (1) to avoid the layoff
and/or (2} to mifigate the impact on the employee(s) at least ten (10} days before taking any steps to
implement the decision. Additionally, the empioyer and the Union shall cooperate {o gather whataver
information is deemed necessary to facilitate the transfer, bumping and reemployment processes,

Section Four. (a) The empioyar shall give an employee not less than six (8) weeks written natice of
fayoff, stating the reason for such action. During the six (6) week period the employer shall offer on a
seniority basis, a fransfer to a vacancy in the same or comparable class or in any other position in the
same or lower salary grade the employee is qualified fo fill within the Department.

To facilitate this process an employee shall receive together with the. written nofice of layoff a {ist of
Depastment vacancies in the same or comparable classes and a list of all vacancies in the same or
comparable classes in all cther State Departments within a fifty (50) mile radius. The Union shall receive
a copy of all materiaf supplied by the employee,

{b) If there are no positions to which an eligible employee can bump or transfer within the Department
within twenty-five (25) mile radius, the employee shall be offered, on a seniority basis, a transfer o a
vacancy in the same or comparable classification at any State facility within the fifty (50) mile radius
provided that the employee meets the minimum requirements of the job. If the employee refuses fo
accept or if there are no transfer opportunities available, an eligible employee may exercise bumping
rights as specified in Section Five.

Section Five. in lieu of layoff when there is no vacancy, or when the employee does not accept a
vacancy, an emplayee may bump a less senior employee as follows: (@) The least senior employee in
the same classification in the Depariment

(b) If the employee does not exercise Department-wide bumping as in (a), then the employee may bump
the least senior Department employee in the same classification or in a lower classification in the same
classification series, at any facility of the Department within a twenty-five (25) mile radius.

(c) A permanent employee who is bumped shall have the same rights as an employee who is iaid off,
except that a bumpee shall receive only three (3) weeks notice; however, a bumpee shall not be
terminated during the initial six (6) week period requirad by Section Four-(a).

(d) A full time employee may bump the least senior appropriate full time employee, even if there is a part-
time employee who is the ieast senior in the classification. 1If fhere are no less senior full-fime employees
available, a full-time employee may bump a part-fime employee.

Section Six. Within one week of the avallability of the list of vacancles referenced in Section Four (&)
above, an employee shall provide written notice of whether he/she elects o fransfer or exercise bumping
rights, If stch election results in a lower paying position, the employee will be placed on the appropriate
reemployment lists effective the date of such election.

The effective date of an election o transfer ar bump will be at the sole discretion of the Stafe. However,
the exercise of this discretion shall not impair or jeopardize the employee's election.
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Secfion Seven. Reemployment (2} The names of permanent employees who are eligible for
reemployrment from layoff shall be arranged on appropriate reemployment lists in order of seniority and
shall remain thereon for a period of five (5) years.

(b) Employees shall be entitled to specify for placement on the reemployment list for all classes in which
they have or formerly had permanent status, or are qualified fo fill as determined by the Commissioner of
Administrative Services and for alt comparable classes as mutually determined by the State and the
Union. Such employee may further specify the location or locations at which hefshe is willing to consider
ermnployment.

{c} An employee who tw;ce fails to respond or twice waives consideration of a position in a classification
within the geographic area of the employee’s cholce for which he/she has reemployment rights shall be
sent a cariifled Istter notifying himvher that one additional waiver or failure to respond shall result in the
placement of his/her name in inaciive status for that classification. An employee who, as outiined above,
again waives or fails to raspond, shall have his name placed in inactive status for that classification.
Notification will be provided to the Union that the employee’s name has been placed in inactive status. An
employee will ba removed from the inactive status upon written application to the Depariment of
Administrative Service, by cerlified mail indicating a willingness to accept a position, if offered. In the
avent that an employee is appointed to a position from a reemployment list but such position is in a lower
salary group than the class from which he/she was laid off, he/she shall remain eligible for reemployment
te the higher position. An employee appeinted to a position in a lower ¢lass shalf be paid for the service
in such lower classification at the closest rale in the lower salary range fo his/her former salary in the
higher classification, but not more than the rate he/she is receiving at the time of layoff.

{d) Reemployment lists for classes shail be maintained by the Commissioner of Administrative Services
and supplied fo the appointing authorifies. The Union shall be provided accurate, complete and up-to-
date copies of all reemployment lists and notice of all appeointments no less than once each month. '
(e} Employees shall ba reemployed from layoff on the basis of semorlty prior to filiing a vacaney by any
other means (other than reclassification of a filled posifion).

(fy Employees who have been demoted or who have exercised bumping rights under Section Five (5)
shall be reappointed o a position in their former ciass or comparable classes for which they meet the
specific requirements on the basis of seniority prior {o filling & vacancy by any other means (other than
reclassification of a filled position).

(@) Reclassification of position shall not be utilized to defeat the contractual commitment of this Section
{Reemployment).

Section Eight. The bumper shall be paid for the service in such jower classification at the closest rate in

the fower salary range to his/her former salary in the higher classification, but not more than the rate
- he/she is receiving at the time of transfer. The same step placement method shall apply in instances

where an employee accepts a vacancy in a lower salary range, or is reemployed in a lower salaty range.

Section Nine.-If layoffs according to seniority have an adverse impact on affirmative action goals or if the
most senior employees do not hava the requisite skills and ability to perform the work remaining, then the
State and the Union shall meet to discuss the issue. If no agreement is reached within the time limits of
Section Four (a), the State shall lay off employees in the manner it deems appropriate, and the Union has
the right to submit the issue to expedited arbitration.

Section Ten. Impact of Contracting Out. Impact of Contracting Out. (a) The State will not initiate the
contracting out of work normally performed by employees within the bargalmng unit unfess two or more of
the follow;ng conditions are demonsirated:
{1} the bargaining unit employees who would normally perform  the work are unavailable fo do
the work even with a reasonable amount of overfime;
(2} the bargaining unit employees do not possess the required qualifications and skills fo do the
work in a qualified manner or would be unable to compleie the work within the requisite ime with
a reasonable amount of overtime;
(3) the work can be contracted out at a lesser cost, however, any such praposal or contract shalf
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be jaintly evalualed. The State Shall edidperate filly with the Unisn ini accempiishing stich cost
somiparison; aad in providiag the Unich with alt-cost data and documents..
{4y budgetary constraints preclude-the use af bargaining unitemplayees fo-da the work,
{b} The Siate may cantinue to confract out werk other ’than task labar, which bias beer contractsd out
f v :

friay Qbé-—'ﬂié_d;ﬂiree}lylats{ : '.,‘ Vancs procadure i the gnevance rera '_ Presiie

subnitted by the Unioh 16 expedlted artitration.
{ﬁi) Durtng the [!fetlme of thS Agreement, is] fufl t:me permanent employee wilk be laid off as direct

). the: et , pas fich. reasonak;
suliable EJ &don the: emplayee 5 qualsfcattens and skills There shiall be no reductlcn in
pay",‘ unng the trammg penod

State B Pate




State Counfer fo Union Proposal # 1-Revised- Amanded v

Article 14 Vacancies

Proposal: Eiminate-Add Language to Arficle 14, Secfion Five (d)-m—«ts—ea@nety

Section Five {d) The use of practicums shall be for the limited purpnse of determining whefher or not /[ Formattad Not Str[kethraugh - '
applicant(s} are quatified to perform the job. Pracficums shall be conducted purstant i the Department of R L
Transporfation Administrative Guidefines for Conducting Practicums. ; )«{anarbed. Nut Stniuethmugh j
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L
Article 15 o
Transfers

)
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Purpose: This Lateral Transfer List pestrna will be used in lieu of the |ob oostmg
rqulrements in Article 14. As vacancies in the Transoortatron Marntarner 2, and
Storekeeper dlassifications .are_approved for ref»r\l the DOT shall ﬂrst offer-
transfer to the senior quallﬂed lateral- emplovee whose name appears on the
" Lateral Trapsfer Ust for a specific garage/work 1ocatron perthe terrns as setforth
~ below. S -
Exce _pfrons The Lateral Transier List witl not be utf{rzed far Tronsoortotron
Momramer voconc;es in DOTStores Central Warehouse Locdtion #188 onof DOT
Electrical Work loeations, However em,o.’ovees in DOTStores Central Warehouse .
Location #188 and DOT: Eiectrrcar' work Iocotrons may, opofy to transfer out of
thOSe work r‘ocotrons under the terms of this M‘OU

Estabhshment and Marntaining the Laterai Transfer Lrst .

1. Quarteriv Postings: DOT shall post DpportunltLtD apply for the iateral
. Transfer List. by the 5“‘ of the fast month of each quarter for the next fo%lowmg

guarter. {i.e: DecemberS March 5, Junes, & September 5). The Lateral Transfer -

List shail be. uodated each ouarter ds emp[ovees applv for the Lateral Transfer
- - List.

LA Srgmng up: An ernplovee seekrng a lateral transfer Mmust, submlt his/her '
name on the Lateral Transfer List form (Whlch may be obtalned at each
maintenance faclirtv or through the# the erngloyee s HR Llalson) oh or before
the 15t ofthe last month of each quarter {i.e. December 15, March 15 June 15,
& September 15)_Emp§ovees must re-apply on or before December 15”‘ to be
placed on the Lateral Transfer List for the next calendar year, '

-3, Status one List: Once an lndlvrduai s name ss placed on the lrst thelr name
will remain on it for the calendar year tnless (1 the’,r-eeté,fthe emj;lo_yee notrﬂes
notifies Newmg’con Human Resources in wrrtmg that they he/she wishes to be -
removed from the list; {2) they the émployee receives & .transfer,.( 1 they

S I S )




State of Connectlcut's Initia} Proposals for the Maintenance and Safety [INP-2] Bargammg Unit Confract
between State of Connecticut and CEUL/SEIU eﬁ'cctlve July 1,2016

employee rejects an offer per # 6 below,

4.__Location of List: The Lateral Transfer List will be compiled in seniority order
as of January 1% by location and maintained b\/ the Newington (Headquarters)
Human Resources Unit.

5. _Request to Remove Name from List: Employees may remove their names
from the Lateral Transfer List and/or modify their selection(s) at any-tinde prior

““to_being notified of aiy: anproved vacancy at a requested- facrlltv Said -+ eme s

employee(s) may reapplv for the previously requested se!ectlon( ) the mext
foilowmg guarter.

6. Rejection of Offer to Transfer: Emplovees who reject an oﬁer to. transfer
“will: have their name removed from the. Latera| Transfer List for the reiected

facnzt\//locatlon( ) only. for the remalnder of the year, but Tmay reapply.for that

‘ facility/locatiors(g)_ on orbefore December 15*“ for the next year.
7. Eligibility: -

a. An ernplovee rnust have worked for the State at ieast six months, passed the:r
initial workmg test. period, and aftained permanent status to be e%lglb%e to have
hls/her name placed on the Lateral Transfer List;

b.  Article 14, Séction 5 of the NP-2 shall remam applicable. _
c. Voluntary Demotrons Emplovees seekme to  voluntarily deémote e
Transportation Maintainer 2 or Storekeeper who have previously held
germanent status in the classification are eligible to apply for a jateral transfer
utilizing the Latera] Transfer List in accordance W|th Artlcte 14 and Afticle 15.0f
the NP 2 centract '

d. _Seniority for purposes of the Lateral Transfer List shalf be determined as of
january 1% for that calendar year. However, senlority. shall be adjusted
accordi ng%v for conﬁrmed qualifying. mllitarv t[me throughout the remamder of
‘the caiendar year, as dpplicable, »

e.An employee o Workers Compensatnon Ieave wril be eligible to partlclpate in
the Lateral Transfer List program

i. Rec;uests for Transfer within 12 months Artrcie 15, Section 2 shall remaln

Qghcab%e

8. Accepting/Declining an offer from the Lateral Transfer List:
a.Employees shall desrgnate on_their Transfer Request Form their preferred -
contact number(s) for Human Resources td contact them when their name
appears for a transfer they have requested.

/A//A //%’x/ (/,/,:




State of Connectmuts Initial Proposals for the Maintenance and Safety. [NP -2] Bargammg Unit Contract
between Stats of Connecticut and CEUI/SENU effective July 1, 2016

b. Human Resource Liaisons shall contact the emplovee at his/her preferred .
contact num ber(sj to offer them a transfer.
¢.The Employee shall have 48 hours {which: cannot include weekends) after a
confirmed receipt of transfer. offer. from their Human Resources Liaison to
confirm his/her intention to either accept or reject such offer. The Employee
shall then complete a@nd return the Transfer Request Form to Human Resources
‘as directed by the [iaison he/she has been contacted by.
- d.  Failure of an emplevee to respond within the fimelines mentioned above
~~shalt be-considered a rejection of the effer of transfer and his/her name witt be
removed from the Lateral Transfer List for the. reiected famlnty@catton only, for
-thé remainder of the year, but may reapply for that facility/location onor before
December 15 for the next vear.. The HR Liaison will notify the most senior
emplovee in wrltlng of the reason if a Jess semor emp1ovee is selected fer a
posmon for whlch thev have El_ii_)plled :
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Proposal No. 10 (Revised 5/2/17)

Article 16
Grievance Procedure

Section One. Definition. Grievance. A grievanca is deftned as, and limited to, a

~ o yritten-complaint involving an alleged violation of or a dispute involving the
application or interpretation of a specific provision of this Agreement or of any
pravision incorporated by reference. ' :

Sectlon Two. Format. Grievances shall be filed on mutually agreed upen forms
which specify: a} the facts; b) the issue; c) the date of the violation alleged; d)
the contract section a!ieged to have been violated; e} the remedy or relief
sought,
. _.—-—7Inthe eventa grlevance filed is unclear or. mcompiete and not in_compliance
with this Section, the State Employer shall make its best effort to handle the
grievance as the employer understands it,
A grievance may be amended up to and including Step 11 of the procedure as
long as the factual basis of the complaint Is not materially altered. in the event
that no Step Il conference is held, the grievance may be so amended at Step il

Section Three. A Union representative, with or without the aggrieved employes,
may submit a grievance and the Union may in appropriate cases submit an
“institutional" or "general" grievance on its own behalf. When individual
employee(s) or group of employeés elect(s) to submit a grievance without Union
represenitation, the Union's representative or steward shall be notified of the
pending grievance, shall be provided a copy thereof, and shall have the right to
be present at any discussions of the grievance, except that if the employee does
not wish to have the steward present, the steward shall not attend the meeting

steward shall be entitled to receive from the employer all documents pertinent
to the disposition of the grievance and to file statements of position.

but shall be provided with a copy of the written response to the grievance. The-

B s Eot 312 e 1 e SRR

_—_ ——3Section Four. The grievance procedure outlined.herein-is designed tofacilitate

therefore urged that the parties attempt informal resolution of all dzsputes and
to avoid the formal procedures,

Section Five. A Grievance shall be deermned waived unless submitted at Step |
within {30) days from the date of the cause of the grievance or within (30) days
from the date the grievant or any Union representative or steward knew of
through reasonable diligence should have known of the cause of the grievance.

5'7//;

- tesolution of disputes at the lowest possible level of the procedure.- it is.
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Section Six. The Grievence Procedure

Step'|. A grievance may be submitted within the thirty (30) day pericd specified
in Section Five to the employee’s first supervisor in the chain of command who
is outside the bargaining unit. Such supervisor shall meet with the Union
representative and or the grievant and issue a written response within five (5)

.- days after such conference, buit not later than ten (10) days after the submission

of the grievance.

Step Il. Agency Head or Designee, When the answer at Step | does not resolve

. -—the- grievance, the grievance shall be submitted by the Uhion representative
. and/or the grievant to the Agaency Head or his/her Designee within seven (7}
days of the previous response. Within fourteen {14) days after receipt of the
grievance, a conference will be held with the employee and a wrttten response
lssued within fwe (5) days thereafter

Step [i. Office of Labor Relations. An unresolved grievance may be appealed to
the Bireeter-Undersecretary for ef-Labor Relations or his/her Designee within
seven (7} days of the date of the Step Il response. Said BirecterUndersecretary
‘or his/her designated representative shall hold a conference within thirty (30)
- days of receipt of the grievance and issue a written response within fifteen (15)
days of the cenference.

Step [V. Arbitration., Within thirty (30) days after the State's answer is due at

Step ilI, or if no conference is held within forty-five (45) days, within thirty {30).

days after the expiration of the forty-five (45) day period, an unresolved
grievance may be submitted to arbitration by thé Unicn, but not by an individual
employee(s), except that individual employees may submit to arbitration in
cases of dismissal, demotion or suspension of five (5) working days or greater as
follews:=

A, Terminations, D_emotions, Major Suspensions

Grievances concerning {i} terminations, (i) demations and (iii} unpaid

suspensions of ten (10) or more days shall be. submrtted to a single arbitratorin. .

accordance with the procedures set forth below:

1y Submission. Submission shall be by certified letter, postage pre-paid, to the

Office of Labor Relations, :
2y Selection of Panel. The parties shall establish a panel of five (&)

arbitrators selected by mutual agreerhent,
3} Costs. The parties.shali share equally in the expenses of the arbitrator.
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4)  Assiprnment of Cases. Cases shall be assigned on a random hbasis to

-the arbitrator pane| based on the date of filing, first filed, first assigned except

that Dismissal cases shall be given precedence in scheduling. The parties shall

determine the process for random selection. For Dismissal cases

resulting from progressive discipline, the underlying lesser disciplinés shall also

be heard by the sarme arbitrator if pending in OLR's docket for hearing before a

- «---single arbitrator. Grievances pending before the Connecticut State Board of

Mediation (SBMA} may be heard by the same arbitrator by agreement of the

parties,

5)  Removal of Arbitrator. Elther partv, upon written notice to the other

- ~—hetween-March 1st and March 10th- of each contract vear may:remove an

arbltrator{s). By April Ist the parties will have a reconstituted mutually agreed

upon panel of five {5) arbitrators for the succeeding contract year,

6)  Arbitrability. A party raising an Issue of arbitrability shall do so by

notifving the- ather party at least seven (7) working days in advance of the

scheduled hearing. Such notice reguirement shall be waived in instances of new

evidence discovered during the arbitration hearing,

yi) Pending Cases. The parties agree, immediately upon legisiative approval of

this Agreement, if not beforehand, to meet and discuss the backlog of pending

same.

) Expedited Cases. Up to ten {10} cases per contract year by the Union and

arbitration cases with the goal of resolving, thereby reducing the numbers of the

‘up to five (5} cases per year by the State may receive expedited arbitrator

assignment as exclusions to the "first filed, first assig‘ned” rule expressed herein.
9y Postponements. In any individual arbitration case, each party will be

_allowed one postponement. Thereafter, postponements shall be by mutual

consent of the partjes.

" B.__Reprimands, Suspensions of Less Than 10 Days and Contract Interpretation

Issues: Grievances concerning (i) reprimands, (i} suspensions of less than ten {10)

days and (fii} contract interpretation Issues shall be submitted o the SBMA for a

trial period of three (3} years beginning on September 1, 2017. Said grievances

shali be governed by the procedures governing cases pending and adjudicated by

the SBMA, The State and Union mutually agree that upon request from either

- --parly, representatives from CEUI and QLR will meet to discuss any problems,

disputes and/or concerns with the process of grievances submitted to the SBMA.

The continued submission of grievances to the SBMA beyond the three (3) vear

trial period shall be by mutual agreement of the parties, In the event the parties

determine that submission of the above referenced cases to the SBMA is not

meeting thelr needs, the parties can mutually agree to cease utilization of the

SBMA for the above referenced grievances.

/
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A&BC. Related to Al Cases .

10)  Arbitrator’s Authority. With respect td all grievances submitted to
arbitration either before the SBMA or a single arbitrator, the

_arbitrator shall have no power to add to, subtract from, alter, or medify this

Agreement, nor to grant to either party matters which were not obtained in the

=~~~ = " ~bhargaining process, nor to impose_any remedy or right of relief for any period of
time prior to the effective date of the Agreement, nor to grant pay retroactively
- - for_more-than sixty (630)_calendar days prior to the date a grievance was

submitted at Step |. The arbitration hearing shall not follow the formal rules of

_ gvidence_unless the parties -agrée in advance, with the concurrence of the *

arbitrator at or prior to thé time of his/her appointment.
11} Decision Final and Binding. [n all such cases; the arbitrator’s decusmn
shall be final and binding on the parties in accordance with Connecticut General

questions of arbitrability to any arbitrator in the first instance nor any voluntary
submission shall be deemed to diminish the scope of judicial review over arbitral
awards, including awards on arbitrability, nor to restrict the authority of a court
of competent jurisdiction to construe any such award as contravening the public
interest, ﬁ

——Grievance—Sublects—Notwithstonding—any—contran-prevision—of—this

nepotiste onbayprades:
e —— coppalinnea with- health-andsafetsstandards and COSHA: -
. ¢ -oloction from admiss rrination:
————any-Grievance—proeessed—in—accordance—with-theprocedures—in
‘ — ; e

12)  Witnesses. The State will continue iis practice of paid leave“ﬁ'fhg for
. ecessary witnesses of either party.

13} Hearings. AII'Arb'rtratio_ns and related conferences or meetings shall be
closed to the public, uniess the parties jointly agree to the contrary.

14  Transcrigt. Either party may reguest the presence of a Court reporter

and bear the costs thereof.

/
557

—Statutes—Sections -52-418, provided, however; nejther--the —-submission- of — ———- — ——
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Section Seven. For the purpose of the time limits hereunder, "days” shall mean

calendar days unless atherwise specified. The parties by mutual agreement may

extend time limits or waive any or all the steps hereinbefore cited. The State
- Employer may walve any or all steps hereln except Step Hl and Step V.

Section Fight. In the event that the State Employer falls to answer a grievance
T within:the time specified, the grievance may be processed to the next higher

fevef and the same time fimits therefore shall apply as if the State Employer's

answer had been timely filed on the last day.

The grievant assents to the last attempted resolution by failmg timely to appeal

B R said decision, or by accepting said decision in writing.
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Section TepNine. Disputes over an employee's job classification shall be
processed thmugh Step {il of the grievance procedure. Unresolved classification
grievances may he submltted through the Commissloner of Admmastrat;ve
ServicaS to a pane Lo

_ h&ad—Fed—éL@@}—eF—me%e—ﬂaﬂevee&——Department of Administrative Services

manager or his/her designee, desighated by the Commissioner to hear
reclassification grievances. The Union shall be entitled to have a representative
attend all deliberations—ofthe—parelreclassificatlon conferences and to offer
{-———- —input-during-the deliberations. The decision of said-panel the reclassification -
conference officer shall be final.

Section ElevenTen. Notwithstanding any contrary provisions of the Agreement,
the following matters shall not be subject to the grievance or arbitration
procedure: {a} appeal of rejection from admission to an examination; (b) the
decision to {ayoff empioyees; (¢} non-disciplinary termination of employees {e.g.
Federal Grant Participant, etc.); {d) classification and pay grade for newly
created jobs, however, this clause shall. not diminish the Union's right to
negotiate on pay grades; {e) written affirmation of oral waming(s)-whether
placadin-the persanpatfila-ar-netshall-be-subjectto-the prievance procadure
butshallnet-bearbitrable; {T) awritton-complaint-involvingthe allepaltionof o
pattern-ef-unfair reatment oFan-omplovee—{)-compliance-with-healthand
safetystandards and ConnOSHA TR any incident which occurred prior to this

- “Agreement, ‘with the understanding “grievances filed ~which outdate this -

-~ Agreement shall not be deemed to have been waived by reasons of execution
of this Agreement; (g} disputes over claimed unlawful discrimination shall be.
subject to the grievance procedure but shall not be arbitrable if a complaint is
filed with the Commission on Human Rights and Opportunities arising from the
same commen nucleus of operative fact.

Section FwelveEleven, The Unjon shall be entitled to have present at apy _
grievance meeting (except as provided in Section Three, above) orie steward ' <
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deslgnated ta appear on behalf of aggrieved employee(s).. Additionally, the
Union may bring a reasonable number of witnesses to grievance meetings, who S
shall be released from work with no loss of pay or benefits. The Union agrees to
limit the number of withesses to thase reasonably necessary to present the facts
of the case avoiding repetition and minimizing the impact on the Employers

productivity.

Dhin JOL
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Proposal No. 11 (Revised)

Article 17
Dismissal, Suspension, Demotion
and Other Discipline

Section One. No permanent employee who has completed the working test
perfod—shali-be-demoted —transferred—fordisciplinary—teasons,—suspended,

discharged or otherwise disciplined except for just cause. -

Section Two. The empiloyer shall notify the Union in writing of all discipline
Inciusive - of any reprimand, demction, disciplinary transfer, suspension
(including the docking of pay for disciplinary reasons), or discharge concurrent
with the written notice to the employee. Disciplinary action shall be timely.
Such written notice shall cite the reasons for the discipline, effective date of
‘discipline, and the notice of right of appeal. If the Union or the employee desires
to grieve the disciplinary action, written notice thereof shall be submitted
directly to Step lil of the grievance procedure within fourteen (14} days of
receipt of the notice of discipline, or else the grievance is waived
notwithstanding any provisions of the Agreement to the contrary. A copy of
such notice of appeal shall be sent concurrently to the employes’s agency
desighee.

Section Three, The State reserves the right to discipline or discharge employees
for breach of the No Strike Articte. An employee may grieve whether he/she
“ participated in a violation of such article. If, in an arbitration proceeding, the
employer establishes that the employee(s) breached the no Strike Article, the
arbitrator shall have no power to alter or modify the discipline impased.

Section Four. Employer Conduct for Discipline. If an employer has an Immediate
need to correct or counsel an employee it shall be done in a manner so as not
to embarrass the employee in front of .other employees or members of the
public who happen to be in the vicinity of the employee's work station.

Section Five. In cases which involve a criminal investigation or the disposttion of
a criminal charge related to the employee's work or work performance, the
employee may be placed on an unpaid leave of absence pending administrative
action of the appointing authority. An employee may draw upon all his/her
earned leave (except sick leave}. The employer shall investigate alternative
assignments for the employee in lieu of unpaid leave, In all other cases involving
investigation, an employee shall be placed on a paid ieave of absence and shall
be informed of the nature of the alleged charges. If an employee is discharged
or suspended as a result of the investigatian, the effective date of such discharge

. . I
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or suspension shall be the effective date of the [eave of absence. [f the employee
is not dismissed as a result of the investigation, he/she shall be reinstated with
full pay retroactive to the starting date of the leave. Such reinstatement,

hawever, shal! not preclude other disciplinary action.

Section Six. [nvestigatory Review. An employee who is being interviewed
concerning an incident or action which may subject him/her to disciplinary
action shall be immediately notified of his/her right to have a Union steward or

other Union representative present, provided this provision shall not
unreasonably delay completion of the investigatory interview. This provision
shall be applicable to investigation before, during or after the filing of a charge

against an employee or notification to the employee of disciplinary action.

The provisions of this section shall not be interpreted to prevent a supervisor
from guestioning an employee at the scene of the incident. No employee shall
be requested to offer or to sign a statement to be used in a disciplinary
proceeding against himself/herself without being advised of his/her right ta
Union representation. If the employee waives the right to representation in this

instance, such waiver shall be in writing and signed by the employee.

Section Seven. To the extent practicable, the Investigation or discipline of
ernployees shall be scheduled in a manner intended to conform with the
employee's work schedule; with an intent to avoid overtime. When an employee
is called to appear at any time beyond his/her normal work time, and actually
testifies, he/she shall be deemed to be actually working. if the employee's
steward is on duty at the time of the meeting, he/she shalt be released for the

meeting with pay.

Section Elght. The grounds presently spelled out in Section 5-240 for dismissal,
demotion, suspension and reprimand Including the consequences of

unsatisfactory service rating(s) are hareby in'corp'orated by reference.

Section Nine. When'én employee is demoted, sruspended or discharged, cach
party shall provide to the other, upon request, copies of all written documents
to be submitted in evidence at a grievance hearing. Such documents shall be

provided one week prior to the scheduled grievance conference.

Section Ten. An employee may be temporarily transferred within a twenty-five
{25} mile radius for a period not to exceed ten (10} working days in order to
investigate and/or resolve potential employee conflicts or situations of alleged
sexual harassment. The Union will be notified of this transfer prior to its taking
effect. No employee shall be involuntarily temporarily transferred more than

one {1) time in a calendar year. .
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Article 18 .
Hours of Work, Work Schedules and Overtime

- Section Two. Employees shalf receive two (2) weeks written notice of any change
in previously scheduled hours or workweeks, except in emergenmes and then in
no event less than twenty-four (24) hours.

Section Three. (a} During the life of this Agreement, prior to the establishment
or disestablishment of nonstandard or unscheduled workweeks as defined in
Section One (b) and (c), the State shall notify the Union and shall negotiate to
the full extent required by law. The Union agrees to make every reasonable
effort to conclude negotiations within thirty (30) days. If that is not possible, the
State may implement the proposed schedule change or a modification thereof
which may have resuited from the discussions with the Union.

(b) The employer shall notify the Union when it significantly changes agency
operating hours and/or establishes significantly different work schedules. Upon

request of the Union, the employer shall negotiate with the Union over the-

impact of such changes on the employees.

{c) When it becomes necessary to involuntarily change an individual employee 5
work schedule, the employer shall select on the basis of inverse seniority, unless
in his/her judgment, there is a significant difference in the qualifications or work
records of those employees who could be affected. o '

" {d) Changes in workweeks and hours shall be' made on the basis of
reasonableness. No change in work schedules shall be made for the primary
purpose of avoiding the payment of overtime. The State shall receive and dISCUSS
suggestions.to modify warkweeks once established.

Section Four. Meal Periods. Meal periods shall be scheduled close to the middle
of a shift consistent with the operating needs of the agency. Employees who are
required to remain in attendance during meal periods shall have such time
counted as time worked.

Section Five. Rest Periods. Unless precluded by existing agency policy, and

subject to the operating needs of any agency, employees will be scheduled to
receive a fifteen (15) minute rest period in each half shift. '

Conn DOT placed empioyees working eﬂ——a-ﬂ—g—‘@-@-a—m—te—%%Q—p—m-Sh*ﬁ-@H—&H

empieyees—shall take %heaﬁtemeen a coffee break (ﬂfteen mmutes) at the end
of the shift in addition to clean up (ten minutes) time.

Section Six. Upon request of an employee and by mutual agreement between
the employee and an appro'priate management- designee, and with the

VL




concurrence of the Union, the employee's work schedule may be rearranged to
accommodate needs in such areas as child care, elder care, transportation or
participation in an educational program. :

There shall be no arbitrary or unreasonable denial of an employee's request for
a non permanent change in schedule to meet problems or needs as pravided in
this Section, and grievances alleging such arbitrary or unreasonable dental shall
be expedited and. filed directly to Step 1. Individual employee needs and
" requests will continue to be addressed under this Article 18, Section Six, not
Article 18, Section 20. _ ‘

No modifications in schedule changes approved or alfowed under this Section
‘will be changed or withdrawn Wlthout the requisite notice provided in Article 18,
.Sectton Two,

“Current”

Section Seventeen. As used in this ArtisleContract, the term "emergency" means - -

"a situation or occurrence of- serious nature developing suddenly and
unexpectedly and demanding immediate action." ' .

“Current” :

Section Eighteen. The Department of Transportatlon may establish short-term

~ temporary pre- arranged evening/early morning work schedules for selected
~maintenance activities which it deems necessary. Such schedules shali not be

-established for routine emergency overtime and snow and ice work.

“{a) Such schedules consisting of shifts of at least seven and one-haif {7%4) hours
shall be a minimurn of one week to a maximum of six months in duration, and
will start and end some time between 7:00 p.m. and %00 8:00 a.m. the next day,
and may include weekends. A minimum of two weeks notice will be prowded o0
establish such a shift.

Assignments to such schedules shall first be sought on avoluntary basis and may

be from one or more garages within a District. If there are not enough qualified

volunteers for the work to be performed, involuntary assignments will be made '

from one or more garages within a District {or from the nearest location of the

qualified employee(s) by inverse seniority_on a rotational basis, by class
specification, and by specxalty (i.e. welding, electrical, spec1a| equipment
operator, et cetera),

In the event that involuntary assignments are located outside of the qualified
employee(s) District, the Department will provide the affected employee(s)
round trip transportation from his/her regular reporting location to the location
where work is to be performed.

Y B . TR
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If a 4-day, ten (10) hour per day, work week is implemented by the Department,
time and one-half will not be paid until after 40 hours in the work week or after
ten hours in the work day. Leave time will be.taken on an hour for hour basis,
with holidays based on the standard work day.

(b} Safety. The DOT acknowledges that the safety of its employees and
customers is one of its primary concerns. Accordingly, the Department shall take
every reasonable safety precaution for night shift operations in order to ensure
safe and healthy working conditions for all employees. On night work sites with
high traffic volume, other special site conditions or unusuat weather conditions,
. DOT shall utilize additional signs, electromc warning signals, illumination,
additional crash units and any other available means to protect employees i

~all of the above precautions are not adequate to ensure worker safety, such

work shall be scheduled during daylight hours with all appropriate safety
precautions. DOT shall promptly act upan input from the Union regardlng safety
concerns for night work operations.

A base station shall be on the air when emp[oy’ees are working on the early shift
oron night work for safety reasons. However, cellular phone(s) shall be provided
if no base radio is operating.

~ {c) Temporary Night Shift Differential. A shift premium of $4.00 per hour wilt be
paid in lieu of any cther shift or weekend differential to employees who are
assigned to such temporary shifts for all such hours worked or on paid leave.
This premium shail also be paid for any eligible overtime hours worked on such
established shifts, but the premium itself shall not be paid at the one and one-
half rate. '

Sl




© State Counter to Union Proposal # 5 (6!17[1'7'[

Article 18- Hours of Work, Work Schedules, and Overtime

Section Twelve. Currentorastices withrespestio compensatery-timeforregularly seheduled-workcupon
Qee{a#aﬁen-eﬁémepéeas%&ha&#b&geﬂﬁﬂaeé.—Whenever the State or any Agency releases employees
from work by an act from the Governot, for either a partial day (i.e. late opéning or early dismissal)
‘or full d-ay due to inclemenit or unusual weather and/or for any oﬁhea; circumstances, employees who

. are required to remain at worlk or report to work because of their job duties shall be provided
compensatory time off for alf regular hours {during normal shift) worked under such conditions. An
employee shall have twelve (12) months from the time of crediting in which to utilize such
compensatory fime. if the erployee does not utilize such compensatory time within the designated
time period, the compensatory time accruals shall expire. In no event shall such compensatory time
be the hasis for compensation upon expiration of such time or upon reﬁre_menf or

termination/separation from employment.

* As gxplained, in the Interest of proceeding to an overall agreement, both partles have agreed to proceed with

contingent fentatlve agreaments, These contingent téntative agreements shall not constitute past gractice.
precedent, or be inciuded as parf of bargatning history unless an overall Agreement is reached. Additionaliv,
these confingent agregmants will not be used as evidence in any proceeding between the parties, Inciuding
hut not Himited o, binding interest arbitration, or in any way prejudice either party’s position with respect to
the successor agreement. Additlonally, this provision may prove to be the actual Janguage agreed upon
heiween the parfies however is currently conceptuat in order fo preserve and reﬂectthe state-wide discussed
and agreed upon language concerning snow days.
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; " Article 18
Hours of Work, Work Schedules and Overtime

Section TwentyNinetean. Notwithstanding any provision of this Agreement, the
Union and any individual State agency may agree {o modify work schedules
when the parties determine that such modification is in the best interests of
increasing efficiency or productivity, or reducing costs.

Upon written reguest of the Union, the partles shall meet within thirty (30} days
to  discuss . and  explore . allernative work schedules  within  its
institutions/departments/facilities/work units, including day and evening shifts,
shift beginning and ending times, accommodations of daycare and other
employees' needs, use of flex-time, use of compressed workweeks, 4-day
workweeks and simblar workweek schedules as well as cther related lssues. The
written request will detail the specific topies to be discussed and the reasons for
requesting such changes.

The provisions may be especially applicable, but not limited, to experimental or
pilot programs dealing with operational, staffing, scheduling, or other work
related problems. '

Any modification or change agreed upon between the parties under this Section

- shall not become effective until reduced to writing and approved by the Union

! and the Office of Labor Relations acting on behalf of the State. No further

legislative action shall be reguired for any supplemental agreement or change

hereunder to become effective and.binding on the parties beyond this initial
approval, '
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Ariicle 19
Safety

Section One. The Union and Employer recognize that {oe great an emphasis cannot be placed upon the
need for safs and healthy working conditions. The parties shall mutually strive to improve such conditions.
The State shall maintain safe and heaithy working conditions,

Section Two. There shall be a Bargaining Unit Job Safety Committee comprised of two (2)
representatives of the Union and two (2) representatives of the State. The Committee shall meet monthly
fo review and respond, in writing, to written comptfaints filed as above and to review and recommend other
safety and health measures in the various agencies covered by this Agreement and as the same may
affect members of the bargaining unit, Committee decisions and recommendations shall be made by a
majority vote of the entire Committee. Recommendations of the Commitiee shall be forwarded to the
responsibie authorifies in charge of the affected facility or agency and shall be prormiptly addressed. In the
event of a stalemate, the recommendation of each side shall be forwarded to the responsible authority.
The Commitiee shall be entitied to 2 writlen response to its unanimous or majority recommendaltions
within thirty (30} days. Such response shall include an analysis of the Committee recommendations. if the
responsible authority does not agree with the Commitlee, the authority shall propose an altemnative or
provide an explanation of the reasons for disagreement with the recommendations as part of the
response. The Bargaining Unit Job Safety Committee shail then review the response and make a final
recommendation fo the responsible autherity within thirty (30) days. If the responsible authorify does not
agree to timely implement the final recommendation of the Bargaining Unit Job Safety Committee, it shall
so respond in writing within ten {(10) days, and thereatter the Union may submit the matfer directly to Step
1 of the grievance procedure.

Section Three. Commitiee members, when acting as a body, shall be pald for time spent on Committee
activities, including inspections and investigations, at their nornal base rate of pay, or shall receive
compensatary time off (in lieu of overtime) if such activities fall cutside their normal work schedule.

Time off shall be granted to Union designees to conduct inspections or investigations of matters being
considered by the Committes; and, additionally, fo attend scheduled meetings with State officlals and/or
agency designess o discuss health and safety issues. All time off under this section Is subject to giving
the Office of Labor Relafions at least two (2) weeks notice.

A bank of 1,200 hours per year is provided for time spent by the Union designees in pursuing the
activities outlined in this section as well as time spent by them in responding to imminent danger
situations. : '

No member of the Committes shall hoid himselffherself out as being on official Commitiee business
unless the Commitiee as a whole has so defermined.

Section Four. Thae Union shalf cooperate with the Employer in carrying out alt of the Employer's safety
measures and practices for accident preventicn. Employees shall perform their duties in each operation in
such a manner as fo promote safe and efficient operation of each duty and of each job as a whole, The
Union agrees that employees shall use the health and safety equipment provided by the Employer. An
employee who knowingly fails to perform work i conformance with the Employer's safely rules or
approved safety standards shall be subject to disciplinary action. It is incumbent upon each employee fo
report known safety hazards. An employee in reporting safely hazards shall notify histher immediate
supervisor in writing and said supervisor shall acknowledge receipt of the report in wiifing, and the
employee shall receive a fimely report of its disposition. If the employee does nof feel that the problem
has been corrected in a reasonable period of time he/she may submit a written complaint, with copies of
the supervisar's report of disposition to the Bargaining Unit Job Safety Commitize. The employer agrees
to follow its own safety and/or health policies and procedures.

Section Five. No employse shall work on, with, or about an unsafe piece of equipment or ender an
unsafe or unhealthy condition. Such equipment shall be tagged until appropriate repairs are made.- No
employee shall perform a task for which he/she has not received appropriate training or without gualified
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supervision when the absence of such fraining or supervision make the task unsafe. No employee shall
be disciplined for refusai to work or fo operate equipment when he/she has reasonable grounds io believe
that such would result in imminent danger to life or of serious physical harm. In event of imminant danger
to the safety of employees performing a parficufar task, the empioyees involved should immediately
inform the on-site superviser. If such nofification does not resolve the problem, one of the employees may
notify one of the Union members of the Bargaining Unit Job Safety Committee. Such member shall
immediately contact the safety designee of the agency invalved and a management member of the
committes. If the Union member, through no fault of histher own, can't contact the agency designee or is
not safisfied that the agency will immediately address the problem, then such member may, in
sonjunction with the management member, or alone, proceed fo the job site in question to investigate the
matter.

The same procedure shall be followed in the event of the death or serious personal injury involving a
bargaining unit member,

Before leaving his/her work site, such commitiee member must comply with the procedures outiined in
Article 7, Sections 3 and 4, as if on sieward release. Time used for such investigations shalf be reponed
fo the Office of Labor Relations as soon thereafter as possible and be deducted from the bank created in
Section Three.

Section Six. (a) The Employer shall continue to provide all safety equipment {(other than items of
personal apparel) which is required in order to perform assigned work. (b) On or about July 16 of each
confract year, each employee who is required to wear safety shoes shall receive the specifisd payment
for the purchase of such shoes.

Section Seven. Hazardous or Unpleasant Duty. (a) Hazardous duty is work performed which has a risk
of serious iliness or injury, or death, which risk is different from that normally inherent in the duties of the
classification of the employee involved. Unpleasant duty is work which may not be hazardous but which
causes extreme physical discomfort or stress, such as physlcal exertien in cramped quarters, expesure o
fumes, dust, noise, waste or human or animal remains, which discomfort or stress is different from that
normally inherent in the employee's job.

(b} Premium pay for hazardous or unpieasant duty as specified by current regulations or Q-liems shall
confinue. Premium pay for newly designated hazardous or unpieasant duty may be established at either
one and one-half (112} or ane and one-quarter (114) times the applicable hourly rate, depending on the
degree of such hazard or unpleasaniness, in relation fo current regulation or Q-ttem, Premium pay shall
be paid for all hours of such work or exposure.

{c) Each agency shall establish a committee fo receive and review requests for premium pay hereunder
{except for that already established by Q-ltem or regulation). The Committee shall include one (1)
management member familiar with safety policy and one (1) member selecited by the Unien. The
Committee shall meet and act upon any request for premium pay for hazardous or unpleasant duty within
ten (10} days of the receipt of such request. A unanimous Commitiee decision fo disapprove a request
for premium pay shall be final.

In the event that the Commitiee recommends premium pay or fails to reach agreemeni, the
recommendation (or statemments of the Cormittee members) shall be presented to the agency head or
designee for appropriate action.

The agency head or designee shall act upon a request for premnum pay within thirty ( 30) days of the
recaipt of the request from the Commitiee. The agency head or des:gnee shall forward his/her response
to said request to the Bargaining Unit Job Safety Comimitiee.

Requests for premium pay under this subsecfion are fimited o claimed hazardous or unpleasant duties
assigned to employees on or after July 1, 1989, If duties initially assigned prior to July 1, 1989, are
brought to the Committze's atfention and are found fo be hazardous or unpleasant duty, the Commitiee
shall order either that the duty be removed or the situation be remedied to address the hazardous or
unpleasant nature of the assignment.

(d) The Bargaining Unit Job Safety Committee shall receive and act upon recommendations concerning
premium pay forwarded by an agency head or designee. The Commitiee shall act upon said request
within thirty (30) days of receipt. A Commitise decision to disapprove the request shall be final.

In the event that the Committee recommends premium pay or fails to reach agreement, the
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recommendation {or statemenis of the Committee members} shall be presented to the Commissioner of
Adminisfrafive Services for appropriate action. If the Commissioner grants the premium pay, it shall be
calculated effective from the date the request was originally submitted. If the Commissioner denies the
premium pay, he/she shall provide written explanation, with copies to the committee. The Commissioner
of Administrative Services shall act on such reguest and forward hisfher response fo the Bargaining Unit
Job Safety Committee within thirty (30} days of receipt.

(e} The Unisn, but not an smployee, may submit disputes over premium pay to arbitrafion. In ény stch
arhitration, the arbitrator's decision shall be binding on the parties.
{f) Time limits specified above may be extended by mutual agreement.

Section Eight. The State shail:

(a) provide the Union with any industrial hygiene tests, safety reports, veniilation and noise control
engineeting studies or safety related engineering studies prepared by it or on its behalf and relating to
any agency or department in which bargaining unit members work.

(b) maintain a list, at each facility, of harmful or toxic subsfances stored or used at each facility. The State
shall provide a copy of said list fo the Union upon request. :

{c) inform and educate employees regarding safe practices for chemlcals at each facility; and, shall not
expose any employee to any harmful or toxic substance without providing him/her, upon request, a
Material Safety Data Sheet (MSDS).

(d) promptly notify the Union of all accidends involving serious personal injury or death; and, alse, provide
copies of any of the following records upon the request of the Unlon: Supplementary Record of
Oceupational Injuries and llinesses, OSHA Number 101 or equivalent; Log and Surmmary of Occupational
Injuries and llinesses, OSHA Number 200; Annual Cocupational Injuries and Ilnesses Survey, OSHA
Number 200-S. ‘

{e) provide medical examinations for employees exposed fo health hazards as determined fo be
necessary by State medical personnel,

(f} cooperate with members of the Bargaining Unit Job Safety Committes in cases where the Committee
or the Union requests permission to cohduct any industrial hygiene {ests, safety studies, ventilation and
noise confrol angineering studies or safety-related engineering studies relating to any agency or
depariment in which bargaining unit members work, provided there is no disruption of the work of the
Empioyer, and provided there is no cest fo the Employer beyond funds allocated in subsection (g) of this
section.

{g) allocate twenty thousand ($20,000) dollars per contract year to be applied fowards funding those
safefy and health-related activities cited in subsection (f} above, Approval for use of funds allocated in this.
subsection for specific activities shall be by majority vote of members of the Barga;mng Unit Job Safety
Committee.

Section Nine. An employee reguired fo perform work in any security designated area shall be suppliea
appropriate identification. When an employee is required to work in a controlled area or ward within an
institution, hefshe may require that the work area be isolated if necessary te insure the employee’s safety.

Section Ten. Disputes over unsafe or unheajthy working conditions regarding physical faciittes shall be
processed through Connecficut OSHA. If jurisdiction over the condition is 'specffically declined by
Connscticut OSHA, then the issue may be processed through the grievance and .arbitration procedure.
Safefy disputes relating fo matters other than physical faciliies may be processed through the grievance
and arbitrafion procedure. The arbitrator shall not have the authorify to mandate the hiring of additional
staff. The arbitrator shall be obligated to consider the impact of any award with respect {o an Agency
budget and shall issue no award of major impact unless the issue poses significant risk of life or serious
injury. Any such arbitration shall be governed by Article 18, Section Nine.

Section Eleven. It is undersfocd that some members of the bafgaining unit must work during weather
exfremes. Under such extremes, the employer shall iake reasonable steps to protect the health and well-
being of employees, e.q., by curtalling werk, providing additional or extended rest periods,
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Se ‘on Twe!ve (a) The Umon may demgnate SpEG[f!G stewardsr.from a_mong thmse demgnated under

of hls.Agreement
() The agency o facﬂntyt wﬂl deal exclusweiy with: stgh: designated *Safety- Stewards" if he/she is

(c) When CONN OSHA or the Bargammg Umf Job Safety- Committee makss an on-site Viglt, the
designated safély steward, if on duty, shall normally aecompany the €ité insh&etion feam, stbject to
Aageney operating nesds.

i'Su:tif;e.‘ TR t)atel




Article 20

Comﬁensaﬂon

Section Orie. General Wage IncreaSEs

{a}-Eorthe-fir

() Effoctive the payrollperiad-that includes-July 12013, there-shall-be-a-three-persent (3% ncraase-for

(o) Effactivethe payroll-period-that inchudesJuly-4-2044there-shall- bo-a-thres-percent (3%} Incraase-for |
allemployees-in-base-annual salades—This-rercaseisreflestedn-Appendin &:

@%@MW%QMMW&M%M&%W&Q%H%W
all-ermployeesin-base-anndalealares—rhls-nereaseis-reflected in-Appendix-G-

{a) There shall be no general wage increase paid to any bargaining unit employee for the 2016-17 and

the 2017-18 contract years.,

(b} Effective July 1, 2019, the base annual §alary for all bargaining unit employees shall be Increased by
three and one-half percent (3.5%).

{c} Effective July 1, 2020, the base annual salary for all bargaining unit employees shall be increased by'
three and one-half percent (3.5%).

{ed) The enlry level rates for salary groups 1 through 12 shall continue te be ten percent {10%) below Step :
1 for each group in each condract yvear of this Agreement for emplayees In thelr initial Working Test Parlod. i
Upon completich of the Warking Test Penod the employee shall advance to Step 1 of the salary schedule ;
and be paid accordingly.
(fe) Effective July 1, 2001, employees performing the function of guide at Newgate Prisan shall be placed

_inthe Step of the Saiary Group for the Guide job classification that corresponds with histher pro-rated years
of service,
(af) The entry level rates for Durational employees for safary groups ene (1) through twelve {12} shall be -

. ten percent (10%) helow Step 1 for each

group jn each year of this Agreement far the first 844:979 hours of wark ( excluding ovemme) After 844
979-hours of work Durational empltoyees will be paid the full amount of Step one (1) and if employment
gohtinues will be eligible for anran1 increases fo the same exiant 8s a permanent employee

Section Two {a). WIWWWW@MP&MGW
annual-increment-in-the Januarynextfollovdng-the-date-of-hire.—Ermployees-hirted belween-July -+-and
%WWMWWW@%W@MWW&M
wm&%ﬂ%m%ﬁeﬁhe@@%@&aﬁd&e@@mmmm

%MZ / ﬂM | | K;_;___-ﬁ_;,i’ig //: T
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_ pe-apnuakincrementpaid for the 2048-201 1. contract year-—Fhe-anrpuaHrerermentfor the 204420412 cantaet
yw@a%e@%%%mm%m%mmd@%g@&ebe%%ﬁ%mﬁmﬁ%

éyémmwmmp%mwgmw&wwm
aRe-half-{2:5%}-percentof thoir-base-arnrual-salapy-in-each-contract-yearin-which-they do-rot-receive-an
anpuabnerement—The lump-sum-payment chall be-paid-en-the paycheck-dates-when-inerements-are-paid
sum-paymentrmade for-the 20402044 contract-year—The-lump-sum payment-for the-2014-2042 sontract
‘year shail be-delayed-by-three-manths-untiHhe pay-period following October4-ar-April-4-as-appropriate.

. Employees_hired befween Jandary 1 and June 30 of any year shall receive their first annual increment in

the January next following the date of hire, Emplovees hired hetween July 1 and December 31 of anv year
shalf receive thelr first annual increment in the second next January following the date of hire, Emplovees
will confinue lo be eligible for and receive annual increments and top step lump sum payments flwo and
one-half (2.5%) percent of their base anpual salary] in accardance with existing Drachce unless stated

" otherwise:

+  There will be no annual Ingrement or top step lump sum payments made for coniract years 2016-
2017 and 2017-2018.

s Effective July 1, 2018 bargaifing unit emp!ovees not at top siep of their pay plan shall receive a
one-time two_thousand dellar {$2, 000} payment. This one-time payment shall be be pro-rated for
part-time ynit employees.

= __Employees at thelrtop step shall receive a gne-fime fwo thousand doliar {$2,000) payment gtfective
July 1, 2018 or top step jump sum plus $1,000 if greater, This one-time payment shall be pro-rated
for part-time unit emplovees. The one-time payment (of elther $1,000 or $2,000 depending on the
amount of their normal top siep banus) shalf be paid in July 2018. The top step lump sum payment
(for those employees who have normal top step bonuses in excess of $2,000) shall be paid on the
employee's normal increment date,” ,

= Effective.luly 1, 2019 bargaining unj employees shall receive annuat increments and top step lump

suUm payments.
o FEffective dujy 1, 2020 bargaining unit employees shall receive annual increments and top sten lump

sum pavments.

{b) In accordance.with existing practice the lump surm payment may be denled for a "less than good” service
rafing,

Section Three. (a a) The Safety Shos alfowance provided under Article 19 (Safaty) shall be $+256135.00
{one-hundred wentdhirty-five dollars). EfectiveJuly-1,20003he curront-safety-shee-allowance-shaltbe
ipcreased-hy-ten{$10.00dollars:

{b) The Safety Shoe Allowance will be extended to otherwise eligible employees wha are hired after July
" 15, but before February 1, of any. confract year. Paymert shall be made on of about February 15.
Emplayees hired on or aftar February 1, shall not be sligible for such payment for’ that contract year.




State of Connecticn('s Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract
_ between State of Connecticut and CEUI/SEIU effective July 1, 2010

Proposal No, 13

Article 20
Compensation

Section One. General Wage Increases,

Currently {g) The entry level rates for Durational employees for salary groups

one (1) through twelve (12) shall be ten percent (10%) below Step 1 for each -

group In each year of this Agreement for the first 914-979 hours of work
" {excluding overtime), After 944973 hours of work Durational employees will be

paid the fulf amount of Step one (1) and if employment continues will be eligible

for annual increases to the same extent as a permanent employee.

&/r9/) 2
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_ Article 21
Group Insurance

Section One. (a) Health Iasurances. The State shall continue in force the-health insurance coverages
médified by the Health Care Cost Containment Committee :on February 3, 1997, unless: modified by the
Health Care Cost Sontainment Commitiee; or by coalition bargaining conducted pursgiantio Gannecticut
General Statuias Section £:078.

(b). Life Insiirarice. Thé existing grotp life insurance program shall continue i force for the dul‘atler: af this

: Agreement

Section Twos Members.of the bargammg unit-shall eontinue te have the election to join-qualified Health
Maintenance Organizations (H.M.Q.'s) in liew-et- medical coverage under this Agreement In the:event that
new: or addifonal Health Maintenance Crganizations become - cperafrcnal in Connecticut :apd’ are
appraved by the- Comptralier -ermployees will have the option of -enrolling ir-such programs. Fhe State’s
sontributien-for premiums for such programs shall bergoverned by existihg:practice:




Article 22
Longevity

Section One. Employees shall confinue lo be efigible for longevily payments in
accordance with existing practice_and in accordance with the SEBAC 2011 -and 2017
Agreemernt. The longevily schedule in effect on June 30, 1988, shall remain unchanged
it dollar amounts during the life of this Agreement.

a) July 1, 2016 ~ June 30, 2017 longevity shall be paid on fime.
by July 1. 2017 — June 30, 2018, October 2017 longevity shall be pald on time; April
2018 fongevity shall be delayed until July 2018.
c) duly 1, 2019 — June 30, 2020 longevity shall be paid on lime.
~dY July 1, 2020 -~ June 30, 2021 longevity shall be paid on time.

' Section Two,

LONGEVITY — SEMI-ANNUAL PAYMENT
Salary 10 15 20 25
Group Years Years Years Years
111 75.00 150.00 226,00 300.00
12 75.256 150,50 225.75 301.00
13 892.00 184.00 276.00 388.00
14 94.75 189.50 284.26 37900
15 97.60 195.00 29250 390.00
16  100.50 201.00 301.50 402.00
17 10325 2068.50 30875 413.00
18 106.00 292,00 318,00 42400
19 109.00 218.00 327.00 43600
20 111,75 223.50 33525 447.00
21 11475 229.50 34425 458,00
22 13625 27250 408.75 545.00
23 14200 284.00 426,00 568.00
24 147.95 28550 443.25 591.00
25 16325 306.50 45975 613.00
26 159.00 318.00 477.00 636.00
27 16450 329.00 49350 65800
28 170.25 340.50 51075 68100
29  1B7.50 375.00 5B62.50 750.00
30 193,00 386.00 579.00 772.00

* As explained, in the jnterest of proceeding to an overgll agreement, both parties have agreed to proceed
with contingent tentative aareements. These confingent tentative aqreements shali not constitufe past
pragtice, precedent, or be included as part of bargaining history uniess an overall Agreement is reached,
Additionally, these contingent agreements will not be used as evidence in any proceeding between the
pariies, including, but not {imited to, binding interest arbitration, or in any way prejudice sither party's
position with respect to the successor agreement. .
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Adticie 24
Retirement

The terins. and conditions of eniployes refirament beriafits have beer negoiiated separately by the Stats
and the-Union and shall eonfinue urder the terms of thatf-‘&gr%ment

Brate - © Date”




State of Connecticut's Initial Proposals for the Maintenance and Safety [INP-2] Bargaining Unit Contract
between State of Connecticut and CEUE/SEIU effective July 1, 2016

{ Formatted: Font: Cafibri Light, 12 pt
{ Formatted: Font: Calibii Light, 12 pt

Union Counter to State Proposal No. 16

Article 25
Class-ReevaluationsSCOPE/Objective Job Evaluation (QJE), { Formattad: Font: Calibr Light, 17 pt
Pursuant to the 2011 SEBAC Agreement: . + Formatted: Narmal, Justified, Indent: Left: 0,

Adjust space be‘meen Latin and Asan tedt,
Adjust space between Asian text and numbers

Formatted: Font: +Headings (Calibri Light)
Farmatted: Justified
'&on'natted Funt: +Hea¢:ﬁngs {Callbn hght) T

The parties have agreed that the current practice for five [5) vear reviews will continue+
and OJF adjustments may be resolved for jobs which the Union believes have substantial
changes in duties through interim bargaining and, if necessary, arbitration (rather than
through the Master Evaluation Committee (MEC). This will be applied to all OLR OJE-

L

covered units. New positions wili be subject tD bargalnmg and arbitration one vear after
their creation. $ ¢

:[Tomaﬂed anl: +Head|ngs (Callbn bght) j
{ Formattad: Font: +Headings (Calibri Light) ]
Formatted: Font: -+Headings (Calibri Light) )
Formatted: Font: Calibri Light, 12pt |
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State Counter to Union Proposals # 44, #45, & #46 (5/30/M7)

Articie 26
Temporary Service in a Higher Class

Section One. An employee who is assigned to perform temporary service in a higher class shall,

_commencing with the thirty-first consecutive calendar day, be paid for such actual work refroactive to the
first day of such work at the rate of the higher class as if promoted therelo, prowded such assignment Is
approved by the Commissioner of Administrative Services. o

Section Two. Suc:h assignments may be made when there is a bona fide vacancy which management has
decided to fill, or when an employee is on extended absence due fo filness, leave of absence or other
reasons. Extended absence is one which is expected to last more than thirty (30) calendar days.

Section Three. An appointing authority making a temporary assignment fo a higher class shall issue the
employse and the Union written nofification of the assignment and shall immediafely forward the
appropriate form seeking approval of the ass:gnment from the Commlssmner of Administrative Services in

writing.

Saction Four. If on or afier the thirty-first consecutfive calendar day of such servicg, the Commissioner of -
Administrative Services has not approved the assigniment, the employee upentequestshall be reassigned
1o histher former position, subject to the provisions of Section Five.

Section Five. In the event the Commissioner of Administrative Services disapproves the requested
assignment on fhe basis of his/her judgment thaf the assignment does not constitute temporary service in
a higher class, the employee shall continue working as assigned with recourse under the appeal procedure
for reclassificafion but not under the grievance and arbitration procedure. The form certifying the
assignment will specify the rights and obligations of the parties under Sections Four and Five,

Section Sbe. Notwithstanding ihe prececeding concerning temporary servics in a higher class, an employee
who is assigned in writing by management for such temborary service In a higher class, which exceeds
thirty (30% consecutive calendar days in duration, shall not be denled compensation for such work.

Section Si)eSevenLThis Ar%_icle shall not be deermed fo supersede the pre-exdsfing pracfice under item 418-
Q- - .

Section Seven!:‘:tght Temporary assignmernis tn a higher class for perinds of thirty (30} calendar days or
less shall not be ulilized o defeat the basic contractual obligation herein.

é/é”/? |




Union Proposal#7
Article 27-Permanent Part-Time Employees

Section One. Permanent part-ime employees wilt continue to receive wages and fringe benefits on g pro-
rata basis to the hours they work, including any accrued leave taken.

Part-time employess shall receive pro-rata holiday and pro-rata personal leave days. Part-time employaes
shall receive holiday pay when the hoiiday falls on their regularly scheduled work day,

Permanent part-ime employees shall also be enfifled to other rights and benefils described herein,
Including seniority (baserd on date of hire without regard fo number of hours workad), access o grievance
machinery and alf other sundry provisions in accordance with this collective bargaining agreement.

* As explained, in the Indgredt of proceeding to an overall agreematt, both parties have agieed to procesd with
contingant tantative agreements, These contingert tenfalive agreements shall not sonsiiinie past practice,
pracadent, or be included gs part of bargaining history unfess an overalf Agreement 16 raathed, Addfilohally,
these conifngent agreements will not be used as evidence in any proceeding betwesn the pariies, including,
Hut not limited to, binding inferest arbliration, or in any way prejudics either party’s posifion with respeot to
the su¢cesser agreemarit. This provisfon shall become effective no sooner than 8117 and all relevant refatéd
gnd gertinent ouistanding active grievances shall foo be resolved viz this agresment, prospectively.

il
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State:Counferto Union Proposal#8 (6/A7M47)

Aificie 22-Petmanént Part-Time Efnployeds

-Neéw-Saetion-

Section THi¢E. Ten Maiith Employess daiployed by €T Departiant, of Education

{a) Ten Monith Eniployees'smployed by the GTDepa fiment of Edugatiorn dre: permanant parf'time

-emffpyeas empleyed: fof fhe ten montﬁs Gf” thel oF year it ital Statg e ; i

ngh School Sysfefs. Stish: J R

-Ore d0d Twe. ot thisiaiticle,
.@} When schaa[ i’s rios held far moceihan 3 days in any manth ﬁby & Cannactlcut' Stite Téc:f_mma[

' nal dav,a]apmegt ]

aid. smk ¥eave accmais ;

* Tflfs ﬁrmﬂsmn mdy prove fu_ be 1he a::tuallan_g_uage a'greezlf ppon bl:st'fvean the: gal.:tlas hawever is: ccm‘enﬂy

R




Article 28

Vacation

Section One, (a) Employees who were on the payroll June 30, 1977 and who have continued their employment
without interruption, shall continue to earn paid vacation credits according to Regulation 5-250-2 except that
employees who have completed twenty (20) years of service shall earn paid vacation credits at the rate of one and
two-thirds {1-2/3) work days for each completed calendar month of service.

(b} For employees hired on or after July 1, 1977, the following vacation leave shall apply:

0-5 years, One (1} day per month; over 5 and under 20 years, one and one-quarter (1%) days per month; over 20
years, one and two-thirds (1-2/3) days per month.

Section Two. No employee will carry over, without agency permission, more than fen (10) days of vacation leave fo
the next year, except in extraordinary sifuations and with the permission of the agency. Such permission shall not be
unreasonably denied.

For employees hired on and before June 30, 1977, the maximum accumulaﬁon of vacation leave shall be one
. hundred twenty (120) days. For employees hired on and after July 1, 1977, the maximum accumulation shall be sixty
(60) days.

Section Three. (a) Normally, individual vacation days will be requested five (5) or more days in advance, but an
employee may request such time with less than twenty-four (24) hour notice for each day requested. Such vacation
days will be granted whenever agency operating needs permit.

{b) An employee may take earnad holidays, vacation or personal leave days in conjunction with one another.

Section Four. (a) Assignment of vacation time off shall be made at the times desired by an employes. In the event
that more employees request the same vacation time off than can be reasonably spared for operating reasons,
vacation time off shall be granted based upon seniority.

(b) To assist in the scheduling of vacation time the department, agency, insfitution or other local operating unit shall
solicit and obtain.between March 1 and April 1 of each year, vacation requests of employees. An employee must
request a block of fime of four (4) days or more in order to have seniority considered. Vacafion requests submitied
under this provision shall be grented on the basis of seniority, and once approved, shall not be denied on the basis of
a later request by a more senior employee.

Vacation schedules of employees shall be conspicuously posted by the department agency, institution or other local
operating unit no later than April 30 of each year.

(c) Requests for vacation leave of four (4) or more days shall be approved or demed in writing within ten (10) working
days. [f denied, an employee who feels aggrieved by the denial may submit a grievance directly to Step I of the
grievance procedura.

(d) Employees are encouraged to use vacation credits in full days, but may use them in minimum units of one-half

(1/2) hour.

Section Five. The appointing authority or his/her designated representative may authorize vacaftions for maintainers
during winter storm season if it will not impair the ability of the crews to function effectively. Any employee who feels
aggrieved by a denial may submit a grievance directly fo Siep m of the grievante procedure wﬁhm fourteen (14)
calendar days of receipt of the notice of demal . o

Section Six. Upon written request to the agency, no later than three (3) weeks prior to the commencement of a
scheduled vacation period, an employee shall receive such eamed and accrued pay for vacation time as he/she may
request, such payment to be made prior to the commencement of the employee's vacation period. Such advances
shall be for the period of nof less than one (1) pay week and shall not exceed the length of the employee's scheduled

vacation period.
Y|zs 17
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JFroposal No: 38

__ Aetila
Sick Leave:

Section Three. An e[i'gibie-ﬁempiwéfé shill pe granted:sick ledve:
(1) When'incapaditated fram. perferndiig work deé‘_E'a: Hlrgss af rjuryg

‘ {2) For rmedical, dental or eye examma:tren ar treatmént for Whith
Argangernants carinot befade ouside oF: wm"kmg hours; .

famuy means hushami wrfe father, mother,
- or ch:ld and atse any ra[atwé wh s--‘damrci[ed_ ih i

by, mpeA ey !
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Article %1
Leave Balances
The ‘State shal! notify. each employee of hls/her lgave balances, :Such an. accountmg shall bé-giveri na

fater than March 1-of @ach year, stating the emplo"' &'s balance &8 of the previous December 31, uniess
@themnse mutualiy agreed by the dgency and-its empioyees

(Judl_ &/t o 5]l
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State of Connecticut's Initial Proposals for the Maiﬁtcuauce and Safety [NP-2] Bargaining Unit Contract
between State of Connecticut and CEUI/SEIU effective July 1, 2016 -

Proposal No. 20 {Revised 8/22/16)

. Article 32
Paid Leave Conversions

All accumulated leave balances (i.e., vacation, sick leave, personal leave,
earned time) shall be converted from days to hours and be recorded on an
hourly basis. Said conversions shall be accomplished in such a manner,
consistent. with each employee's work schedule, so as to continue the present
level of leave heneflts, and is not intended to either enlarge, diminish or alter
any benefit or accrual.

All paid leave time (i.e., vacatlon sick leave, personal leave, earned time,
etc.) may be taken in Increments of one-half {4} hour and shall be charged

~ against the employee's leave records on that basis.

A -t
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State of Connesticut's Tnitial Proposals for the Maintenance and Safety [MP-2] Bargaining Unit Contraet
between State of Connecticut and CEUT/SEIU effective July 1, 2016

Proposal No. 21

Articie 33

Holidays
Section Two. ‘ ‘
(c} Part-time emplayees in DMR-DDS EasterrReglon-who work a 5/3 rotation
averaging 35 hours per pay period, shall continue to be entitled to pro-rata
holiday pay In accordance with Article 27 Section One of the NP-2 Collective
Bargaining Agreement. This language has been in effect since May: 1, 1986,

é/f/% o o "@Zfﬁ,ﬁ‘ﬁ
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Article34

Civil Ledve and Jury Duty

Secﬁon One. ('ei} Civil ieave (not jury duty) for any purpose cther than State employer related bus:ness

.-duty, the employée. shall nform. tRe persennel office
employee be:excused gr exermpled from jury duty i, in
Weiels- Seivices afa Needed akfiat time.
An employee upon fequest shaif be- refeased from hisfher snow and ice assignment within twelve (12)
houfs prior {d the-time:hefshe is ordered to appear for] Jury duty.
Time spent on jury: dufy shall ot be considered fime worked for the purpose.of compieimg a working test
périsd ortra:_ ae requnrements

Section Three. The provisioens of this Article shalf apply: equally to empioyees working second or third
shifts. Such employees shaiL ‘have fime so spent-on jury duty counted as fime worked in fiew of their

regularshift.

Sl
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Article 35

Military Leave

A full-ime permanent empleyee who is @ member of the armed forces of the State.or any reserve
component of the armed forces of the: United States shall be entitied to military, leave with pay for active
duty for required field training, {which shall include weekend ‘drills and refated training -assignments -and
assembiies}, pravided such leave does not execeed: three (3} calendar weeks in a Mmtary Tralnmg Year
{October 1 to Septernkier30). Additionally, any such-employee whe fsrordered to-active duty as a resultof
an unseheduled emergency. {natural disaster.or civil disordef) shall ‘be-entitied ta military leave with pay
not to exceed thirty (30): calendar days in a calendar year: Employees who are members of the amed
farces: of any state or of any service. compenent of the armed forces: of the United States-and wid has
been:calied to active service in:thesarmed forees of any state of the United States foi. Operation Endmtng
Freedon, Operation Noble Eagle, a related emergency -operation or & military operation whose mission
WES . substemésally changed: as a. resuft. of the attacks of September A1, 2001, shall ba entitled té afiy

additional benefits: as provided in: Special Act. Ne. 011 adepted in the Nevermber 13, 2001 Spécial
Session of the General Assembly. During such: leaves ioutlired abiove; thé.employeé's poslflon shall bé
held, and the employee shaﬂ be eredited with such:time for seniority purposes. .

Othir fFequests. for military“lBave may be approved without pay, Nc}fhmg i this Article..,shau for
-conistied to-prevent an ermployee ffom a’dendmg ordered mﬂttary trammg while &h regulariy sohediled
vacafion.

The prowsmns of this Article shall supercede Sestions: 5-248. (¢} and 27:33. of the General
Statutes: and the appurtenant reguratians of the Personnel Pahcy Beard

.')I.jasce P




Article 36
Pregnancy, Maternai and Parental Leave

Section One. Disabilities resulting from or contributed to by pregnancy, miscarriage, abortion, childbirth
or maternity, defined as the hospital stay and any period before or after the hospital stay certified by the
attending physician as that period of time when an employee is unable fo perform the requirements of her
job, may be charged to any accrued paid leaves. Upon expiration of paid leave, the employee may
request, and shall be granfed, a medical leave of absence without pay, position held. The total period of
medical leave of absence without pay with position being held shall not exceed six (6) months foliowing
the date of termination of the pregnancy. A request to continue on a medical leave of absence due to
disability as outlined above must be in writing and supplemented by an appropriate medical certificate.
Such requests will be granted for an additional period not to exceed three (3) additional months. If
granted, the position may or may not be held for the extended period subject to the appointing authority's
decision.

Section Two. The additional benefits provided by Conn. Gen. Sfat. Section 5-24Ba are hereby
incorporated by reference.

Section Three. Up to three (3) days of paid leave deducted from sick leave will be provided to a parent
at the time of the birth, adoption or taking custody of a child. Such leave shall not be pyramided upon
other sick leave benefits.

4zl
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State of Connecticut and CEUT/SEIU effective July 1, 2016 - fif\

Proposal No. 22

Article 37
Voluntary Leave of Absence

Section One. The State may grant an employee a leave of absence with full pay,
part pay or without pay, for a period not exceeding one (1) year at the request
of the employee. Such leave may be extended beyond one (1} year at the State's

“discretion. In the granting of a leave of absence without pay, the State shall
notify the employee whether the position will be held awaitirig the employee’s
return or whether reinstatement will be dependent Upon whether or not a
suitable vacancy is available. A leave of absence with full or part pay may be
granted for educational purposes in order to enable an employee to study or
receive technical training which will increase his/her proficiency in his/her
position or for such other purpose as may.be agreed between the State and the
Union to be in the best interests of the State.

Section Two. Employees who exhaust their accrued sick leave, may apply for an
unpaid feave of absence, and if granted, the employee s position shall be held
for thirty (30) days.

Section Three. All requests for leave of absence shall be in writing, and to the
extent practicable, in advance of the pericd of leave requested. The employer
shall not unreasonably withhold leaves of absence after an employee has
completed the working test period. In the event a request for a leave of absence
is denied, the employee shall be given a writien statement of the specific
reasons for such denial.

The employer shall reguire an employee to exhaust accruad vacation leave prior |
to granting a voluntary leave of absence (other than those covered in Section
Two above}.

Section Four. Consistent with existing practice, an employee who is on a leave of
absence without pay in excess of three (3) days shall not be credited with such
time for purposes of completing a working test period.

b Jlb i
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Arficle 38
Workers' Compensation

Section One. Where an employee has beceme temporarily and totally disabled as a result of fiiness or
injury caused directly by histher employment, said employee may, pending final determination as to the
employee's eligibility fo receive Workers' Compensation benefits, charge said period of absences to
existing leave accounts, provided the employee so requests. Where a determination is made supporiing
the employee's claim, State authorities shall {ake appropriate steps fo reciify payroil and ieave records in
accerdance with said determmaﬂon

Section Two. Upon a final and non-appealable decision by an appropriate State authority that an
employee is ertitled {o receive Workers' Compensation benefits, said employee shall receive his/her first
payment no later than four weeks following such determination. Accrued leave fime may be used o
supplement Workers' Compensation payments up to but not beyand the regular. salary, provided that no
charges shall be made fo such leave time without a signed authorization form from the employee.

Section Three. Upon a final and non-appealable finding by an appropriate State authority that an
employee has contracted a communicable or contagious disease in the.course of his/her employment,
the employee shall receive one hundred (100%) percent Workers' Compensat:on benefits for the duration
of his/her incapacity. Such benefits shall be equal fo those specified for bodily injury in Section 5-142(a)
of the Connecticut General Statutes,

Section Four. Following recuperation from a compensable injury or iliness when an employee's physic;ian
cerfifies he/she is capable of returning to limited duty, the employee will request such fimited duty of
his/her employer, The employee will be assigned to limited duty under the foflowing conditions:

{(a)The employee shall be assigned to any available work the employee is capable of performing
whether or not such duty is in the employee’s regular job classification. ,

(b)Such fimited duty does not consist of unproductive assignments.
{c)Such limited duty can be found without fear of further injury to the employee,

(d)The employer shall make a good faith sffort to provide such imited duty; however, the final
defermination shall be made by the employer.

(e}The length of this assignment shalt normally not be more than thirty (30) work days. The
fength of this assignment shall be extended when there is documentation from a physician that
the employee is capable of returning fo full regular duty within a reasonable period of tims.

When it is determined in the course of this assignment that the empioyee is fully recovered, he/she will be
returned to full duty. [f there is no limited duty available, the employee shall be referred back to the
Workers’ Compensation Division until the doclor certifies the employee’s ability to return to normal duty.
The employer may provide refraining for an equivalent position which the employse will be ab]e o
perform, if the employea cannot return to the previcus jab.

Section Five. In the avent of a finding by the employer that an employee is exposed to or has come in
cantact with an active, compensable, cammunicable or contagious disease in the course of his/her
employment, the employer shall take whatever actlion it deemns necessary and practicable to immunize or
medicate the employee from the disease. Such treatment shall be provided at no cost fo the employee
and with no loss of pay of benefits. The employee shall have the right {o refuse such treatment. in the
svent of such refusal, the employer may place such employee on home status with or without pay, If
home status is without pay, the employee may use his/her earned time account.  Such decision is not
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grievable.

Section Six. Present agency practices with reference to empioyee families who have or may have been
exposed to communicable diseases shall remain in effect.

Section Seven. When the empioyer has reason to believe there is potential for infectious disease or
contaglon, it may require treatment of employees potentially affected by such disease or contagion. In
the event the employee refuses ireatment, hefshe may be transferred to a jocafion not likely to be
affected by the disease or contagion. Such transfer shall not be subject to the grievance procedure.

Section Eight. The employer will continue to pay the applicable current contributions for fife insurance
and hospital and medical insurance for employees receiving or eligible {o receive Workers' Compensation
benefits, i.e., Temporary Partial, Temporary Total, Specific Indemnity, and while enrolled in workers'
rehabifitation programs. The parties do not intend to entarge, diminish, or otherwise alter such benefiis as
may be provided for by law.

Section Nine. The Staie agrees to process Workers' Compensation forms in a timely manner. The
parties shall continue to cooperate and meet as needed to resolve problems of mutual concern involving
the Workers' Compensation process.

Section Ten. 1. When an employee sustains an on-the<job injury, hefshe shall immediately inform the
supervisor who shall contact the appropriate authority within 24 hours. The supervisor in turn shall
complete, sign and forward the accident report to the appropriate party, normally within two (2) working
days. The supervisor's preparation and signing of the report shall not be viewed as agreement with or first
hand knowledge of the circumstances surrounding the injury.

if the empioyee cannot, through no fault of histher own, give immediate notice, the supervisor shalf
process the report as above as scon as possible and notify the appropriate authority.

2. Agency personnel shall forward the WCPER-207 (accident report), the pre-audit figures and the form
201 {notice of time lost) to the Workers' Compensation carrier normally within ten (10) working days of the
accident.

3. An employee shall sign a sick ieave election form (CO-715) at the onset of his/her injury or at every
new period of absence relating to said injury, indicating whether or not he/she wishes fo use accrued
leave while awaiting Workers' Compensation, andfor one third of accrued leave fo make up a full day's
pay. He/she should also be given the appropriate Workers’ Compensation physician forms (208 and 209),
4. The agengy/insurance carrier shafl advise the employee of problems and/or missing forms which are
needed to process payment of Workers' Compensation benefits.

5. When the State agency recelves a Workers' Campensation check for an emp[oyee it shall send the
check to the employee immediately, provided the employee did not use accrued time. If the employee did
use accrued time, the State shall make the necessary adjustments and see that the employee has his/her
pertion of the check normally within five working days. The State shall restore leave balances within two
weeks of receipt of the employee's chack restoring such time.

8. Following-full recuperation from a compensable injury or illness, an employee will be returned fo hisfher
pesition at the same shiff at the salary hesshe would have been receiving if never injured.

7. Unless contested by the insurance carrier, the employee shall be paid for days lost from work pursuant
fo 5-143. Such pay is not to be taken from employee's leave accounts. in the case of patient related
injuries {5-142) full pay compensation shall begin the day foliowing the injury.

8. The employee shali be paid as though working on the day of the injury, to aftend Workers'
Compensation hearings, and to receive medical- atfention or keep medicat appointments including
necessary fravel time.

8. When an employee is released for fimited duty, or selective work, he/she should repor’c fo histher
employer and request same. If the employer cannot provide limited duty, employee should contact the
Workers’ Compensation Commissioner or his/her representative for further advice regarding additional
Workers' Compensation payments.

10. The employee will conlinue to accrue retirement and semonty credits, as per Connecticut General
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Statuies 6161 and 154(m}(l‘) While hefshe:is recaiving Workers" Compensaﬂen benefits,

11. Upon completion of the vocatiana) rehalilitation: program, the Agericy -ahd State Peérsonhel
Department shall assist the employee to find State- employment. [f such efforts falf, the efnployes will be
placed on the applicable reemployment fist. If such employiment is. found, the: employee’s benifits,
including seniority, will be transferred to-the new: position; ds provided for by contragt

12, Demotion. If-an eraployee cannot refurn fo hisfer regular job- but.cansdo ancther job, hiefshe:may
request &, Gluntary demetlon tor such job and. miay receive two-fhirds of the differencein pay between the
‘two Jobs from Warkers® Gompensation Comrmissioner in accordance Wwith: 33:308a. In determining the
pay e duete stich demotions; he/she shall be paid at the rate. {step) closest but not greater
than hislh prior rate of pay.

13 Sca ng. AhH émployes.may be eHg;bTe for a scarting award no- sooner than one (1}-year from the
date: ¥ ahd hot later than two QZ) vears fram the date of the' Injury or the surgery date-of the injury;
in acccrdance with. 31-308 {¢) and ariy-amendments thereof.

14. Specific indemrilty. An effiplayes may be eligible for Workefs' Compensafion payrents for &

fig

permanent partial loss of Usé 6 & part of histher: body: This:usually ocouis affer-the end: of Tempotary
Total and the pertentage rating is given By the empioyes's docter Subject to the approval of the Workers'

Compensation Commisgiorier.
15; -Ovettime Wark. An employee: on limited duty shalt not be denied everime solely based on such

hmlted duty desxgnatmn

TN 51316
S~ Date!




Article 39
Transfer or Separation Due to Infirmities

Section One. When an employee has become physically or mentally incapable of the safe or efficient performance of
the duties hisfher position by reason of infirmities or other disabilifies, the appointing authority may attempt to transfer
the employee to less arduous duties. In order to facilitate the search for such duties prior to the commencement of
the search, the employer shall notify the employee that a search is about to be undertaken and shall provide the
employee with an opportunity to meet in order fo prepare a list of the empioyee's skills and previous work experience.,
If a position is found fo which the employee is transferred, there shall be a three (3) month probafionary period during
which the employer may review whether the employee's disability prevents him/her from performing the job in a safe
and/or efficient manner.

Notwithstanding the above, if no less arduous duties are found within the deparfment, an employee may be
separated from State service. The employer's decision on wheather the employee s o be transferred to less arduous
duties shall be final.

Section Two. If no less arduous duties are found in the empioying department or if the employee fails the three (3)
month probationary period, the employee shall be given six (8) weeks notice of separation, A copy of such nofice
shall be sent to the Union concurrent with the writien notice to the employee. If the employee desires to appeal the
separation, he/she must file written notice of appeal directly fo the agency's Step Il designee within one (1) week of
receipt of the notice. Consideration of any such appeal shall be limited to either one or both of the following: (a)
whether the employee is abie to safely and efficiently perform the duties of his/her position and/or (b) whether a less
arduous position in the same ol lower salary grade exists in the employing department which the employee is both
qualified for and able to safely and efficiently perform. An employee separated under this Article shall be advised in
writing by the agency fo contact the State Retirement Division concemning any benefits or rights for which he/she may

be eligible.

Section Three. After the mesting provided for in Section One above takes place, the employee may elect to apply to
the Commissioner of Administrative Services to conduct a job search to determine if there are any vacancies in the
same or lower salary grade in other State depariments, which the employee is able fo efficiently perform. If such
employment opportunity is found, the employee shall be offered the position. [f the employee accepts the position,
he/she waives any Section Two appeal rights. The new position is subject to the three (3) month probafionary period
during which the employer may review whether the employee's disability prevents him/her from performing the job in
a safe and/or efficient manner. If an employee desires fo appeal the failure of the probationary period, he/she must
file written notice of appeal directly fo Step 11 of the grievance procedura within one (1) week of receipt of the notice.
The election by an employee fo utilize the Statewide job search provided by this Section shall not serve to nuliify or
stay the effecfive date of a scheduled separation.

Section Four. The provisions of this Arficle shall not be interpreted to diminish an empioyee's rights or benefits under
the Worker's Compensation Law or fo alter the employer's rights and obligations under the ADA. Additionally, no
employee shall be terminated under this Article until the exhaustion of any accrued sick leave.

Section Five. All separatfions under this Article shall be separations in goed standing. Upon separation, an employee
will be entifled to full reemployment rights as provided for in Article 13, Section 7 subject only to histher qualifications
to perform the job and fo a three (3) month probatuonary period to determine if the employee candothe jobin a safe

and efficient manner. -

Section Six. The provisions of this Arficle are subject to merit system rules and regulations, as well as existing labor

agreements for other bargaining units. . o
7 Lo b 4231
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Arficle 40
Absence fromi WorkDué fo.Emergency

Section-Ong, No emp!oyee shall be; prejudiced or- suﬁer-cﬁscapimary actlon _due o an. emergency whzch

r sl ii upon the- empioyees request ha\fe the nght tﬂ charge such authonzed absence or
tardmess to earned tirne, excluding sick leave. ar tca wipaid feave.

Section Twe. The émployer'may take disciplinary. actiohi inciudfing daocking of tima not worked when there
is:evidente of suSpec;ted abuse or haﬁntual tardiness.




State Counter to Union Proposal #47 (6/14/17)
' Article 42

Meals Policy
Section Two. At State agencies possessing dining faciliies, meals will be supplied to the employea at no

cost, At Sfate agencies without dining faclliies, the following procedures and schedule of maximum mea
allowance witl apply: .

6:00 a.m. Breakfast $8.50 $7.50
Noon Lunch $2.50 38.50
6:00 p.m. Dinner §44.80 515.00

Effactive July 1, 2018 the meal ailowance shall be increased as follows: increase by ons {$1.69)
dollar for Dinner,

The above schedule shall remain in effect for the lifefime of the contract unless adjusted by mutual
agresment of the State and the Union. Meals will normally be granted ne later than two (2) hours affer the
deslgnated meal fimes depending upon conditions.

* &g sxplalnad, in the infsrest of proceading to an overall agieerent, both parites have agreed fo proceed wwith
contingent temtative agreements, These confingent tentative agreements shall not constitufe past prastica,
pracedent, or be included as part of bargaining history unless an overall Agreement is reached, Additionally,
thess contingernt agreements will not be used as svidence in-any procesding between thie parties, neluding,
izt not Hmited to, binding lirferest arbliration, or in any way prejudice either padly’s position with vespsct to
{he sucoessor agreemeaitt,

W //M
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Article 43
Housing
Section One. (&) Effective upon: legislative approval of this Agreement, the arount charged tg

employees: Dccupylng State:oWned housing | loczated on the groun f Sigte insﬁtg-tii;n_'s" shall be .s}aa;té‘n‘iy
; ' ‘ ,:VaIUe For her State—oWned houslng, the renta!

__Eue Accardmgly!
or § ; i _ , the empioyer af e appraisal and in
acr;ordance with fhe terms of the fease agred ent be{;. en the State and the individual erdployes bt in
all cases there shall be at least 12 months between rent adjustments,

Section Two. (a) The employer resetves: the right tcz select among applicants for housing, and fo
{erminate eccupancy -as-provided-in the State Housing Reguilatiens.

(b The empieyer shall not remove an etmployee Tt 'hqusmg orrefuse to: consider ary apphcat:on for
myof- dtsmpl;ne for. thie matters unrelated to housing, butthis provision. shall not restrict. the

i .io rerheve: fr@rn housmg an &mployse whase employment lsterrnmated
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AHicle 44
Maintenance and Service Unit Work

Employees shall perform such: duties . as. are required by their job specifications. In dediding whether 2
fask propedy falls within an emiployee's job specification, the Employer-shall sonsider the task in relation
tor the overall plirpose of the job:-specification:

Nothing in‘this Section shall refieve an empioyee frem his/herobligation te-accept any assignment during
emergency. situations..

T
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Arficle 48
Job-Classifications:

Section One: The Umon shall be notified of any proposed changes ] job specifications for bargamsng
GRif classifications. prior g tmplementatlon Upon requestof the Uniot, the 8 ate Agrees to negotiate over
the impact .of the effect of any such thange: to the exterit requured by law, Howaver, such negoiaahons :
Shafl hot prevent the Stafe from lmp!emeuting the r:hanges

term of this

Section Two. Ne ;ab classification shall be remeved fom e bargaining unit during th

Agreement without the mutyal consent 6f the parties, except by ordér of the State: Board of Labior
Relafioris.

iIS[Ua
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State of Connecticut’s Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract
between State of Connecticut and CEUL/SEIU effective July 1, 2016

Proposal No. 25 (Revised 12/16/16)

- Article 46
Uniforms and Equipment

Section TwoOne. In the event that the employer intends to change its methods

of providing uniforms or equipment, it shall notify the Umon and shail, upon
request, negotiate over the impact of such change.




State of Connechicut’s Initial Proposals for the Maintenance and Safety [N'P—Z] Bargaining Unit Confract
hetween State of Connechcut and CEUVSEI effective Fuly 1, 2016

Proposal No. 26

 Article 47
Newgate Prison

Conimission.on CULTURE AND TOURISM — NEWGATE PRISON

ndividuals employed by the Connecticut Cormmission on Culture and Tourism in
the capacity of guide at the Newgate Prison, notwithstanding the provision of
. Article 1 {Recognition] of the NP-2 Contract, shall be considered a part’of the
Maintenance and Service Bargaining Unit and shall be entitled to the rights and
benefits described herein. Except as specifically limited the provisions of Article
5 (Management Rights) of the NP-2 Contract are incorporated by reference,
1. Union Security: The provisions of Article 6 of the NP-2 Contract are
incorporated herein.
2. Union Rights: Representation of employees shall be accomplished through
the use of staff representatives of the Union or through the use of fulltime
employees currenily designgted as stewards.  In matters of contract
administration or grievance processing, management shall deal exclusively with
said individuals. . |
3. Working Test Period: The Working Test Period for job classifications for
employees covered by this Mernorandum shall be six months or 979 hours. Af
any ‘time during the Working Test Period the employer may remove any
empioyee if in the opinion of the emplover the Working Test Indicates such
employee is unable or unwilling to perform his/her duties so_as to merit
continuation in such position. Such removal shall be neither grievable nor
arbitrable. -
4, Seniority: Senlfority shall be defined as length of uninterrupted State service
from date of last hire plus war service. Seniority shall not be computed unti}
- ‘after completion of the Working Test Period. Seniority shal! be deemed broken
by_the termination’ of emnployment including resignation, dismissal or
retirement; or failure to report to work for three working days without
authorization. Credit for seniority up to a break in service will be restored to an
employee who returns to service at the start of the next season following the
service break, - '
5. Lavoff For purposes of layoff selection of empioyees senicrity as defined in
4 above shall prevail,_Employees who have not completed their initial Warking
Test Perjod shall be laid off first. Within one vear of lavoff employees may be
recafled to their position in order of seniority. '
The provisions of this section are exclusivety applicable to the Newgate facility.
Annual spring startup and fall shutdown of the Newsgate facility shall not be

- 66 4 ol ]
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governed by the teyms of this section.

6. Grevance Procedure: Employvees shall have access to the NP-2 Unit grievance
and arbitration machinery. _ _

7. Work Schedules / Seasonal Work Year: The standard schedule for employees
of the Newgate Prison shallbe 35 hours per week {Fffective 7/4/97 37 % hours).
The seasonal work year shall be determined by the employer but generally may
be expected to fall between May and November of each calendar year. _
in the event of a reduction in normal general operating hours, available work

hours shalf be alfocated first to-employees in the guide classification. Summer
workers shall not be used to reduce the hours of the guides. This proyision shall
be without pracedent and shall be confined solely to Newgate Prison operations.
Payment of overtime shall be accomplished in-accordance with the Federal Fair
Labor Standards Act.

8. Holiday Pay: Emplovees required to work July 4th shall, at the end of the
seasonal work year receive additional compensation at their st jij{ht time rate
far hours worked on that day.

8. Compensation Structure:

Salary level for the class of Guide shall be governed by the TC and TE rates.
Subsequent adjustment of such schedule shall be governed by the provisions of
Article 20 of the NP-2 Agreement.

Upon completron of 1,958 hours of work emplovees will be eligible for a step
increase. Determination of step placement shall be determined by the employer
with consideration being given to individual performance and _genC\qundm
levels. ‘

10. Group Health Insurance: Upon completion of 5 consecutive seasons of
"emplovment employees will be eligible for participation In the State's sroup
health insurance program. Participation shall be governed by the appropriate
programmiatic rides in effect at the time coverage is obtained.

11, Piscipline: No employee who has completed 979 consecutive hours of work
shall be demoted, suspended or discharged except for [ust cause. A concurrent
copy of the written notice of dlsc@hne issued to the employee sha1l be provided
the Union. - : -

12. Exemptions; The provision of this memorandum shall not app[v to retired
reemployed workers.

13. The provisions_ of the following articles of the NP-2.contract are incorporated

herein:

- Article 2 Entire Agreement
Article 4 ' . No Strikes - No Lockout
Article 60, Section Five Overpayments
Article 62 Legislative Action

67
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State of Connecticut's Initial Proposals for the Maintenance and Safety [NP-Z} Bargaining Unit Contract
betweén State of Connecticut and CEUL/SEIU effective July 1, 2016

Proposal No. 27 {Revised 4/5/17)

Article 48
. Drawbridge and Rest Areas

_Whereas, ConnDOT and the Union are cooperating to achieve savings and more
~ efficient utilization of resources; and
Whereas, a. purpose of this Agreement is to prevent privatization of public
services; and .
Whereas, the parties intend that the services covered by this Agreement will
continuie to be performed by ConnDOT em pioyees, and ‘

Whereas, the parties originally entered into a Memorandum of Understanding

refating to the conditions and classifications which would be applied to the
Department of Transportation rest areas and drawbridges in 1998.

NOW, THEREFORE, the parties agree as follows:

(a) Positions in the DOT Rest Area-and Drawbridge Attendant job classifications
shall be used exclusively at the DOT Rest Areas and Drawbridges.

(b) Unfilled DOT Attendant positions shail be filled in the same manner as other
bargaining unit job vacancies under the NP-2 contract, except that first priority
will be given to NP-2 bargaining unit employees within ConnDOT who are in need
of a light duty assignment because of a worker’s compensa‘non injury or other
illness/injury. Those accepting assignment to the DOT Attendant position will be
reclassified to DOT Drawbridge Attendant, salary grade 11, or DOT Rest Area
Attendant, salary grade 9, respectiveiy, with a pay rate adjusted to the step
within the new salary grade nearest to the employee’s rate of pay at the time of
his/her election to be assigned to the NP-2 vacancy. Any remaining vacancies in
the DOT Attendant job classifications will be included in the list of vacant
positions and offered first to employees of a reemployment list, a SEBAC listand
then to outside hmng ‘

{c) No employee who accepts reassignment to the DOT Attendant job
classifications or who is appointed to these job classifications shall at any time
be required to possess or obtain a commercial driver’s license (“CDL") and the
CDLrequirement shall not be a part oftheJob description. Any employee taking
a voluntary reassighment to the DOT Attendant classifications, who in his/her
previous position had a snow and ice assignment shall continue to be permitted
to work snow and ice overtime, and shall be paid at the rate of pay for snow and
ice work as if still in his/her former position. DOT Drawbridge Attendants shall
be considered to be in a “safety sensitive” position and will be subject to drug
and alcohol testing under the same circumstances as an employee holding a
oL '

(d} No employee shall be involuntarily transferred, assigned or demoted toythe
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. State of Connecticut's Initial Proposals for the Maintenance and Safety INP-2] Bargammg Unit Contract’
between State of Connecticut and CEUII'SEIU effective Tuly 1, 2016

DOT Attendant job classifications. _ : :

(e} Any other movement of employees into or out of rest area and
drawbridge/moveablé bridge assignments subsequent to the initial
reassignments as provided i this Side Letter shall be governed by the provisions
of the NP 2 contract.

operatlons W|IE be determined by u.s. Coast Guard procedures Voluntary
overtime will be distributed among Attendants in the following order, with each
category being exhausted before the next is used: {1} From the same
Drawbridge/Rest Area; (2} From the same District; (3) From any qualified
Attendant; and (4) From any qualified back up operator.. [f there are no
volunteers, overtime will be assigned by inverse seniority. Only properly trained
back-up operators may be assigned to the drawbridge/moveable bridges.

(g) Employees assigned to Drawbridge operations shall be entitled to
periodically exchange shifts with supervisor approval. Supervisor’s approval will
not unreasonably be denied. Emergency situations WIH be considered ona case-
by-case basis. :

- (h) Initially, ConnDOT will continue the present method of schedufing, overtime
fill, and optional assignments; however, the parties agree, upon written request
of either party, notwithstanding Article 2, Entire Agreement, to negotiate over

" alternative work schedules, compressed work schedules with twelve (12) hour
shifts, rotation of days off, staggered work Weeks_, flextime and related shift
assignment and overtime topics for the rest areas and drawbridges/moveable '
bridges. The written request will detail the specific topic(s) to be discussed and
the reasons for requesting such shifts/alternate schedules. The parties will
commience negotiation within thirty {30) days of receipt of such request. Any
schedule will become effective within two weeks after the schedule has been
agreed to and ratified by affected employees. In no event shall this issue be
submitted to arbitration. In the absence of an agreement, the present-method
of scheduting, overtime fill and optional assignments will continue in effect. Any

" such agreement shall not be utilized in any-subsequent negotiation or interest
arbitration. The parties further agree that the agr'ee‘ment and/or other outcome
reached under this paragraph w1|l not resuit in & financial expenditure of any .
kind by the DOT.

(i) Any employee who refires, while—this—Agreementis—in—offaciper the
memerandurm_of agreement specific to this subsection between the parties, -
signed "e;:?;zow and who elected a voluntary reassignment to either the DOT
Rest Area Attendant or the DOT Drawbridge Attendant classification shall for
purposes of retirement calculation have all salary imputed as if he/she had
continued in the job classification held prior to reassignment. Such imputation
shall resume automatic progression to the maximum step for the applicable
classification. The imputation shall be required for all salary routinely paid gn a

(o) P 57,47
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State of Connecticut's Emﬁal Proposals for the Maintenance and Safety [NP-2] Bargammg Unit Contract
between State of Connccﬁcut and CEUL/SEIU effective July 1, 2016

state payroll that is recognized for retirement purposes, including but not

limited to regular biweekly salary, overtime, shift differential, longevity

payments, payments for accrued vacation time. No employee retirement
- . contributions shall be due on the [mputed amount.

The Rest Area Attendants are to be used exc!usnveiy at the RestArea performmg
lower level duties and responsibilities related to the Rest Area. The only
exception is that current Rest Area employees who elect to take a demotion to
the Attendant level in.order to.remain at the Rest Area may volunteer to perform
snow and ice overtime at the maintenance garages. The job specification is to
be adhered to and not deviated from. Some examples are:

No Rest Area Attendant shall operate a vehicle that would reqhire a CDL License
{except for the exception specified above); :

No Rest Area Attenda‘_nt shall be required to operate any equipment other than
what is referenced on the attached addendum;

In day-to-day work activities at the rest area, Attendants may work with higher
tevel Maintainers and/or Qualified Craft Workers at jobs within the Attendant
specification, and may assist these higher level employees as they perform more
skilled operations. Such assistance from the Rest Area Attendant must be at a
basic, unskilled level-. ' -

To reiterate the above information, no Rest Area Attendant shall perform any
duties other than what is referenced in the attached job specification,

: (k) DOT shall continue to supply and maintain a refrlgerator and microwave in
each statlon where these items currently do not exist. -

S




State of Connecticut's Mitial Proposals for the Maintenance and Safety {NP-2] Bargaining Unit Contract
" between State of Connecticut and CEUVSEIU effective July 1, 2016

.Proposal No. 44 (Revised 4/28/17)

Article 49
Snow and Ice Assignments

. Section One. (a} Annually, prior to November 1, the employer shall designate
those employees having a snow and ice control or removal assignment. or
related assignment. Employees whose normal duties are not related to snow
and ice control or removal work shall not be designated for such assignment.
(b) Snow and ice control or removal or related assignments shall not be added
to job specifications during the term of this Agreement without negotxa’tlon with
the Union. :

Section Two. Where an agency requires additional personnel for snow and ice
control work, it shall poll its bargaining unit employees other than those who .
have traditionally not had such assignments, prior to November 1 of each year
to determine their willingness to volunteer for snow and ice control or removal
waork or related assignments at each'such agency. ‘Each volunteer selected to
work snow andice control or related assignment shall have that assignment for
the entire snow and ice control or removal season (November 1 through April
30} and will also be expected to be availahle for the entire SNOW season.

In the event that the State utilizes all qualified volunteers and there are still
insufficient employees for snow and ice control or removal, the employer may
poll employees outside of the bargaining unit, and if there still are not sufficient
employees, the State may then designate additional employees in the bargaining -
unit to work snow and ice control or removal assignment or related assignment.
Such designation shall be made only for employees who have in previous years
volunteered or by job classification have worked snow and ice control or refated
assignment. However, bargaining unit employees’ preferences for snow and ice
assignments (i.e. those who are deemed volunteers/ “spare help” from within
the bargaining unit) will be accommodated first and foremost over qualified
volunteers from outside the bargalnmg unit: :

Section Three. When employees are cailed out or held over at the end of their
normai work day for snow and ice contro! or removal or related work, they shall
not be required to perform unnecessary or "make work" tasks unless there are
'no snow and ice control or removal or related work assignments available.

Section Four. The employer shall provide appropriate rest, toilet and eating
facilities for the employees to the best of its ability, The emp[oyer shall continue
to. prov1de and mamtam cots at each location where rest periods occur under

Jraf . 51
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1 H 53

Section SixFive. Qualified Craft Worker ét DOT & CAA

1. The Department of Transportation will post for internal snow and ice
assignments for not less than ten (10) calendar days. ' :

2. All_Qualified Craft Workers (QCWs) assigned to electrical and bridge
faciiities within DOT Maintenance Districts shall have the opportunity to
voluntarily apply for, and, if applied for, shall receive, said snow and ice

_All Quglified Craft Workers {QCWs) assigned to the CAA who have CDi's

shall have the opportunity to voluntarily apply for a snow and ice assignment to -
Bradley International Airport and to the extent that they are available, as
determined by the CAA the general aviation airports, and if applied for, shall
receive said snow and ice assignment unless there are fewer available
assignments than QCW's requestmg such in whu:h case asmgnment shall be by
seniority.
4. Such vacancies shall be considered Durational DOT Maintainer 4 posmons
These durational positions shall include. all duties outlined in the QCW job
.specification with the additien of a snow and ice contro or removal assignment
as specified in the DOT Maintainer 4 job specification.

5. All durational DOT Maintainer 4s shall be paid from November 1% to April
30t for all time worked Including the.use of accrued ieave as DOT Maintainer 4s
as if promoted thereto. Anyincrements or bonuses received shall be credited
in the salarv group designated to QCWs and adjustrients, if any, will be made to
the salary group designated to DOT Maintainer 4.

7y //M s/ 7—
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State of Connecticut's Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract between‘ State of
Connecticut and CEUL/SEIU effective Tuly 1, 2016

Proposal No. 45 {4/28/17- Current |anguage}

- Article 50 :
Availability of Employees with a Snow and ice Assignment During Off-Duty Hours

Section One. There is no standby requirement for employees with a snow and
ice assignment. No employee will be subject to disciplinary action for failing to
remain at home awaiting a notice to report for emergency snow and ice work.
This means if an employee Is called by his/her supervisor for emergency work
and he/she is not available, no disciplinary action will be taken against him/her.
However, if an employee is contacted by his/her supervisor and he/she fails to
report, without an acceptable reason, he/she may be subject to disciplinary.
action. :

Section Two. In the event a storm starts during the regular work day and
continues beyond the regular work hours, each employee with a snow and ice
~ assignment who is needed will be expected to continue to work. '

Section Three. if an employee assigned to winter maintenance operations is off-
duty and observes that weather conditions are impairing highway travel or that
hazardous driving is likely to result, he/she will make a completed phone call to
his/her assigned work location for instructions whether he/she is to report for
work. Employees are expected to make reasonable efforts to monitor weather
conditions. If the supervisor is absent from his/her office, he/she will assign an
‘authorized spokesperson to speak for him/her. The employee will be expected
to follow the instructions he/she receives.

Section Four.. Employees reporting for snow and ice removal or other emergency
work shall be on the clock and paid from the time he/she receives the call to
report, provided he/she reports within a reasonable time of the initial call.

Section Five. An ernp[oyee who is cons:stently unavailable may be subject to
disciplinary action.




Proposal No. 46 {Revised 4/6/17)

Article 51
Truck Assignments

Section One. All persons assigned to snow and ice control or removal shall qualify
for and obtain the necessary license prior to bemg given a driving assignment,

Section Two. The policy for employees in the Department of Transportation
during the winter season shall be one (1) employee to a truck while engaged in
snow and ice control or removal. All Department of Trénsportation trucks
engaged in snow and ice control or removal which are operated by bargaining
unit employees shall be equipped with operable two-way radios. Examples of
exceptions to the policy of one (1) employee to atruckare;

(a) When operating a truck in a known “dead communications area’ preventlng
two-way radio communications or When a tryck is operationally needed and lts
radlo is inoperable. :

eeeee—.\f\!h n operaune, a smeie ’rrur< durmg rush hour in FongeSLed ur ben areas.

{eh{b) Other additional situations also determined by management.

Prior to assigning an: empidvee the opergtion of a truck ecuipped with a
wingplow, he/she shall L1a\fe beeﬂ tremed |"1 the DOT Singie Operator PIOWEHE '

Program.

No employee shall be required to drive alone for more than eight (8) consecutive
hours. However, an employee may-volunteer to drive alone for additional hours,
The Newington and/or Bridgeport Operations Centers will monitor the
Department of Transportation’s radio frequency when any Department
~ employee, engaged in snow and ice removal operations, is driving alone.

Section Three. In confined areas such as institutions where the practice has been
to assign two (2) employees to equipment while'engaged in emergency storm
periods on snow and ice control or removal, such practice shall be continued.

Section Four. At Bradley Airport, vehicles used for snow and ice control on
runways and taxiways shall be equipped with airport and tower radios or be
under the control of a vehicle with both radios. If the snow and ice control
vehicle is not equipped with any operable radio, the control vehicle shalf remain

Yna JHL 7
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State Counter to Union Proposal #s 11, 12, 13 (Revised 4/26/17)

Article 52

Rest Periods During Extended Work or Operations

Section One. An employee engaged in extended work or operations shall be entitled to
athree (3) hour rest period without loss of pay or benefits after working seventeen {17}

_ consecutive hours, except when the 17th hour coincides with release upon complation
of his/her normal work shift. However, if called back within three (3) hours of the end
of normal work shift, the employee shall be viewed as not having been released and
shall be paid accordingly. The rest period shall be three (3) consecutive hours. Meal
breaks, coffee breaks, or other rest breaks or release time of less than 3 hours shall be
considerad as time worked.for purposes of determining the consecutive hours worked
by the employee.

Section Two. Generalty some of the employees shall begin the rest period during the
17'&h hour unless conditions dictate otherwise. No employee shall be required to work
more than 21 consecutive hours without beginning the rest period. If an eligible
employee as described in Section One above s released from duty without having
received this rest period, he/she shall receive 3 hours of pay. If an eligible employee is
refeased from duty without having received the full rest perlod he/she shall' be paid for
the remainder of the rest period.

Section Three. This rest pericd shali not be scheduled durmg the first three ( ) hours of
the work or operations except with the agreernent of the employee.

This rest period shall generally not be seheduled during the peak traffic hours of 6:00
a.m. to 9:00 a.m. and 4:00 p.m. to 7:00 p.m.

Conditions permitiing, supervisors may, whenever possible schaedule employee rest
periods during the hours between 10:00 p.m. and 4:00 a.m. to ensure maximum benefit .
of the rest period o employees, :

Section Four. Longer rest periods may be provided at the. dlscret|on of the supervisor
during extended work or operations. '
Employeés assigned to perform extended Snow and ice related dUt]E‘.S a%%m—el—@,%wpeﬁ-
shal; receive a four (4) hour rest break, begmnmg with the second consecutive break.

. ‘Section Five. If-during extended work or operations an employes becomes fatigued, -
he/she may request to be relieved from duty. In stich case, the supervisor shall arrange
for any required relief personnel and shall arrange for the reléase of the fatiglied
employee as quickly as possible. An employee who is released shall not be required to
réport again for at least eight (8) hours. Release time shali be without pay, except that
if the release falls within the employee's normal work schedule, the time shall be
charged to vacation, personal leave or earned time, at the request of the employeg. '
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State Counter to Union Proposal #14 (4/28/17)

Article 54
Exclusion from Hazardous Assignment

The following personnel involved in snow and ice removal or other emergencies shall be excluded from
hazardous work following prolonged exposure to snow and lce work: Qualified Craft Worker (Elecrician),
Electronic Technician |, 1i, —apd-lead Hectronic Techniciani¥, and Department of Transportatlon
Maintenance Crew Leader {Efeclrician).

Al other parsonnel involved in snow and ice or other emergencies invohﬁng prolonged exposure ta the.
alements will be assigned the least hazardous work available within their particular area of employment
unless there is no such work available or there is more hazardous work which must be done.




Siate of Comnecticut's itinl Proposals for the Maintenance and Safety ]:'.NP-Z] Barguining Unit Confxact .
between State of Countelicut and CEBUNSEIU effective Fuly 1, 2015

Proposal No, 48

Article 55
Vehicle Assignments/Phone Calls

Sectlon One. Employees holding positions in the classes listed below who are
assigned vehncles and who may be required by their appointing authority to
respond to emergencies shall be entitled to garage their assigned vehicles at
home during the life of this Agreement.

Transportation General Superviser (Maintenance) (Bridge WMaintenance)
Transportation Supervisor {(Highway Maintenance) (Bridge Maintenance}
Transportation Garage Supervisor

Transportation Equipment Repair Assistant Supervisor

Transportation Equipment General Supervisor _ -
Alrport Maintenance Supervisor

Building Maintenance Supervisar at Bradiey Intemaﬂonal Airport

State Police Radio Techntcsan

Sectlon Twa. Tha employer may allow other designated employees who are
assigned State vehicles to garage their assigned vehicle at the State facility

nearest to their home during the term of this Agreament.

Saction Three. Nothing in this Article shall compromise the right of an

appointing authority to allow certain designated employees the right to garage

their assigned State vehicles at their homes, in accordance with State Travel
Regulations during the term of this Agreement.

Section Four, Empioyees who are assigned vehicles and are allowed to garage
those vehicles at home duing the life of this Agreement in accordance with
Section One above, shall not be compensated for maling or receiving
telephone calls.

Sectlon Flve.. Employees who are not assigned vehicles but who must recelve
and make telephone calls from their homes shall be paid for actual time spent
on such phone calls with the minimum being 15 minutes pay, This Section does
not apply to employees who are ineligible for overtime pay o to employees
whao report for duty after such call{s},

Section Six. No employee shall be required to carry a respanse device outside

the normal work hours without prior negotiation with the Union over such
requirement as well as over working conditions,

é‘/’ ?//?




State of Connecticut's Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract
between State of Connesticut and CEUVSEIU effective July 1, 2016

(a) . Effectiretuly—1-1989-8All Electronic Technicians employed by the .
Department of Public Safety shall be |ssued “beepers”an electronic device to
facilitate emergency call-ups during off duty hours.
{b) These employees shall not be considered to be on standby.
- {c) No DOT/CAA employee shall be required to carry an beeper/pagerelectronic
tlevice outside the normat work hours without prior negotlation with the Union
.over such reguirement, as well as over compensation and other working
conditions. DOT/CAA employees who are issued beepers/pagerselectronic
devices on a voluntary basis will not receive compensation for carrying
hecper/pagerselectronle devices. [t is not the intent of this paragraph o ~
diminish or alter the State’s responsibility to negotiate the issue of beepers
electronic devices n any other agency.
(d)__ _(Union proposal #16 . languoge ogreed upon  contingently
6/15/17)

(e) Response devices shall be defined as an electronic medium able to
communicate or direct employees, this shall include but not limited to cell
phones, beepers, pagers, PDAs (i.e. blackberies and the like).

Section Seven. On-Call Assignments.

In_full and flnal resolution_of the claims raised in the prohibited oractice
complaint {Case No. SPP-25,543} and in order to specify the basic terms for .
future on-call assignments pursuant to the prior negotiation provision of Article
55 Section Six, the State and the Union agree as follows:

1. An agency or facility (hereinafter referred to as "agency”) which determines a
need for Maintenance {(NP-2) employees to pe placed on “standby” or “on-call”
while off-duty (hereinafter simply “on-call”} will identify in wntmg the job
classification_and function for the op-call assignment and the number of
employees needed. _ '

2. _The agency may have one primary on-call individual {generally a supervisory
employee) with a secondary employee(s) designated cn-call during the
primary’s vacations or other absences. Atternatively, the agency may have the
on-call responsibility shared by two or more employees who rotate the
assignment on a weekly or biweekly basis. (f an agency has determined a need
for on-call assignments in several classifications or functions {e.g. electrical and
plumbing Qualified Craft Workers; residential maintenance and wastewater

- .treatment plant), the on-call assignments will bé separately determined and

handled.

L
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State of Connecticut's Initial Proposals for the Maintenance and Satety [NP-2] Bargaining Unit Contract
between State of Connecticut and CEUVSEIY effective July §, 2016

3. The agency will solicit volunteers in_ writing  within "the . designated

" classification{s) prior to assigning employees invdluntarily,  If there are
insufficient volunteers, the agency will make the on-call assigniment in the
designated classification({s) and function based on inverse seniority, If more
employees volunteer than injtially_requestad, the agency may increase the
number in the on-call rotation or with secondary assignment and/or the agency
will select based upon seniority from among employees in the same
classification who have permanent status in the classification,

4. The agency shall provide three (3} weeks advance written notice of a new on-
call program to the Union and the affected employeas,

5. While on-call, the employee will be provided with a response device as defined
in Article 55, Sectlon Six(e) (e.g. cell phone, beeper, pager, etc.) and will be
expected to reply by telephone to  a page or call within 15 minutes. The
employee will be compensated for the on-call assignment as provided in Article

. 55, Section Six {d). If the situation requires a worker to report to the facility, the:
on-call employee would be expacted to assess the situation and then report to
the facility or contact anpther employee or employees to report to the facaug
to handle the situation.

6. _An amplovee who is issued a response device for purposes of on-duty contact
will not be considered as having an off-duty_on-call assignment unless the
employee is notified of the on-call requirement in writing. _The fact that an
employee is not required to turn in the response device at the end of the
workday does not mean that the employee will be considered on-call. These
provisions, however do not change the employee’s responsibility to report for
work in the case of emergencies, weather exiremes, or other reasons if
contacted via his/her personal phone number(s},

7. On-call employess who are reguired to report to work and these who are not
on-call but who are required to work under paragraph 6 shall be compensated
in accordance with Article 18, Section Sixteen {c).

8. An emplovee who volunteers for the on-call assigrument and who fails to reply
or ko report when contacted without reasonable justification may be removed
from the assignment. Employees will be notified of this pravision either in the
solicitation for volunteers or the notice of the on-call assignment or otherwise
in_writing prior to the instance which results in his/her removal from the
assighment. After six months, the emplovee may apply to be reinstated to the
on-call assignment. The decision to cance] or to not reinstate the emplovee 5
on-call status shall not be grievable or arbitrable. .

9, An employee who Is assigned the on-call requirement and wha fails to reply or
to report-when contacted without reasonable justification_may be subject to
progressive discipline up 1o and including_dismissal, which w:ll be subiect to
appeal as provided in the NP-2 contract.

10. The decision to institute an on-call program and the designation of the number
of employees, job classification(s} and function(s) to be assigned shall be the
prerogative of the asency.
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State of Coanecticut's Injtial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Cnnl.ract
behveen State of Connceticut and C'EUT.’SEI.U effective July 1,2016 )

11. If an agency determines that the institution of its on-call pregram would require.
different terms than those described in this agreement, the agency will notify
the Office of Labor Relations, which shall seek voluntary discussions with the
Union. I no agreement is reached upon a different agreement or different
terms, the agency's on-call program will follow the terms of this agreement.
12. This-agreementThese on-call procedures shall not apply to the Department of
Transportation employees with voluntary beepers as described in Article 55, /
Section Six {c) or the Departmenit of Public Safety employees issued beepers
pursuant io Article 55, Section Six{a) and {b).
13, Fhis asreement-These on-call procedures shall not’ apply 0 anv_ previously
-established on-call arrangements and procedures in the Department effentat &7 A2 VF/DM&Q/

. Betaidatiew=the Department of Mental Health and Addiction Services, or the ‘f rvees
University of Conheciicut or io the expansion of those arrangements to other / 22 ﬁ
" emplovess in those Departments, unless Department or UConn chooses to use (:{22 / I 7

these procedures for its on-call programs.




Union Proposal #16-amended 5/26/17
Articte §5 Vehicle AssignmentsiPhone Calls
.Sect!on_Six.

{d)WWithin the University of Connecticut, University of Connecticut Health Center, Departmeant of Mental
Health and Addiction Services and the Depaifment of Mestal RetardationDevelopment Services
management at local facility or site location may defermine a requirement fo designate individuals by
job classification and function as on-callistandby stafus. Such designation obligates the designated .
employee 10 be available and fo respond in the event of a call. Employees designated to this on-
callfstandby status shall be compensated at the rate of $1.00 per hour for each hour so assigned.

Bim o ¥ o Ta k1 by r4 et Sk Al aatiisabanany cooirpapaaant iy omraman ek
oy
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* Ax explained, in the interest of proceeding to an overall agresment, hoth parties have agreed 6 groceed with

sontingent fentative agreemente, These contingent fentative agreaments shall not constituie past practics,

precedant, or bs included aa part of bargaining history uriess an averal] Agreement is reached. Additfonally,

thesz contingent agreeiterits will not be used as evidence in any procseding belween the pariies, inclidifg, S e
but ot Hmited to, binding Inisreet srbifration, or in any way prefudice aifher party’s posiflon with raspect o

the scoeszor agresiiiant.
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NP-2 204§ Successor Contract Sien-Offy

Aificte 56
Deferred Compensation
The: State shall confinue the present practice of providing deferred: eompensatien plan ailtersatives fof

.employees in. the bargaining urit so that an employee may, by contract, defer in whole of part, 1o the
maximum extent allowed under federal tax: law; his/her compensation: without income tax.

Date



NP-22016 Suceessoi Contract Sign-Offy

Aiticle 58
Daitiags to Personal Pioperty-

The Employer agrees to- facalltate the expeditlous processmg of clalms_. for lost or’ damaged prope_:rty o thef

24




FP-2 216 Seccessor Confract:Sien1Offs

Artigle 59
VolunteerFire orAnibutance Diity

To the extent provided by existing policy, consistent with agency operating needs, an employee may
absent hirnselffhersalf for volunteer fire,-ambulanes; or sther emeargeney dufy during | fisfher regdlar hours

of wark without loss of pay or berefits.
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Union Proﬁosal #583 -
Article 60

_ Miscellaneous
New Section

Section Nine. Employees who are hired for 10 month positions in the NP-2 bargaining
unit may elect to be paid over 12 months. Employees must make said election by August

15t tilizing a form fo be created by their employer.
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State Counter to Union Prdposai #58 (4/28/17)

*New Arﬁcle*
Mutual Aid

-{a) Annually, prior to November 1, the employer shalkmay solicit a list of volunteers for “Mutual Aid”
assistance in the event that such_aid is needad by any State, Municipaiity, or other FEq-H-EE—t—i-Hg _
entity. Such list shall be maintained in seniority order.

{(b) Upon activation of a Mutual Aid event, the employer shall assess the nature of the ogerat!on and

- determine what assistance if any wilt be provided in terms of staff and equipment. Based uponan.
assessment by the employer to send aid, the employer shall assign those employeési in rotational
senjority order to the extent ‘practica ble, who normally operate the selected/specialty equipment
or who possess certain skitl sets from the facility or facilitiesare-on-such-ist-rrotationatseniority
erder designated to provide_such aid. The Mutual Aid volunteer list shall not be interpreted to
restrict management’s rights in any manner. )

{c) Anyovertime hours worked by employees who perform mutual aid shall be reported back to their
facility for purposes of overtime equalizétion. ' '
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WP-2 2616 Suecessor Contract Sign-Offs

Article 61

Indemnification

Sectian One. Durmg the nfe of th;s Agreement the Empieyer wnil contsnue o :ndemnlfy persms covered

Statutes

Set:tmn Two in ciec:rdmg whether to prav;de ounsel o an emptoyee bemg‘ sued the questlan of wheiher

12y !
pnvate ceunsel Dlsputes shall be. subjecL 10 expedfted arb;trataara




"NP-2 2016 Successor Contract Sign-Offs

Arficls 82
Supersedence

The: mciuszon of languags: in thi Agreement concermng maﬁers formerly gcverned by law, regulat:tm or

'provrswns of this Agreement
_ lmpiementmg any change |n
' the i}

i.’chi's Agreement, nsththétandmg anyconfrary prowaian of the‘ Entire: Agreement Artlcle o

“The: parties will jointly prepare a: Supersedence: Appendix for submission to the Legislatare for approval.




NP2 2016 Successor Comtract $ion-Cifs

Articls 63
Legisfative Action
‘Thé cost.items contained in this Adreeriient and the plovisions of this Agreement which supersede pre-

existing statutes shall not become effective uhless pbr uniif legislative approval hag heert:granfed pursuant
to Section 5-278 {€.G.8.). The State Emplayér shall request such appraval s provided in said.Section, if

‘rher}egtslature réjects siich requést 4s a whale, the parfies shall retdffi to the bargaining title.




NP-2 2716 Suetessar Contract Sign-Offs

Article 64
Savings:Clause
Should.-any provision of this Agreament he found uniawfu! by a court of competent jurisdiction, the

remainder of the Agreement shall continue in force. Upen Issuance of such a decision, the employer and
the union shall immedi ately negotiate a subsfitytefor the invaiidated pravision only.

State: ~




Article 65
Duration of Agreement

This agreement shall be effective on July 1, 2008-2016 and shall expire on June
30, 28422021, '

Unless aotherwise stated to the contrary changes to language provisions sha]l
" take effect upon legislative'approval. .

Negotiations for the successor to this Agreement shall commence with the
timatable established under Connecticut General Statute, Section 5-276a(a).
The request ta commence negotiations shall be in writing, sent certified mail, by
the requesting party to the other party.

* As explained, in the interest of proceeding to an overall agreement, both parties have agreed fo proceed

with coritingent tentative agreements. These contingent tentative agregmenis shall not constitiie past
pracfice, precedent, or be included as parf of bargaining hisfory unless an overall Agreement is reached.

Additionally, these contingent agreements will not be used as evidence in any proceeding between the

parties, inoluding, but not limited to, binding interest arbitration, or in any way prejudice either party's

position with respect to the successar agreement.

/
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Proposal No. 37 (4/28/17 Current language)

_ DOT Electrical
Memorandum of Understanding

1. All DOT electrical personnel engaged in storm-related support or emergency'
functions shall receive the snow and ice premsum pay outlined in Artlcle 53 of
the NP-2 contract. '

This Eang_uage has been in effect since July 1, 2002.
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Comnecticut and CEUISEIU effective July 1, 2016

Proposal No., 38 (Revised 4/28/17- Current language}

DOT Ferry First Mates
Memorandum of Understanding

DOT Ferry First Mates assigned to road maintenance or snow/ice work shali be
paid in the same manner as specified for DOT maintainers under DOT Item 415-
Q. : '




Propesal No. 51 (Revised) _/{ Formatted: Fonk Calibd iight, 12 pt j
{New proposed language and incorporate into an article or make own article and oL LD e e ey
turn into contract language) A Formatted: Font: Calibri Uight, 12 pt )

COMMNECTICLIT RIVER FERRY.-SERVICES
Between-Departmentof Transpertationand
This Agreement primarily concerns the winter work assignments for. the staff of

the Connecticut River Ferry Services;; the undersigned parties heréby agrea to.
the following:




Signed-December 2004

. The parties agree that winter work assignments are a condition of employment -

for the staff of the Ferry Service, whose primary job is the operation, care and
maintenance of the Connecticut River Farry service fleet,

The parties agree that there are three {3) separate components of the winter

work assignment; .

. Maintenance assignments involving general upkeep and rehabilitation of the

ferries at their off-season storage/maintenance locafcion;
Snow_and ice assipnments that mandate cali-in/call-back response to winter

storm/icing conditions at desienated reporting stations ai Hishway Operations
raintenance garages within an spproximate 20-mile radius of the employes’s
home;

. Maintenance assignments of a génerai nature at designated reporting stations

at Highway Operations maintenance garage within an approximate 20-mile
radius of the employee’s home.

The availability of staff of the Ferry Services for temporary alternate winter

5§}
¥

work assignments will be determined by the Transportation Transit Manager
or designee by job classification and in arder of greatest to least seniority.

. Staff of the ferry service not expressly assigned for temporary alternate winter.

work assignments as_indicated in_jtem 2b and c above will report to their
respective Farry office for regufar workday duties as assigned. .
Staff of the Ferry Service available for altemative winter work assignment shall

designate an altemate winter work assienment preference by September 1 of
each calendar vyear. Winter assignments will be confirmed by Hishway




Operations by October 15 of each ralendar vear, Staff of the Ferry Service shall
respond to a designated reporting station for snow and ice cali-in/call-back as
- required by winter storm/icing conditions.

. Any alternative winter work assignment shall be for legitimate work tasks as -

determined by the Maintenance Garage Supenvisor and/or the respeatwe Ferry
Master Captain.

. The Department agrees to grant vacation regquests of five {5) days or more to

all Ferry personnel during the offseason, provided vacations are requested
and prescheduled st least two weeks in advance. Vacation requests of less
than five [5) days are subject to supervisory approval as par Artice 28
"Vacation” of the Np-2 contrack.

i _gg' Iatldns.

. When directed to travel from their ferry location or their designated temporary

alternate winter work assignment, the employeé shall be provided a State

vehicle or, if the emplovee uses his/her persanal vehicle, shall be reimbursed
as provided in Article 57 of the NP-2 contract. The pariies agree that each Ferry
Master Capta:n/Ferrv Captain/Ferry First Mate’s pemmanent work station is the
designated Ferry Office to which he_/she is assigned during the ferry cperating
SEas0fn.

It s also agreed that in accordance with the Job specification, Transportation

Maintainer 2’s_from parages within a 20-mile. radius_may be assigned
reciprocally to assist with the ferry service on an intermittent daily basts during
the summer season, Transportation Maintainer 2's from the identitied garages
will be given an opportunity to volunteer by April 1 of each calendar vear and
-such reciprocal ferry support may be assigned oo a rotational basis from a
listing of the Transpartation Maintainer 2 volunteers for the summer season of
that calendar year: The Volunteer list will be fimited to no more than two (2]
Transpertation Maintainer 2's from each identified garage. Volunteer
Transportation Maintainer 2's wili_be trainéd to assist the ferry operation.
Utilization of Transportation Maintainer 2 volunteers shall only_be utilized

. Formatted: Highlight

_/[ Farmatted; Font Cafibr Hght; 12 pt

where all current Ferry Personnel have been offered such-work {inclusive of
overtime) and there continues to be a shortage of personnel.

. This Agreement §s writken with prejudice and without precedent involving any

other dispute between-the parties. it shall not be admissible in any proceeding -

except to address the winter work assignments of the State of Connecticut

W/JM 547
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State of Connecticul's Initial Proposals for the Maintenance and Safety [NP-2] Barpaining Unit Contract between
State of Commecticut and CEUY/SEILS effectve July 1, 2016

, State Proposal No. 52 (Revised 5/1/17)
(New proposed language and incorporate into an article or make own article and
turn into contract language)

DOT/CAA Maintainer 1-2
Stipulated Agreement

In full and final resolution of CEU! class action grievance C-10,342 and C-10,324,
. the State of Connecticut Department of Transportation (DOT), Office of Labor

Relations / Office of Policy and Management (OLR}, and the Department of

Administrative Services (DAS), hereinafter collectively referred to as the “State”

and the Connecticut Employees Union Independent (hereinafter referred to as

CEWUH) hereby agree to the following:

Part 1 :

1. The parties have agreed to change the practice regarding postings and
appointment to vacancies in the DOT Maintainer 1 and 2 job classifications as
follows.

2. The parties also agree there will be some vacant positions which are
appropriately classified as DOT Maintainer 1 and will not be part of this

agreement. The determination of such pasitions shall be at the sole discretion

of DOT.

3, On or before August 15, 2005 DOT will past agency wide ta solicit and compile
a list of current NP-2 DOT Maintainer 2's seeking a lateral transfer and DOT
Maintainer 3’s, 4's and QCW, Crewleader and Supervisors seeking a demotion
to DOT Maintainer 2. Employees shall submit DOT application (PER-001) no later
than August 26, 2005 indicating their first, second and third choice for such
jocation change to DOT Personnel. Demotions and Transfers will be considered
for this process, although at this time there is a dispute over if there is a
contractual reguirement for demotions implicit in Article 15 of the NP-2

~contract.

4. Onorabout September 7, 2005 DOT will provide CEUI a list of transfer requests
or copies of all transfer requests submitted in accordance with the August 15,
2005 “DOT Maintainer 2 Posting”.

5. The parties agree that current reqguirements for appointraent, i.e. 4520-mile
radius from home for Transportation Maintainers and 30 mile radius from home
for electrical, bridge, signs & markings, and repair staff, special skilis neaded for
certain locations such as the airports and electrical, FAA clearance where
applicable, etc. continue to apply to appeointment decisions.

6. On or about September 14, 2005 DOT will provide CEUi with a staffing list
indicating the number of desired DOT Maintainer 1 and DOT Maintainer 2
posifions that are needed at each work location.

7. A one time “2005 Work Location Job Fair” (“Job Fair”) shall be held on Friday
September 16, 2005 at CEUl Headquarters for aff current qualified DOT

laf Pk,
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. Maintainer 1's in positions determined to be at the level of DOT Maintainer 2.
Current DOT Maintainer 1’s with NP-2 contractual re-employment rights choose
first, the remaining order of selection will be determined by the NP-2
Contractual seniority rights. This process may result in employees not getting
their preferred selection. _

8. All selected demotions/ftransfers/promotions will be effective the pay period
following the Job Fair,

9. .A transfer as the resuit of this Job Fair will not count as an employee initiated
transfer, After the Job Fair, any future employee initiated transfers will be
handled in accordance with Article 15, Section 2.

10. DOT Maintainer 1’s who will have completed a minimum of twelve (12) months
of service as a DOT Maintainer 1 on or before September 30, 2005 wili be
reclassified to DOT Maintainer 2's effective September 30, 2005. The remaining
employees will be identified as “under fill” at the level of DOT Maintainer 1 until
they meet the one year anniversary of active employment at which time they
will be appointed effective the following pay period to the DOT Maintainer 2
level.

11. The parties agree that location selections will not violate any previously agreed
upon restrictions for employees working together, and such prior agreed
restrictions will control the employee’s location selection.

Part2
Foliowing the 2005 Work Location Job Fair, for positions determined to be DOT
Maintainer 2 the following will take place when a vacancy occurs:

1. DOT will request refill authority at the level of DOT Maintainer 2.

2. DOT will post the position in accordance with the NP-2 contract at the level of
DOT Maintalner 2 for all eligible NP-2 members.

3. The selection criteria of Article 14, Vacancies shall be followed.

4, |f the position is not selected by an employee with reemployment rights or by
any current NP-2 bargaining unit member, the vacancy may be filled via outside
hire at the level of DOT Maintainer 1 utilizing DAS “under fili” authority,

5. If hired as a DOT Maintainer 1, such newly hired employee shall be reclassified
to DOT Maintainer 2 in his/her position {on the pay period following twelve (12)
months afterinitial appeintment of satisfactory service) at the location currently
occupied. JAll newly hired DOT Maintainer 1 employees shali be issued a service
rating at the twelve month period, whereby-a satisfactary or better service
rating authorizes reclassification fo the DOT Maintainer 2 position. Employees
with a less than_ satisfactory service rating at the 12 month period, shall be
reclassified to a DOT Maintainer 2 position upon the issuance of the next service
rating of satisfactory or better (issued no sooner than six (6) months after the
initial vearly rating), Under these circumstances, there is no posting reguirement
for reclassification of the affected person.

CEU! and its members agree not to file or pursue any legal action against the
State of Connecticut, its represeniatives or employees or CEUI,

W// M S/
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representatives or employees in any forum as a result of this agreement, except
to enforce the terms of this agreement.

CEUI and its members may enforce Part 1 numbers 4, 6, 8,9, 10 and Part 2 in its
entirety, of this agreement under the grievance and arbitration provisions of the
NP-2 contract.

This Stipulated Agreement is specific to the DOT and the issue addressed and
shall not set precedent in any other pending or future dispute between the
parties.

. .
*The above Maintainer 1-2 Agreement is applicable to both the Department of
Transportation {DOT). and the Connecticut Airport Authority (CAA) for job
classifications currently {effective Nov. 29, 2013) referred to as Transportation

Maintainer 1 & 2,




Addendum A
(information and Dues)
Stiputated Agreement
Between
State of Connecticut
. and
Connecticut Employees Union Independent (NP-2)

The State of Connecticut {(hereinafter referred to as the "State”) and the Connecticut Employees
Union Independent (NP-2) (hereinafter referred to as “CEUI" or the Unicn) hereby agree as foliows in
* supersedence of the ADDENDUM A contained within the 2005-2008 NP-2 Agreement.

WHEREAS, the State of Connecticut (State) and the Connecticut Employees Union Independent (CEUI
or Union) have been parties fo a series of collective bargaining agreements beginning in 1979 and
continuing fo the present, and

WHEREAS, said coltective bargaining agreements have required the State fo deduct union dues and fees
from bargaining unit members’ paychecks and to forward such deductions to the CEUI, and

WHEREAS, said collective bargaining agreements have required the State fo provide the CEUI
periodically with reports of bargaining unit members, their personal status and related information, and
WHEREAS, the CEUI has filed various individual grievances against specific State agencies identified
below; and

WHEREAS, the parties have agreed in full and final sefflement of the claims raised in these grievances fo
the following:

1. Effective the fifteenth of each month or the first work day thereafter, the Department of
Administrative Services (DAS) agrees to make available on CD and hard copy for pickup by CEUI
the following CORE-CT generated reports in EXCEL spreadsheet format:

a. NP-2 Monthly Dues Report containing NP-2 dues information organized under the
following column captions for all employaes in NP-2 bargaining unit job classifications:
Agency Number; Agency, Employee Name; Employee ID Number; Pay Pesriod End;
Trans Code; Dues Deduct and Hrly Rate;

b. NP-2 Monthly Activity Report containing employment status information organized
under the following column captions for all employees in NP-2 bargaining unit job
classifications: Employee Name, Ciffective Dafe; Acfion Date, Reason; Seq. Number;
Agency; Agency Number;, Work Location; Job Title; Employee ID Number;, Emply Red
Number; Social Security Number;, Appt. Type; Probation Date; Full/Part; Reg/Temp;
Hrs/Wk; Sal Plan; Grade; Step; Hrly Ratfe; Job EntryDate

c. NP-2 Statewide Address List containing the following information organrzed under the
following column capfions for all employess in the NP-2 bargaining unit job classifications
who have experienced an address change: Employee /D Number; Employee Name; Title;
Agency Number; Agency; Work Location/Division; Effective Date; Address; City; State;
Zip Code;

d. NP-2 Workers’ Compensation anci Unpaid Leave History containing the foliowing
information organized under the following column captions for all employees in the -NP-2
bargaining unit job classifications who have experienced a workers’ compensation
absence or unpaid leave; Agency; Agency Number; Name; Empl Number; Empl Red
Number; Eff Date; Seq. Number: Action Date; Reason.

2. The above Reports mirror those that were provided to the CEU!I on a pilot basis for several
manths in 2007 prior to the signing of this Agreement. These Reports shall be provided to the
CEUI on CD and hard copy and are in replacement of the manual, Agency generated monthly
reports that DAS has been compiling and submitting to CEUI.

3. If the CEUI identifies concerns with the required information and submits a description of such
concemns to the State, there shall be a prompt meetmg between the State and the CEUl to
address these concems.



4. This Agreement is not intended to modify or otherwise affect information that the CEUI may be .
receiving directly frorn the Office of the Comptroller.

5. The State and the CEUl may also discuss and mutually agree in writing upon an alternative
manner of transferring the information contained within the above referenced Reports from the
State fo the Union.

6. Should either CEUI or the employing Agency believe that the union dues/fees of an employee
have not been deducted correctly, that party shall notify the other of such in writing, indicating the
employee’s name and the specific nature of the problem. Upon Agency verification of the
problem the Agency shall arrange for corrective action with the CEU] and the employee. For
example, an employee whose dues have been under-deducted by $1.00 for six (8) pay periods
shall have $1.00 extra, in addition to- the correct dues deduction, for a period of six (8) pay
periods.

7. in the event the Agency, including the DAS, intentionally, arbitrarily, or through gross negligence
fails timely to provide the information under this Agreement, the State shall be liable fo the CEWI
for damages incurred by the Union in applying or enforcing the ferms of this Agreement. The
Union shall be entitled to file a grievance over such issue(s) directly to Step Hi under the
provisions of the NP-2 unit confract. Any arbitration hereunder shall be expedited. To 'the extent
that the State experiences prolonged system failure that interferes with the State’s ability to timely
generate the Reports, the State shall nofify the Union in writing of .the issue as soon as it
becomes aware of it, including the date of anticipated compliance. To the extent possible, the
State will take measures to provide the information in an alternative format until the system is
corrected. Under these circumstances, the Sfate shall not be held in violation of this Agreement.

8. In lieu of current contract language the provisions of this Agreement shall supplant Addendum “A”
and the [anguage in the parties’ fabor agreement, effective upon execution of this Agreement as

follows:
TOPIC: Contract Provision:
Provision of Information Art. 7, Sec. 10, Para2a, b, ¢
Improper dues deduction correction Art. 6, Sec. 10, Para 4

9. This Agreement is admissible in future proceedings. This Agreement shall not be construed as
any admission of any statutory or confractual violation by the State or its agencies

10. This Agreement shall be effective upon signing, and shall be incorporated into the sucsessor
agreement fo the 2005-08 NP-2 Confract and shall continue in full force and effect unless

modified or discontinue by mutual agreement of the parties.
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GRIEVANCE BACKLOG
MEMORANDUM OF AGREEMENT
Between |
- STATE OF CONNECTICUT
And
Connecticut Employees Union Independent, SEIU Local 511 (NP-2 Unit)

As part of a labor-management initiative to eliminate the backlog of grievances awaiting Arbitration
within Article 16, Section 9 of the Grievance Procedure, the State and the Union hereby agree as

follows:

. In resolution of written warning/reprimand grievances filed through October 1, 2015, identified as the

backlog (currently pending arbitration), the written warnings/reprimands are rescinded and shall be
expunged from said Grievants’ personnel files. Accordingly, said grievances are withdrawn. (List A
Atfached.)

. In resolution of grievances filed through October 1, 2015, identified as the backlog (currently pending

arbitration), for suspensions of ten (10) days or less whereby each such Grievant has not had any .
repeat infractions/multiple suspension grievances within two years of each other, up through October

1, 2015, the Grievant will be compensated for the number of days previously suspended at the rate in

effect at the time of the suspension.

In the above cases whereby the Grievant has been fully compensated for prior suspensions and had
not suffered repeat or muitiple suspensions within two (2) years of each other, up through October 1,
2015, said suspensions shall be removed from each Grievant’s personnel file. {List B Attached.)

. In instances of the backlog grievances filed through October 1, 2015 for suspensions ten (10) days or
less whereby the Grievant has had repeat infractions/mulitiple suspension grievances within two years
of each other, up through October 1, 2015, the Grievant will be presented with the option fo be
compensated for one-half (1/2) the number of days previously suspended at the rate(s) in effect at the
time of the suspensions. In the event the Grlevant refuses such settlement term, their case shall

remain in the backlog.

In the above cases whereby the Grievant has been compensated for one-half (1/2) the number of
days previously suspended for multiple suspensions within two (2) years of each other, said
suspensions shall not be removed from each Grievant's personnel file. (List C Attached.)

‘NOTE: In cases where a Grievant has been disciplined for having fested positive for controlled
substance(s) and/or alcohol in violation of the Federal Motor Carrier Safely Administration (FMCSA),
United States Coast Guard (USCG), Federal Railroad Administration (FRA) Regulations, and/or any
other regulafory agency where said Grievant’s compliance with such regulfation(s) is a condition of
his/her employment, the Grievant’s discipline must remain in histher personnei file for a period of five
(5) years from the date isstied.




9.

With respect to the above referenced cases [written warnings/reprimands and suspensions that
qualify for partial and/or full compensation and/or to be rescinded and expunged from the Grievant(s)
personnet file], whereby the Grievani(s) also have unresolved backlog unsatisfactory service rating
grievances, the Grievani(s) are required to withdraw their respective service rating grievances in
order to be afforded the remedy outlined in the above applicable section. In the event the Grievant
declines such remedy, all of his/her written warning/reprimand and suspension backlog grievances
shall remain part of the grievance backlog. {List D Attached.) '

The Union hereby agrees to perform an internal review process of other outstanding grievances for
possible resolution and/or withdrawal, considering factors such as retirement, departure from state
service, ability for a remedy, and/or other factors the Union deems relevant. The Union shall provide
a list of grievances it shall withdraw or that a proposed settlement may be offered as soon as
practicable to the State of such cases. (List E Attached.)

All grievances addressed in paragraphs 1 through 4 above, shall be considered settled according to
the parameters of this Agreement, and shall be withdrawn from the NP-2 grievance backlog upon
proof of resolution. Unsettled grievances shall remain on the unresolved backlog grievance list. (List

F Attached.)

The parties agree that any unresolved backlog grievances (currently pending arbitration) but are oider
than one (1) year shall be considered for mutual submission to the State Board of Mediation and
Arbitration (SBMA) for mediation, prior to being arbitrated.

The parties agree that any unresolved backlog grievances pending arbitration after the completion of
this Agreement, shall be handied in accordance with the NP-2 Collective Bargaining Agreement.
Further, the parties shall continue to examine additional backlog grievance settlement opportunities.

This Agreement shall not be considered as any admission of any statutory or contractual violation by
the State of Connecticut or the affected agencies or their officials or managers. '

10. This Agreement is without precedent for any other situations between the parties.

11. This Agreement shall remain in effect for as long as the parties (State and Union) deem it necessary

to resolve backlog grievances older than one (1) year.

Loa /T, 4t s

‘ a
For the/Union Date : For the Sfate Date
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Propcsal Ne.31

Memo-of Understanding
" Workfare Supervision

{1) All DOT Maintalner 1's and 2’s assigned-to supervise workfare shall he paid
on a “Q" as a DOT Maintainer 3,
(2) After six months of continuous {over 50% Q-ltem) service as an workfare
supervisar, a DOT Maintainer 1 or 2 shall be submiited for reclassification on a
durational basis to DOT Maintainer 3; retroactive to the beginning of the
assignment; or 30 days prior to the filing of any such grievance at Step 1: but in
any event, no earlier than March 6, 1993. 7
(3} The employee shall remain In this classification untit such time as (3} the
Workfare Program is canceled or curtailed, or it bacomes generally inactive at a
particular garage, or (b) the Department determines the employee cannot nor
~ “should not carry out the assigned duties any longer, or (¢] the employee requests
removal/reassignment from the Program. At that time, the employee shalf be
reassigned to his/her previous permanent classification,
(4) When such assignment is anticipated, the DOT shall post the assignment for
no less than 10 days. Posting/selection process shall be the same as iri Section
A, but with the applicant pool limited to the garage involved. If there are no
acceptable applicants for this assignment at the garage, the posting will be
extended to all garages under the Superintendents-Manager’s jurisdiction and
the workfare van wili be garaged at the facility where the selected applicant
normaily waorks.
(5} While in durational status, the employee may apply for transfer to postings
at his/her previous permanent levels only but may apply for promotional
postings at any higher levels as per the governing provisions of the NP-2 Contract
and this Agreement.
{6) Employees assigned to this program shali sign a statement acknowiedging
the above provisions.
(7) Employees who are supervisors in the Workfare Program will receive an
unpaid lunch period whenever they are assigned a workfare. However, if
employees are required to continue supervision of the workfare crew during
funch period, they shall be paid for such. o
{8) When the program is enlarged, the Department will notify the Union,

This language has been in effect since 1593,

*The above Workfare Supervision Agreement fs applicable to - both the
Department of Transportation {DOT} and the Connecticut Airport Authority {CAA}
for_job classifications currently {effectiva Nov. 29, 2013} referred 1o as
Transportation Maintainer 1,2, & 3,

o N
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-‘Memorandum of Uﬁngersfandn'rg

Regarding Article 48 Drawbridge and Rest Areas, Subsectlon (l)
: Between .
STATE OF CONNECTICUT
(Department of Transportation)
' and ,
Connectacut Emp[oyees Union Independent, LOCAL 511, Ser\nce Employees International Union
(SEIU) ‘ . _

-The Office of Labor Relations on behalf of the State of Connect]cut (hereinafter referred fo as “OLR"), and
Local 511, SEIU (hereinafter referred to as "Union”) hereby agree as follows:

1. -Subsection (i) of Article 48, Drawbridge and Rest Areas of the NP~2 Contract At 2. T
shall be applicable solely to ‘ihefo[lomng gleven (11)} DOT Drawbrldge and/or Rest Area Attendants,
identifi ed by employee number: _

"EMP. ID No. NAME CLASSIFICATION
468124 Coleman,Roderick H |DOTDrawhridgeAtnd ||
441296 Cass,Daniel DOTDrawbridgeAtnd
440942 Curtis,Michael P DOTDrawbridgeAtnd
317448 Derry Jr,Eugene DOTOrawbridgeAtnd-

. 1598625 Knight, Alfon R- DOTDrawbridgeatnd
598515 Lajoie Jr,Robert)  [DOTRstAreaAtnd
440614 - IMauriello,Robert ]  |DOTDrawhridgeAtnd
467449 |parkerRaymond G |DOTDrawbridgeAtnd
360561 Rarmos August F DOTRstAreaAtnd
441329 Sullivan, Bruce W DOTDrawbridgeAtnd
422264 Ahearn, Kenneth DOTDrawbridgeAtnd

iGN

Date



Memorandum of Understanding
Regarding Article 48, Drawbridge and Rest Areas, Subsection (i)
Between
STATE OF CONNECTICUT
(Department of Transportation)
and
Connecticut Empioyees Union Independent, LOCAL 511, Service Employees International Union
(SEIU)

The Office of Labor Relations on behalf of the State of Connecticut (hereinafter referred to as "OLR"), anc
Local 511, SEIU (hereinafter referred to as "Union”) hereby agree as follows:

1. Subsection (i) of Article 48, Drawbridge and Rest Areas of the NP-2 Contract, shall be applicable
solely to the following eleven (11) DOT Drawbridge and/or Rest Area Atiendants, identified by
employee number:

EMP. ID No. CLASSIFICATION
468124  |DOTDrawbridgeAtnd
441296 |DOTDrawbridgeAtnd
440942 DOTDrawbridgeAtnd
317448 {DOTDrawbridgeAtnd
598625 |DOTDrawbridgeAtnd
508515 |DOTRstAreaAtnd
440614 |DOTDrawbridgeAtnd
467449  DOTDrawbridgeAtnd
360561 |DOTRstAreaAtnd
441329 |DOTDrawbridgeAtnd
422264 |DOTDrawbridgeAtnd




AGREEMENT BETWEEN THE STATE OF CONNECTICUT AIND THE
CONNECTICUT POLICE AND FIRE UNION (NP-5) FOR A SUCCESSOR
AGREEMENT TO THE AGREEMENT THAT EXPIRED JUNE 30,2016

ARTICLE 2
PROTECTIVE SERVICES BILL OF RIGHTS

Section Three, Whenever a Protective Services Bargaining Unit employee covered under this
contract is under investigation or subjected to interrogation for any reason which could lead to

suspension, demotion, dismissal, disciplinary action, or criminal charges, such investigation or

" interrogation shall be cdnducfed as nearly as is practicable under the following conditions:

(1) The interrogation shall be conducted at a time when the emaployee is on duly, unless the
seriousness of the investigation is of such degree that an immediate interrogation is required;

(2) The employee under investigation shall be informed of the name(s) and agency of the

~—person incharge of the investigation, and of those conducting the interrogation, and the reasons

for the investigation. When an administrative investigation is conducted by an agency, the
employee under invostigation and/or the Union shall be given status updates every two months or

until the investigation is concluded, and the employee shall be notified of the conclusion;

(3) Whenever the interrogation relates to the employee being placed under arrest, or is Iikely
to be arrested or is a suspect or target of a criminal investigation, he/she shall be afforded all

constitutional rights;

: ARTICLE 6
UNION SECURITY AND PAYROLIL DEDUCTIONS

Section Four. The State shall deduct the agency service fee biweekly from the paycheck of
each employee who is required under Section 5-280(a) C.G.S. to pay such fee as a condition of
employment, provided, however, no such payment shall be required of an employee whose
membership is terminated for reasons other than nonpayment of dues or who objects to payment of
such fee based on the tenets of a religious sect. The amount of agency service fee shall not exceed
the minimum applicable dues payable to the exclusive bargaining agent or any employee
organization constitnent thercof. The Union shall comply with the requirements of Chicago Teachers
Union v. Hudson, 475 U.S. 292 (1985), and shall indemnify the State and hold it hann}ess with

— =~ ~respect to any failure on the part of the Union to comply therewith.

- ARTICLE 7
UNION RIGHTS

Section Seven. (a) Union Business Leave. Eifective upon legislative approval of this
Agreement, the Union shall be entitled to up to 866 900 hours of paid leave per contract year for
Union officials, delegates, stewards or other representatives to attend Union business-related
meetings, conventions, training programs, meetings of national affiliates or other affiliates
organizations, legislative or agency hearings. The Union shall notify the State Office of Labor
Relations of the names, agencies, dates and number of hours when employees are to be released
for such Union business, normally at least seventy-two (72) hours in advance. Such relesse time
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shall be granted; the Union agrees not to unduly deplete agency operations. If notice of release is

received less than seventy two (72) hours in advance, the leave may be denied if the absence will-
unduly hinder minimum operating needs. Time off shall be deducted from the bank of hours. Any
hours not used in one year may be carried over to the next contract year and added to that Union

business leave bank of hours. Said bank shall expire at the end of the contract.

ARTICLED
SERVICE RATINGS

Section One. The annual service ratings shall be completed at least three (3} monfhs prior to the
Employee’s annual increase date and otherwise shall comply with Regulation 5-237-1. A service
rating will be.conducted by the Employee’s immediate supervisor or a supervisor familiar with the
Employee’s work and deemed to be qualified to rate the cmployee as determined by the
Commissioner or histher designee.

ARTICLE 10
TRAINING

Section One, The employer recognizes ifs responsibility to provide relevant training for each
new employee and continue on-the<job training. _
Section Two. Protective Services Training and Tuition Fund. Effective the contract year
- commencing July 1, 2017 State shall allocate $80.000 plus whatever funds are necessary o cover
outstanding claimg from Contract year 2016-2017, to a Protective Services Training and Tuition
Fund for the purpose of enabling bargaining unit employees to participate in relevant outside training
programs, workshops, seminars, vocational training courses or to reimburse employees under the
Tuition Reimbursement section of this Article. Said funding allocation shall be increased to $85,000
effective the contract vear commencing July 1, 2019. Said finding allgcation shall be increased to
$90,000 effective the contract year commencing July 1, 2020.

Section Four. Both the State of Connecticut and the Union recognize the need for continnous
in-service training as being beneficial to the employer, the employees and the public; therefore,
except as outlined under the “Protective Services Training and Tuition Fund”, the employer retains
the right to determine training needs, programs, procedures, and to select employees for training,

- The employer agrees to endeavor to provide relevant in-service fraining in the following arcas:

- -— —(f) Provide in=service training for fire fighters and fire inspectors which a.ttempts to encompass ---—— -

National Fire Protection Association Standards;

ARTICLE 11
HEALTH SAFETY

Section Twelve. (8) Canine Animal Control Officers shaﬂ be provided with proper rubber

boots and raincoats.
(b) Where Building and Grounds Patrol personnel are subject to extended exposure to inclement
weather, they shall be provided with proper rubber boots,



Section Thirteen. Motor Vehicle Inspectors shall be provided with proper agency issued .
inspection equipment. . When equipment is broken or not working properly, the inspector shall
subnit a written request for the equipment to be repaired. The employer agrees to expeditiously
respond to such requests.

Sectlon ExﬁeenﬂFuurteen Motor Vehlcle Inspectar worldoads will be gavged to what can
reasonably be expected to be accomplished during an assigned shift. 7
Section Sixteen. Fifteen. The employer, in cooperation with the Union, shall develop a planned ‘
program of replacing all unsafe weapons holsters as soon as possible.

ARTICLE 12
HEALTH ANP SAFRETY COMMITTEE

" There shall be established a Protective Services Health and Safety Committee, consisting of eight

e e (8)ymembers with right of substitution: four (4) appointed by the Union and four (4) appointed by
the State. The Commitiee shall meet at least once per every two (2) months (bi-monthly) or as

necessary to review alleged health or safety problems brought to its attention. The Committee

may also investigate problems on its own.

Members shall be released to attend meetings without loss of pay or benefits and attendance shaff
be considered as time worked as part of the employee’s regular scheduie which shall include travel
time to and from committee meetings.

The Committee shall report its findings to the Commissioner of Administrative Services and the
apptopriate agency officials who will take all appropriate steps to comply with Article 11,

Within the framework of available resources the Committee may employ the services of
independent experts to conduct studies of alleged problems.

ARTICLE 14
SENIORITY

Section One. Seniority shall be defined as total State service for all purposes under this Agreement
except, for shift and work location (Article 35) and layoff (Axticle 15). For all purposes set forth
in Articles 15 and 35, seniority shall be defined as bargaining unit senjority in any capacity. In
- © 7 ratters Where tiebreaking may be required to determine which employee is senior the following -

shall apply:

1. Time in Rank (Trainee time is included as time in the target class)

2. Time in Agency

3.—Coin-Tess-Last four digifs of the social security number with the hlghest number ranked

first, after the completion of the working test period.




: ARTICLE 16 .
GRIEVANCE PROCEDURE

Section Nine. Arbitration. (a) Submission to atbitration shall be by certified or registered

letter from the grievant to the State (Office of Labor Relations). The parties shall establish a

permanent panel of mutually acceptable arbitrators from which a single arbitrator will be sélected

- to hear and render a decision on each grievance submitted to arbitration. By mntual agreement,
grievances may be combined and submitted to a single arbitrator.

-In cases involving the dismissal or demotion of an employee, the arbitrator shall be contacted
within twenty (20) days of the request for arbitration and must be available to schedule the
- ————— —-——beginhning hearing within forty-five-(45) days of his/her appointment. In all other cases, the
arbitrator will be contacted within thirty (30) days of the request and an arbitration schedule shall
be arranged. If the arbitrator selected is not available to schedule the hearing in a timely fashion
the next arbitrator in rotation shall be selected. The expenses for the arbitrator’s service and for
the hearing shall be shared equally by the State and the Union or in dismissal or suspension cases
when the union is not a party one-half the cost shall be borme by the State and the other half by the " — -~ —
party submitting to arbitration. The Office of Labor Relations shall provide to the Union upon
request a monthly summary of the arbifrator designations and the cases offered/scheduled with
each.

On grievances when arbitrability has been raised as an issue the arbitration shall be bifurcated
" af the demand of either parfy. In such cases separate arbitrators may be wutilized to hear the
arbitrability issue and the merits in the event the case is determined to be arbitrable. '

(b) The arbitration hearing shall not follow the formal rules of evidence unless the parties
agree in advance, with the concurrence of the arbitrator at or prior to the time of his/her
appointment.

In cases of dismissals, demotions or suspensions in excess of five (5) days, either party may
request the arbitrator maintain a cassette recording of the hearing testimony. Costs of transcription
shall be borne by the requesting party. A party requesting a stenographic transcript shall arrange
for the stenographer and pay the cost thereof.

The State will continue its practice of paid leave time for the grievant/party and any necessary
witnesses of either party. Allowing employees to change their schedules to be relieved fiom duty
for the entire shift, or a portion thereof, would be appropriate to allow said employee’s aftendance
at the arbitration in paid status.

- - -—~(¢}The arbitrater shall have no-power to add to, subtract from, alter, or modify this Agreement,
nor to grant fo either party matters which were not obtained in the bargaining process, nor to
impose any remedy or right of relief for any periad of time prior to the effective date of the
Agreement, nor to grant pay retroactivity for more than thirty (30) calendar days prior to the date
a grievance was submitted at Step 1. The arbitrator shall render his/her decision in writingno later
than thirty (30) calendar days following the close of the record; the parties agree that the close of
the record is the date of receipt of briefs by the arbitrator or closing statements for the purposes
herein. Unless the parties jointly agree otherwise, the atbitrator’s decision shall be final and
binding on the parties in accordance wifth the Connecticut General Statutes Section 52-418,
provided, however, neither the submission of question of arbitrability to any arbitrator inthe first
instance nor any voluntary submission shall be deemned to diminish the scope of the judicial review




over arbilral awards, including awards on arbitrability, nor to restrict the authority of a court of.
- competent jurisdiction to construe any such award as contravening the public interest.
- (d) Late Arbitration Awards. On those cases in which an arbitrator fails without permission
of the parties to render a decision within the contractual time limits: the award shall be void, the
arbitrator shall be dropped from the panel and the arbitrator shall not be paid.

ARTICLE 17
. DISMISSAL, SUSPENSION, DEMOTION AND OTHER DISCIPLINE

o ~—Seetion Eight. “Reprnnands“ A written repmmand or a-written record of an otal repﬂmandg e ——
- which is placed in an employee’s personnel file and which is not merged in the first service :
rating Ne+1) following the issuance of such reprimand shall remain in the file no later than
conclusion of the next annual service rating period @¥e-2).

Section Nine. C.G.S. Section 5-240 and the regulations appurtenant thereto in effect on January
1, 1990 2016 are hereby incorporated by reference.

ARTICLE 18
HOURS OF WORK, WORK SCHEDULES AND OVERTIME

Section Four
(fy Employees held over after the end of a shift in excess of seven and one half (7.5)
minutes shall have all work performed afier the shift considered overtime work; for the purpose of
" computing overtime entitlement time spent shall be rounded off to the nearest quarter hour, A
minimum of fifteen (15) minutes of overtime shall be paid to inspesters motor vehicle operator
license agents assigned to Motor Vehicle Office closings.

Section Six

(d) An employce who is regulatly assigned a State vehicle who parks the vehicle at their
residence and whose job primarily involves field assignments rather than assignment to a fixed
duty station shall be considered to be in pay status commencing with arrival at the first business

—— - —— - —call until departure from the last business call, provided, however, any fravel in excess of tweaty
© (20)smiles thn’tyrmnutes to or from the employee’s home shall be considered as time worked. The

above provisions shall apply to occasions when the employee is Ieportmg to a field assignment for
the majority of the assigned shift. ,

Notwithstanding the above, employees in the classifications of State Animal Control Officer,
State Animal Control Supervisor, Liquor Confrol Agent, Liquor Control Special Agent, Liquor
Countrol Supervising Agent, Enforcement Officer, Police Officer, Motor Vehicle Inspector, Motor
Vehicle Sergeant, Conservation Enforcement Sergeant and Conservation Enforcement Officer,
whose job primarily involves a field assignment, shall continue the existing practice of including
home-fo-duty station and duty station-to-home as time worked.



Section Seven. Exchange .of Shifts er Time. Employecs working under the same shift
schedules performing substantially similar work may exchange shifts or time in accordance with
existing agency practice provided:

(a) no additional cost to the State of Connecticut is imposed;

{(b) the employee’s supervisor is given reasonable notice, normally in excess of twenty-four
(24) hours, and approves the swap;

{(c) the State of Connectlcut is not responsible for enforcing agreements made between
employees;

(d) approval of shift changes is subject to revocaﬁon as dictated by the needs of the
Department; and

(e) approval by the supemsor shaH not be arbﬂ:raniy w1thheld nor shall revocation of an
approved swap be arbitrarily made; and

(f) The swap need not be completed within a particulaf pay period. The participants are
-encouraged to complete the swap within a ninety (90) day period.

Section Eleven. Consistent with the provisions of Section Eight of this Article, non-emergency
schedule changes for Liquor Control Agents (the job series) and the Casing Agents (job series)
may not be made without the required fourteen {14) calendar day notice. Fach notice of schedule
adjustment, made after the notice period above would require a special $35 compensation payment
to the individual(s) experiencing the schedule change.

INEW] Section Twelve. Notwithstanding the former practice of only allowing Buildings and
Grounds Patrol Officers working in the Connecticut Technical High Schools to work when school
is in session, effective upon Legislative approval of this agreemenit said employees will be allowed
to complete their scheduled work day, if they so choose, on professional development days, after
students depart in the event of an early release, on inclement weather days, or emergency closings.

ARTICLE 20
COMPENSATION

ISECTTONS ONE THROUGH THREE ARE DELETED AND REPLACED BY THE
FOLLOWING]

Section One. (a) There shall be no general wage increase paid to any employee for the 2016~

2017 confract year.

(b) There shall be no general wage increase paid to any employee for the 2017—2018 contract
year. _

(c) There shall be no general wage increase paid to any employee for the 2018-2019 contract
year. :

Effective the pay period including July 1, 2019 the base annual salary for all bargaining unit
employees shall be increased by three and one-half percent (3.5%).

{(d) Effective the pay period including July 1, 2020 the base annual salary for all bargaining
unit employees shall be increased by three and one-half percent (3.5%). ‘
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Section Two. (2) There shall be no annual increment or top step bonus paid for the 2016-2017
contract year. ' '

(b) There shall be no annual increments or top step bonus payments for the 2017-2018
contract year.

(c) There shall be no annual increments or top step bonus payments for the 2018-2019
contract year. All employees shall be eligible to receive a one-time-payment of $2,000.00 effective
with the pay period that includes July 1, 2018, Part-time employees shall receive a pro-rated
payment.

(d) The annual increment for the 2019-2020 contract year shall be paid on time in accordance
with existing practice. The top step bonus shall be paid on the paycheck date when increments are

paid.

(e) The annual increment for the 2020-2021 contract year shall be paid on time in accordance
with existing practlce The top step bonus shall be paid on the paycheck date when increments are -
paid. '

Effective July 1, 2019 those employees who are in the maximum step of the salary schedule,
who receive no annual increment, shall receive a lump sum payment of seven hundred dollars
($700.00).

Effective July 1, 2020 those employees who are in the maximum step of the salary schedule,
who receive no annuai increment, shall receive a lump sum payment of seven hundred fifty dollars
($750.00).

Section Three. Employces shall continue 1o be eligible for longevity payments for the life of
this Agreement in accordance with existing practice. The longevity schedule in effect on June 30,
1977 shall remain unchanged in dollar amounts during the life of this Agreement and is appended
hereto. The October 2017 Longevity payment shall be paid on time, The April 2018 Longevity

payment will be delayed until July, 2018.
Section Six. Clothing and Accessories. (a) On or about September of each contract year,
each employee in the bargaining unit shall receive one hundred and ten doltars ($110.00) for the

purchase of appropriate shoes except there shall be no payment for the purchase of shoes during
the 2018-2019 contract vear. The one hundred and ten dollar (§110.00]) allucaﬁon shall berestored

and paid during the remaining confract term,

Section Eight. Hazardous Duty Pay. (d) Department of Environmental Protection
personnel assigned to the fish hatcheries shall receive an unpleasant duty stipend on a monthly
. basis. The monthly stipend shall be fifty dollars ($50). The monthly stipend shall be increased to
seventy-five dollars ($75) effective July 1, 2009, and increased to eighty-five dollars ($85)
effective July 1, 2010. No employee shall be eligible for such stipend until the employee has
worked in the haichery for twelve-(12)-full- months-and completed the working test period. -

Section Thirteen. Emergency Medical Technicians and Paramedics. (a) The State shall
pay an annual skill premium to each employee who is certified as an Emergency Medical
Technician B. (EMT-B). Said payment shall amount to $475 each contract year. This premium
will be paid on or about October 1 of each contract year. For ¢rnployees required by Agencies to
maintain such certification, the skill premium shall be ineressedto-five hundred and-twenty-Hve
dolflars ($525} effective Juby 12008 —and-inereased-to-five hundred and seventy-five dollars
($575). Effective July 1, 2019 the skill premium shall increase to six hundred and fifty dollars

($650).




'(b) The State shall pay an annual skill premium to each employee who is certified as an
Emergency Medical Technician I (EMT-I). Said payment shall amount to $600 for each contract
year. This premium will be paid on or about October 1 of each contract year. For employees

egmred by Agenc;tes to mamtam such certlﬁcanon, the sk:lll premmm shall be increasedto-six

{ $’700) Effectlve Ju]v 1 201 9 the sklll premium shall be mcreased to seven hundred and seventy-
five dollars ($775).
(¢) The State shall pay an annual skill prem1mn to each employee who is certified as a
- Paramedic (EMT-E) and where such training is directly job related (i.c., police, fire, instructors
and personnel assigned to rescue details). Said payment shall amount to $3 700. For each contract
—year theanmmat premiom shall be paid in quarterly installments commencing in October. Effective
 July 1, 2019, this skill premium shall increase to $4,500. Effective July 1, 2020 this skill prémium
shall increase to $5.500.
(d) The State shall pay an annual skill premium of two hundred dollars ($200) to each
- .employee required by an Agency to be certified as a Medical response Technician (MRT).
(¢) There shall be no pyramiding of skill premium benefits for those holding multiple
certifications.
Section Twenty-Three.
Effective July 1, 2008 the following instructional stipend of two hundred twenty- five dollars
($225) shall be paid; _ B
Field Training Officer
Firearms Instructor
Paramedic Preceptor

Effective July 1, 2019, the Fircarms and Paramedic Preceptor Instructional stipends shall increase
to three hundred twentyv-five ($325). Emplovees who have been certified as such instructors and
receiving the stipend prior to 6/30/08 shall retain fhe stipend unless such certification lapses.
Effective 7/01/08 expansion of the stipend to other employees obtaining such certifications shall

be paid only to those employees designated by the Agency to perform the mstructlonal dunes of

Field training Officer, Firearms Instructor or Paramedic Preceptor.
This payment shall be issued on or about October 1 of each contract year.

Effective July 1, 2019 the Field Training Officer (FTO) stipend shall increase to $1,000.

_ Commencing October 1, 2019, this payment shall be made in guarterly installments.

‘Employees who acquire a new certification dudng the termy of this A greement shall maintain said

certifications and perform those duties for the duration of the contract term and anv extensions
thereof.

ARTICLE 22
PERMANENT PART-TIME EMPLOYEES

Permanent part-time employees will continue to receive wages, seniority and fringe benefits on a
pro-rata basis to the extent provided under existing rules and regulations.

o-seven hundred dollars .




ARTICLE 28
SICK LEAVE AND OTHER LEAVES OF ABSENCE

Section One. Except where varied in this Agreement, the State will continue in force its
written rules and regulations with respect to Sick Leave (one and one-quarter (1-1/4) days per
month) or other paid or unpaid leave of absence.

.. Section Four.__An eligible employee shall be granted sick leave: -
(a} in the event of critical illness or severe injury to a member of the immediate family

creating an emerpency, provided that not more than five (5) days of sick leave per calendar vear
shall be pranted therefore; and the deﬁmtxon of immediate family for this subsection only sha}l
include graudna.rents

ARTICLE 31
MILITARY LEAVE

Section One. Paid Leave for Drills, Emergencies, A full-time permanent employee who is-
e — . —a member of the armed forces of the State or any reserve component of the armed forces-of'the -~
United States shall be entitled to military leave with pay for required field training provided such

leave does not exceed two (2) calendar weeks in a calendar year, in addition to up to seven (7)

days of military leave for weekend drills.. Additionally, any such employee who is ordered to

active duty as a result of an unscheduled emergency (natural disaster or civil disorder) shall be

entitled to military leave with pay not to exceed thirty (30) calendar days in a calendar year. During

such leave the employee’s position shall be held and the employee shall be eredited with such time =~ ~

for seniority purposes.

Section Two. Unpaid Leave. Other requests for military leave may be approved without pay.
Nothing in this Article shall be construed to prevent an employee from attending ordered m111tary
training while on regular scheduled vacation. .

To the extent that State or Federal law provides a greater military leave benefit for emt}lcvees
than the above rights, State or Federal law. as amended from time to time. shall prevail. Air
National Guard Pirefighters shall be granted paid leave to perform all required training/drill time
that thev are normally scheduled to work for the six years they are required to be in the military,

Section Three. Supersedence. The provisions of this Article shali supefséde C.G.S. Sections 5-
248(c) and 27-33 and the appurtenant regulations.

e ARTICLE 35 - e
SHIFT AND WORK LOCATION

Section One. There shall be biennial posting for shift and location assignments by each
agency. No additional posting shall be required or provided until the next biennial posting, Any
new vacancies that occur at the agencies shall be filled at the facility level by voluntary transfer;
seniority will be the governing factor provided the interested employee is qualified for the position.
I there is a lack of volunteers, the agency may hire or involuntarily transfer personnel at the
facility.

Agencies shall have the option to adjust the current shift and work location plan to a biennial
posting schedule upon providing notice to the Union. Any other modifications to existing shift and
work location plans require mutual agreement by the parties.




. The University of Connecticut, State Universities, Community and Technical Colleges that
have current bid processes in place are exempt from the biennial bid process and shall retain the
current bidding practice.

Firefighters at all locations are exempt from the shift and work location bid process.

Employees in the Department of Energy and Environmental Protection serving in non-law
enforcement positions shall be exempt from the work location bid.

Those agencies that have not heretofore included shift and work location as part of their
practice shall be obligated to develap such a plan for implementation by July 1, 2009. The
conditions and circumstances of the plan shall be agreed upon between the agencies and the Union.

ARTICLE 36
SHIFT DIFFERENTIAL

Sectmn Three The shxﬁ dlfferentxal shall be saety—ﬁve—(S—éé)—eeﬂts-peﬁhmwﬂEﬁéeﬁ#e—the ,
hea elgh’cy ﬁve cents '

(3. 85) Effectlve wﬂ:h the pay penod that mcludes July 1, 2019 the shlft differential shall be
ninety-five cents ($.95) per hour.

Section Four. Effective the pay period including Faly1;-2005-employees—shall-be-entitted -to
weekend-differentinl-paymentsfor-all hours worked-between the hours o :00-p-rr—Eriday-and

eﬂed.—{ha%—meluées July 1, 2006, the
weekend differential shall be seventy- ﬁvc cents {3.75) per hour, Effective with the pay penod that.
-includes July 1, 2019, the weekend differential shall be eighty-five cents ($.85) per hour.

ARTICLE 37
CONTRACTING OUT

(a) During the life of this Agreement, no full-time permanent employee will be laid offas a -

direct consequence of the exercise by the State employer of its right to contract out.
(b) The State employer will be deemed in compliance with this Article ift
(1) The employee is offered a transfer to the same or similar position within the Protective

Sewices Bargaining Unit within a reasonable distance which, in the emaployer’s judgment, he/she -

is qualified to perform, with no reduction in pay; or

(c) Sunset Clause: The provisions of this Article expire automatically on June 30, 284+ 2021.
Either party may negotiate for the inclusion of this portion or any modification thereof in any
suceessor agreement.
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- ARTICLE 40
TRAVEL REIMBURSEMENTS

During the life of this Agreement, an employee who is required to travel on employer business
shall be reimbursed at the following rates:

Breakfast § 6.00

Lunch $8.00

Dinner $18.00

Miscellaneous $ 5.00

The standard state travel regulations in force on January 1, 1996 2017, shall be incorporated
by reference, except as superseded herein.  Effective July 1, 2019, the following rates shall appiy

Breakfast § 6:00 $8.00
Lunch $8-00 $10.00
Dinner $18:80  $20.00
~ Miscellaneous $ 5.00
An employee who is required.to. use his/her personal vehicle in the performance of duty shaII be ..
reimhursed at-the GSA rate. As U.S. General Services Administration adjusts this rate, the State
will utilize the adjusted rate within thirty days of such adjustment.

ARTICLE 48 ~
DURATION OF AGREEMENT

This Agreement shall be effective on July 1, 2016 and shall expire on June 30, 2021. Unless.
otherwise stated to the contrary, changes to language provisions shall take effect upon legislative
approval.

Negotiations for the successor to this Agreement shall commence with the timetable
established under the Connecticut General Statute, Section 5-276a (2). The request to commence
negotiations shall be in writing, sent certified mail, by the requesting party to the other party.

The provisions of CGS 5-270, et seq., and the regulations thereto notwithstanding, the next
window period for this bargaining unit shall be no earlier than Angust 2020,

OTHER ISSUES:

" Interest arbitration and “Issues in Dispute,” and all outstandmg proposals not otherwise TA ok’d

are withdrawn by both parties.

JOB SECURITY

From the July 1, 2017 and through June 30, 2021, there shall be no loss of employment for
Protective Services bargaining unit employee hired pror to July 1, 2017, including loss of
employment due to programmatic changes, subject to the following conditions:

a. Protection from loss of employment is for permanent employees and does not applyto:

1. employees in the initial working test period;
11



f. . those-who leave at the natural expiration of a fixed appuintment term, inc¢luding
expiration of any employment with dn exd date;
. expitation o1 a temporaty, durational of special appeititinent;
iv.  non-reniewil of a non-tenured employee {except in units where hon-tenured have
pertianet siatus px:ter fo achlevmg termre);
V. fermination of grant or other outside funding spee;ﬁed for a particular pnsnmn,
- - vi  -part-titne employeées who ate not eligible for hedlth instrince benefits.

b. Thig protectmn from loss of employment dees not prevent the State. front restructuring

and/or eliminating positions provided those affected bump er framsfer to another
————— ———eemparablegob—m aecordance with the terms-of the attached mplcmentatlon agreemerit,
' An employee who & laid off tnder the rules of the implementation provisions below
becaise of the fefusal of ng offercd pesntmmmﬁ nofbe cenmdﬁred 7 Iayoff for purposes of
this Agreemeht

& The. Sfate is not precluded from: notmng iayoff i erder fo’ acccmphsh any &f the abo”ve or
for Iayaffs éffeetive after 6/30/21. .

d. The Office of Palicy and Management and the Office of Labor Relations commit te
confinuing the effectiveness of the Placement and. Training process duting and beyend the
biennium fo facahfate the: carrymg out of its purposes.

" e. The State shall continge to. tilize the furids previously establishes for carrying out-the
State’s: comriiitments tnder-this Agresment and to facilitate the Placement and Training
Progess.. .

FURLOUGH.DAYS

T recogriition of the obligation for three (3) furlough days under the “Framework ForJob Security
Congerning Wages And Other Matters” attached fo the SEBAC 2017 Ag;reemem the partties agree
as follows!

All employees of the bargaining unit effective or or after July 1, 2017 shall have 4 one quarter

- £.25) day siek leave reduction for 12 moniths effective Faly 2017, If an employes leaves service
without deduction for farlough days fuIly satisfied, the remainder shall be deducted from accrual
or fitial paycheéck, if necessary,

During Contract year 2017, no bonus sick days, pursuant to Article 38 Seotion Two of this
Agreenienit; shall be eredited to any employees.

FOR THE STATE: FOR THE iINION:
f 7
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NP-5 Tentative Agreement Summary
Effective 7-1-19:
/ 4 & Increase in Tuition & Training Fund $5,000 each Contract year ($10,000total)
& Paramedic St;pend increase from $3,700 o $4,500 7/1/49 and then 85,500 7/1/20.
4&/@ increase in Preceptor Stlpend from $225 10 3325
/{ﬁ? & Increase in Firearms Instructor Stipend from $225 to $325

Y, @ $78 merease for each EMT (B andl) cortification: formembers who are required by their
= gencies tahe EMT sertified.

1ok .. Increase the FTO: sﬁﬁend-tb--@iﬁ 600 paid diiartery.

Employees who: acquue a riew certificafion durmg the: term of this Agreement shaltr

' W _;_ " maiitain said ceftifications anid perfarm duties for duratlon of confract and any
™ edensions thereof. .

o | apprec:ate fhe mcreaae, ha{ = ff.ere !eakrng for a percentage of base

salary increase (thaf wetilt Gbvic usfy qrovreverims as sa!anes rise). Beeausé
the HEIBasETs re!affvely small, and. sfif{ : _____;mbably smialerthan mﬂsf otherunits, |
an't see ateed to delay the GWI atgh, :

Effectwe tpaon Legislative Approval:

/f& B&Gs in Tech High Schools allowed to work regular schedule an non- student days
‘ such as Tegcher Professionsl Development cfays

/fﬁ . Famliy Sigk Leave fiicrease from 3 to 5 days
@ UBL incréase to 900 hours .-

brd

e ~ Military Leave time congistent with Fetleral and State Law, but the ANG firefighters,
% > shall be granted paid leave to perforim al} required trainirig/drill fime they are nermally
T scheduled to work for the six'years required to be in the military.

: Article 18. Section 6(d) Amended as fallows:
.y ‘An employee who is regularly assigned a State vehicle who parks the vehicle at
-f@ their residence: and whose j@b primarily iavolves field. assignments rather than
ass;gnmenf to a fixed duty station shalf be considered to.be in pay status
comineneing. with arsival at the firstbusiness call until departure from the last

/?é ﬁ DEEP Park Mamtamers!Superwsors (non-law enforeemment) exempt from work locatzcn




businass call. provided, however, any iravel in excess Qf tertty-r2t-mi
from the.employee’s home shalt be considered ds time worked.

uj@ Exchange of shift or time shall be in accordance with exiating agency practice.

s Grtevantharty or necessary withess shall be in pay statUS to attend own arbifration
(A mcfudmg the: abi!;ty to be allowed to change schedule to aceommodate the time off.

: .--emp_lqyee under mvesﬁgation andior Un,ton s,.ha[_l, be gl.ven status., de_ates every twa

S months or Gptil investigation is concluded, and-the employee shall be notified of the
gonclosion.

Furlough E}ays——Eﬁectwe with the first payroﬂ perod folfo’mng Eeglsiatwe appraval,

will be granted certain preferred days off o include the day after Thanksgiving,
Religious Holidays, etc. where agency can accommodate.

TADD TO Article. 22} Permanent Part-fime Employess. ‘Peimnanséalt part-time ginployess
“ﬁ’ @ will continue to recaive wages, seniority and fringe benefits on'a prarafe basis tothe
a axtent pmm‘ed wnder existing ru!es aned regu[aﬁ@ns

/{@ . Durétion of GBA: July 1, 2016 to Jime 30, 2621,

SEBAC FRAMEWORK: Five year wage package; 4 years job seeitity subject to-the
procedures; Ap, il 2018 longevity payment defayed L‘o drly 20¢ 8 New FMLA languge.

. Interast arbifration arid “ssues in Dispite,” and all oatsﬁaﬂﬁng proposals notolfierwise
TA ok’d are withdrawrt é&y b@ih pafffes

By ‘ Na simw allowance. w:;i be: pald fn year #3 Shoe: aﬂewance irs years 4.and &will rema:n :
 af §110.

- . employees’ biweekty pay shall be reduced the value of thies futlough days. Empieyees,; _ o



NP5 Tentative Agreement Addendum

shift differential will increase from 30,85 per hourto $0.95 per hour effective 7/1/19

Weekend Differential will increase from $0.75 per-ho'uf to 50,85 hour effective 7/1/19




Tentative Agreement

The State of Connecticat and the NP-5 Bargaining Unit' (Conneeticut Police -and Fire
Umcn) agreeto the following: regarding the sticeessor Colleotive Batgaining Agreentent
betweén the parties: : :

Preamble; shall remain current contract languagé with no changes,
Auticle 4, shall .remaingaxrentéon@act lanignage with no ehanges.

. Aaticle 13, shall remain ourrent corittact Janguage with 1io chatiges.
Aticle 21, shall vemaiin eurreiit contract langiage With 1o changes.
Article 22, shall remain. current confract langiage With no changes.
,Amde 23 sha]l remam curmnt contract langnage with no changes,

ent contract langage with 7o changes.
._Ari:z_.cle-?_: 0,_ shal_-.l'mmm clirent conttact langiiags with o changes.

0 e N o '-«n B R

Article 33; shall seniain ciirient contract language with fio changes.
10, Axtisle 43, shall rematn current contract Iangﬂagewﬁhnochanges
11, Article-44, shall remain cmeg@:bontrastslanguaga‘xﬁﬁm no changes.
12 Astiele 45; shall remain cunont confract language with no changes.
13. Atticlo-46, shall remain current contract language with no changes.

FortheSite

NAmdoc\egotiatishs NP-5 2015-2016\Signad off No Proposal NP-5:docx




ARTICLE 6
TINION SECURITY AND PAYRGLL DEDUCTIONS

Secﬁan Four. The State shall deduct the agency service: fec blweckly from the
. :paycheok of each employes’ who is required under Seetion 5—280(@) C.G8.fo pay .
siich-fee'as & condition of employmetit, p;eov;{dcd however, o stich paymentshall be .-
required of an employee whose membership is terminated for reasons other than

~ nonpayment of ducs or who objects to payment of such fee based on the tenets ofa .~
. yeligious sect. . The amount of agency sorvice foe shall no,t exoeed the miimum -

applicable dues payable to the exclusive bargaining agent or any employee
‘organization constitient thereof, [NEW] The Union shall coinply with fhe
' requirements of Chicago Teachers Union v. Hirdson. 475 UiS: 292 ( 1935) and shall
- indemmify the State and hold it harmless with respect, to any failure on the part of the
Union to comply therewith,

For the State: . : Fot the Union:




ARTICLE 9
SERVICE RATINGS

Sectmn One. The ansiual service ratings shall be cormpleted at least three (3) months
peiotto the Employﬂe s wnnal. increase date and ¢therwise shall comply with ’
Regulation 52371 Assetvice satifig will be conducted by the Empleyee s immediate

supetvisor or 4 supervisot familiat with the Employee’s work and deemed to be
" qualiffed to tate the employee [ADDY, as determined by the Commzsmoner af

Lis /het f__ipSI"'_-- ee.

FOR THE STATE: - ~ FOR'THE UNION:

paTE: Dt DATE: "t q- Ua




TENTATIVE AGREEMENT

Seetion Two.




TENTATIVE AGREEMENT

ARTICLE 10

Section Two. (i)

© (m) -Taition Reimbisscment. ‘The Eingloyer shall pay up to seventy-five (75%)
- percent. of the cost for tuition; books, and related, f

- Protective  Services Fdugation -and Traimng Committes for any bafgﬁiﬁmﬁ it

employes who [ADD] takes on-line courses of attends any aecredited institution of
higher ellucation, such reirbursements t6 be deducted from the Protective Services
Training and Tuition Fund. It is undesstood that the employee minst successtully
complﬁte the course inordet to be réinibutsed. Requests for paymerit to the employee
under this subséction shall be processed upon sitbmission of receipts and/or recercis
to the Piotective Setvices Education and Trajmng Committee.

FOR THE STATE: ~ FORTHE UNION:

patE. 1-%-1b

‘deemed appr@pﬂate by o gﬁ -_



TENTATIVEAGREEMENT

ARTICLE 10

Section Fous. (f

(&) Provide in-service training for fire ﬁghtes:s [AIID] and fire inspectors whxch
attempts to encompass Nationial Fitg Protection. Assocation. Standards;

FORTHESTATE: | FOR THE UNION;

Fom

DATE:__G-q-t¥  DATE_ -9k




ARTICLE 11

Section Twelve. (a)

Section Twelve. (4) Gant
subber bootsand raincoats:

ihe Animal Contral Officers shall be provided wﬁlprepex

FOR THE STATE: ? | FOR THE UNION:

DATE:  Q-G-1G




TENTATIVE AGREEMENT

- Segtion Thi‘ttr—:en

- - Bection Thirteen ‘MotpeVehicke Iﬁspect@rs shiall be Ptowded with propex gency
issited inspection equipment Whes equipment is broken or aot working pmperly;
inspectot shall submita wiitten request for the eqiipmient to be tepaited. The E'.ﬁlplOYEl
AgLeds to expedmously respond o such requests.

FOR THE STATE: _ ' FOR. THE UNION:

paTE: . G816 . | _-DAfE%;i____‘-i-fé*’-‘:-% L



TENTATIVE AGREEMENT

Section Fousteen

o Scc!:mn Féﬁeﬁ& Foutteen Mator Vehlde Inspecﬁar workloads \mll be: g&uged t@
- what can-teasonably be expccted 1o be accomphshed duting an.assigned shift:
en-Fifteen. The empleyef in cooperation with the Usion, shall

Section S B
. develep a planﬂcd program of feplacing: all unisafe WeApots holsters #s-s0en as possfule

FOR THE STATE: FOR THE UNION:




TENTATIVE AGREEMENT

HEALTH AND SAFETY. COMMITTER

- Theie-shall be established a Protective Setvices: Health -and Safety Committe,
~conisisting of eight (8) members with dght of substitutian: four (4) appomted by the
‘ Uman and four. @) appomted by the States The Commmitfee shall meet at least once, pet

every two (2 (bi-monthly) or as necessary to review alleged health or safety
its gfte '_titm. Thc: Committee may : also mvesﬁgatﬁ problems onits -

QWJB

WMémbets shall be released to attend meeﬁ,ngs mth@ut l@ss of:" pﬁy of benefits. and .
_attendance shall be-consideted as time worked s past of the ermployee’s regular schedule
Whlch shall mclude tﬁa;vezl time to ﬂ.ﬂd from commitige meeﬂngs

- Setvices md the appmpﬁate agency o£ﬁ<:1als Wh@ wﬂl take aﬁ appmpﬂate step sto cemply
with Article 11.

- Within the feamework of available rescmices the Committee may: emPIOy the services

of mdepeﬂdeﬁt expetts to conduct studies of alleged problems:.

FORTHESTATE: ~ FOR THE UNION:

707

DATE: e@,@ﬁ{é | DATE:  }-9-1b




ARTICLE 14
SENIORITY

this Agreement except, for sh:ft ind W@ﬂ; }oca’ﬁmn (Artxcie 3% ayoft (Asticle
For all Dufposes sef forth in cles 15 ar 51 ,smnomty shall b definec as barganuﬂg

Cur iotity inany capaéity -Th tattess whete tiek
Whlch employee is senior the follcrwmg shall apply
1. 'Fimein Rank (Tlamee tirne is:incliuded as timein the mrget class)

2. Tlme in Agency

ﬁgh&st nnmber ranked first, after the cnmp_letmn of ‘the working- test

ealding: maybe requited o determine.. ..

[ADDTLast four dIEitS of the soéial secuﬂtv....number mth the  ~ 7

geﬂod : _ - : R

FOR THESTATE: ' FORTHE UNION:

DATE: _ Q- (L : DATE: aGih



NTATIVE AGREEMENT

FOR THE STATE:




Arrcre 17
DISMISSAL, SUSPENSION, DEMOTION AND QTHER DISCIPLINE

i D s L Secuan Elght Repﬁmands A wtitten. repﬁmand ord wﬂttenxecord of s ofal = 7
S i'apmand which §s placed inai employee’s petsormel Hle atid which i tiot mergedm thie .

fiist service rating MNe: Al fﬂﬁmmng the fssuance of such: mpmmmd sha.ll remain it the
- flenolater than. conelusion-of the next antual service rating period SNe-2x

FOR THE STATE: © FORTHEUNION:

DATE: __Gede(b P DATE “3'; - té




ARTICEE 17
D{SMISSAL SUSPENSION, DEMOTION AND OTHER DISCIPLINE

 Section D ';;neu ‘C
effect on Janvary 1, 1996 2016 are hexebymcorpotated by tefeiénce.

FOR THE STATE: = . FOR THE UNION:

Sectiof 5-240 and the tegulaﬂOﬂs ap'_.i_" fénant therete o S

DATE:  Gogtf | paTE: 3716



TENTATIVE AGREEMENT

: ARTIETLE 18
HOURS OF Wom{, WORK SCI-IEDULES AND OVERTIME

Section Four (f)
oo e (f)- Eroployees helc{ avetafter the end of 2. shiftme.xcess E)f Beven. and Qﬂ&half 7.5
""?minutes shall have 2l work petformed after the shift considered overtime wotls; for the
putpose of computing oveftime entitlement time. spent shall be tounded off to the
neatest quarter hour. A minimum of fifteen (15) mingtes of overtitne shall be paid to
- {nspéctors Motor _vehlcle, opefator license g s r_assigﬁed to Mototr Vehicls Office
clositgs. '

FOR THE.STATE: | FOR THE UNION:

DATE:. ‘-? Q rﬁ; T DATE_ S-St




TENTATIVE AGREEMENT

" Hougs oF WoRK, WORK SCHEDULES AND OVERTIME

“Section Four (i)

Siggzrmre 5




TENTATIVE AGREEMENT

ARTICLE 18 ,
HOURS OF WORK, W@RK SCI—IEDULES AND O‘VERTIME

Section Eleven. o

- Section Eleveti; Geﬁszstent with the. PLOVISIONS: -of- Seatuaﬂ Eight of this Artiele; -
n@n—emergency schedule changes for Liquor Control Agents (the job: senes) and the

Casino Agetits (job seres) shay not be made without the required fotrteen (14)
calendar day notice, Bach notice of schedule adjusﬁ:nent; made after the notice period

,gbove would reguire -a- ‘gpecial $35 cc}mpensauon payment to the mdmduai(s)

expetiencing thé schedule change.

 PORTHESTATE:  FOR'THE UNION:

A’i‘%/ _Q-9-r¢ | . 'DATE: q-9-6



ARTICLE 20
COMPENSATION
Section Eight. Hazatdous Duty Pay (d)

=y Depa:tttnent of- Enwcmmental Pratection persamei assigﬂed to the fish
hatcheﬁes sha']l feceive an unpicasaﬂt duty stipend, osr a montbly basis. The monthly
. . f : O ‘I‘he m@nthly S’Efpend ghall he mcreased to seventy—

}._Imyee shall be ehgfb]ﬁ fof such -
W : woaks-and conmleted the worli

FOR THE §TATE: - - FOR 'THE UNION:

DATE: ‘-75 Aol 3 | DATE:. qi-ci-{é



TENTATIVE AGREEMENT

[DELETE]




STATE

UNION
q-1

%
»

DATE:

FOR THE

-
-

2

e

Q

OR'T

F




FURLOUGH DAYS

I recognition of the-obligation for thete:(3) furlough daysundsr the “Framework For Ji ob Beenrity
Cﬁmcermng Wages Aud Other Matters® attached to the SEBAC 2017 Ageemenf: the parties agree

as follows:;

AT employees of the bargaining unif effective.on or afiér Tuly 1, 2017 shall Have a ofie quarter
' (:23) day sick. leave reduetion for 12 months effective July 2617, Ifan employee leaves service
- without deduction for farlongh days fully-satisfied; the rmnamder shail be- deducted from acermal
or-final ‘paycheck, if necessary _

,."Dlmng Centract year 2017, ng bonus sick days, pursuant to Acticle 38 Seéction Two of this |
Agx:eemant, shall be credlte& to any employees _

FOR THE S’I‘ATE S 7 FORTHEUNION:




ARTICLE 37
v CONTRACTING OUT

{a} During the life of this Agreement; no full-time petinanent employee: will belaid off as a direct
consequence of the exeréisé by the State amployer of ifs right to cortract o,

(b} The State employer will be deemed in camplisnce veith this Article if}

e e (1) The-employee-ds offered afransfer to' the §atns orsimilar positien withiti the Protective Services
Bargammg; Unit within a reasonable distance which, in the eraployer’s Judgment, hefshe is quahf i to
perform, Wiﬂflﬁf) reductlon in pay; o N
) § Taué: The provisions of tifs Avticle expite. automaﬁca}ly or June 30,2048, 2021 Elther

- paity pridy nspotiate for the inchusion ofihig pcamon or any moalﬁcatzon thegeof i any sdgcessor
agrecmmienit. T




ARTICTLEAD
TRAVEL REIMBURSEMENTS.

lurmg the life of this Agreemment, an emplﬂyee who is required to tr&vel on. employer busmess
shall be retibursed at.the follown:g rates.

Breakfast §:6,00 _

Liineh $8.00 | S

Dinner $18.00 ' ' ) o T

Miscellaneous'$ 5.00-
- Thestardard state- teavicl regufations ini forte en Jannary 1, 1996 2017, shall be incorporated by

refereace except gs superseded herein. Effective July 1, 2019, the foliowmg ratés Shaii apply '

 Bicakfast  $8.00 - o . s
Lunch $10.00 . -

Esg S sonal vehic - performe 'ceofdu‘ryshailbe
at the rate General. Services Admmasl:aﬁan adjusts this rate, the Si;atewi]l
jlisted rate wﬂhm thirty days of such. ad]ust:ment

FOR THE STATE: - . ' FORTHE UNION:




MEMORANDUM OF UNDERSTANDING
Between the
STATE OF CONNECTICUT
And the
CONNECTICUT EMPLOYEES UNION INDEPENDENT (CEUI),
Local 511, SEIU (NP-2 Unit)

This Memorandum of Understanding shali serve as an addendum to the Memorandum
of Understanding between the State of Connecticut and the Connecticut Employees
Union Independent (CEUI), Local 511, SEIU (NP-2 Unit) dated 6/23/2017 with the
following provision:

Article 10, Section Three of the NP-2 contract shall be amended to include the
following:

s Section (a) Tuition Reimbursement shall state: For Fiscal Year 2017 (6/30/2016-
71172017} there shall be no allocation of funds. All other allocations shall remain
in place.

+ Section (b) Education and Training shall state: For F:sca] Year 2017 (6/30/2016-
7/112017) the NP-2 Education and Training Fund shall receive an allocation of
forty thousand dollars ($40,000) which represents % of the normal allocation for
said fund. All other allocations shall remain in place.

« Section (c) Conference fund shall state: For Fiscal Year 2017 (6/30/2016-~
7/1/2017) there shall be no allocation of funds. All other ailocations shall remain
in place.

Approval:
This agreement is subject to approval of the Legislature pursuant to the Connecticut
General Statutes Section 5-278.

Signatures:

For the State. of Connecticut For the Union

%\/ i F A (/HLJ\. "7//';%7 ; ,? %
- 4 ’ ] Date /72

Date






