
MEMORANDUM OF UNDERSTANDING 
Between the 

STATE OF CONNECTICUT 
And the 

CONNECTICUT EMPLOYEES UNION INDEPENDENT (CEUI), 
local 511, SEIU (NP-2 Unit) 

In order to assist in resolving the financial issues currently facing the State of Connecticut 
while preserving public services, the State of Connecticut and the NP-2 bargaining unit 
agree to the following provisions: · 

1. DURATION 

· Article 65 of the NP-2 Contract is therefore revised to provide that the-agreement shall be 
effective on July 1, 2016 and shall expire on June 30, 2021. 

2. GENERAL WAGES AND ANNUAL INCREMENTS: 

Article 20, Section One (a-d) of the NP-2 Contract is deleted and the following substituted 
in lieu thereof: · · 

(a) There shall be no general wage increase paid to any bargaining unit employee 
for the 2016-17 and the 2017-18 contract years. 

(b) Effective July 1, 2019, the base annual salary for all bargaining unit employees 
shall be increased by three and one-half percent (3.5%). 

(c) Effective July 1, 2020, the base annual salary for all bargaining unit employees 
shall be increased by three and one-half percent (3.5%). 

Article 20, Section Two (a) & (b) of the NP-2 Contract is deleted and the following 
substituted in lieu thereof: 

Section Two (a). Employees hired between January 1 and June 30 of any year shall 
receive their first annual increment in the January next following the date of hire. 
Employees hired between July 1 and December 31 of any year shall receive their first 
annual increment in the second next January following the date of hire. Employees will 
continue to be eligible for and receive annual increments and top step lump sum 

· payments [two and one-half (2.5%) percent of their base annual salary] in accordance 
with existing practice unless stated otherwise: 

• There will be no annual increment or top step lump sun:i payments made for 
contract years 2016-2017 and 2017-2018. 

• Effective July 1, 2018 bargaining unit employees not at top step of their pay plan 
shall receive a one-time two thousand dollar ($2,000) payment. This one-time 
payment shall be be pro-rated for part-time unit employees. 

" Employees at their top step shall receive a one-time two thousand dollar ($2,000) 
payment effective July 1, 2018 or top step lump sum plus $1,000 tf greater. This 
one-time payment shall be pro-rated for part-time unit employees. The one-time 



payment (of either $1,000 or $2,000 depending on the amount of their normal top 
step bonus) shall be paid .in July 2018. The top step lump sum payment (for those 
employees who have normal top step bonuses in excess of $2,000) shall be paid 

· on the employee's normal increment date. 
• Effective July 1, 2019 bargaining unit employees shall receive annual increments 

and top step lump sum payments. 
• Effective July 1, 2020 bargaining unit employees shall receive annual increments 

and top step lump sum payments. 

(b) In accordance with existing practice the lump sum payment may be denied for a 
"less than good" service rating. 

3. LONGEVITY 

Article 22, Section One of the NP-2 Contract is amended to includ.e the following 
additional language: 

Employees shall continue to be eligible for longevity payments in accordance with existing 
practice and in accordance with the SEBAC 2011 and 2017 Agreement. The longevity 
schedule in effect on June 30, 1988, shall remain unchanged in dollar amounts during the 
life of this Agreement. 

a) July 1, 2016- June 30, 2017 longevity shall be paid on time. 

b) July 1, 2017 - June 30, 2018, October 2017 longevity shall be paid on time; April 
2018 longevity shall be delayed until July 2018. 

c) July 1, 2019 - June30, 2020 longevity shall be paid on time. 

d) July 1, 2020 - June 30, 2021 longevity shall be paid on time. 

4. FUNDS AND OTHER PAYMENTS 

All other funds (e.g., tuition reimbursement) and other wage payments e.g., shift 
differential, allowances, etc.), shall remain in place and continue in the same amounts 
presently in the respective funds and/or NP-2 Collective Bargaining Agreement, except 
as otherwise specified in the NP-2 Collective Bargaining Agreement. Any unexpended 
funds shall lapse or shall not lapse as of June 30, 2021 in accordance with the NP-2 
Collective Bargaining Agreement and existing practice. 

5. JOB SECURITY 

From the July 1, 2017 and through June 30, 2021, there shall be no loss of employment 
for NP-2 bargaining unit employees hired prior to July 1, 2017, including loss of 
employment due to programmatic changes, subject to the following conditions: 

a. Protection from loss of employment is for permanent employees and does not apply 
to: . 
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i. employees in the initial working test period; 
ii. those who leave at the natural expiration of a fixed appointment term, including 

expiration of any employment with an end date; · 
iii. expiration of a temporary, durational or special appointment; 
iv. non-renewal of a non-tenured employee (except in units where non-tenured 

have permanent status prior to achieving tenure); 
v. termination of grant or other outside funding specified for a particular position; 
vi. part-time employees who are not eligible for health insurance benefits. 

b. This protection from loss of employment does not prevent the State from restructuring 
and/or eliminating positions provided those affected bump or transfer to another 
comparable job in accordance with the terms of the SE8AC 2017 Agreement. An 
employee who is laid off under the rules of the implementation provisions below 
because of the refusal of an offered position will not be considered a layoff for purposes . 
of this Agreement · 

c. The State is not precluded from notidng layoff in order to accomplish any of the above, · 
or for layoffs effective after 6/30/21. 

The Office of Policy and Management and the Office of Labor Relations commit. to 
continuing the effectiveness of the Placement and Training process during and beyond 
the biennium to facilitate the carrying out of its purposes, 

The State shall continue to utilize the funds previously established for carrying out the 
State's commitments under this Agreement and to facilitate the Placement and Training 
process. 

The Implementation Provisions as laid out in the SEBAC 2017 Agreement regarding Job 
Security for OLR Covered Units· shall be applied to the NP-2 Unit 

6. Furlough Days 

The parties agree that there shall be three (3) mandatory furloughs for all members of the 
bargaining unit during Fiscal Year 2018 (July 1, 2017-June 30, 2018). Furloughs are 
defined as scheduled days off from work without pay in accordance with the voluntary 
schedule reduction program covered by Section 5-248c of the CT General Statutes. The 
scheduling of such days off shall be with the goal of avoiding any additional costs to the 
employer and the need to schedule replacement coverage. The value of a furlough day 
shall be one-tenth of the base biweekly pay for a bargaining unit member on a 26 pay 
period schedule or the remaining number of pay periods following legislative approval of 
this Agreement. · 

The Employer will calculate the value of three (3) days at the start of said fiscal year based 
on the daily rate of pay for each bargaining unit employee as noted above. Effective the 
first full pay period after legislative approval, the Employer will reduce the base biweekly 
rate of pay throughout the remaining fiscal year for said employees by the total value of 
the three (3) furlough days that fall within said fiscal year. In exchange for the reduction 
in pay, bargaining unit employees shall take three (3) days off, to be determined and/or 
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approved by the appointing authority, without additional loss of compensation, as a day 
In lieu of a voluntary schedule reduction day. · 

Employees shall not be unreasonably denied requested furlough days off of work. In the 
event that more employees request the same furlough days off of work than can be 
reasonably accommodated by the Agency due to operating needs, time off shall be 
granted on the basis of seniority. 

The State's preferred furlough days are: September 1, 2017; November 24, 2017; 
December 22, 2017; January 2, 2018; April 2, 2018; May 25, 2018. Agencies are 
encouraged to accommodate requests off for these dates where agency operating needs 
permit. · 

ff Is further understood and agreed- that any employee hired or reemployed after 
legislative approval of this Agreement shall be subject to the terms contained herein. 

CONSISTENT WITH SEBAC 2017 Ti:NATIVE AGREEMENT 
It Is understood that the terms outlined above are intended to be consistent with the 
language of the SEBAC 2017 Tentative Agreement. Wherein terms of said Agreement 
differ from the final SEBAC 2017 Agreement, the parties hereby .agree that they wnl so 
modify this Agreement to reflect any such modifications as may be necessary in order to 
be consistent. 

OTHJOR CON'tRACTUAL PROVISIONS 
It is understood that the parties have additionally agreed to a full new draft NP-2 Contract 
attached hereto. 

APPROVAL 

This agreement is subject tO approval of the Legislature pursuant to Connecticut General 
Statutes Section 5-278. 

Signatures: 

For the Union 

.~Yoi£ ~)1 ate 
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TENTATIVE AGREEMENT 

REGARDING 

USE OF SICK LEAVE TO CARE FOR FAMILY MEMBER REQUIRING CARE 

Bargaining unit employees may use their sick leave to care for an immediate family 
member in circumstances which wou.ld meet the requirement for qualified family care 
under the Family and Medical Leave Act or other state or federal family medical leave 
provisions. Use of sick leave to which an employee is entitled under this paragraph shall 
not be deemed an incident or occurrence under an absence control policy. Family and 
Medical Leave for such employees shall be governed by federal law and by C.G.S. §3 l-
51kk. In addition, employees shall have the ability to take unpaid matemity, paternity, 
or other childreadng leave for up to four months beyond the expiration of any leave 
otherwise due under this section or under the FMLA, and as is CutTent practice, employees 
may extend personal medical leave for up to 24 weeks after all other leaves have expired 
and with appropdate medical certification. Permanent pait-time employees who do not 
meet the hours threshold of state and federal law shall continue to be eligible for Unpaid 
fiunily leave as per current practice. 

FOR TI;IE-S'.:{'ATE: 
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Cross Unit Handling of Duratlooals, Ten1poraries, Sno~v Days,, and Flexible Scheduling 

I. Durational positions and Temporaries 

(Offered to all OLR Bargaining Units) 

Definitions: 

Temporary: Position filled for a short term, seasonal, or emergency situation, including to cover for 
a permanent position when the incumbent IS on workers' compensation or other extended leave, not to 
exceed 6 months. May be extended up to one year. If a temporary employee is retained greater than 
12 months said employee shall be considered durational. 

Durational: An employee hired for a specific term, for a reason not provided above, including a 
grant or specially funded program ofa specific term, not to exceed one year. 

Status: A temporary employee shall become durational after 6 months or one year if extended. 

A durational employee shall become permanent after six months, or the length of the 
working test period, whichever ls longer. 

Benefits: 

A temporary employee shall receive such benefits as provided by state or federal law, and 
such additional benefits as currently provided by the respective agreements and practice applicable to 
the unit, which may include: 

o Health and life Insurance 
o Pension credit 
o Paid Holidays 
o PLDays 
o After 6 months, vacation, sick and personal leave retroactive to date of hire. 

An employee hired for a durational position or treated as a durational after a period of 
temporary employment shall receive: 

• The same benefits as any other employee would receive during his/her working test 
period. 

• Upon becoming permanent, the same benefits as any other permanent employee 



JI. Snow Days and Inclement Weather·· Offered to Non-Hazardous Duty DLR Units 

• Essential Employees 
o Definition-for this purpose 11essential" means required by the Employer to 

work outside the home during a period other bargaining unit employees are 
· paid but relieved from work due to a closing. 

o Where a primarily non-hazardous duty bargaining unit includes both 
essential and non-essential employees, and the former receive only normal 
pay for working during his/her normal hours during a situation whe,re the 
governor orders a closing of some or all of that employee's normal shift, the 
following shall apply: Notwithstanding any provision providing overtime for 
working outside normal shift hours, such person shall receive straight time 
comptlmeforthe hours worked during t~e employee's normal shift where 
the state has been ordered closed or the Governor has directed 
nonessential state employees not to report to work. 

• Vacation, PL and Sick Time Impact for Non-Essential Employees 
o Employees out sick shall not be charged a sick day or personal day ifthe 

state is closed or the Governor has ordered nonessential state employees 
not to report to work during that employee's normal work shift 

o Employees on vacations for less than a week shall not be charged a vacation 
day If the state Is closed durin.g that employee's normal work shift. 

o Employees scheduled out of the office on leave for a week shall be charged 
for such leave If the state Is closed during such time. 

• 10 month Employees Choosing a 12 month Pay Plan ·Shall be treated like any 
other 12 month employee for purposes of inclement weather closings. 

Ill. Alternaflve Work Schedules, Compressed Work Schedules, and Telecommuflng- (General 
offer) 

Concept: Each agency will form a committee {like labor management) with each of its unions to discuss 
these issues. With the agreement of Union representatives, committees may operate cross bargaining 
units. , . 

There shall also be a StatewldeTelework Committee. The purpose of the Committee Is to create policy 
and policy guidance to agencies regarding telework policies and Implementation thereof. Areas of 
guidance Include ensuring consistent standards, disability accommodations, performance 
measurements, agency closures, and management training. The Committee shall be comprised of an 
equal and mutually agreed upon number of members appointed by the SEBAC Leadership, and 
representatives of management, which shall Include the Director of Statewide Human Resources and 
other such deslgnee of the Commissioner of DAS, and members of DLR. The Committee shall be co­
chaired by the Undersecretary of DLR or his/her designee and a representative of SEBAC. The 
committee shall commence with meetings no later than 60 days following ratlflcatlon of the D 
Agreements. ; 1 
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Current practfce will remain at each agency until parties meet and agree otherwise or changes occur 
through facilitation and or arbitration. Each committee shall begin its work no later than 30 days 
following the ratification of this agreement, and shall provide an Initial report to the Statewide 
Committee regarding the meetings held and information relevant to the issue of telework, as defined 
and requested by the Statewide committee. 

Up to six members (equal on each side) on the committee. Union staff, and the Office of labor 
Relations, shall serve as ex officio participants on the committee until a policy acceptable to both parties 
has been created. 

There shall be a Flexible Scheduling Facilitator, who shall be knowledgeable In flexible schedule Issues. 
The Facillt<itor shall be available to resolve such matters as submitted by the parties.- The Facilltator 
shall work with the committees to establish AWS, Compressed Scheduling, and Telecommuting Policies 
acceptable tc both parties. If the parties are unable to.agree to such pollcieswlthin.90 days of the 
commencement of Statewide Committee meetings, either party may Invoke Interest arbitration on this 
issue. In such arbitration, It shall be agreed upon language that: 

(i) Any policy shall consider the legitimate operational needs of the affected agencies as well as 
the interests of the affected employees. 

(2) The determination of the employer to deny a request for AWS, Compressed Work 
Schedules, and Telecommuting shall be arbitrable, but shall first be submitted to the joint 
committee and the Facilitator for a recommended disposition. 

(3) Current contract language on AWS and Flex scheduling shall be agreed upon language unless 
a bargaining unit agrees otherwise and/or proposes alternative language in the arbitration. 

If the inability to reach agreement involves more than one bargaining unit and/or more than one 
agency, prior to the arbitratlon(s) being scheduled, the parties shall confer to determine the best way to 
achieve their mutual Interest in expeditiously establishing a fair and effective policy applicable to those 
units and/ or agencies, 

czi. a ~] . ·Ofe..o;r "'77o.> #"',.__ 
Undersecretary for Labor Relations Chief Negotiator, SEBAC 
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T~e $1,;t~ Di Qtmn;,cticwt, acljng !;>y ahd lbtol!gh \h$ OffiF;e of Labor Rel\}ti<;;[l~;· herei0eilt~ ca.D<Jd "the. 
Sfale" or "tfl.e Employ<'>!', and tlie: o0niwctic\l( empjpye.,,, tl!!l<>n: "lodt'!Pehdent\ Inc,, il Cgnnecl)c~t n<:in: 

· proil~cqr§~ratjoii~l)d•emp(Q)ieeorganit>'!!i~(l, b1'r~in.a!ter qf!fie"\!'''ihe llniqn'', · .. ···. .. • . · · .. · · · 
wb(eRE/\$, Qie parties del'irr¢ to e$\a51i$h " state of arniciil;ilt;> .ufidetstandii'lg, eooperallon. ano ht;irfriony:; 
and · 
WHE;:REAS, the :partres wish fo establi$h ari ecjuifable: ario peacetul p>Elcedure far the resolution of 
dlffereric1faand to estabush wages, ho.urs .and cendllions of"employmenl; 
NOw; TH$'<.JoFORE;THEP~TIE;s ~EREtOAGRi'!EAS fQl.,~()WS: 



Union Proposal# 19 

Article 1 
Recognition 

Section One. The State of Connecticut herein recognizes the Connecticut Employees Union 
"lndependenr', Inc. as the exclusive bargaining representative of the State employees· whose job titles or 
classlftcatlons were placed within the Maintenance and Service Untt by the Connecticut State Board of 
Labor Relations, under SE-1686-C or by agreement of the parties. 

Section Two.' This agreement shall pertain to those employees whose job titles fall witliin the above 
cited certification and shall not apply to nonpermanent employees defined as those who are appointed on 
a .temporary, emergency, or seasonal basis. federal Grant .Participants ,and employees appointed. 
originally on a provisional basis shall be covered by the Agreement 
Not withstanding any other provision in this Agreement, for the duration of their employment, durational 
employees and employees working as Guides at Newgate Prison shall be entitled to vacation, sick leave, 
personal leave, holidays, participation in Group Health Insurance, Group Life Insurance and the 
protection of just cause for any disciplinary action. 
Due to the nature of durational employment, durational employees cannot be guaranteed continued 
employment beyond the tenrnination date of the appointment. Such termination of appointment is 
therefore without right of appeal. 

Section Three. State Personnel through the Office of Labor Relations shall notify the Union of new 
maintenance and service job classificafions created during this Agreement. 

.,.. As explained. in the interest of proceeding to an overall agreement. both parties have agreed to proceed 
with contingent tentative agreements. These contingent tentative agreements Shall not constitute past 
practice, precedent. or be included as part of bargaining history unless an overall Agreement is reached. 
Additionally, these contingent agreetnents will not be used as evidence in any proceeding between the 
parties. including. but not limited to. binding interest arbitration. or in anv way preiudice either party's 
oositlon with respect to the successor agreement. Additionally. this provision may prove to be the actual 
language· agreed upon between the parties however is currantlv conceptual in order to preserve and reflect 
the state-wide djscussed and agreed upon language concerning durational and temporary employees. 
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ArticleJ 

Ncm-Discrlmih.atiOll aml Affirmative Ac'tiori 

~ectjon O.J11!. ih;, p'\ffi"\> l:t<>rern .agf10e that nE>ithe.r shill\ qiscr!mifJiltE> agai~!:it any emptqy"e QI! th¢ basis 
pf [aC"; cqlpr; reJigii;>lJS yf~\l~, sel(; '196; n;;itiPJ1ill (jrig}n, f!O~~try; !J18njal stat(i5, iliehtgi r"Jarda!i6o pr 

. physlc_al tjis•d:iilltY in<;IJJding, put n:oNitnifedtg, ·bii(lqMss ot [awflJ{ p<)l[!ic;jLa¢tivJty. 

Settion Two .. Neither parl;y shall-discriminate against an employ.e~ on .the liasis ofonembership ·!)r n.011 
membership or lawiuli.acuvity on hebalfef!he excilustve bar9alning a,gen!. 

&ection Three; Affirmafilie f\Gtibn, Hi¢ parties ilc::KMWledlJe· \he neea for positiv!o and a@ressNe 
.affirm~!lVe aPtton to r<JdrE\@ the !lffer)ts of'p~1;t dfscrfmin'\tioi\ if aiiy, ·wneth'er lntei\liottal br uniiil!mtiona~ 
t\l· <;>Hmiriate ptesetil' disqfitnftJation,. if a[iy._ tq prevent further \:iisodmioafibri .an\:i to ensu.ie. eqL!ai 
opti6rt!J.ni!Y in. thw i;ipplicaui:in of. lhir;; Agreement Prool<;>ms; . ripe' or anticlpat"a,. whic11 .. impact upbn. 
pnUosopllY imr!/i:Jt r:UreiGtl\i@ 6f!tJis Seq!iQm sti'lll b$ sql'.>ject to-fontin uihg <'.fi~oUS:l,liilnsbe!Ween the 'pai'tie.S 
tiuLshilil. rtbtbe suo)eat lo th!J ·9rieWnii$.'J)fd_ced!J~e, 

Section Fpar, N\'.l- eiwioyee ~b'lli Q'! coerc.eP; orintlmiilJ>\ei! or ~)!ffer E)OY reprisal, ei!~e,r ,tirectly or 
ih<lil:e"«!ly, §~ ftie ie~tlfl of thi; "xer¢j$~ of\\i~iher rlghi~ @~Elf !bis Agreement. 

·se:¢til>h .Five. ThE! Ertiplo)'et wilt. eomply with tfre:proV!Sions ef the Americans. with. Disabillties Act; {ADA)c 
At thii recji1estofthe Uriioh,Agensy Labor ManagementCommiftees shall be"tbrmu1a!ed ffurthe purpose 

·.&f APA i$saeS:., Slich Committees {no! th$· grievance procedur~); .shall be fhe properforom for ·discussion 
.o;f ADA c0hcems 1oenfified by tlie Unibn; however;. this .shall not delay any aelions taken t<il oompfy with 
lbeAQA, . ·· · 



Article 4 

No Strikes ~:No. Lockouts 

&ection One •. Neitne.t the Union nor an:{ employee . s.~all etl[189e fn, fnduce, ~upport, . en¢ourage,. or 
conciof!13 •a. stiiJ,e, syrn!lalhY stnk!3; Wotk'slqppaJ)e; §lowdiiWn, cotii';Eifted wltbfioldihg of seiPl\ce,. $li;i<:-Pul 
or llnY interfE)ren<:e Wit!\ fh:<> h:iisslqo of ati~ Sf<l(e ll!iencY; Tb!$ Article shall ti.e· l:l,,emecf to prof\il;li( !ff$ 
coni:;E!rteq bpycott or r(!fusal pf overtime wqrK il\!t sna!J bie. W1t1o(preteil coGSistent Witt\ efnY 19cal unit 
a91eeffi$nts <;in ijisttii;>~lion an ct. ~soi~ntnehts 6f.overtir\J$Work. 

Sec~ie>n 'Two, toe Uni9n eyhaif.~€'rl lts•bes.t efftirtsto•preve.0!grU,rtn!mi\e:any vipla!ion e>f Section. Qil<! qf 
ti\is A!f\cl~. 

Sifo~(Oii Three .. The•employelagreesthat during lhe fife •. of!his Agreementtbere•shali'be•no loc!Eoul. 

.iL 
State 

s-.1 r~ llb 
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State of Connecticutls Revised Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract 
betWeen State of Connecticu.t and CEUI/SEIU effective July 1, 20 l6 · · 

Proposal No. 2 (Revised) 

Article 5 
Management Rights 

Section One. Except as otherwise limited by an express prov1s1on of this 
Agreement, the State reserves and retains, whether exercised or not, all the 

--------1i<i¥•ful and customary rights, powers and prerogatives of public management. 
Such rights include but are not limited to establishing standards of productivity 
. and performance of its employees; determining the mission of an agency and 
the methods and means necessary to fulfill that mission, including the 
contracting out of or the discontinuation of services, positions, or programs in 
whole or in part; the determination of the content of job classification; the 
appointment, promotion, assignment, direction and transfer of personnel; the 
suspension, demotion, discharge or any other appropriate action against rts 
employees; the relief from duty of its employees because of lack of work or for 
other legitimate reasons; the establishment of reasonable work rules; and the 
taking of all· necessary actions to carry out its mission in emergencies. The · 
contracting out of services is subject to the provisions of Article 13, Section Ten. 

Section Two. Those inherent management rights not restricted by a specific 
provision of this Agreement are not in any way, directly or indirectly, subject to 
the grievance procedure. 



AR'tICLE6 
UNION SECURITY . 

Section One. For the duration of this Agreenient an employee retains the freedom of 
choice whether to become or remain a member of the Union which has been designated as the 
exclusive bargaining agent for this unit 

Section Two. Employees who are members of.the Union shall pay dues and initiation 
fees (as applicable). Union dues shall be deducted by the State employer from the biweekly 
paycheck of each employee who has signed an authorization form. Such deduction shall be 
discontinued after thirty (30) days advance written request of the employee. 

Section Three. ·An employee who is not a member of the Union shall pay an agency 
service fee to the Union for service as the exclusive bargaining agent of all bargaining. unit 
employees. 

Section Four. The State shall deduct the agency service fee from the biweekly paycheck 
of each employee who is not a Unio!l member. Timely payment of the agency service fee is a 
condition of employment. The amount of agency service fee shall be determined by the Union; 
but, that amount will not exceed the applicable dues payable to the Union were that employee a 
Union member. 

Section Five. Dues and agency service fees shall be calculated and payable effective the 
beginriing of the :first full pay period following initial employment As part of its internal 
governance, the Union ,agrees to provide each non-member agency service fee payer a written 
statement of the charges and expenditures incurred by the Union during the Union's previous 
fiscal year suffiCient to permit an agency fee payer to object on ideological or political grounds. 

Section Six. The amount of dues or agency service fee deducted under this Article shall 
be timely remitted to the Treasurer of the Union no later than fifteen (15) days after the payroll 
period for which the deduction is taken, together with a list of employees for whom any such 
deduction is made. · 

{00369903.00CX.} . 



Section Seven. No payroll deduction of dues or agency service fee shall be made from 
workers' compensation or for any payroll period in which earnings received are insufficient to 
cover the amount of deduction, nor shall such deductions be made from subsequent payrolls to 
cover the period in question (non-retroactive). · 

Section Eight. Payroll deduction of Union dues shall be discontinued for other employee 
organizations not parties to this Agreemerit. 

Section Nine. The State employer shall continue ifs practice of payroll deductions as 
authorized by employees foi: purposes other than payment of Union dues or agency service fees, 
provided any such payroll deduction has been approved by the State in advance. 

Section Ten. The State employer agrees to continue volmrtary payroll deductions for the 
Union's Political Action Fund. These deductions shall be kept separate and consistent with federal 
and state law on this subject. 

Section Eleven. See Addendum A; PBl'agFBJ31l: g 
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ArtfGt!f1 
Uniorq~f~h!:s 
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.Se<itio!l Sil!. l!~~ oftel~hdnes. At fatitttl"" wile"' r,eaeiir•a••t!Si;Jble-fli"t 
-~keA·e_§ _ ~t~ ai1.8itab teT _bi.Rf BR :e-#iset5f.:st@da1i&, -a}f~- m_er:a~e~ .s-~·a_1;1 ltt tta.f:fAiillY·· 
•Rlalte••1'f ~hell•.eaDitiam.~~·a pli~11eo ... At ftleifitt~~wh..., ffe~•I> ~oa~eo am 
Mta'"'iilaale, ttiie Unfon .ol!icerS;;steWi;f!ls or members may, 1r·1mmediate 
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NOTE: To be incorporated into Article 1 O. Training as new section 

DEPARTMENT OF TRANSPORTATION (DOT) BASIC TRAINING PROGRAM 

Purpose: 

To establish a Basic Training Program for Transportation Maintainers 1, 2, 3, and 4, 
providing basic instruction on the operation aod function of graded equipment and/ or 
basic instruction in certain skill sets within each DOT section. 

Establishing and Maintaining the Basic Training List: 

1. Transportation Maintainers may request basic traiµing. on any. 2 pieces of 
equipment or in certain skill set5 vvithjn their section, per calendar year. 

2. A sign-up list for basic training of equipment and skill sets will be posted within 
each.garage on a _quarterly basis, by the 5th d3y of the last month of the quarter for 
the next quarter (December 5, March 5, June 5 and September 5). The list(s) shall be 
updated by the Supervisor or district trainer each quarter : to reflect which 
equipment is available and/or which skill sets are going to be trained on that 
quarter vVithin the respective section. 

3. Employees seeking this basic training may sign up for a maximum of 2 pieces of 
·equipment or skill set training on or before the 15"' of the last month of the quarter 

(December 15;Marcb 15, June 15 and September 15) for training offered during the 
year. 

4. A sign-up list for basic training will be compiled by section in order of seniorily for 
employees within each section as of January 1 and the list will be posted at each 
garage within each section. 

5. Once an individual's name is on the sign-up list, their name will remain on the list 
for the calendar year UI!less they: 
a) Receive the.basic training requested; 
b) Notify their supervisorthat:they are no longer interested in the training; or 
c] Rejectanoffer 

6. An employee may remove their name from the sign-up list; or modify their selection 
at any time prior _to confirmation of a scheduled training. They may reapply for the 
previously requested training the next (following} quarter. 

7. An employee who rejects an offer of training will have their name removed from the 
Basic TrainingSign'up List for that piece of equipment or skill set for the remainder 
of the calendar year but may reapply for the training on at before December 15 for 
the following year. It will not be considered a rejection if the employee is out of 
work on an approved-absence (vacation, sick~ personal leave, worker's comp, etc.) 
when tbe training is to be given. 
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8, The training will be one day per quarter and will be conducted by the 
Transportation Maintainer 3 or 4 (Operator/Craftsman) who is normally assigned 
to operate the equipment or perform the skill The operator will notify the 
Supervisor who will inform the District Trainer of the number of haurs each 
employee spends in training. 

9. The District Trainer will be responsible for tracking the number of hours each 
employee spends training on each piece of equipment or skill set and post it. on the 
Employee Training Record Card which will be forwarded to the garage supervisor 
for retention. 

10. The BasiC Training Program shall be governed by Article 10. Section Two of the NP-
2 Contract. unless specified otherwise herein. However. disputes regarding the 
Program shall first be addressed through the joint labor~management committee. If 

a resolution of the dispute can~ot be achieved ~rough labof-mana~ement then the 
dispute niay be processed through Article 16 of the· Contract. Grievance Procedure. .__----:{ Formatted: Rint Cambria, 12 pt 

Training: 

1. The scheduling of the training, the length of the training, the content of the training 
and the number of employees (up to a maxinnnn of 4) at a tiine each quarter who 
may be trained on each_piece ofequipment or in a skill set will be determined by the 

. manager/supervisor of the garage based on agency operating· needs, _'Yeather, 

availability of resources, etc. Once determined, all training shall be offered in order 
of greatest to least seniority of those who have signed up for training. 

2. Training will typically be offered one day per quarter, Each employee selected for 
training will report directly to the garage where the equipment is located or skill 
will be instructed at no cost to the State, Training employees will remain there for 
the entire day and will not receive Q-paywhile in training. 

3: Training on. equipment will at a minimum ~onsist of basic operating skilis and safety 
aspects of operating that piece ofequipment 

4, Nat every piece of equipment will be available to be trained on every quarter. 
5. The supervisor or his designee will verify that the training took place. The Employee 

Training Card will be retained at each garage and will be available for inspection by 
the.employee, management and the union~ upon request 

Eligibility for Training: 

1, An employee' must have worked for the State at least six months; passed their iuitial 
working test period, and attained permanent status to be eligible to place their 
name on the Basic Training Sign-up List 

2, Seniority for the purpose of the basic training shall be determined as of January 1" 
for that calendar year. However, seniority shall be adjusted accordingly for 

L ~z ___ .... 
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confirmed qualifying milfuuy time throughout the remainder of the calendar year, 
as applicable. 

3. An employee on Worker's Compensation leave, on light duty or on an approved 
leave of absence may be eligible to participate in the Basic Training Program upon 
return to full duty and will not be considered to have rejected an offer of traintng if 
their injury /absence prevents thein from receiving the training when available. 
Their name shall remain on the list and if selected, will be offered the training when 
next available after their return to full duty. 



State of Connecticut1s Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract bet\veen 
State of Connecticut and CEU!/SEIU effective July I, 2016 

Proposal No. 54 (Revised) 

Article 11 

Working Test Period 

Section One. The Working Test Period shall be deemed an extension of the 
examination process. Therefore, a determination of unsatisfactory performance 
during a Working Test Period shall be tantamount to a failure of the exam. At 
any time during the Working Test Period, afi:er fair trial, the appointing authority 
may remove any employee if, in the opinion of such appointing authority, the 
Working Test indicates that such employee is unable or unwilling to perform 
his/her duties so as to merit continuation in such position. 

Section Two. (a) The Working Test Period for job classifications in the bargaining 
unit shall be six (6) months. Notwithstanding the previous sentence, the 
Working Test Period for employees who are promoted to non-competitive· 
positions or who take positions in the same or lower pay grade in the bargaining 
unit, shall be four (4) months. The terms of the Department of Administrative 
Services General Letter #31 Working Test Period Extensions (August 2000) shall 
remain in effect. 

(b) For part-time employees, the Working Test Period shall be based on hours 
rather than calendar months (e.g., 979 hours equals six months). The initial 
working test period for employees in a trainee class shall be the length of the 
trainee period and may be subject to extension per Department of 
Administrative Services General Letter #31 Working Test Period. 

(c) Time worked as a durational or temporary employee shall be credited 
toward fulfillment of the initial working test period provided the employee 
transitions to and is appointed to a permanent position in the same classification 
(job title). 

SectioA Three. The WorkiRg Test Period may, 'ovith the approval of the 
ComrnissioRer ef AdrniRistrative Services, be ei<tencled on aR ineividual basis fer 
Q definite period of time ROt to eJffCed SBC (a) ITTOAths to give the employee GA 

· . additioRal eppertuRity to shew ability to perform the work. 

Section fi1HFThree. (a) Dismissal of an employee during the initial Working Test 
Period shall not be subject to the grievance procedure. However, if requested, 
an employee who does not successfully complete the initial Working Test Period 
shall be entitled to a conference with the Agency Head or designee to discuss 
the reasons for such failure. 

(b} If an employee fails a promotional Working Test Period within the same 
agency, the employee must be returned to his/her previous position without any 
loss of benefits or seniority. If an employee fails a promotional Working TesL __ ,_ 

~) 
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State of Connecticut's Initial Proposals for the Maintenance and Safety [NP-2J Bargaining Unit Contract between 
State of Connecticut and CEUI/SEIU effe~tive July 1, 2016 

Period in another agency, the employee shall be returned to the position he/she 
last held in the agency from which he/she was transferred without loss of 
benefits or seniority. If that is not possible, the employee shall be appointed to 
a vacancy within a reasonable distance (normally within fifteen (IS) miles and· 
with similar duties as the position held prior to promotion, and shall have first 
preference for transfer to a position at the same location and shift at which 
he/she worked prior to promotion. Failure of an employee during a promotional 
Working Test Period shall not be subject to the grievance procedure~ through 
Step Ill, provides, however, that the eurden shall se on the employee to show 
patent unfairness of the Working Test Period due to evaluator sias or variance 
from Hie 13ertineAtjos specifications. 

(c) Nothing in this Section shall be deemed to preclude the employee from going 
to any other forum to enforce his/her rights under this Article, i.e., Commission 
on Human Rights and Opportunities, Court or State Labor Board. 

Section M\<eFour, Should an employee transfer in the same class from one 
agency to another, he/she shall be required to serve a probationarv period of six 
(6j calendar weeks. A permanent employee who transfers to another agency 
and whose performance during the six (6) calendar week probationary period is 
not satisfactorv to the new agency shall be returned to his/her former position, 
or if his/her position is filled, to a comparable position in the same facility, with 
the same pay and without anv loss of any benefits or seniority rights; but failure 
of this probationary period shail not be subject to the grievance and arbitration 
provisions of this Agreement. 

The transfer probationarv period may be extended by the agency up to a 
maximum of six (6) additional weeks. In such cases, the agency will notify the 
employee and his/her former agency of the extension./\ promotional appointee 
who does not sHccessfully complete the Working Test Period shall revert to a 
position in the same jos dassification from which prornotee aAd to the eictent . 
possible, at the same locatioA and with the same duties as held prior to 
promotion. 

Section Slx, No new 11/orking Test Perioe shall be re~uired of an employee 
pefmanently transferred who has satisfactorily completed the prescribed 
Working Test Perie~termer position, 

2 
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Seniority: 

$~9!ion Qr;i~c\?.erJ9(ity shall be defined as .Preferred stalusfor speGiiic purposes based in. ;if! emp)oyee's lengtn 91' 
uninterrupted state .se!ViceJ~am ciate 91'1Mfhire, pliJ$ w~r "ef'!fc¢ ;1~ a:efined'. in $action fllii> beJg)'I, .<i\n~ includfag (a) au 
paid lea\le provided !fi:;jt \he employee tetQll]S bi ',"idr~ immediately folioWmg the leaVe\ (b)' Unpaid. medical J~a\i~ Qf 
absence toUawihg exhaustionofsick leave, Jar up lo f¢ui ('\) ll]PnthS; (<iVi3f\ empluY:ee wi)Q tias "! l!ia~l (;me, (1) year of 
se(1iii;e, l>r9Yldedjbe empl<iY.!'e @lJJns IP.via* l\l'liJteijfa~ly f0Aowi9g tile leave; (c} forempfoyees witn more than six (6) 
[!jdfith~ bu~les~ tji"(l bilo!: (1) yearol'staie se!Vlce up to s1K(6) months Qf anyi)eriod·ol i;Qi>\it)uou$ laY<.>ffif tne :employei> 
i.s reemplo_yed, (d)foreinployee~·WUh [l1Qf1;> !narr orie (1)ye~i,¢fSia!e S~rvi¢e Op \q1)'/?li/!' {)2) m.on!hs DI any.pedbd of. 
Oor(!ifliJ\lUS 1'1Y9ff lf l!J~ elii)piqy9e Jso (~e!1)ployed, (e) non-disability mateniily leave Of Up· lo Sil\ (Ii\) moi\!Qs, i!nd; (f) !fine 
warRed in dorationat.s!a(Us.. · 
Foremployees with mare ihan siX .tsrrfil>htlii! 9f St~te ~eiV[ce, seniority $11\lll b$ brtdJJed {or ,.ny penod of continuous 
[ay<iff if l!Je emjlfQit,e<!Js r\i(!Q'!iil.'?Y$d witl'IJq Jhi[llt-~i~ (36) months; 
Fi>~ Pl!f!!.'1$e$•t;f layoff d!>b•sesutjfy), an ~mployee-whotransfers into the:NP,:1. bargaining. unit sh.all only IJe en!itl~<I !<l 
seniorlly•imsed-on.lhelengtnofconl(nuous s .. rliicefWithiri •tlw'NP·2 liargai iiiijg _)Jliit. . · · 
Forc empioyees working as Gu(d..;s al Newfi<i\e F'iisofi, seniority ~l\iolH:>e miclged (6r the time Qff the P<iyroll between 
'QR~tirig 5~$.soo~T · ·- - · · · · 

l>.e91l<>ri·fwa, NO employee shaii attaln seriiorl\y rights under this Ailreiilll~rilunlflthe <lriiillby~a IW• ciO!rillleted W• 
Wnrking test Petjiig, Dpori· completion of.th$ Worl<!n-9 Test Peiio<t t!Je ~mp!J>yee's sepiqrlty• shall date back lo. the 
~mploy€J~'s dale gf])~e' · 

~ec#<>n 'three. Seniority lists shall be maroiainedannua.lly <'A of January'1~ C.oPie$·s.hall !;Je•.f\f!i)i!l~ed. tq the Union a.nd. 
posted at, each agency; il~Jii!rt11Jen( or facility rio la.~r !han F.!Jf11;\l•iY'1 0fthe s~me year, An employee may request 
.c¢rreqtion qf hl$/h~r ~eni.orl!Y '!n<:l ~POraprtate adjustments shall be made. on e prospe.¢five basis cinJy; (ii)lel\!l tf!." 
employee .has.made •the request ta l:fiarige \yithin thirty. (~O} daW qf pqsli.IJg'. in Whil;Jj c.,se con;ec\fpns shall be 
t{it~oatjive~ .G¢freic;ti~Ji.·"9fJti_~.- ~.t;Ui_igri'_ty i_r~.·~fflkf.h· !? ·ryo_t ~ade by: the-agency· in r~pa_asa to an~em(iloye.?1!:!-wiitlen_-'61~\(fi_ fof 
§UCh c11ange may be processed througirtbe~~ev;ince procedure. · - , · · , 

Se.ction f Pur. Seniotiiy sbi;i[lbe.~eern<ii;I p_ro~~n btte!]tl)n@tlqn 0! elllploym.,nt qat:rsed ~y tesi9pa(ion, · ~'i'f>aratlon nqt in 
900<1 ~tilriding; disrni~~m .. or tetite1i'JJ'l\t, [ju\~n.~ff h.e restored .i<>,an emptoyee.who returns to se!Vlce within one{1) ye;jr 
of _a service break;_ F_aUUre. ft>. _report for:fivec($)·, ronse.CuUv{i_ ~c;fr.kin_~:_-liiJY~:FWittjQutq,O_ttttjr~ti_01\ µ~es~--~pcb ~b$en¢~ __ iS 
f9r )Us_tifi@Je· r~a_s:O:rl •. r:ri~Y ti~ .. d.~Qiec.t ~s ? ~re~k ip .. _~E1J.1,i6.~W-- a(l9 if.!~y Qt _ma,y nOt De ._restored_ -at-the .reaSOnqb.IE 
9rs9<,~jiij(l 9flh.'l"'rnployer: · 

Section Five: (a) ·war se!Vice for purposes tjf sf!niorily ~l'J~ll Pe· ct$fined as ih SecU\>o ZT-t6.3 ¢POQ•9ticut General 
~l~M~. W!iiilhJF\Gilf<le§-aslf1-e s€P.'ioe@iiR1;rm0 f,Jllowffiil P•>l!i~•: · 
Werlif'NarU p~s.efilbiir?; 1~11. (e0e~J\llie~:l1~ 1917 - - · 
f\9reJ>n.G'e~ffist: JJ!fle :07'.1~j;ff;!$ Jaail,31)' ~1,.19•5 
~Fil fu.a. p;;•\iff!iie/~2. 19~1,t,i J1.11y1; til:zil 
Desert l>lil~fill~lelffl •O.a§1.tef 2,191i~ne ;m, 1991 
,anl'f ~~/yip9 wl'llle eR9"lJe~.ie. semi.at er asombat sapp•!!!'ele ~afiil~ toe. f$ila\'!i1l9 jleil00&.liel$>,\c 
~en Septemfuer29, 1982,tsMafBhriQ,,1981 ·· 
Grenada bs\oiler :is>te83, le'Decsmbsr ti;, t9g3 
PerslaR Gulf-J>eiiruarid, 19$7, le Ji.ily ~. 1J;i$7 
l"aAama ·· 9esember2il; 1il!i9, lil Ja..i\lary :>Q, 199? 
A>effi!laR 1'n~<lri~g FC.,etliiffi,. Qj;e$Rl&#iib!e !;agle, .~ fejJa!Q<I em0ffl{lr1.,;<sµ.~ratfe~ er a l;!lilileFY <!~era!iM.Whase 
rai~sA Wli$ S<ibsti)Atiei)y s~~~EI as a result <if the attaGks af s'ef,temher1i, "@Qt; . · · .·. · . . . .• · ·. 
(p).AetiVe mflitary ~•!Vic~ in ihe armed Tbrces of the United States a11d iis allies during ~ilflime furl~e atiti<e:da{Ss ~liall 
b!l. credited. \Q an e[Tlpioyee'{ ~eiJionfy l!P~il .submission of i'>roo.f of ,sl!t:h t;ervii;_{ ~disff!;irge paper<;>,. and snail be 
6tl)~!Wi$e in c)Qllljilianc¢ with fi"flion~lp'-103 ConnecticutGeneralS!atUtes . 

. §et;JJqn SiXo To ihe exlentcoritained herein, f'utillcAct No.87-291 is su.1iets~ae<l. 

state 
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Article 13 

Order of Layoff or Reemployment 

Section One. In the event of a reduction in force and subsequent recall to work, the provisions of this 
Article shall be controlling. 

Section Two. For purposes of layoff selection within a classification, seniority as defined in Article 12 
shall prevail. In the event of a layoff within a job classification, temporary employees, special payroll and 
other supplemental workers and employees who have not completed their initial working test period shall 
be laid off first and they shall not have bumping rights. The restrictions herein will not apply to patients 
who are employed as part of their therapeutic programs or to full or part time students who are employed 
as part of their educational activity. 

Section Three. When the employer determines that a reduction in force may be necessary, the employer 
shall notify the Union and shall meet to discuss the possible alternative proposals (1) to avoid the layoff 
and/or (2) to mitigate the impact on the employee(s} at least ten (10) days before taking any steps to 
implement the decision. Additionally, the employer and the Union shall cooperate to gather whatever 
information is deemed necessary to facilitate the transfer, bumping and reemployment processes. 

Section Four. (a) The employer shall give an employee not less than six (6) weeks written notice of 
layoff, stating the reason for such action. During the six (6) week period the employer shall offer on a 
seniority basis, a transfer to a vacancy in the same or comparable class or in any other position in the 
same or lower salary grade the employee is qualified to fill within the Department. 
To facilitate this process an employee shall receive together with the written notice of layoff a list of 
Department vacancies in the same or comparable classes and a list of all vacancies in the same or 
comparable classes in all other State Departments within a fifty (50) mile radius. The Union shall receive 
a copy of all material supplied by the employee. 
(b) If there are no positions to which an eligible employee can bump or transfer within the Department 
within twenty-five (25) mile radius, the employee shall be offered, on a seniority basis, a transfer to a 
vacancy in the same or comparable classification at any State facility within the fifty (50) mile radius 
provided that the employee meets the minimum requirements of the job. If the employee refuses to 
accept or if there are no transfer opportunities available, an eligible employee may exercise bumping 
rights as specified in Section Five. 

Section Five. In lieu of layoff when there is no vacancy, or when the employee does not accept a 
vacancy, an employee may bump a less senior employee as follows: (a) The least senior employee in 
the same classification in the Department 
(b) If the employee does not exercise Department-wide bumping as in (a), then the employee may bump 
the least senior Department employee in the same classification or in a lower classification in the same 
classification series, at any facility of the Department within a twenty-five (25) mile radius. 
(c) A permanent employee who is bumped shall have the same rights as an employee who is laid off, 
except that a bumpee shall receive only three (3) weeks notice; however, a bumpee shall not be 
terminated during the initial six (6) week period required by Section Four (a). 
(d) A full time employee may bump the least senior appropriate full time employee, even if there is a part­
time employee who is the least senior in the classification. If there are no less senior full-time employees 
available, a full-time employee may bump a part-time employee. 

Section Six. Within one week of the availability of the list of vacancies referenced in Section Four (a) 
above, an employee shall provide written notice of whether he/she elects to transfer or exercise bumping 
rights. If such election results in a lower paying position, the employee will be placed on the appropriate 
reemployment lists effective the date of such election. 
The effective date of an_ ejection to transfer or bump will be at the sole discretion of the State. However, 
the exercise of this discretion shall not impair or jeopardize the employee's election. 
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Section Seven. Reemployment. (a) The names of permanent employees who are eligible for 
reemployment from layoff shall be arranged on appropriate reemployment lists in order of seniority and 
shall remain thereon for a period of five (5) years. 
(b) Employees shall be entitled to specify for placement on the reemployment list for all classes in which 
they have or formerly had permanent status, or are qualified to fill as determined by the Commissioner of 
Administrative Services and for all comparable classes as mutually detenmined by the State and the 
Union. Such employee may further specify the location or locations at which he/she is willing to consider 
employment. 
(c) An employee who twice fails to respond or twice waives consideration of a position in a classification 
within the geographic area of the employee's choice for which he/she has reemployment rights shall be 
sent a certified letter notifying him/her that one additional waiver or failure to respond shall result in the 
placement of his/her name in inactive status for that classification. An employee who, as outlined above, 
again waives or fails to respond, shall have his name placed in inactive status for that classification. 
Notification will be provided to the Union that the employee's name has been placed in inactive status. An 
employee will be removed from the inactive status upon written application to the Department of 
Administrative Service, by certified mail indicating a willingness to accept a position, if offered. In the 
event that an employee is appointed to a position from a reemployment list but such position is in a lower 
salary group than the class from which he/she was laid off, he/she shall remain eligible for reemployment 
to the higher position. An employee appointed to a position in a lower class shall be paid for the service 
in such lower classification at the closest rate in the lower salary range to his/her former salary in the 
higher classification, but not more than the rate he/she is receiving at the time of layoff. 
(d) Reemployment lists for classes shall be maintained by the Commissioner of Administrative Services 
and supplied to the appointing authorities. The Union shall be provided accurate, complete and up-Io­
date copies of all reemployment lists and notice of all appointments no less than once each month. 
(e) Employees shall be reemployed from layoff on the basis of seniority prior to filling a vacancy by any 
other means (other than reclassification of a filled position). 
(I) Employees who have been demoted or who have exercised bumping rights under Section Five (5) 
shall be reappointed to a position in their former class or comparable classes for which they meet the 
specific requirements on the basis of seniority prior to filling a vacancy by any other means (other than 
reclassification of a filled position). 
(g) Reclassification of position shall not be utilized to defeat the contractual commitment of this Section 
(Reemployment). 

Section Eight. The bumper shall be paid for the service in such lower classification at the closest rate in 
the lower salary range to his/her former salary in the higher classification, but not more than the rate 
he/she is receiving at the time of transfer. The same step placement method shall apply in instances 
where an employee accepts a vacancy in a lower salary range, or is reemployed in a lower salary range. 

Section Nine.· If layoffs according to seniority have an adverse impact on affinmative action goals or if the 
most senior employees do not have the requisite skills and ability to perform the work remaining, then the 
State and the Union shall meet to discuss the issue. If no agreement is reached within the time limits of 
Section Four (a), the State shall lay off employees in the manner it deems appropriate, and the Union has 
the right to submit the issue to expedited arbitration. 

Section Ten. Impact of Contracting Out. Impact of Contracting Out. (a) The State will not initiate the 
contracting out of work normally performed by employees within the bargaining unit unless two or more of 
the following conditions are demonstrated: 

(1) the bargaining unit employees who would normally perform the work are unavailable to do 
the work even with a reasonable amount of overtime; 
(2) the bargaining unit employees do not possess the required qualifications and skills to do the 
work in a qualified manner or would be unable to complete the work within the requisite time with 
a reasonable amount of overtime; · 
(3) the work can be contracted out at a lesser cost; however, any such proposal or contract shall 



l:ie jofritl)(evaluafod. ·. The State shall cooperate fully with tne Union iri accomplishihg such cost 
.c!2lmparison, and ih providing fhe Union wrtn art cost. data an·d ctc\ciJmE>nts~ · 
(4) pul"fgE>]a[Y COf!sJraintS precludat~e .UsE> of l:Jarg<lfnihg URitemployees to do tl'Je work: 

(b) Tbe Slate may co!ilinue tq contr;oiqt qifl worR. <Jtt);,r than task labqr, which hes been c;ohtr<icJeq' ou.l 
historically witntilif regard WtM restilctibi)s .st§ted in this. s.,;cti()n, 
(c}. If the StatEl; isfouiict tiy aii arbiti'1tor not (o be. iri t:omflllan.c;e wim section to (a}, the \'lrbi!~tOI's 
iernediaJ ailttlority sfiall include tl\e p9W'er to a~ess reasEli1abte· compgn!3l')tcil)i· dl'!rnailes anct tcr iS'sLie a 
cease and desist order applicable td ahy ,similar fufui:e eoottacling. Griev.ariceie filed under Oil& section 
may be filei:hiirect!VatSte.(:r 3·6fthe gr!e\lance ph:iceo\ire. If the,grie\lanceremains unrestil\ied, it n'ii!Y b'et 
submitted• by the Unioh 16 eXµetdited arb'ftralibrii 
(i;l.) _DµriN!- the liietime of ihis Agreemen~ no full timE> permanent empl<Jyee will; be laid .off as dire.el 
consequence of the exercise. by fhe Stat" empfe.yE>r· oflis ril;ihfto contract out 
(<>c) Ti:Je Eif!lte e(tjplqy$tWi11 P:e 9eemed, in. cgmpliiliice wi!h this $ection if; (1} !he; eillPIPY"'" is· ofler.ed <i 
fi<l.no;fer t<'.l tbect;f\mfi orsirnil?r"' positjqn whii:;h,. in th<c.J3i1Jploy(;lfs iu!Jgrn(;lnt, net.she is qµ;;iiJfii;id 19 p,.;rtgm:t, 
witli n¢ red(lofiqn in pay; qr(;!} the einpJqyer pfffire lg t~io a.O eri1PlqYeE! fgr il pq~i\fon. l(;'hlch re<Jspnabl.y 
fiRPeiii1\ tp· \lei" su(iab1¢- b<ised on the" f!rnplciyee'!l quiflitrcaiion$. an<;I ~k)lh;1, Th$rfi" sh~JI be n<;> r$~Udlon in 
pt!Y~urrog tf)e traini~g period. 

~~UM ¢6//v . ·-ffibiL - -. ,_ _., - --- Date . 
. . . . . • - I S\a(e 



State Counter to Union Proposal# 1 ReviseEf Amended 

Article 14 Vacancies 

.::::::·;:v::;::::el:;:::~:.::1::es:~::::.:~:u:o:~::etemining whe~•r.or not s·fonn•D·•otsrri~~~ugh·········. 
applicant(s) are qualified to perform the job. Practicums Shall be conducted oursuant to the Department of ' ' · · · -· · .. · ·.. · ·· '· . · · ·-- · · 
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Article 15 
Transfers 

2 

. f/1 (I~ 

'' 



I 

State of Connecticut's· Initial PropOsals for the Maintenance an~ SafetY [NP-2] Bargaiirin.g Unit Contract 
be.twee~ State of Connecticut and CEUI/SEI!J effective July!, 2016 

:~ 

if. 
. lt 

L~--~·~---.-· sect1onS~'.'tJOrtatera'f-'7t.rn'S\'ererst;:r·-~ -c'---- ·--"c:•C>~'~"'-"''' • • ----~"'-''"" ' --~····-;:~•-'"~-~} 

Purpose: This Lateral Transfer List posting will be used in lieu of the job posting 
requirements in Article 14. As vacancies in the Tr~nsportation- Malntainer2 and 
Storekeeper Classifications .. are approved for refill, the DOT. shall first. offer 
transfer to the senior qualified lateral employee whose name appears .cin the 
Lateral Transfer List for a specific garage/work locatio.n perthe terms as set forth 
below. · · - · · ·· 

- - ' 

- Exceptions: The Lateral Transfer List will nat be utilized for Transportation 
Maintai~er vacancies in DOT Stores CenttafWarehouse Location #188 and DOT 
Electrical work locations. However, employees in {)OT Stores Central Warehouse ' 
Location #188 and DOT Electrical work locations may apply to transfer o~t of 
those work locations under the terms ofthis MOU.· 

Establishment and Maintaining the Lateral Transfer Ust: 
1._ _Quarterly Postings: DOT shall post opportunity to apply for the Lateral 

- Transfer List by the 5th of the last month of e~ch quarter for the next following 
quarter. (i.e: December 5, March 5, June 5, & September 5), The Laterai°Transfer · 
List shall be upd~ted each quarter as employees apply for the Lateral Transfer 
List. 

- - 2. Signing up: An employee seeking a lateral transfer must .submit his/her 
name on the Lateral Transfer List form (which may be obtained at each 
maintenance f~d!itv orth.rough ~the erriployee;s HR Liaison) oh or before 
the 15th of the last month of each quarter (i.e. DecemberlS, March 15, June 15, 
& September is).· Employees must re-apply on or before December 1sih to be 
placed on the Lateral Transfer List for the next calendar year. 

· 3. Status on> List: Once an individual's naine is placed on the list, their name 
will remain on itforthe caliondaryear unless fl) tiievnotifythe effiployee notifies 
notifies Newington Human Resources in writing that tRev he/she wislies to be .· 
removed from the list; (2) tRev the employee receives a transfel-; (3) they 
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employee rejects an offer per# 6 below. 

4. Location of List: The Lateraj Transfer List will be compiled in seniority order 
as of January 1st by location and maintained by the Newington (Headquarters) 
Human Resources Unit. 

5. Request to· Remove 'Name from List: Employees may remove their names 
from the Lateral Transfer List and/or modify their selectioli(s) at any· time prior 

- to being notified of ah approved vacarrcy at a requested· facility. Said -
employee(s) may reapply for the previously requested selection(s) the next 
following quarter. 

6. Rejection of Offer to Transfer: Employees who reject an offer fo. transfer 
will have their. name removed· from the Lateral Transfer List for the reje.cted 
facility/locatfon(s) only for the remainder of the year, but-may reapply Tor that -
facility/locatiori(s) on or.befor~ December i5th for the next year. -

· 7. Eligibility: 

a.An employee must have worked forthe State at least six months, passed tbeir 
initial working test period, and attained permanent.status to be eligible to have 
his/her name placed on the Latera I Transfer List: 
b. Article 14, Section 5 of the NP-2 shall remain applicable. 
c: Voluntary Demotions: 'Employees seeking · to voluntarily demote to 
Transportation Maintainer 2· or Storekeeper who have previously ·held 
permanent status in the Classification are eligible to apply for a lateral fransfer 
utilizing the LateralTransfer List in accordance with Artie.le 14 and-Article 15. of 
the NP-2 contract. · 

d. Seniorify for purposes of the lateral TranSfer List shall be determined as of 
January 1" for that calendar year. However, seniority shall be adjust.ed 
accordingly for confirmed gualifvirig military time throughout the remainder of · 
the calendar year, as applicable.· 
e:An employee on Workers Compensation leave will be eligible to. participate in 
the Lateral Transfer List program. 
f. Requests for Transfer within 12-months: Article 15, Section 2 sbal[ remain 
applicable. 

8. Accepting/Declining an offer from the Lateral Transfer List: 
a. Employees shall designate on their Ttansfer Request Form their preferred 
contact number(s) for Human Resources to contact them when their name 
appears for a transfer they have requested. 
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b. Human Resource Liaisons shall contact the employee at his/her preferred 
contact number(s) to offer them a transfer: 
c.The Employee shall have 48 hours (which· cannot include weekends) after a 
confirmed receipt of transfer offer from their Human Resources Liaison to 
confirm his/her intention to either accept or reject such offer. The Employee 
shall then complete and return the Transfer Request Form to Human Resources 
as directed by the liaison he/she has been contacted by. 
d. Failure of an employee to respond within the tirneliQes mentioned above 

·sh a If be considered a rejection of the offer of transfer ahd liis/!1er name wiH.be 
removed from the Lateral Transfer List for the rejected facility/location only, for. 

·the remain1Jer of the year, but may reapplyfor that facility/location on or before 
December i5th for the next year .. The HR Liaison will notify the most senior 
employee in writing of the reason if a less senior' employee is selected for a 
position for which. they have.applied .. 

Disputes and/er Terminatien efthis Agreemgnt: 
This MOU shall remain- ln effeGt untif terminated by either @art;; upon ne less 

thari a thirty (50) dav written hotiGe to the ether party dr u@on mutual consent 
of the parties. . · . . . . 

Dis@utes.rega'rding the terms of this ~AOU or individual employees who may 1 

be affected by this MOU shall be subject to /\rticle 16 ofthe f>.'P 2 ca'ntraci'.. · 
This MOU is specific to the Department of Trans[lortation and sloall not ser<e 

as precedent OF be admi55ib/e iR any EUffCRt or future dispute betwe'en the 
parties, elccept to enforce its terms. .It shall not beappliGable to an'i' 'other 
Agenc1', nor an»' other classifications not $pedflcallv refe~enced in this 
Agreement. 

5 
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Proposal No.10 (Revised 5/2/17) 

Article 16 
Grievance Procedure 

Section One. Definition. Grievance. A grievance is defined as, and limited to, a 
--"written-compfaint involving an alleged violation of or a dispute involving the 

application or interpretation of a specific provision of this Agreement or of any 
provision Incorporated by reference.· 

Section Two: Format. Grievances shall be filed on mutually agreed upon forms 
which specify: a) the facts; b) the issue; c) the date of the violation alleged; d) 
the contract section alleged to have been violated; e) the remedy or relief 
sought. 

-· :=.:::=c::Jn.the event:a grievance filed.is unclear or_Jncomp.lete and not. in_cornpliance 
with this Section, the State Employer shall make its best effort to handle the 
grievance as the employer understands it. 
A grievance may be amended up to and including Step II of the procedure as 
Jong as the factual basis of the complaint is not materially altered. In the event 
that no Step II conference is held, the grievance may be so amended at Step Ill. 

Section Three. A Union representative, with or without the aggrieved employee, 
may submit a grievance and the Union may in appropriate cases submit an 
"institutional" or· "general" grievance on its own behalf. When individual 
employee(s) or group of employees elect(s) to submit a grievance without Union 
representation, the Union's representative or steward shall be notified of the 
pending grievance, shall be provided a copy thereof, and shall have the right to 
be present at any discussions of the grievance, except that if the employee does 
not wish to have the steward present, the steward shall not attend the meeting 
but shall be provided with a copy of the written response to the grievance. The. 
steward shall be entitled to. receive from the employer all documents pertinent 
to the disposition of the grievance and to file statements of position. 

~-----Section Eour~The grievance procedure outline<;l.herein-is . .designed-to...facil.i:tate 
resolution of disputes at the lowest possible level of the procedure.- ft is .. 
therefore urged that the parties attempt informal resolution of all disputes and 
to avoid the formal procedures. 

Section Five. A Grievance shall be deemed waived unless submitted at Step I 
within (30) days from the date of the cause of the grievance or within (30) days 
fron\ the date the grievant or any Union representative or steward knew or 

-~~r- 'J /z_( 11 
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Section Six. The Grievance Procedure 

Step I. A grievance may be submitted within the thirty (30) day period specified 
in Section Five to the employee's first supervisor in the chain of command who 
is outside the bargaining unit. Such supervisor shall meet with the Union 
representative and or the grievant and issue a written response within five (5) 
days after such conference, but not later than ten {10) days after the submission 
of the grievance. 

Step II. Agency Head or Designee. When the answer at Step I does not resolve 
---the- grievance, the grievance shall be submitted by thi; Union representative 

and/or the grievant to the Agency Head or his/her Designee within seven (7) 
days of the previous response. Within fourteen (14) d.ays after receipt of the 
grievance, a conference ·will be held with the employee and a written response 
issued within five (5) days thereafter. 

Step Ill. Office of Labor Relations, An unresolved grievance may be appealed to 
the Elireeter Undersecretarv for ef-Labor Relations or his/her Designee within 
seven (7) days of the date of the Step II response. Said Elireeter Undersecretary 
or his/her designated representative shall hold a wnference within thirty (30) 
days of receipt of the grievance and issue a written response within fifteen (15) 
days of the conference. 

Step IV. Arbitration. Within thirty (30) days after the State's answer is due at 
Step Ill, or if no conference is held within forty-five (45) days, within thirty (30) _ 
days after the expiration of the forty-five (45) day period, an unresolved 
grievance may be submitted to arbitration by the Union, but no\ by an individual 
employee(s), except that individual employees may submit to arbitration in 
cases of dismissal, demotion or suspension of five (5) working days or greater as 
follows:, 

A. Terminations, Demotions, Major Suspensions 

Grievances concerning (i) terminations, (ii) demotions and (iii) unpaid 
suspensions often (10) or more days shall be.submrtted to a singlearbitratorin. 
accordance with the procedures set forth below: 

. n Submission. Submission shall be by certified letter, postage pre-paid, to the 
Office of Labor Relations. 
2) Selection of Panel. The parties shall establish a panel of five (5) 
arbitrators selected by mutual agreement. 
3) Costs. The parties.shall share equally in the expenses of the arbitrator. 
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4) Assignment of Cases. Cases shall be assigned on a r a n d o m basis to 
the arbitrator panel based on the date of filing. first filed, first assigned except 
that Dismissal cases shall be given precedence in scheduling. The parties sh a 11 
determine the process for random selection. For Dismissal cases 
resulting from progressive discipline. the underlying lesser disciplines shall also 
be heard by the same arbitrator if pending in OLR's docket for hearing before a 

--single- arbitrator. Grievances pending before the Connecticut State Board of 
Mediation (SBMA) may be heard by the same arbitrator by agreement of the 
parties. 
5) Removal of Arbitrator. Either party, upon written notice to the other, 

---. -i---.--· -between--March .1st and March 10th- of each contract year may- remove an 
arbltrator(s). By April 1st the parties will have a reconstituted mutually agreed 
upoh panel of five (5) arbitrators for the. succeeding contract year. 
6) Arbitrabilitv. A party raising an issue of arbitrability shall do so· by 

scheduled hJ?aring. Such notice requirement shall be waived in instances of new 
evidence discovered during the arbitration hearing. · 
7) Pending Cases. The parties agree, immediately upon legislative approval of 
this Agreement. if not beforehand, to meet and discuss the backlog of pending 
arbitration cases with the goal of resolving, thereby reducing the numbers of the 
same. 
8) Expedited Cases. Up to ten (10) cases per contract year by the Union and 
up to five (5) cases pe_r year by the State may receive expedited arbitrator 
assignment as exclusions to the "first filed, first assigned" rule expressed herein. 

9) Postponements. In any individual arbitration case, each Party will be 
. allowed one postponement. Thereafter, postponements shall be by mutual 
consent of the parties. 

B. Reprimands, Suspensions of Less Than 10 Days and Contract Interpretation 
Issues: Grievances concerning (i) reprimands, (ii) suspensions of less than ten (10) 
days and (Iii) contract interpretation issues shall be submitted to the SBMA for a 
trial period of three (3) years beginning on September 1, 2017. Said grievances 
shall be governed by the procedures governing cases pending and adiudicated by 
the SBMA. The State and Union mutually agree that upon request from either 

--partv, representatives from C:EUJ and OLR will meet to discuss any problems, 
disputes and/or concerns with the process of grievances submitted to the SBMA 
The continued submission of grievances to the SBMA beyond the three (3) year 
trial period shall be by mutual agreement of the parties. Jn the event the parties 
detennine that submission of the above referenced cases to the SBMA is not 
meeting their needs, the parties can mutually agree to cease utilization of the 
SBMA forthe above referenced grievances. 

I 
----1 

I 
I 
' I. 

I 
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.A&-llC. Related to All Cases 

10) Arbitrator's Authority. With respect to all grievances submitted to 
arbitration either before the SBMA or a single arbitrator, the 

_ arbitrator shall have no power to add to, subtract from, alter, or modify this 
Agreement. nor to grantto either party matters which were not obtained in the 

-·-bargaining process, nor to impose any remedy or right of relief for any period of 
time prior to the. effective date of the Agreement, nor to grant pay retroactively . 

· Jor more--than sixty (630) calendar days prior to the date a grievance was 
submitted at Step I. The arbitration hearing shall not follow the formal rules of 

________________ evidence unless the parties ·agree fn advance, ivith the concurrence· of the · 
arbitrator at or prior to the time of his/her appointment. 
11) Decision Final and Binding. In a 11 such cases; the arbitrator's decision­
shall be final and binding on the parties in accordance with Connecticut General 

. I 
I 

I 

i 

---+-·------ -Statute5-Sections -52-418, provided, however, neither---the--submission- of------ ____ _,__ 
questions of arbitrability to any arbitrator in the first instance nor any voluntarv 
submission shall be deemed to diminish the scope of judicial review over arbitral 
awards, including awards on arbitrability, nor to restrict the authority of a court 
of competent jurisdiction to construe any such award as contravening the public 
interest. 

GFievaR~Hlljee~~nding 8fl>f--EBffifafY=l'F9'.'~ 

AgreemenHhe following matters shall not be sul3ject to the grievance or 
arbitration procedure: 

dismissal of employees during the working test period; 
reduction ffl-folte decision, e11cept for order of layoff; 
classification and pa'/ grade for newly created joss, provided 

flov,•ever this clause shall neither enlarge nor diminish the Union's right to 
&g>;tiate on pay gratles, 

compliance wi#!-h-ea~-ety.5tafldards and GOSHA;· 
appeal of rejection from .admission to an eJ(amination; 
any grievanoe---pfflcessed in accordanffi-With the Pf9&eStlfe&--fn 

e#ect atthe time the grievance arose; 
ITTatl:ers GGAGCFAing discriminatory f!ractices, WAiGh are Filed witfHRe 

Commission on Human Rights and Opportunities (Cf4RO) 
12) Witnesses. The State will continue its practice of- paid leave time for 
necessary witnesses of either party. 

13) Hearings. All Arbitrations and related conferences or meetings shall be 
closed to the public, unless the parties jointly agree to the c6ntrarv. 

14) Transcript. Either partv may request the presence of a Court reporter 
and bear the costs thereof. 
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Section Seven. For the purpose of the time limits hereunder, "days" shall mean 
calendar days unless otherwise specified. The parties by mutual agreement may 
extend tirne limits or waive any or all the steps hereinbefore cited. The State 

· Employer may waive any or all steps herein except Step Ill and Step IV. 

Section Eight. In the event that the State Employer falls to answer a grievance 
wjtbln.tbe::time specified, the grievance may be processed to the next higher 
/eve/ and the same time limits therefore shall apply as if the State Employer's 
answer had been timely filed on the last day. 
The grievant assents to the last attempted resolution by failing timely to appeal 
said decision, or by accepting said decisio,n in writing. 

aection Nine. }.rbitration (a) The. parti~s shall estaslish a panel, of nrntuall1• 
acceptable arbitrators. Unless the parties agree to the contrary fer a particular 

. case, the arbitrator shall Ile selecteEI by rotation in alphahetical order frarn the 
panel of arbitratsrs. Appeals invel¥iflg<lisffiissa1; li:tye#; di5cip1inar{tran5fur and 
any issue the parties rnutually agree to shall he eJCpedited using the above 
described rotational system. ' 

Submissisn to arbitration shall be by certffied letter, postage prepais to the 
Director of Laber Relations. The e)(pensesfor the ar8itrator's ser;ices and for 
the hearing shall be shares equally by the State and the UniOA or in sismissal, 
demotion or suspension cases when the Uni en is not a part\', one half t!oie cost 
shall be borne by the State ans the other half by the part\' submitting to 
arbitration. 
On grievances when the question of arbitraililit·r has been raises by either party 
as an issue prior to the actual appointment of an arbitrator, a separate·arhitrator 
shall be appointed at the request of either pa.rty to determine the issue of 
arbitrability. 
(b) Ti'le arsitration ioiearing shall net fellow the formal rules of evi~ence unless 
the parties agree in advance, witi'l the wncurrence of the arbitrator at er prior 
to ti'le time of his/i'ler appointment. 
In cases ofElismissals, semotiens or suspensions in e)(Cess of five (S)· says, the 
f)arties fflai'. FC.que~t the. arbitrator to fflointaln a .. c~.~s~.e. recorsing of the 
hearing testimony. Costs of transcription shall Ile borne by the requesting party. 
A party requesting a stenographic transcript shall arrange for the stenographer 
ans pay the costthercof. 
The state will continue Its wactice of paid leave time fer witnesses of either 

~ 
(c) The arbitrator shall have no power to add to, subtract from, alter, or modify 
this AgreeFRent, nor to grant to either party matters which were not obtaines in 

. ti'le sargaining process, nor to impose any remesy or right of relief for any perios 

-l· 
I 

--. ___ i 

·-----1 

I 
I 
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retroactivity fsr more tFiaR sbffy [eG) calendar days 13rior to the date a grievance 
was submitted 0t Ste13 I. The arbitrator shall render his/her decisioR in writing 
no laterHian tJ:iirt>,' [30) calendar days after the conclusion of the hearing unless 
the flarties joiRtly agree otherwise. 
The arbitrator's decision shall 9e final and binding oR the f>arties ih acGOrdam:e 
with the Connecticut General Stattites SectioR 52 q1g, provided, however, 
neitlier the submission of a EfUCstioR of arbitrabilfty t 0 aRy araitrater in the first 
instance nor any voluntary sllbnrission shall 13e deemed to diminish the scofle of 
judicial review over araitral awards, including awards en areitraeility, n.er to 
restrict the atithority of a court of COFAf>etentjurisdiEtioR to construe aRy such 
award as coRtraveningthe f3Ublicjnterest. 

Section +enNine. Disputes over ari employee's job classification shall be 
processed through Step Ill ~f the grievance procedur~. Unresolved classification 
grievances may be submitted through the Commissioner of Administrative 
Services.to a panel efti'lree {3) Personnel O#icer5selettecl from jgeR·sres of en'<> 
hundrecl (JOO) er rnore employees. Department of Administrative Services 
manager or his/her designee, designated by the Commissioner to hear 
reclassification grievances. The Union shall be entitled to have a representative 
attend all deliberations of the 13anelreclassificatlon conferences and to offer 

· ----- ·-input-during-the deliberations. The decision of saicl 13anel the reclassification 
conference officer shall be final. 

Section &weATen. Notwithstanding any contrary provisions of the Agreement, 
the following matters shall not be subject to the grievance or arbitration 
procedure: (a) appeal of rejection from admission to an examination; (b) the 
decision to layoff employees; (c) non-disciplinary termination of employees (e.g. 
Federal Grant Participant, etc.); (d) classification and pay grade for newly 
created jobs, however, this clause shall· not diminish the Union's right to 
negotiate on pay grades; (e) written affirmation of oral warning(s) whether 
placed IA the personnef-f'ile-Br not shall be subject ts the grievanEe pro~ 
.but shall not be arbitrable; (f) a-written GOFAo!aiAt involving the allega'tion of a 
J3Bttern of unfair treatrnent of aA ernployee; (g)=€9ff\!?lia.fl6e-wit1't-healfh.-tt00 
salety staF1ear$-iJRd ConR. OSHA (h) any incident which occurred prior to this 

- ---·-.. --.. ·--·-Agre·ement, with the understanding ·grievances filed-which outdate this 
Agreement shall not be deemed to have been waived by reasons of execution 
of this Agreement; (g) disputes over claimed unlawful discrimination shall be 
subject to the grievance procedure but shall not be arbitrable if a complaint is 
filed with the Commission on Human Rights and Opportunities arising from the 
same common nucleus of operative fact. 

I 
-----~ 
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designated to appear on behalf of aggrieved employee(s) .. Additionally, the 
Union may bring a reasonable number of witnesses to grievance meetings, who 
shall be released from work wrth no loss of pay or benefits. The Union agrees to 
limit the number of witnesses to those reasonably necessary to present the facts 
of the case avoiding repetition and minimizing the impact on the Employer's 
productivity, 

____ , 
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Proposal No. 11(Revised) 

Article 17 

Dismissal, Suspension, Demotion 

and Other Discipline 

Section One. No permanent employe.e who has completed the working test 
---------rlefi·o,el--sftall-be-clemetee,,-t-Fafl5feFFetl far 8isE$1iflaP{-f€asons, SUSj}@ded1,__ _____ _ 

discharged or otherwise disciplined except for just cause. 

Section Two. The employer shall notify the Union in writing of all discipline 
Inclusive of any reprimand, demotion, disciplinary transfer, suspension 
(including the docking of pay for disciplinary reasons), or.discharge concurrent 
with the written notice to the employee. Disciplinary action shall be timely. 
Such written notice shall cite the reasons for the discipline, effective date of 
·discipline, and the notice of right of appeal. If the Union or the employee desires 
to grieve the disciplinary action, written notice thereof shall be submitted 
directly fo Step Ill of the grievance pr9cedure within fourteen {14) days of 
receipt of the notice of discipline, or else the grievance is waived 
notwithstanding any provisions of the Agreement to the contrary. A copy of 
such notice of appeal shall be sent concurrently to the employee's agency 
designee .. 

Section Three. The State reserves the right to discipline or discharge employees 
for breach of the No Strike Article. An employee may grieve whether he/she 
participated in a violation of such article. If, in an· arbitration proceedi.ng, the 
employer establishes that the employee(s) breached the no Strike Article, the 
arbitrator shall have no power to alter or modify the discipline imposed. 

Section Four. Employer Conduct for Discipline. If an employer has an immediate 
need to correct or counsel an employee it shall be done in a manner so as not 
to embarrass the employee in front of .other employees or m.embers of the 
public who happen to be in the vicinity of the employee's work station. 

Section Five. In cases which involve a criminal investigation or the disposition of 
a criminal charge related to the employee's work or work performance, the 
employee may be placed on an unpaid leave ofabsence pending administrative 
action of the appointing authority. An employee may draw upon all his/her 
earned leave (except sick leave). The employer shall investigate alternative 
assignments for the employee in lieu of unpaid leave. In all other cases Involving 
investigation, an employee shall be placed on a paid leave of absence and shall 
be informed of the nature of the alleged charges. If an employee is discharged 
or suspended as a result of the investigation, the effective date of such discharge 
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or suspension shall be the effective date of the leave of absence. If the employee 
is not dismissed as a result of the investigation, he/she shall. be reinstated with 
full pay retroactive to the starting date of the. leave. Such reinstatement, 
however, shall not preclude other disciplinary action. 

Section Six. Investigatory Review. An employee who is being interviewed 
concerning an incident or action which may subject him/her to disciplinary 
action shall be immediately notified of his/her right to have a Union steward or 
other Union representative present, provided this provision shall. not 
unreasonably delay completion of the investigatory interview. This provision 
shall be applicable to investigation before, during or after the filing of a charge 
against an employee or notification to the employee of disciplinary action. 

The provisions of this section shall not. be interpreted to prevent. a supervisor 
from questioning an employee at the scene of the incident. No employee shall 
be requested to offer or to sign a statement to be used in a disciplinary 
proceeding against himself/herself without being advised of his/her right to 
Union representation. If the employee waives the rightto representation in this 
instance, such waiver shall be in writing and signed by the employee. 

Section Seven. To the extent practicable, the investigation or discipline of 
employees shall be scheduled in a manner intended to conform with the 
employee's work schedule, with an intent to avoid overtime. When an employee 
is called to appear at any time beyond his/her normal work time, and actually 
testifies, he/she shall be deemed to be actually working. If the employee's 
steward is on duty at the time of the meeting, he/she shall be released for .the 
meeting.with pay. 

Section Eight. The groutlds presently spelled out in Section 5-240 for dismissal, 
demotion, suspension and reprimand including the consequences of 
unsatisfactory service rating(s) are hereby incorp.orated by reference. 

Section Nine. When' an employee is demoted, suspended or discharged, each· 
party shall provide to the other, upon request, copies of all written documents 
to be submitted in evidence at a grievance hearing. Such documents shall be 
provided one week prior to the scheduled grievance conference. 

Section Ten. An employee may be temporarily transferred within a twenty-five 
(25) mile radius for a period not to exceed ten (10) working days in order to 
investigate and/or resolve.potential employee con.flicts or situations of alleged 
sexual harassment. The Union will be notified of this transfer prior to its taking 
effect. No employee shall be involuntarily temporarily transferred more than 
one (1) time in a calendar year .. 



Article 18 
Hours·of Work, Work Schedules and Overtime 

Section Two. Employees shall receive two {2} weeks written notice of any change 
in previously scheduled hours or workweeks, except in emergencies and then in 
no event less than twenty-four (24} hours. 

Sectfon Three_. (a} During the life of thi~ Agreement, prior to the _establishment 
or disestablishment of nonstandard or unscheduled workweeks as defined in 
Section One (b} and (c}, the State shall notify the Union and shall negotiate to 
the full extent required by law. The Union agrees to make every reasonable 
effort to conclude negotiations within thirty (30} days. If that is not possible, the 
State may implement the proposed schedule change or a modification thereof 
which may have resulted from the discussions with the Union. 

(b} The employer shall notify the Union when it significantly changes agency 
operating hours and/or establishes significantly different work schedules. Upon 
request of the Union, the employer shall negotiate with the Union over the· 
impact of such ch;;inges on the employees. 

(c} When it becomes necessary to involuntarily change an individual employee's 
work schedule, the employer shall select on the basis of inverse seniority, unless 
in his/her judgment, there is a significant difference in the qualifications or work 
records of those employees who could be affected. 

(d} Changes in workweeks and hours shall be· made on the basis of 
reasonableness. No change in work schedules shall be made for the primary 
purpose of avoiding the payment of overtime. The State shall receive and discuss 
suggestions to modify workweeks once established. 

Section Four. Meal Periods. Meal periods shall be scheduled close to the middle 
of a shift consistent with the operating needs of the agency. Employees who are 
required to remain in attendance during niea:I periods shall have such time 
counted as time worked. 

Section Five. Rest Periods. Unless precluded by existing agency policy, and 
subject to the operating needs of any agency, employees will be scheduled to 
receive a fifteen (15) minute rest period in each half shift. 

Conn DOT placed employees working on an g:oo a.rn. to 3:30 p:m. shift on an 
g:OO a.m_. to 4 :00 p.m. work schedule effecti-;e July 4, 1997. Therefore, DOT 

employees shall take the afternoon_.e. coffee break (fifteen minutes} at the end 
of the shift in addition to dean up (ten minutes} time. 



.concurrence of the Union, the employee's work schedule may be rearranged to 
accommodate needs in such areas as child care, elder ca re, transportation or 
participation in an educational program. 
There shall be no arbitrary or unreasonable denial of an employee's request for 
a non permanent change in schedule to meet problems or needs as provided in 
this Section, and grievances alleging such arbitrary or unreasonable denial shall 
be expedited and filed directly to Step 1. Individual .employee needs and 
requests will continue to be addressed under this Article 18, Section Six, not 
Article 18, Section 20. 
No modifications in schedule changes approved or' allowed under this Section 
will .be changed or withdrawn without the requisite notice provided in Article 18, 
.Section Two. 

"Current" 
Section Seventeen. As used in this Afti.€leContract, the term ''emergency" means 
"a situation or occurrence of. serious nature developing suddenly and 
unexpectedly and demanding immediate action." 

"Current" 
Section Eighteen. The Department of Transportation may establish short-ter.m 
temporary pre-arranged evening/early morning work schedules for selected 
maintenance activities which it deems necessary. Such schedules shall not be 
established for routine emergency overtime and snow and ice work. 

·(a) Such schedules consisting of shifts of at least seven and one-half (7Yi) hours 
shall be a minimum of one week to a maximum of six months in duration, and 
will start and end some time between 7:00 p.m. and +;OO 8:00 a.m. the next day, . --
and may include weekends. A minimum of two weeks notice will be provided to 
establish such a shift. 

Assignments to such schedules shall first be sought on a voluntary basis and may 
be from one or more garages within a District. If there are not enough qualified 
volunteers for the work to be performed~ involuntary assignments will be made · 
from one or more garages within a District (or from the nearest location of the 
qualified employee(s) by inverse seniority on a rotational basis, by class 
specification, and by specialty (i.e. welding, electrical, special equipment 
operator, et cetera). 

In the event that involuntary assignments are located outside of the qualified 
employee(s) District, the Department will provide the affected employee(s) 
round trip transportation from his/her regular reporting location to the location 
where work is to be performed. 

c- I 1 I,-, 



If a 4-day, ten (10) hour per day, work week is implemented by the Department, 
time and one-half will not be paid.until after 40 hours in the work week or .after 
ten hours in the.work day. Leave time will be.taken on an hour for hour basis, 
with holidays based on the standard work day. 

(b) Safety. The DOT acknowledges that the safety of its employees and 
customers is one of its primary concerns. Accordingly, the Department shall take 
every reas_oriable safety precaution for night shift operations in order to ensure 
sate and healthy working conditions for all employees. On night work sites with 
high traffic volume, other special site conditions or unusual we~ther conditions, 
POT shall utilize additional signs, electronic warning signals, iHumination, 

. additional crash units and any other available means to prate.ct employees. If 
all of the above precautions <)re not adequate to ensure worker safety, such . 
work shall be scheduled during daylight hours with all appropriate safety 
precautions. DOT shall promptly act upon input from the Union regarding safetY 
concerns for night work operations. 
A base station shall be on the air when employees are working on the early shift 
or on night work for safety reasons. However, cellular phone(s) shall be provided 
if no base radio is operating. 

(c) Temporary Night Shift Differential. A shift premium of $4.00 per hour will be 
paid in lieu of any other shift or weekend differential to employees who are 
assigned to such temporary shifts for all such hours worked or on paid leave. 
This premium shall also be paid for any eligible overtime hours worked on such 
established shifts, but the premium itself shall not he paid at the one and one: 
half rate. 



State Counter to Union Proposal# 5 (6117117) 

Article 1B- Hours of Work, Work Schedules, and Overtime 

Section Twelve. CYrmnt prastises with mspest te semjlensatery lime fer regYlarly sshe8yled werlc Ypen 

DeafaratieR Elf §FReF!JSAGY sllall 9e sentin"ed. Whenever the State or any Agency releases employees 

from work by an act f~om the Governor, for eith~r a partial day {i.e. late op~ning or early dismissal) 

·or full day due to inclemerit or unusual weather and/Or for· any other circumstan.ces, employees who 

. are required to remain at work· or report to work .because of their job duties shall be provided 

oompensatory time off f<;>r all regular hours (during normal shift) worked under such conditions. An 

employee shall have twelve {12) months from the time of crediting in which to utilize such 

compensatory time. If the employee does not utilize such compensatory time within the designated 

time period, the compensatory time accruals shall expire. In no event shall such compensatory time 

be the basis for compensation upon expiration of such time or- upon retir~ment or 

termination/separation from employment. 

"'As explained. In the Interest of proceeding to an overall agreement, both parties have agreed to proceed with 
contingent tentatlve agreements. These contingent tentative agreements shall not constitute past practice, 
precedent. or be included as part of bargaining history unless an overall Agreement is reached. Additionally, 
these contingent agreements will not be used a_s evidence in 8nv proceeding be_tween the parties. Including. 
but not limited to, binding interest arbitration. or In anv wav prejudice either party's position with respect to 
the success·or agreement. Additionally, this provision may prove to be the actual lanauage agreed upon 
between the parties however ts currently conceptual In order to preserve and reflect the state ... wide discussed 
and agreed Upon language concerning snow days. · 

I. / 
i I ('" I I' I,; \ -\ \ l 
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Article 18 
Hours of Wark, Work Schedules and Overtime 

Section ~Nineteen. Notwithstanding any provision of this Agreement, the 
Union and any individual State agency may agree to modify work schedules 
when the parties determine that such modification is in the best interests of 
increasing efficiency or productivity, or reducing costs. 

Upon written request of the Union, the parties shall meet within thirty (30) days 
to discuss . and explore . altemativ.e work schedules within f1:s 
institutions/departments/facilities/work units, including day ano evening shifts, 
shift beginning and ending times, accommodations of daycare and other 
employees' ·needs, use of flex-time, use of compressed workweeks, 4-day 
workweeks and similar workweek schedules as well as other related Issues. The 
written request will detail the specific topics to be discussed and the reasons for 
requesting such changes. 

The provisions may be especially applicable, but not limited, to experimental or 
pilot programs dealing with operational, staffing, scheduling, or other work 
related problems. 

Any modification or change agreed upon between the parties under this Section 
shall not become effective until reduced to writing and approved by the Union 
and the Office of Labor Relations acting on behalf of the State. No further 
legislative action shall be required for any supplemental agreement or change 
hereunder to become effective and binding on the parties beyond this initial 
approval. 

····---- '· 
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Article 19 

Safety 

Section One_ The Union and Employer recognize that too great an emphasis cannot be placed upon the 
need for safe and healthy working conditions. The parties shall mutually strive to improve such conditions_ 
The State shall maintain safe and healthy working conditions. 

Section Two. There shall be a Bargaining Unit Job Safety Committee comprised of two (2) 
representatives of the Union and two (2) representatives of the State. The Committee shall meet monthly 
to review and respond, in writing, to written complaints filed as above and to review and recommend other 
safety and health measures in the various agencies covered by this Agreement and as the same may 
affect members of the bargaining unit. Committee decisions and recommendations shall be made by a 
majority vote of the entire Committee. Recommendations of the Committee shall be forwarded to the 
responsible authorities in charge of the affected facility or agency and shall be promptly addressed. In the 
event of a stalemate, the recommendation of each side shall be forwarded to the responsible authority. 
The Committee shall be entitled to a written response to its unanimous or majority recommendations 
within thirty {30) days. Such response shall include an analysis of the Committee recommendations. If the 
responsible authority does not agree with the Committee, the authority shall propose an alternative or 
provide an explanation of the reasons for disagreement with the recommendations as part of the 
response. The Bargaining Unit Job Safety Committee shall then review the response and make a final 
recommendation to the responsible authority within thirty (30) days. If the responsible authority does not 
agree to timely implement the final recommendation of the Bargaining Unit Job Safety Committee, it shall 
so respond in writing within ten (10) days, and thereafter the Union may submit the matter directly to Step 
Ill of the grievance procedure. 

Section Three. Committee members, when acting as a body, shall be paid for time spent on Committee 
activities, including inspections and investigations, at their normal base rate of pay, or shall receive 
compensatory time off (in lieu of overtime) if such activities fall outside their normal work schedule_ 
Time off shall be granted to Union designees to conduct inspections or investigations of matters being 
considered by the Committee; and, additionally, to attend scheduled meetings with State officials and/or 
agency designees to discuss health and safety issues. All time off under this section is subject to giving 
the Office of Labor Relations at least two (2) weeks notice. 
A bank of 1,200 hours per year is provided for time spent by the Union designees in pursuing the 
activities outlined in this section as well as time spent by them in responding to imminent danger 
situations. · 
No member of the Committee shall hold himself/herself out as being on official Committee business 
unless the Committee as a whole has so determined. 

Section Four. The Union shall cooperate with the Employer in carrying out all of the Employer's safety 
measures and practices for accident prevention_ Employees shall perform their duties in each operation in 
such a manner as to promote safe and efficient operation of each duty and of each job as a whole. The 
Union agrees that employees shall use the health and safety equipment provided by the Employer. An 
employee who knowingly fails to perform work in conformance with the Employer's safety rules or 
approved safety standards shall be subject to disciplinary action. It is incumbent upon each employee to 
report known safety hazards. An employee in reporting safety hazards shall notify his/her immediate 
supervisor in writing and said supervisor shall acknowledge receipt of the report in writing, and the 
employee shall receive a timely report of its disposition. If the employee does not feel that the problem 
has been corrected in a reasonable period of time he/she may submit a written complaint, with copies of 
the supervisor's report. of disposition to the Bargaining Unit Job Safety Committee. The employer agrees 
to follow its own safety and/or health policies and procedures. 

Section Five. No employee shall work on, with, or about an unsafe piece of equipment or under an 
unsafe or unhealthy condition. Such equipment shall be tagged until appropriate repairs are made.· No 
employee shall perform a task for which he/she has not received appropriate training or without qualified 
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supervision when the absence of such training or supervision make the task unsafe. No employee shall 
be disciplined for refusal to work or to operate equipment when he/she has reasonable grounds to believe 
that such would result in imminent danger to life or of serious physical harm. In event of Imminent danger 
to the safety of employees performing a particular task, the employees involved should immediately 
inform the on-site supervisor. If such notification does not resolve the problem, one of the employees may 
notify one ofthe. Union members of the Bargaining Unrt Job Safety Committee. Such member shall 
immediately contact the safety designee of the agency involved and a management member of the 
committee. If the Union member, ·through no fault of his/her own, can~ contact the agency designee or is 
not satisfied that the agency will immediately address the problem, then such member may, In 
conjunction with the management member, or alone, proceed to the job site in question to investigate the 
matter. 
The same procedure shall be followed In the event of the death or serious personal Injury involving a 
bargaining unit member. 
Before leaving his/her work site, such committee member must comply with the procedures outlined in 
Article 7, Sections 3 and 4, as if on steward release. Time used for such investigations shall be reported 
to the Office of Labor Relations as soon thereafter as possible and be deducted from the bank created in 
Section Three. 

Section Six. (a) The Employer shall continue to provide all safety equipment (other than items of 
personal apparel) which is required in order to perform assigned work. (b) On or about July 15 of each 
contract year, each employee who Is required to wear safety shoes shall receive the specified payment 
for the purchase of such shoes. 

Section Seven. Hazardous or Unpleasant Duty. (a) Hazardous duty is work performed which has a risk 
of serious illness or injury, or death, which risk is different from that nonnally inherent in the duties of the 
classification of the employee involved. Unpleasant duty is work which may not be hazardous but which 
causes extreme physical discomfort or stress, such as physical exertion in cramped quarters, exposure to 
fumes, dust, noise, waste or human or animal remains, which discomfort or stress is different from that 
normally inherent in the employee's job. 
(b) Premium pay for hazardous or unpleasant duty as specified by current regulations or Q-ltems shall 
continue. Premium pay for newly designated hazardous or unpleasant duty may be established at either 
one and one-half (1Y,) or one and one-quarter (11!.) times the applicable hourly rate, depending on the 
degree of such hazard or unpleasantness, in relation to current regulation or Q-ltem. Premium pay shall 
be paid for all hours of such work or exposure. · 
(c) Each agency shall establish a committee to receive and review requests for premium pay hereunder 
(except for that already established by Q-ltem or regulation). The Committee shall include one (1) 
management member familiar with safety policy and one (1) member selected by the Union. The 
Committee shall meet and act upon any request for premium pay for hazardous or unpleasant duty within 
ten (tO) days of the receipt of such request. A unanimous Committee decision to disapprove a request 
for premium pay shall be final. 
In ihe event that the Committee recommends premium pay or fails to reach agreement, the 
recommendation (or statements of the Committee members) shall be presented to the agency head or 
designee for appropriate action. 
The agency head or designee shall act upon a request for premium pay within thirty (30) days of the 
receipt of the request from the Committee. The agency head or designee shall forward his/her response 
to said request to the Bargaining Unit Job Safety Committee. 
Requests for premium pay under this subsection are limited to claimed hazardous or unpleasant duties 
assigned to employees on or after July 1, 1989. If duties initially assigned prior to July 1, 1989, are 
brought to the Committee's attention and are found to be hazardous or unpleasant duty, the Committee 
shall order either that the duty be removed or the situation be remedied to address the hazardous or 
unpleasant nature of the assignment. 
(d) The Bargaining Unit Job Safety Committee shall receive and act upon recommendations concerning 
premium pay forwarded by an agency head or designee. The Committee shall act upon said request 
within thirty (30) days of receipt. A Committee decision to disapprove the request shall be final. 
In the event that the Committee recommends premium pay or fails to reach agreement, the 
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recommendation (m statements of the Committee members) shall be presented to the Commissioner of 
Administrative Services for appropriate action. If the Commissioner grants the premium pay, it shall be 
calculated effective from the date the request was originally submitted. If the Commissioner denies the 
premium pay, he/she shall provide written explanation, with copies to the committee. The Commissioner 
of Administrative Services shall act on such request and forward his/her response to the Bargaining Unit 
Job Safety Committee within thirty (30) days of receipt. 

( e) The Union, but not an employee, may submit disputes over premium pay to arbitration. In any such 
arbitration, the arbitrator's decision shall be binding on the parties. 
(!) Time limits specified above may be extended by mutual agreement 

Section Eight. The State shall: 
(a) provide the Union with any industrial hygiene tests, safety reports, ventilation and noise control 
engineering studies or safety related engineering studies prepared by it or on its behalf and relating to 
any agency or department in which bargaining unit members work. 
(b) maintain a list, at each facility, of harmful or toxic substances stored or used at each facility. The State 
shall provide a copy of said list to the Union upon request. 
(c) inform and educate employees regarding safe practices for chemicals at each facility; and, shall not 
expose any employee to any harmful or toxic substance without providing him/her, upon request, a 
Material Safety Data Sheet (MSOS). 
(d) promptly notify the Union of all accidents involving serious personal injury· or death; and, also, provide 
copies of any of the following records upon the request of the Union: Supplementary Record of 
Occupational Injuries and Illnesses, OSHA Number 101 or equivalent; Log and Summary of Occupational 
Injuries and Illnesses, OSHA Number 200; Annual Occupational Injuries and Illnesses Survey, OSHA 
Number 200-S. 
(e) provide medical examinations for employees exposed to health hazards as determined to be 
necessary by State medical personnel. 
(!) cooperate with members of the Bargaining Unit Job Safety Committee in cases where the Committee 
or the Union requests permission to conduct any industrial hygiene tests, safety studies, ventilation and 
noise control engineering studies or safety-related engineering studies relating to any agency or 
department in which bargaining unit members work, provided there is no disruption of the work of the 
Employer, and provided there is no cost to the Employer beyond funds allocated in subsection (g) of this 
section. 
(g) allocate twenty thousand ($20,000) dollars per contract year to be applied towards funding those 
safety and health-related activities cited in subsection (!) above. Approval for use of funds allocated in this 
subsection for specific activities shall be by majority vote of members of the Bargaining Unit Job Safety 
Committee. 

Section Nine. An employee required to perform work in any security designated area shall be supplied 
appropriate identification. When an employee is required to work in a controlled area or ward within an 
institution, he/she may require that the work area be isolated if necessary to insure the employee's safety. 

Section Ten. Disputes over unsafe or unhealthy working conditions regarding physical facilities shall be 
processed through Connecticut OSHA. If jurisdiction over the condition is' specffically declined by 
Connecticut OSHA, then the issue may be processed through the grievance and arbitration procedure. 
Safety disputes relating to matters other than physical facilities may be processed through the grievance 
and arbitration procedure. The arbitrator shall not have the authority to mandate the hiring of additional 
staff. The arbitrator shall be obligated to consider the impact of any award. with respect to an Agency 
budget and shall issue no award of major impact unless the issue poses significant risk of life or serious 
injury. Any such arbitration shall be governed by Article 16, Section Nine. 

Section Eleven. It is understood that some members of the bargaining unit must work during weather 
extremes. Under such extremes, the employer shall take reasonable steps to protect the health and well­
being of employees, e.g., by curtailing work, providing additional or extended rest periods. 



~~c!i.0;11 T\V~.11% '(al the UnJpn m<w <:ll'~ignat\! spe9ific stewarthe, from ;im<;>nl)" tli9~e ctesigna.ted unger 
Article 7, SectJpp Two, .to a.ct as. 'Safii!Y §tevyar<l'l' WitJ:iifl: fheirs\tepiij<;lg jljrisgiction':Tf110 l!ri!on . .vt1! fyml~I) 
the strilecwllti a II!;t of ib? ctesigD?ll~\f '$a.fety fitew<mls' in th!' ma.rin()r spE)qlfied In Article 7, $"\Ctiqri two, 
pf(fiis Agt!i!lment 
(!:i) Tti$ ~9eb¢Y <it T<!dilit)L Wi!/ <;!_e<;il exclWsiVeJY With such qesignated 'S~fety· Stewards' If ne/soe is 
availal;>le With tespecttg safety <![ld h!"altn rnatteiti3, ·. 
(c) Wnen CONN"OSHA or ihe Bargainihg tJhi! Jdb :Safety· Committee mak~s an .offSite visif,. the 
designated .sarety stewarct: if on dut)!, shi!U notmauy accompa!]y tM site .. inspection tear±r,. ·subject. to . 
. agency qperat1ng needl>n · · 

LU 
State ·· 



Article 20 

Compensation 

Section Orte. General Wage Increases. 
\a)--f'<'Hlie-lifS!-lWB-years sf this Agreement (July 1, 2011 througtl June 30, 2013), there shall be-Re 

inGreases-if\-IRe-salafy-sBRet!Hles sf Appendix G. The-saiafy-sGlleeule in effect fer 201 O 2011 shall remalA 

if!-effe'*-IGl'-lllese years. 

(9) 8'festive the payroll-j3erie<l-#!at-1Aslwiss July 1, 2013, there shall ee a three peFBent (3%) Increase fur 

"'1-emfll&yees.in ease annual salaries. This increase is reflested in l\ppen~ 

(o) 8'feotive the payroll period tt1at Includes July 1, 2014, there shall ee a thre&flermnt (3%) increase fer 

all employees in ease annual salaries. Tois inorease is refles\eEl-IA-AflpeA~ 

(d) gfeotive the payroll pefied that inoluEles July 1, 201 a, there shall-be-a-lhre&fleFBeAt (3%) increase fer 

a~leyees In ease anRual salaries. Tfiis IAsrease is reflesteEl-IA-AflpeA~ 

(a) There shall be no general wage increase paid to any bargaining unit employee for the 2016-17 and 

the 2017-18 contract years. 

(b) Effective July 1, 2019, the base annual ~alary for all bargaining unit employees shall be Increased by 

three and one-half percent (3.5%). 

(c) Effective July 1, 2020, the base annual salary for all bargaining unit employees shall be Increased by 

three and one-half percent (3.5%). 

(el!) The entry level rates for salary groups 1 through 12 .shall continue to be ten percent ( 10%) below Step 
1 for each group in each contract year of this Agreement for employees in their initial Worl<ing Test Period. 
Upon completion of the Working Test Period the employee shall advance to Step 1 of the salary schedule 
and be paid accordingly. 
(-\@) Effective July 1, 2001, employees performing the function of guide at Newgate Prison shall be placed 

. in the Step of the salary Group for the Guide Job cfassification that corresponds with his/her pro-rated years 
of service. 
(gf) The entry level rates for Durational employees for salary groups one (1) through twelve (12) shall be 
ten percent (10%) below Step 1 for each 
group in each year of this Agreement for the first 944 979 hours of work (excluding overtime). After 1'14 
979-hours of work Durational employees will be paid the fUll amount of Step one (1) and if employment 
continues will be eligible for annual Increases tq the same extent as a penrnanent employee. 

Section Two (a). Employees hire9-lletweerhlarl"ar; 1 and JuAe 3G el any.year shall reoeive !heir first 
-e.lricrement IA the Januar)• ncict felloWffig !he date of hire. Employees ilired bell'men JulY-"\-flOO 
Ge"6ff>1'er 31 of any year shall receive their first ann"al iAsremenl ln-ll!e-seGGAd Ae>d JaAuary lellmviA@ the 
oate of hire. Em~Joyees will ceRtiR"e !g..fj&eJiglble for aRd receive aRnua/ iRGremenls in aooordanse-.wi!H 
OJ<isting pms\ice ans paie aooer<ling/)' in !he pay peried·-Whlsh WO"/g inciUcJe Ju/y+ar!e/or JanYary 1, sasoo 
1J1JOR4Ae employee's anniversary43le4el'-lhe 2QQg 2QG9 anoi lee 2G~Rlraetyears. There shall be 



f!e-oomial-iooremeAt paia fur the 2919 2911 senif<lot yeaF. The anAtJal-iRoremeFll-fBFthe 2011 2012 GORIFasl 
yaar-£iiail-l>e delayed by tfiree-menths UAtil tee pa\' peFiad fulla'.\<ing OstabeF-4-ef-Af>ril 1 as appr-Gf>Fiale,. 

ooe half (2.a%) pereeAt af theif-Bai;e aRAual salary iA eaoe oeAtraot yeaF-ifl-wAiGMhey4e-MHeseive-aA 

afll1Ual iAGFGFfleAt. The lump sum payRAeAl shall be-paid GA the payohesk dates wl!eR-iRGFeFAeAts are paid 

(e.g. JanuaFy 1 er July 1) ans RAay-lle-<lel!le<l-leH>-"!ess-t~~eFe-Shall se ne lump 

$CIRA-j3aymeAl RAade far tlie 291 Q 2011 seRiraGt-year.-Tlle lump sum paymeAt fur the 2011 2012 oeAtraet 

'yeaF shall se-tlelayed sy thFee months until tee pay peFiafl-fallewiAg Ootaser 1 er Awil 1 as appFGpFiat&.-

Employees hired between January 1 and June 30 of any year shall receive their first annual increment in 
the January next following the date of hire. Employees hired between July 1 and December 31 of any year 
shall receive thel(first annual increment in the second next January following the dale of hire. Employees 
will continue to be eligible for and receive annual increments and top steo lump sum payments [two and 
one-hall f2.5%l oercent of their base annual salary] in accordance with existing practice unless stated 
otherwise: 

• There.will be no annual Increment or top steo lumo sum oayments made for contract years 2016.-
2017 and2017-2018 .. 

• Effective July 1. 2018 bargaining unit employees not at top step of their pay plan shall receive a 
one-time two. thousand dollar ($2,000) payment This one-time payment shall be be pro-rated for 
part-time unit emo!oyees. 

• Employees at their top step shall receive a one-time two thousand dollar ($2.000) payment effective 
July 1. 2018 or top step lump sum plus $1,000 if greater. This one-time payment shall be pro-rated 
for part-time unit employees. The one-time payment (of either$1,000 or $2.000 depending on the 
amount of their normal top step bonus) shall be paid in July 2018. The top step lump sum payment 
(for those employees who have normal top step bonuses in excess of $2.QOO) shall be paid on the 
employee's normal lncremen1 date. 

• Effective July 1. 2019 bargaining untt employees shall receive annual incre_m·ents and too step lump 
sum payments. · 

• Effective July 1, 2020 baroaining unit employees shall receive annual increments and top step lump 
sum pavme_ots. · 

(b) Jn accordance.with_ existing oractice the lump sum· payment may be denied for a "less than good11 service 
rating. · 

Section Three. (a) The Safety Shoe allowance provided under Article 19 (Safety) shall be $m135.00 
(one-hundred lW81ltytJ:!i!:!Y-five dollars). Effestive JYI)' 1, 2009, !Re suFFeAt safety shee-aliewaAGe-;;!ial!-Be 
iRflFeased sy len ($HJ.GO) dellaF& 

(b) The Safety Shoe Allowance will be extended to otherwise eligible employees who are hired after July 
15, but before February 1, of any contract year. Payment shall be made Ori or about February 15. 
Employees hired on or after February 1, shall not be eligible for such payment for that contract year. 

4 _ _J_ ) 
I \ I 
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State of Connecticul1s Initial Proposals for the Maintenance and Safety [NP~2] Bargaining Unit Contract 
. between State of Connecticut and CE~f/SEIU effective July l, 2016 

Proposal No. 13 

Article 20 
Compensation 

Section One. General Wage Increases. 
Currently (g) The entry level rates for Durational employees for salary groups 
one (1) through twelve (12) shall be ten percent (10%) below Step 1.for each · 
group in each year of this Agreement for the first f1±4-979 hours of work 
(excl.uding overtime). After!t±'l-979 hours of work Durational employees will be 
paid the full amount of Step one (1) and if employment continues will be eligible 
for annual increases to the same extent as a permanent employee. 

... ."\ 



Article 21 
Gr!;>tip ljjsu1<1na<l. 

Section one. (a) Health lnsurancesc The State shan continue in force the h.ealih insurance coverages 
modified by ihe Health Care c.os!Containment Committee on February:>, 1997, .unless modified by the 
l'lealti1 Care Cost Containment Committee, or b)f coalitlon bargaining conducted pursuantcto Gonneclicut 
General Statutes Seciion ,5,0278. · ·· 
(.b} \.,if$ ln:;Liran·ce. Th$ E;xi,$titlg groi;Jp lifomsu@n.ee pn;>gram sn"11 <;cmtinGe tiifbrq<e for t.IJ\'1 duralion otthis 
Agcr~$ii1~n\:. 

Seclion Two. Members of"lhe bargainib(l unit.shall continue lo ha\le the election to join.qualified• Health 
Maintenance Organizations [H.futO.'s) in lieu:of·rnedical CO\lerage under this Agreement In !he.event that 
new or additional. Health Maintenance Organizations become ·•Operalkmal · in Connecticut arnf are 
approved by the·Comptraller, employees will have the· option of enrollin9. insuch programs. The Slate~s 
canlributianfor premiums for such pro.grams shall fae·govemed by·exlstfhg practice. 

{ :FL 
.State: 



Article 22 
Longevity 

Section One. Employees shall continue to be eligible for longevity payments in 
accordance with existing practice and in accordance with the SEBAC 2011 and 2017 
Agreement. The longevity schedule In effect on June 30, 1988, shall remain unchanged 
in dollar amounts during the life of this Agreement. 

a) July 1, 2016 - June 30, 2017 longevity shall be paid on time. 
bl July 1· 2017 - June 30, 2018, October 2017 longevity shall be paid on time: April 

2018 longevity shall be delayed until July 2018. 
c) July 1, 2019- June 30, 2020 longevity shall be paid on time . 

. d) July 1, 2020 -June 30,. 2021 longevity shall be oaid on time. 

· Section Two. 
LONGEVITY-SEMI-ANNUAL PAYMENT 
Salary 10 15 20 25 
Group Years Years Years Yecirs 
1-11 75.00 150.00 226.00 300.00 
12 75.25 150,50 225.75 301.00 
13 92.00 184.00 276.00 368.00 
14 94.75 189.50 284.25 379.00 
15 97.60 195.00 292.50 390.00 
16 100.50 201.00 301.50 402.00 
17 103.25 206.50 309.75 413.00 
18 106.00 212.00 318.00 424.00 
19 109.00 218.00 327.00 436.00 
20 111.75 223.50 335.25 447.00 
21 114.75 229.50 344.25 459.00 
22 136.25 272.50 408.75 545.00 
23 142.00 284.00 426.00 568.00 
24 147.75 295.50 443.25 591.00 
25 153.25 306.50 459.75 613.00 
26 159.00 318.00 477.00 636.00 
27 164.50 329.00 493.?0 658.00 
28 170.25 340.50 510.75 681.00 
29 187.50 375.00 562.50 750.00 
30 193.00 386.00 579.00 772.00 

*As explained. in the interest of proceeding to an overall agreement. both parties have agreed to proceed 
with contingent tentative agreements. These contingent tentative agreements shall not constitute past 
practice! precedent. or be Included as part of bargaining history unless an overall Agreement Is reached. 
Additionally. these contingent agreements will not be used as evidence in any proceeding between the 
parties. including. but nrit limited to. binding interest arbitration. or in any wav preludice either party's 
position with respect to the successor agreement. 



Artiale 24 

Retire.ment 

Ttif> term'? ancl cpndifjqns qf ell)pJoyee retir¢ment l.i<!hf/tJ(s Mve peen ne~otiated sep,,.r$fel\I'. by the 8('3\e 
find the Unfon anq shal1.c9ntiou~ µn,der. the\ terms qfth.atAgr"!ernent · 
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State of Connecticirt's Initial Proposals for the Maintenance and Safety (NP-2] Bargaining Unit Contract 
between State of Connecticut and CEUI/SEIU effective July 1, 2016 

' 

reevalt:1ation (1:113graEiing:}. 

Class Recvalt:1ation !=!earing PreEess Fer Classes Stb!Elieel uneler tAe \Villis Point 

~ 
Class Ree11al1;:1atien Prseess: 

1. TAe ldnion bl:lt not an ineli'tj81o1al eFRsleyee shall Fla'/e tAe rigFlt to apseal in 

. ..,'fitiAg to tAe Directer ef tAe lo8 e·1a\ldatien Bnit By sH'emitting a EBFRplete 

ElesErietien of those GAanges in jo8 Eontent/verloing eenelitiens tAat 'o"01:1IEl be 
signifiEant ena1:1gA to affeEt eval1;:1ation. 

2. 16/Aen tAere is a eleterFRinatien by tAe O:IE b!Rit tRat tAere are signiFieant 

enoYgA change5 in jeS sontent/working Eonelitions to a#eGt the evaluation of 

tAe Elass tAe b'ireEtor v·ill sEAeEl!::!le a P4a5ter, E·cal1:1ation CoFAfflittee 
conference 'Nithin silttv (60) Says. This tiFRefraFAC ff13'o' be eittenEleel fur an 

aEiElitieAal thirty (30) Eia:rs by fflHtHal agreeFAcnt. 

3. lf the 9ireGter EleterA=iines tRat tAere are not sigRifieant eR01::1gh EhaRges in 

the \08 EDRter:it/'"OrkiRg cen9itieRs, tAe OJf t1Rit \"\II Aeti:f:ytAe PgeRGi an El the 
Unlen. The Union Ras the rigRt te ar:ipeal tRe determination of the OJE" Elirector 

to a ml:ltHallv agreeel blf:IOA arl3itrator or sermanent 1:1msire v.·Ao sRall Se 
c;:perieRceEI in pHbliE seEtor aosition classification anEI eval1:.1atioR. Fie/she shall 

Sase his/A er deEision on tAe folloy,·ing Eriteria: 

fi) v'J:iether tl=iere was a cRange in job contentAv0rking eonElitions of tRe class 

appealeEI signiFiEant eno1:Jg/:i that wobllEi cAange its evall:Jation points. 

(ii\ H:a·ARg fo1=1nEi a signifisant enotsgh £Range in jo8 content/11o'orlcing 
GDnElitions, tRe class shall Se presenteEl to tAe P.1a.ster f"alblation Committee 

fer evalt-:!ation. 

4. TAe resHlts of a P4aster E"va!1:Jation CoFRmittee s!ass reei.gJHation Rearing arc 

consiElered to Se tRe final evalHation ffirtAat appeal. 
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State Counter to Union Proposals# 44, #45, & #46 (5/30/17) 

Article26 

Temporary Service in a Higher Class 

Section One. An employee who is assigned to perfonn temporary service in a higher class shall, 
. commencing with the thirty-first consecutive calendar day, be paid for such actual work retroactive to the 
first day of such work at the rate of the higher class as if promoted thereto, provided such assignment is 
approved by the Commissioner of Administrative Services. 

Section Two. Such assignments may be made when there is a bona fide vacancy which management has 
decided ta fill, or when an employee is on extended absence due to illness, leave of absence or other 
reasons. Extended absence is one Which is expected to last more than thirty (30) calendar days. 

Section Three. An appointing authority making a temporary assignment to a higher class shall issue the 
employee and the Union written notification of the assignment and shall immediately forward the 
appropriate fonn seeking approval of the assignment from the Commissioner of Administrative Services in 
writing. 

Section Four. If on or after the thirty-fin;! consecutive calendar day of such service, the Commissioner of 
Administrative Services has not approved the assignment, the employee "pen req"est shall be reassigned 
to his/her former position, subject to the provisions of Section Fwe. 

Section Fhre. In the event the Commissioner of Administrative Services disapproves the requested 
assignment on the basis of his/her judgment that the assignment does not constitute temporary service in 
a higher class, the employee shall continue Working as assigned with recourse under the appeal procedure 
for reclassification but not under the grievance and arbitration procedure. The fonn certifying the 
assignment wlll specify the rightS and obligations of the parties under Sections Four and Five. 

Section Six. Notwithstanding the prececeding concerning temporarv service in a higher class. an employee 
who is assigned in writing by management for such temporarv service In a higher class. whlch exceeds 
thirtv (30) consecutive calendar days in duration, shall not be denied compensation for such work. 

Section Sll<Seven; This Article shall not be deemed to supersede the pre-existing practice under Item 419-
Q. . 

Section SevenEight. Temporary assignments to a higher class for P.eriods of thirty {30) calendar days or 
less shall not be utilized to defeat the basic contractual obligation herein. 



Union Proposal # 7 

Article 27-Permanent Part-Time Employees 

Section One. Permanent part-time employees will continue to receive wages and fringe benefits on a pro­
rata basis to the hours they work, including any accrued leave taken. 

Part-time employees shall receive pro-rata holiday and pro-rata personal leave days. Part-time employees 
shall receive holiday pay when.the holiday falls on their regularly scheduled work day. 

Permanent part-time employees shall also be entitled to other. rights and benefits described herein, 
Including seniority (based on date of hire without regard to number of hours worked), access to grievance 
machinery and all other sundry provisio.ns in accordance with this collective bargaining agreement 

*As expla!nedt iO the interest of.proceeding to an overatr agreemeti~ both parties hav.e agreed.to proceed wifu 
coritingertt t.entatfve a·greements. These contingent tentative agreements shaH not constitute past praetice1 

precedent, or be inc;tud~d ~s part of barga:lnfng histor)' unless an o-veraU Agreement is re.acned. Addftiohally, 
these contingent agreefu~nts will not b;e used as evidence in any proceeding b~i:\Ween the parties, including, 
but not litnite-d to, binding ,interest arbitration, Or in any way prejudice S-i""Jier paftY'~ position \Ni~h respect to 
the sutyesscr agreernEHjt. This provh~cion shaU become effective no sooner than 8fi/17 and all· re!ev~nt reiated 
and pertinent outstanding active grievances sha.U too be resolved via this agreement, prospe.etiveJy. 
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a>) W!ien•sclioarrs not:he!MoFmow.fhan 3• days·:rn af!lF-monthiby··iveionne_ctlc.o1 State T6.cfintear 
High> School dlte ib soinoqi breaks, rece$s;, ~~e.ii Dl9si.i19,~ iindfci~ 'pi:Ple.:;~io~t dev.iJJopm'3fif 
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Article 28 

Vacation 

Section One. (a) Employees who were on the payroll June 30, 1977 and who have continued their employment 
without interruption, shall continue to earn paid vacation credits according to Regulation 5-250-2 except that 
employees who have completed twenty (20) years of service shall earn paid vacation credits at the rate of one and 
two-thirds (1-2/3) work days for each completed calendar month of service. 
(b) For employees hired on or after July 1, 1977, the following vacation leave shall apply: 

0-5 years, One (1) day per month; over 5 and under 20 years, one and one-quarter (1 Y.) days per month; over 20 
years, one and two-thirds (1-2/3) days per month. 

Section Two. No employee will carry over, without agency permission, more than ten (10) days of vacation leave to 
the next year, except in extraordinary sitUations and with the permission of the agency. Such permission shall not be 
unreasonably denied. 
For employees hired on and before June 30, 1977, the maximum accumulation of vacation leave shall be one 
hundred twenty (120) days. For employees hired on and after July 1, 1977, the maximum accumulation shall be sixty 
(60) days. 

Section Three. (a) Normally, individual vacation days will be requested five (5) or more days in advance, but an 
employee may request such time with less than twenty-four (24) hour notice for each day requested. Such vacation 
days will be granted whenever agency operating needs permit 
(b) An employee may take earned holi_days, vacation or personal leave days in conjunction with one another. 

Section Four. (a) Assignment of vacation time off shall be made at the times desired by an employee. In the event 
that more employees request the same vacation time off than can be reasonably spared for operating reasons, 
vacation time off shall be granted based upon seniority. 
(b) To assist in the scheduling of vacation time the department, agency, institution or other local operating unit shall 
solicit and obtain .between March 1 and April 1 of each year, vacation requests of employees. An employee must 
request a block of time of four (4) days or more in order to have seniority considered. Vacation requests submitted 
under this provision shall be granted on the basis of seniority, and once approved, shall not be denied on the basis of 
a later request by a more senior employee. 
Vacation schedules of employees shall be conspicuously posted by the department, agency, institution or other local 
operating unit no later than April 30 of each year. 
(c) Requests for vacation leave of four (4) or more days shall be approved or denied in writing within ten (10) working 
days. If denied, an employee who feels aggrieved by the denial may submit a grievance directly to Step 11 of the 
grievance procedure. 
(d) Employees are encouraged to use vacation credits in full days, but may use them in minimum units of one-half 
(1/2) hour. 

Section Five. The appointing authority or his/her designated representative may authorize vacations for maintainers 
during winter storm season if it will not impair the ability of the crews to function effectively. Any employee who feels 
aggrieved by a denial may submit a grievance directly to Step Ill of the grievance procedure within fourteen (14) 
calendar days of receipt of the notice of denial. . 

Section Six. Upon written request to the agency, no later than three (3) weeks prior to the commencement of a 
scheduled vacation Period, an employee shall receiVe such earned and accrued pay· for vacation time as he/she niay 
request, such payment to be made prior to the commencement of the employee's vacation period. Such advances 
shall be for the period of not less than one (1) pay week and shall not exceed the length of the employee's scheduled 
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Article 31 

Leave Balances 

T.he $t1ate $hail notify. eflt:J:i empl9yee o(his/her leav" tial(;nce'>. Su<;;h an. accounting shall .be gJvert ·no 
fater tban March. 1 ofeac;l:J year,. st? ting the ei:nptoye.a'$ pal<mce as of t.het previous D~qemqef ~1, uni.ass 
P!!leflllise mytually agree9 i'>Y the agency an¢cits emplqye.e$.. · 
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State of Connecticut's Initial Proposals fOr the Maintenance and Safety [NP-2] Bargaining Unit Contract 
between State of Connecticut and CEUI/SEIU effective July l, 2016 

Proposal No. 20 (Revised 8/22/16) 

Article 32 
Paid Leave Conversions 

All accumulated leave balances (i.e., vacation, sick leave, personal leave, 
earned time) shall be converted from days to hours and be recorded on an 
hourly basis. Said conversions shall be accomplished in such a manner, 
consistent with each employee's_ work schedule, so as to GOntinue the present 
level of leave benefits, and is not intended to either enlarge, diminish or alter 
any benefit or accrual. 

All paid leave time (i.e., vacation, sick leave, personal leave, earned time, 
etc.) may be taken in increments of one-half (Y,) hour and shall be charged 
against the employee's leave records on that basis. 
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State of Connecticut's Initial Proposal,s for the Maintenaace and Safety [NP-2] Bargaining Unit Contract 
between State of.Connecticut nnd CEUT/SEIU effective July 1. 2016 

Section Two. 

Proposal .No. 21 

Article 33 
Holidays 

(c) Part-time employees in fl.MR-DDS ea5teHJ-Regioo-who Work a 5/3 rotation 
averaging 35 hours per pay period, shall· continue to be entitled· to pro-rata 
holiday pay In accordance with Article 27 Section One of the NP.-2 Collective 
Bargaining Agreement. This language has been in effect since May.1, 1986. 

~"'------.. 
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Givil l.t;>l!Yi> anti Jury Di!ty 

Sei;tl.e>ti om;. (a) civil le:;iy_e (not Jory d4\y) fqr 9((1' pqr~os-e 9th,,r thatistate ei'fi[}lqyer tel11!(id. bu:;iness 
Eih\31] not tie tre'!l!ld '"<> tim£l wark!Jd. _If .a ¢oUJt appearance is re,quireg a.s p?rt9fthe employee's WQrk: or 
requ~teqby or on .i:ieh,,:if al th!!• S!ajt;> ernplqyer, he{she snail be· [f"id fpr ;;uc]) titne, a[ld, If tf]e 
e!1J)llqyee's pte$eh¢e is r$q1Jited beyoncfhislhet fitirrtial work. day, such 'fim!l sh<:!ll b;, paJd ih ac(:on:ianc;!l 
Wilh toe•o\19rtlnie prov{sion$!:\fthis c\:>ntrac:t. - - _ 
(0) lf ah E!tiiployee receiVes a suopoena or \lth"'r Cirdef of the Coart foqulfir@ al1 appeafancerluring 
[egular·worRlrig-h.ours, tlme off-With pay and. Without loss. -of earhed, lellve iirrre- shall :oe• gtirirteiL This 
pfo_~isloricshall notapplfin .ca.ies wttefe tne-,emplo\'eels a plafnllff or tiefenda11t ih the court action. 

$ectlari l"wo, Ji.icy D(lfy, An emRioyee wbo ls ~u.,d to ,;¢rve ;is aj[lror will re(:elve Ji\slMer rE!~uJar pey 
. Ji;if;'> P'iY'reo¢eiWd _as a jurQI" fqr $aqb wotk't!aY wl)!le on ju1yduty, Thi& pro\lisJo-o si:JgfJ .h91 app_Jy to 'eqn ¢<311" 
j~r:Y titri~ Whei'l tn&efliPl9~ee'i$ af)JetqJ'.ie ,.1 W9t'k: · · · -- · -- -
UpPn receipf 61 a notice .to report Tor Jrlr:Y' duty, -the :employee shall ihf0rm the pei'Seiinel office 
trrim!-iilia.tely. Thi;i" employer matiequest tnat 'the employee be•eXCtised or exempfed from Jury ciuty it in 
the,Eirilployer's Ju<:f9JiiJent, the employe8'1'< ~eJ'Vice.i; al'? ne_eae.ci· atth'lt time. · • · · 
An employee, i:ipon request, shali be released ·rwm hisifier snow an<'! ice assignment within lwefve. (12) 
hours prior· to: the tfme he/she ls ordered to appear-fi:>rjur:y dutyc 
Time spen\ (JD juty gµiy 9h11!1 Mt P€' gqn$1dereq t[me-Wqrk_ed lgr fhe pµrpose-ofcompf<;)ting e working te$f 
period ;c;;rfr?ineer~q~iremen!$. 

Section TI\.ree:. The provisions of this Article shall apply equally to employees working s:ecood or thir<f 
shifts' Such employees shall -have time so spent on jury duty counted as fime worked irr ·lieu of tbefr 
regularshift 



Arti¢1e35 

A fuil-time. permanent employee w.ho fs a member el the armed forces of the State or any reserve 
component oi'the armed 'forces of tbe United Slates shall be entitled to mmtary leave.with pay for active 
duty for required ifeld trairiing, (which shall fhciude weekend drills and related treinTqg •assignments and 
assembTies)·, provided su~h leav.e does mot exceed' ihree (3) .caleHdar weeRsin a Military Training. Year 
(October 1 to September ·30). Additionally,. any suc:h employee whe is,ordered bactivec dul)I as a resultof 
an unscheduled emergency (natural dlsasier or civil disorder) shall bE>•Bntltled to military •leave· with ;pay 
not to exceed ihirty (;30} calemdar days in a calendar year< Employees who a~e members of lhe .anmed 
forces el anycslate or ol any service. component of the armed forces' of the United .State& and wh<l has 
been· called to. active .ser.iice in·thecarmed forces of an.ystate of the United Stales fbrc Operatidr\ Ei\atlring 
Preedom,. bperafion Noble. Eagle, a related emergency operation ·or a military operation whore missiciii 
was substantially cha0ged as a result of the attacks of September 1 t, 20()'.1,. shall Ela entittea to aiiy 
additional benefits, as provided in' Speciat Act. No, OH adqpted in the JllevernMi 13'.,. 21)01 Special 
Session of the General Assembl¥. Durin!iJ such' leaves outlined above; ·thevinnployee's p6Si!i5r\ snail he 
held, and the employee shall be credited with such;!ime fur seniority pui~.oses, 

Other requ<'!sts. for military (eavi> m.<'Pf o<:i apptcrvei'j without piiy, .• i'iothin~ in.thi~ Artrcl'e i;;h;i.ll ht'\ 
consfrQei;i .to pr10v$nta"ri employee from attending ordereCI milI!at\' training while .bh regi.ilarly sonedUled 
vacat1o~ ·· · · · ·. .· 

ll)e fif!:>yisi9l)s 0f ti)!?' Art!'*' $haU s~pereede Seq\f!J8S $-2'(8 (c) an~ 27~33 of the General 
$ii1tµie?-Ell1d thE> i;ippurtenantregl)J?!fon_s of !~e Pet$Drin!ll' Pi;ilicy· Eio§!rd, 



Article 36 

Pregnancy, Maternal and Parental Leave 

Section One. Disabilities resulting from or contributed to by pregnancy, miscarriage, abortion, childbirth 
or maternity, defined as the hospital stay and any period before or after the hospital stay certified by the 
attending physician as that period of time when an employee is unable to perform the requirements of her 
job, may be charged to any accrued paid leaves. Upon expiration of paid leave, the employee may 
request, and shall be granted, a medical leave of absence without pay, position held. The total period of 
medical leave of absence without pay with position being held shall not exceed six (6) months following 
the date of termination of the pregnancy. A request to continue on a medical leave of absence due to 
disability as outlined above must be in writing and supplemented by an appropriate medical certificate. 
Such requests will be granted for an additional period not to exceed three (3) additional months. If 
granted, the position may or may not be held for the extended period subject to the appointing authority's 
decision. 

Section Two. The additional benefits provided by Conn. Gen. Stat. Section 5-248a are hereby 
incorporated by reference. 

Section Three. Up to three (3) days of paid leave deducted from sick leave will be provided to a parent 
at the time of the birth, adoption or taking custody of a child. Such leave shall not be pyramided upon 
other sick leave benefits. 



Stat~ of Connecticut1s Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract between 
State of Connecticut and CEUI/SEID effective July I, 2016 

Proposal No. 22 

Article 37 
Voluntary Leave of Absence 

Section One. The State may grant an employee a leave of absence with full pay, 
part pay or without pay, for a period not exceeding one (1) year at the request 
of the employee. Such leave may be extended beyond one (1) year at the State's 

· discretion. In the granting of a leave of_absence without pay, the State shall 
notify the employee whether the position will be held awaiting the employee's 
return or whether reinstatement will be dependent upon whether or' not a 
suitable vacancy is available. A leave of absence with full or part pay may be 
granted for educational purposes in order to enable an employee to study or 
receive technical training which will increase his/her proficiency in his/her 
position or for such other purpose as may.be agreed between the State and the 
Union to be in the best interests of the State. 

Section Two. Employees who exhaust their accrued sick leave, may apply for an 
unpaid leave of absence, and if granted, the employee's position shall be held 
for thirty (30) days. 

Section Three. All requests for leave of absence shall be in writing, and to the 
extent practicable, in advance of the period of leave requested. The employer 
shall not unreasonably withhold leaves of absence after an employee has 
completed the working test period. In the event a request for a leave of absence 
is denied, the employee shall be given a written statement of the specific 
reasons for such denial. 
The employer shall require an employee to exhaust accrued vacation leave prior 
to granting a voluntary leave of absence (other than those covered in Section 
Two above). 

Section Four. Consisten.t with existing practice, an employee who is on a leave of 
absence without pay in excess of three (3) days shall not be credited with such 
time for purposes of completing a working test period. 



NP-2 2016 Successor Contract Sign-Offs 

Article 38 

Workers' Compensation 

Section One. Where an employee has become temporarily and totally disabled as a result of illness or 
injury caused directly by his/her employment, said employee may, pending final determination as to the 
employee's . eligibility to receive Workers' Compensation benefits, charge said period of absences to 
existing leave accounts, provided the employee so requests. Where a determination is made supporting 
the employee's claim, State authorities shall take appropriate steps to rectify payroll and leave records in 
accordance with said determination. 

Section Two. Upon a final and non-appealable decision by an appropriate State authority that an 
employee is entitled to receive Workers' Compensation benefits. said employee shall receive his/her first 
payment no later than four weeks following such determination. Accrued leave time may be used to 
supplement Workers' Compensation payments up to but not beyond the regular salary, provided that no 
charges shall be made to such leave time without a signed authorization form from the employee. 

Section Three. Upon a final and non-appealable finding by an appropriate State authority that an 
employee has contracted a communicable or contagious disease in the. course of his/her employment, 
the employee shall receive one hundred (100%) percent Workers' Compensation benefits for the duration 
of his/her incapacity. Such benefits shall be equal to those specified for bodily injury in Section 5-142(a) 
of the Connecticut General Statutes. 

Section Four. Following recuperation from a compensable injury or illness when an employee's physician 
certifies he/she is capable of returning to limited duty, the employee will Tequest such limited duty of 
hislher employer. The employee will be assigned to limited duty under the following conditions: 

(a}The employee shall be assigned to any available work the employee is capable of performing 
whether or not such duty is in the employee's regular job classification. 

(b}Such limited duty does not consist of unproductive assignments. 

(c)Such limited duty can be found without fear of. further injury to the employee. 

(d}The employer shall make a good faith effort to provide such limited duty; however, the final 
determination shall be made by the employer. 

(e}The length of this assignment shall normally not be more than thirty (30) work days. The 
length of this assignment shall be extended when there is documentation from a physician that 
the employee is capable of returning to full regular duty within a reasonable period of time. 

When it is determined in the course of this assignment that the employee is fully re.covered, he/she will be 
returned to full duty. If there is no limited duty available, the employee shall be referred back to the 
Workers' Compensation Division until the doctor certifies the employee's ability to return to normal duty. 
The employer may provide retraining for an equivalent position which the employee will be able to 
perform, if the employee cannot return to the previous job. 

Section Five. In the event of a finding by the employer that an employee is exposed to or has come in 
contact with an active, compensable, communicable or contagious disease in the course of his/her 
employment, the employer shall take whatever action it deems necessary and practicable to immunize or 
medicate the employee from the disease. Such treatment shall be provided at no cost to the employee 
and with no loss of pay of benefits. The employee shall have the right to refuse such treatment. In the 
event of such refusal, the employer may place such employee on home status with or without pay. If 
_home status is without pay, the employee may use his/her earned time account. Such decision is not 



NP-2 2016 Successor Contract Sign-Offs 

grievable. 

Section Six. Present agency practices with reference to employee families who have or may have been 
exposed to communicable diseases shall remain in effect. 

Section Seven. When the employer has reason to believe there is potential for infectious disease or 
contagion. it may require treatment of employees potentially affected by such disease or contagion. In 
the event the employee refuses treatment, he/she may be transferred to a location not likely to be 
affected by the disease or contagion. Such transfer shall not be subject to the grievance procedure. 

Section Eight. The employer will continue to pay the applicable current contributions for life insurance 
and hospital and medical insurance for employees receiving or eligible to receive Workers' Compensation 
benefits, i.ec, Temporary Partial, Temporary Total, Specific Indemnity, and while enrolled in workers' 
rehabilitation programs. The parties do not intend to enlarge, diminish, or otherwise alter such benefits as 
may be provided for by law.· 

Section Nine. The State agrees to process Workers' Compensation forms in a timely .manner. The 
parties shall continue to cooperate and meet as needed to resolve problems of mutual concern involving 
the Workers' Compensation process. 

Section Ten. 1. When an employee sustains an on-the-job injury, he/she shall immediately inform the 
supervisor who shall contact the appropriate authority within 24 hours. The supervisor in turn shall 
complete, sign and forward the accident report to the appropriate party, normally within two (2) working 
days. The supervisor's preparation and signing of the report shall not be viewed as agreement with or first 
hand knowledge of the circumstances surrounding the injury. 
If the employee cannot, through no fault of his/her own, give immediate notice, the supervisor shall 
process the report as above as soon as possible and notify the appropriate authority. 
2. Agency personnel shall forward the WCPER-207 (accident report), the pre-audit figures and the form 
201 {notice of time lost) to the Workers' Compensation carrier normally within ten (1 O) working days of the 
accident. 
3. An employee shall sign a sick leave election form (C0-715) at the onset of his/her injury or at every 
new period of absence relating to said injury, indicating whether or not he/she wishes to use accrued 
leave while awaiting Workers' Compensation, and/or one third of accrued leave to make up a full day's 
pay. He/she should also be given the appropriate Workers' Compensation physician forms (208 and 209). 
4. The agency/insurance carrier shall advise the employee of problems and/or missing forms which are 
needed to process payment of Workers' Compensation benefits. 
5. When the State agency receives a Workers' Compensation check for an employee, it shall send the 
check to the employee immediately, provided the employee did not use accrued lime. If the employee did 
use accrued time, the State shall make the necessary adjustments and s?e that the employee has his/her 
portion of the check normally within five working days. The State shall restore leave balances within two 
weeks of receipt of the employee's check restoring such time. 
6. Following·full recuperation from a compensable injury or illness, an employee wlll be returned to his/her 
position at the same shift at the salary he/she would have been receiving if never injured. 
7. Unless contested by the insurance carrier, the employee shall be paid for days lost from work pursuant 
to 5-143. Such pay is not to be taken from employee's leave accounts. In the case of patient related 
injuries (5-142) full pay compensation shall begin the day following the injury. 
8. The employee shall be paid as though working on the day of the injury, to attend Workers' 
Compensation hearings, and to receive medical attention or keep medical appointments including 
necessary travel time. 
9. When an employee is released for limited duty, or selective work, he/she should report to his/her 
employer and request same. If the employer cannot provide limited duty, employee should contact the 
Workers' Compensation Commissioner or his/her representative for further advice regarding additional 
Workers' Compensation payments. 
10. The employee will continue to accrue retirement and seniority credits, as per Connecticut General 



Sfatutes 5-161(f) ahc! 154(m)(O Wtii!e be/sheis rec\'iiVihg Workers' comperisation benefits. 
11. Upon completion of. the vocational reMoITitaffon program, tti<i. Agf>nC:y an\'1 Stat$. PeJsb!)hel 
Departm..nt stiail assist the employee to fiiid Stataemplo)'1neiiC ff such efforts iaif, the employee Will o<> 
placed on ff!e applicable reeinployinent UsL If such -emplPYinent iS f.ound•, the employee's benefits, 
including senlOrity, will be transferred to the new position; as provf(led for bf contract · 
12, Demotjqo, If an-employe<> c::annot retum t<;> hj'sihE>r reg_ular jpb but . .camdo anoth-er jpb, he/she may 
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two jobs from \Nqi;kers' (Jompensaqbn Comml$sioner in· accordance wltrr atc308a. Jn determining tbe 
\"mplpye_e:p pay [ate 4ue t0. SU~/l \fer:qptfons; he/she shall be paid at the rate (s\ep) closest but fl DI greater 
\ha1)' hil>/be:r priqr r§l!e of pay, 
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in iiC>cottJailcewitlJ-31-308 (cl <Jlld ari'y amendmen\$,ihE;reo!. 
14. Specffio lndeiniiity., An .emplliyee may be eligible ror Workers' cornp13n$ation payi:iJ13~ts for ·a 
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Article 39 

Transfer or Separation Due to Infirmities 

Section One. When an employee has become physically or mentally incapable of the safe or efficient performance of 
the duties his/her position by reason of infirmities or other disabilities, the appointing authority may attempt to transfer 
the employee to 1ess arduous duties. In order to facilitate the search for such duties prior to the commencement of 
the search, the employer shall notify the employee that a search is about to be undertaken and shall provide the 
employee with an opportunity to meet in order to prepare a list of the employee's skills and previous work experience. 
If a position is found to which the employee is transferred, there shall be a three (3) month probationary period during 
which the employer may review whether the employee's disability prevents him/her from performing the job in a safe 
and/or efficient manner. · 

Notwithstanding the above, if no less arduous duties are found within the department, an employee may ·be 
separated from State service. The employer's decision on whether the employee is to be transferred to less arduous 
duties shall be final. 

Section Two. If no less arduous duties are found in the employing department or if the employee fails the three (3) 
month probationary period, the employee shall be given six (6) weeks notice of separation. A copy of such notice 
shall be sent to the Union concurrent with the written notice to the employee. If the employee desires to appeal the 
separation, he/she must file written notice ·of appeal directly to the agency's Step II designee within one (1) week of 
receipt of the notice. Consideration of any such appeal shall be limited to either one or both of the following: (a) 
whether the employee is able to safely and efficiently perform the duties of his/her position and/or (b) whether a less 
arduous position in the same or lower salary grade exists in the employing department which the employee is both 
qualified for and able to safely and efficiently perform. An employee separated under this Article shall be advised in 
writing by the agency to contact the State Retirement Division concerning any benefits or rights for which he/she may 
be eligible. 

Section Three. After the meeting provided for in Section One above takes place, the employee may elect to apply to 
the Commissioner of Administrative Services to conduct a job search to determine if there are any vacancies in the 
same or lower salary grade in other State departments, which the employee is able to efficiently perform. If such 
employment opportunity is found, the employee shall be offered the position. If the employee accepts the position, 
he/she waives any Section Two appeal rights. The new posftion is subject to the three (3) month probationary period 
during which the employer may review whether the employee's disability prevents him/her from performing the job in 
a safe and/or efficient manner. If an employee desires to appeal the failure of the probationary period, he/she must 
file written notice of appeal directly to Step Ill of the grievance procedure within one (1) week of receipt of the notice. 
The election by an employee to utilize the Statewide job search provided by this Section shall not serve to nullify or 
stay the effective date ofa scheduled separation. 

Section Four. The provisions of this Article shall not be interpreted to diminish an employee's rights or benefits under 
the Worker's Compensation Law or to alter the employer's rights and obligations under the ADA. Additionally, no 
employee shall be terminated under this Article until the exhaustion of any accrued sick leave. 

Section Five. All separations under this Article shall be separations in good standing. Upon separation, an employee 
will be entitled to full reemployment rights as provided for in Article 13, Section 7 subject only to his/her qualifications 
to perform the job and to a three (3) month probationary period to determine if the employee can do the job in a safe 
and efficient manner. -

Section Six. The provision$ of this Article are subject to merit system_ rul8s and regulations, as well as existing labor 
agreements for other bargaining units. 

~~~~~,~~1// L~--+T-~/;z 
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A,bsel)c&,frqaj WqrltOU~ .tq•.E::lller9ency 

Sec~i91J Oo~. t:l\l employee sn~il f)e [lfejudit:eg or suffer cfisi;jpfioary ?(jliq!1 dWe IE/ ~n e)11e(f)ency wnigti 
n0ce$s;it;,t(!s absence from the ]<;>b or. tardiness .•. $ati$f?t:tqry f!Vl'if;infi¢ 9f ;;11ch 'lttlenie!lcY rnvst .~e 
pf"\'Sentecl .tp .tl:le e,mpl9ye0!tr ~LIPEl.rv)~or, py. t\le n~t working clay f?ilqwlog the abs.ence orf~rgine~s •• The 
employer sh.i:i!I, µRon ti:\e. empl!Jyee's request D§Ve th.e righl to ch~rgE) sucn <i'!\hgrize\f !>bsE)ME) pr 
ta.rd..lf)eSJ?' to earned fir1)e, exducti11g ~icl<: l~"'We,• qri9 ®p9j(i te9,V:¢. 

Sec.tr.on Two. The ernployer'm.ay take disciplftiary actioh inCluding docking. of ii me not worked when tbere 
is evidence of suspected •abuse or habitual tardiness. · 

State 



State Counter to Union Proposal #47 (6/14/17) 
Article 42 

Meals Policy 

Section Two. At State agencies possessing dining facilities, meals will be supplied to the employee at no 
cost At State agencies without dining facilities, the following procedures and schedule of maximum meal 
allowance will apply: 

6:00 a.m. 
Noon 
6:00 p.m. 

Breakfast 
Lunch 
Dinner 

~$7.50 
~$9.50 
$44.00 $15.00 

Effective July 1, 2019 the meal allowance shall be increased as foUows: Increase by om> ($1.00) 
dollar for Dinner. 

The above schedule shall remain in effect for the lifetime of. the contract unless adjusted by mutual 
a!jreement of the State and the Union. Meals will normally be granted no later than two (2) hours after the 
designated meal times depending upon conditions. 

"'As expialned, in the interest of proceeding tb an overall agre-emerrt, both parties have agreed to proceed virith 
contfngent tentative- agreements. These contingent tentative agreements shall not c.Onstitute past practic-e 1 

precedent or' be Included as part of bargaining history unless an overall Agreement is reached, Additionally, 
these contingent agreements will not be used as evidence in·aMy prooee.ding bet\\'een the parties, includlng, 
but not limited to) binding Interest arbitr~tion, or in any way prejudice either party's pcsitioil with respe~t to 
the successor agreement. 

f 
----~, 
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Housing 

.$"'.t;iion QnE!. (a} Effective upcm. legi$1atfye efipr<;va[ Pf this Agreem<;ni, t,be amoµnt c;hartted to 
('mplO\lees' ott:Qpying S\aj,,,.;,wnei! hou;;);;g locate"d ()n !hEi gro,urirJ!; qf $lilt19 instii~tfQ.n~ shall l'>e ~.evei)ty 
(7.b%J per>;ent of the <Jppraised .fair rrH•fkef ten(il_I, v"'lu<>. F9r qtner $late-owned t)p9~iJ1g, ihl3 r¢ni;iJ 
¢harge shi;iH be one hundi:ecf (1QO%) percent ofthe apprais!"c\ fafr mi.!fketvalue. (b) It.is !he intent of this 
A\ficl~ lliat the· <imQuni charg(')q Ip' ernproy(ie$ Q¢cµpy(r)g $!at.,,.,_owneic\ h()\i$:ing J;;i~atec'! on ti\<> grq!,lhos of 
$ta.tie insb'ttJUqns ?hail t:!.e s19ven!Y (7d,%} pet@ent and' i~r ()iher .q!ate-pwned hoy~in9; itie rent~[ ch@r.ge 
9haU be qne huridf~ (:'f9tJ%) percentoflhe·mus! rece;nt gpprgi5e;d fair market rEintahtajue. Aqc;'l}rqingly, 
rents. wllf bl) C(di!JSlE><;l !J.P or p11wn·, -as apprgpri<1t§, uppn rE>c[Jipi:: bY th~ eomgt9yer oHhe "'ppr,,[s.<il ·E!nrl in 
ac¢ordahcewittl the terms of the- Jeas1;Fa(rreemen! .bef:Ween the State; an(j the· individllai errif.>IOYee bl)t. in 
~II {;;~se$ ih"lre shall ~e :;,Ugest 12 mgnlJis l)gty;,;eu re:rit ~cjjvstinentre. • . . . . . . . ·. . . . 

Section Two. (a) The employer Feserves the rig.ht to sele6t among applicants for housi'n~, and lo 
fermmafe occupancy,as provided In .!be State Housing Regulations. ·· · . ..· 
(b) i:he employer shall nb!ft'IJT)OV\l' an employ.,.., fr<?JJ\ .tJqµsi~R orrefq~e to "Consider .atr E!PPli~tion for 
boµsit!g as. a form .of<!iscij;iline for the mallets unfel?li!"c! to housing, but-11\is provision' shalt no\ res,trict ihe 
?l'.f!r,iiqye(s Jigtitio reJ11ove fjom'l:ioU<iing ?ii erriPli:J\'e? ~ho$e ampl0yrnimt is'fermina'ieiJ. · · · · ·· 



Article 44 

!;rnployees sh§lf pel:f9rtn su9J1 g)jties as we requir"'\l b)' their jo~ 5pedficalion"1, In r;J.e()i<f1ng whethi;lr .a 
!<>st< properly fa!I$ wit.Min an ?tnplc:JY<>e'? jpb speGifii::?!ion;. the Etnpfoyerstlall oqpsi~er tt)E? ta"~ in rl;il<;1tion 
to t.he tiverallp~rpqse of the.joll $Jlecifica\ioq. · 

Nothing in1his: Section shalfrelieve an employee.from hislhernb1igationio acceptany assi(;/nment during 
emergency. situations. 

.fika. !~IL .... 'KIB/147 fJDlOfr:F . Date, _ 
{ ~'fl~~ <:[1 • f ~ 
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se~tion Qn~' The l)1:iion $!\all qe nptjt'ieq of an)" prop()$'11f ohari(j:\!& it) [o~ $p\!cifiq$tld1Js for 1?)3•gaining 
l!J1if9la,;sifications prior tqimp.lementa.ticih. Upgh (equestofJhe lJnfon, the St~t<o ag!'eoee. to n'egbtiate over 
the lrnpag of ti)e> e:~ct c;>f any ~u_ch t:_h1'\nQ_e t() tl:!e extent requlr¢d J:jy Jaw,. bowever, s4ch negofi$\ions 
$hall hot prev'1ntthe State:frQm irnplemeb!ing tho chah!JE:lS. · --

~~i>.flc:>11 Two. Ne Jl'lb. 9l9~sit!q:,tltJ!'l sl'!<Jll lie rernov"d frl:1rn the ,barg;iil]ing unit dt1ri09 the l1;rm. ofthts 
Agrearnent without the mutual consent \>f the p!lr(ies, except oy order of the State Bo!lrd of -Labor RelaJiol1$. -- -- - - --- - - -- - - -- - - - - - - -- · - · · · 
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State of Connecti~ut's Initial Proposals for tµe Maintenance and Safety [NP-2] Bargaining Unit Contract 
between State of Connecticut and CEUI/SEIU effective July 1, 2916 

Proposal No. 25 (Revised 12/16/16} 

· Article 46 
Uniforms and Equipment 

SeGtien One. During the life of this Agreement, the State will not increase the 
cost to employees for uniforms and equipment. 

Section +w90ne. In the event that the employer intends to change its methods 
of providing uniforms or equipment, it shall notify the Union and shall, upon 
request, negotiate over the impact of such change. 

!t:MLv:&L -f/~//7-
i/h/CJ/) Oa.rc 



State of Connecticut:s Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract 
between ~tate of Connecticut and CEUVSEnJ effective .fuly I, 2016 · 

Proposal No. 26 

Article47 

Newgate Prison 

See "Mert10randum of Understanding" pertaining te Newgate Prisen that is 
appended to this ColleEtive Bargaining f',greement. 

COMMISSION ON CUL1VRE AND TDURISM-NEWGATE PRISON 

Individuals employed by the Connecticut Commission on Culture and Tourism in 
the capacity of guide at the Newgate Prison, notwithstanding the provision of 
Article 1 (Recognition) of the NP-2 Contract, shall be considered a part' of the 
Maintenance and Service Bargaining Unit and shall be entitled to the rights and 
benefits described herein. Except as specifically limited the provisions of Article 
5 (Management Rights) of the NP-2 Contract are incorporated by reference. 

1. Union Security: The provisions of Article 6 of the NP-2 Contract are 
incorporated herein. 

2. Union Rights: Representation of employe·es shall be accomplished through 
the use of staff representatives of the Union or through the use of full-time 
employees currently des·1gnated as stewards, In matters of contract 
administration or grievance processing, management shall deal exclusively with 
said individuals. 

3. Working Test Period: The Working Test Period for job classifications for 
employees covered by this Memorandum shall be six months or 979 hours. At 
any time during the Working' Test· Period the employer may remove any 
employee if in the opinion of the employer the Working Test indicates such 
employee is unable or unwilling to perform his/her duties so as to merit 
continuation in such position. Such removal shall be neither grievable nor 
arbitrable. 

4, Seniority: Seniority shall be defined as length of uninterrupted State service 
from date of last hire plus war service, Seniority shall not be computed until 
'after completion of the Working Test Period. Seniority shall be deemed broken 
by the termination of employment including resignation, dismissal or 
retirement; or failure to report· to work for three working ·days without 
authorization. Credit for seniority up to a break in service will be restored to an 
employee who returns to service at the start of the next season following the 
service break. 

5. Layoff: For purposes of layoff selection of employees, seniority as defined in 
4 above shall prevail. Employees who have not completed their initial Working 
Test .Period shall be laid off first. Within one year of layoff employees may be 
recalled to their position in oraer of seniority. 

Tbe provisions of this section are exclusively applicable to the Newgate facility. 
Annual spring startup and fall shutdown of the Newgate facility shall not be 

1
11/. ~i·-) 

l\ f .. 
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State of Connecticut's Initial Proposals for the Maintenance and Safety [NP~2] Bargaining Unit Contract 
betWeen Stat~ of Connecticut arid CEtJI/SEIU effective July I, 2016 · 

governed by the terms of this section. 

6. Grievance Procedure: Employees shall have access to the NP-2 Unit grievance 
and arbitration machinery. 

7. Work Schedules I Seasonal Work Year: The standard schedule for employees 
of the Newgate Prison shall· be 35 hours per week (Effective 7 /4/97 37 Y, hours). 

The seasonal work year shall be determined by the employer but generally may 
be expected to fall between May and November of each calendar year. 

hours· shall be allocated first to·employees in the guide classification. Summer 
workers shall not be used to reduce the hours of the guides. This provision shall 
be without precedent and shall be confined solely to Newgate Prison operations. 

Payment of overtime shall be accomplished in accordance with the Federal Fair 
Labor Standards Act. 

8. Holiday Pay: Employees required to work July 4th shall,· at the end of the 

seasonal work year receive additional compensation at their straight time rate 
for hours worked on that day. 

9. Compensation Structure: 

Salary level for the class of Guide shall be governed by the TC and TE rates. 

Subsequent adjustment of such schedule shall be governed by the provisions of 
Article 20 of the NP-2 Agreement. 

Upon completion of 1,958 hours of work employees will be eligible for a step 
increase. Determination of step placement shall be determined by the employer 
with consideration being given to individual performance and agency funding 
levels. 

10. Group Health Insurance: Upon completion of 5 consecutive seasons of 
·employment employees will be eligible for participation in the State's group 
health insurance program. Participation shall be governed by the appropriate 
programmatic rules in effect at the time coverage is obtained. 

11. Discipline: No employee who has completed 979 consecutive hours of work 
shall be demoted, suspended or. discharged except for just cause. A concurrent 
copy of the wrh:ten notice of discipline issued to the employee shall be provided 
the Union.· 

12. Exemptions: The .provision of this memorandum shall not apply to retired 
reemployed workers. 

13. The provisions of the following articles of the NP-2 contract are incorporated 
herein: 

Article 2 Entire Agreement 

Article 4 No Strikes: No Lockout 

Article 60, Section Five Overpayments 

Article 62 Legislative Action 
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State of Connecticufs Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract 
between Stale of Connecticut and CEUI/SEIU effective July I, 2016 

Proposal No. 27 {Revised 4/5/17) 

Article 48 
Drawbridge and Rest Areas 

. Whereas, ConnDOTand the Union are cooperating to achieve savings and more 
efficient utilization of resources; and 

Whereas, a purpose of this Agreement is to prevent privatization of public 
services; and 

Whereas, the parties intend that the services covered by this Agreement will 
continue to be performed by ConnDOT employees; an.d 

Whereas, the parties originally entered into a Memorandum of Understanding 
relating to the conditions and classifications which would be applied to the 

Department of Transportation rest areas and drawbridges in 1998. 

NOW, THEREFORE, the parties agree as follows: 

(a) Positions in the DOT Rest Area and Drawbridge Attendant job classifications 
shall be used exclusively at the DOT Rest Areas and Drawbridges. 

(b) Unfilled DOT Attendant positions shall be filled in the same manner· as other 
bargaining unit job vacancies under the NP-2 contract, except that first priority 
will be given to NP-2 bargaining unit employees Within Conn DOT who are in need 
of a light duty' assignment because of a worker's compensation injury or other 
illness/injury. Those accepting assignment to the DOT Attendant position will be 
reclassified to DOT Drawbridge Attendant, salary grade 11, or DOT Rest Area 
Attendant, salary grade 9, respectively, with a pay rate adjusted to the step 
within the new salary grade nearest to the employee's.rate of pay at the time of 
his/her election to be assigned to the NP-2 vacancy. Any remaining vacancies in 
the DOT Attendant job classifications will be· included in the list of vacant 
positions and offered first to employees of a reemployment list, a SEBAC list and 
then to outside hiring. 

(c) No employee who accepts reassignment to the DOT Attendant job 
classifications or who is appointed to these job classifications shall. at any time 
be required to possess or obtain a commercial driver's license ("CDL") and the 
CDL requirement shall not be a part ofth~job description. Any employee taking 

a voluntary reassignment to the DOT Attendant classifications, who in his/her 
previous position had a snow and ice assignment shall continue to be permitted 
to work snow and ice overtime, and shall be pa·id at the rate of pay for snow and 
ice work as ifstill in his/her former position. DOT Drawbridge Attendants shall 
be considered to be in a "safety sensitive" position and will be subject to drug 
and alcohol testing under the same circumstances as an employee holding a 
CDL. 



State of Connecticut's Initial Proposals for the Maintenance and. Safety [NP-2] Bargaining Unit Contract 
between State of Connecticut and CEUI/SEIU effective July !, 2016 

DOT Attendant job classifications. 

(e) Any other movement of employees into or out of rest area and 
drawbridge/moveable bridge assignments subsequent to the initial 
reassignments as provided iri this Side Letter shall be governed by the provisions 
of the NP-2 contract. 

(f) "'l"iA" •fie 'hF~1 9j:•hlc Our-ee-00 n+ 'e"A9GT sh" 11 ""R+1R'I" •9 c•a4' 1"13e"?ta ...... ~.bcr.,.~1<~b,,..,i,u·'''-"''"-J'-' 11a,, ... ...,_,~._ ......... ..,Ll1/0 ,..,,_ 

three shifts, seven day: a week, 24 hellrc a day 2t t~,e :·est a:-ca:. Drawbridge 
operations will be determined by U.S. Coast Guard procedures. Voluntary 
overtime will be distributed among Attendants in the following order, with each 
category being exhausted· before the next is used: (1) From the same 
Drawbridge/Rest Area; (2) From the same District; (3) From any. qualified 
Attendant; and (4) From any qualified back up operator. If there are no 
volunteers, overtime will be assigned by inverse seniority: Only properly trained 
back-up operators may be assigned to the drawbridge/moveable bridges. 

(g) Employees assigned to Drawbridge operations shall be entitled to 
periodically exchange shifts· with supervisor approval. Supervisor's approval will 
not unreasonably be denied. Emergency situations will be considered on a case­
by-case· basis. 

(h) Initially, Conn DOT will continue the present method of scheduling, overtime 
fill, and optional assignments; however, the parties agree, upon written request 
of either party, notwithstanding Article 2, Entire Agreement, to negotiate over 
alternative work schedules, compressed work schedules with twelve (12) hour 
shifts, rotation of days off, staggered work weeks! flextime and related shift 
assignment and overtime topics for the rest areas and drawbridges/moveable 
bridges. The written request will detail the specific topic(s) to be discussed and 
the reasons for requesting such shifts/alternate schedules. The parties will 
commence negotiation within thirty (30) days of receipt of such request. Any 
schedule will become effective within two weeks after the schedule has been 
agreed to and ratified by affected employees. In no event shall .this issue be 
submitted to arbitration. In the absence of an agreement, the present method 
of scheduling, overtime fill and optional assignments will continue in effect. Any · 
such agreement shall not be utilized in any subsequent negotiation or interest 
arbitration. The parties further agree that the agreement and/or other outcome 
reached under this paragraph will not result in a financi;il expenditure of any . 
kind by the DOT. 

(i) Any employee who retiresL w~iie this A;reement is in effoctper the 
memorandum of agreement specific to this subsection between the parties, 
signed ~2017 and who elected a voluntary reassignment to either the DOT 
Rest Area Attendant or the DOT Drawbridge Attendant classification shall for 
purposes of retirement calculation have all salary imputed as if he/she had 
continued in the job classification held prior to rea·ssignment. Such imputation 
shall resume automatic progression to the maximum step for the applicable 
classification. The imputation shall be required for all salary rou inely paid on a · 

~ /tJhL, ~)~? ·. . ~ 
/ (,, . ~11I11 



State of Connecticut's Initial Proposals for the Maintenance and Safety !NP-2] Bargaining Unit Contract 
between Stat.e of Connecticut and CEUI/SEIU effective July I, 2016 

state payroll that is recognized for retirement purposes, including but not 
limited to regular biweekly salary, overtime, shift differential, longevity 
payments, payments for accrued vacation time. No employee retirement 
contributions shall be due on the imputed amount. 
U) The DepartR'leRt ef TraRSpertatieR Rest Area AttefidaRt jes speeificatieR 

she~ld se rear3, Elisc~sses a Rd 8Rserstee8 ev all ii~p.ervisers iRvelves. 

The Rest Area Attendants are to be used exclusively atthe Rest Area, performing 
lower level ·duties and responsibilities related to the Rest Area. The only · 
exception is that current Rest Area employees who elect to take a demotion to 
theAttendant level inorderto.remain atthe Rest Are.a mayvolunteerto perform 
snow and ice overtime at the maintenance garages, The job specification is to 
be adhered to and not deviated from. Some examples are: 

No Rest Area Attendant shall operate a vehicle tfrat would require a CDL License 
(except for the exception specified above);· 

No Rest Area Attendant shall be required to operate any equipment other than 
what is referenced on the att<iched addendum; 

In day-to-day work activities at the rest area, Attendants may work with higher 
level Maintainers and/or Qualified Craft Workers at jobs within the Attendant 
specification, and may assist these higher level employees as they perform more · 
skilled operations. Such assistance from the Rest Area Attendant must be at a 
basic, unskilled level. 

To reiterate the above information, no Rest Area Attendant shall perform any 
duties other than what is referenced in the attached job specification. 

(k) DOT shall continue to supply and maintain a refrigerator and microwave in 
each station where these items currently do not exist. 
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between State of Connecticut and CEUJ/SEIU effective July!, 2016 

. Proposal No. 44 (Revised 4/28/i7) 

Article 49 
Snow and Ice Assignments 

Section One. ·(a) Annual.ly, prior to November 1, the employer shall designate 
those employees having a snow and ice control or removal assignment- or 
related assignment. Employees whose normal duties are not related to snow 
and ice control or removal work shall not be designated for such assignment. 

(b) Snow and ice control or removal or related assignments shall not be added 
to job specifications during the term of this Agreement without negotiation with 
the Union. 

Section Two. Where an agency requires additional personnel for snow an.d ice 
control work, it shall poll its bargaining unit employees other than those who . 
have traditionally not had such assignments, prior to November 1 of each year· 
to determine their willingness to volunteer for snow and ice control or rem.oval 
work or related assignments at each such agency. Each volunteer selected to 
work snow and.ice control or related assignment shall have that assignment for 
the entire snow and ice control or removal season (November 1 through April 
30) and will also be expected to be available for the entires.now season. 

In the event that the State utilizes all qualified volunteers and there are still 
insufficient employees for snow and ice control or removal, the employer may 
poll employees outside of the bargaining unit, and if there still are not sufficient 
employees, the State may then designate additional employees in the bargaining 
unit to wor.k snow and ice control or removal assignment or related assignment. 
Such designation shall be made only for employees who have in previous years 
volunteered or by job classification have worked snow and ic·e control or related 
assignment. However, bargaining unit employees' preferences for snow and ice 
assignments (i.e. those who are deemed volunteers/ "spare help" from within 
the bargai'ning unit) will be accommodated first and foremost over qualified 
volunteers from outside the bargaining unit: . - . . 

Section Three. W.hen employees are called out .or held over at the end of their 
normal work day for snow and ice control or removal or related work, they shall 
not be required to perform unnecessary or "make work" tasks unless there are 
no snow and ice control or removal or related work assignments available. 

Section Four. The employer shall provide appropriate rest, toilet and eating 
facilities for the employees to the best of its ability. The employer shall continue 
to provide and maintain cots at each location where rest periods occur under 

Art;de52. ·~ 
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Seci:ion Five. As uses in this Artide, the term "emergency" means "a situation or 
occurrence of serious nature developing suci~enly and uneicpectedly. an.d 
demanding immediate action." 

Section ~Five. Qualified Craft Worker at DOT & CAA 

1. The Department of Transportation will post for internal snow and ice 
assignments for not less than ten (10) calendar days. ' 
2. All Qualified Craft Workers (QCWs) assigned to .electrical and bridge 
facilities within D'OT Maintenance Districts shall have the opportunity to 
voluntarily apply for, and, ·1f applied for, shall receive, said snow and ice 
assignments. 
3. All Qualified Craft Workers (QCWs) assigned to the CAA who have CDL's 
shall have the opportunity to voluntarily apply for a snow and ice assignment to 
Bradley International Airport and to the extent that they are available, as 
determined by the CAA, the general aviation airports, and if applied for, shall 
receive said snow and ice assignment unless 'there are fewer available 
assignments than QCW's requesting such in which case assignment shall be by 
seniority. 
4. Such vacancies shall be considered Durational DOT Maintainer 4 positions. 
These durational positions shall include afl duties outlined in the QCW job 

. specification with the addition of a snow and ice control or removal assignment 
as specified in the DOT Maintainer 4 job specification. 
5. All durational DOT Maintainer 4s shall be paid from November 1st to April 
30'h for all time worked including the.use of accrued leave as DOT Maintainer 4s 
as if promoted thereto .. Any increments or bonuses received shall be credited 
in the salary group designated to QCWs and adjustments, if any, will be rnade to 
the salary group designated to DOT Maintainer 4. 
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Proposal No. 45 (4/28/17-Current language) 

Article 50 

Availability of Employees with a Snow and Ice Assignment During Off-Duty Hours 

Section One. There is no standby requirement for employees with a snow and 
ice assignment. No employee will be subject to disciplinary action for failing to 
remain at home awaiting a notice to report for emergency snow and ice work. 
This means if an employee is called by his/her supervisor for emergency work 
and he/she is not available, no disciplinary action will be taken against him/her. 

However, if an employee is contacted by his/her supervisor and he/she fails to 
report, Without an acceptable reason, he/she may be subject to disciplinary. 

action. 

Section Two. In the event a storm starts during the regular work day and 
continues beyond the regular work hours, each employee with a snow and ice 
assignment who is needed will be expected to continue to work. 

Section Three. If an employee assigned to winter maintenance operations is off­
duty and observes that weather conditions are impairing highway travel or that 
hazardous driving is likely to result, he/she will make a completed phone call to 
his/her assigned work location for instructions whether he/she is to report for 
work. Employees are expected to make reasonable efforts to monitor weather 
conditions. If the supervisor is absent from his/her office, he/she will assign an 
authorized spokesperson to speak for him/her. The employee will be expected 
to follow the instructions he/she receives. 

Section Four. Employees reporting for snow and ice removal or other emergency 
work shall be on the clock and paid from the time he/she receives the call to 
report, provided he/she reports within a reasonable time of the initial call. 

Section Five. An employee who is consistently U1:iavailable may be subject to . . 

disciplinary action. 



Pro'posal No. 46 (Revised 4/6/17) 

Article 51 
Truck Assignments 

Section One. All persons assigned to snow and ice control or removal shall qualify 
for and obtain the necessary license prior to being given a driving assignment. 

Section Two. The policy for employees in the Department of Transportation 
during the winter season shall be one (1) employee to a truck while engaged in 
snow and ice control or removal. All Department of Transportation trucks 
engaged in snow and ice control or removal which are operated by bargaining 
unit employees shall be equipped with operable two-way _radios. Examples of 
exceptions to the policy of one (1) employee to a truck are: 

(a) When operating a truck in a known "dead communications area" preventing 
two-way radio communications or when a truck is operationally needed and its 
radio i:S inoperable. 
'b) \illhen aoac-?+;n,... :1 tru-1( -oquipped "'i+b 2 ,.,j..".ivnlr.1u_-:. 0 d +ho .,,,i,....crr.lc\Hic_+I"'\ 

_\ (If., '-'t-'""'._.·tt 'b...., ' ~· ...... w.,. .. L; n . .,0~ ........... .1,__ vun. 0 p. ·~ 

be uti!'"ed. 

(c) \Aih2n opc;ati:;g a t~~ck-+P.. se!ested congested urban are2s Or rcmct2 :ura! 
ilfeilSWhen operating a single truck during rush hour in congested urban areas. 

{t(jlli.l Other additional situations also determined by management. 

Prior to assigning an· employee the operation of a t1·uck equipped with a 
wingplow, he/she shall have been trained in the .DOT Single Ooerator Plowing 
Program. 

No employee shall be required to drive alone for more than eight (8) consecutive 
hours. However, an employee may volunteer to drive alone for additional hours. 
The Newington and/or Bridgeport Operations Centers will monitor the 
Department of Transportation's radio frequency when any Department 
employee, eng;;iged in snow and ice removal operations, is driving plane. 

Section Three. In confined areas such as institutions where the practice has been 
to assign two (2) employees to equipment while engaged in emergency storm 
periods on snow and ice control or removal, such practice shall be continued. . - . . 

Section Four. At Bradley Airport, vehicles used for snow and ice control on 
runways and taxiways shall be equipped with airport and tower radios or be 
under the· control of a Ve hide with both radios. If the snow and ice control 

vehicle is not equipped with any operable radio, the control vehicle shall remain 

-1. I·-



in the immediate vicinity. 
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State Counter to Union Proposal#!; 11, 12, 13 (Revised 4/26/17) 

Article 52 

Rest Periods During Extended Work or Operations 

Section One. An employee engaged in extended work or operations shall be entitled to 
a three (3) hour rest period wit,hout loss of pay or benefits after working seventeen (17) . 

. consecutive hours, except when the 17th hour coincides with release upon completion 
of his/her normal w~rk shift. However, if called back within three (3) hours of the end 
of normal work shift, the employee shall b_e viewed as· not having been released and 
shall .be paid accordingly. The rest period shall be three (3) consecutive hours. Meal 
breaks, coffee breaks, or other rest breaks or release time of less than 3 hours shall be 
considered as time worked.for purposes of determining the consecutive hours worked 
by the employee. 

Section Two .. Generally some of the employees shall begin the rest period during the 
17th hour unless conditions dictate otherwise. No employee shall be required to work 
more than 21· consecutive _hours_ without beginning_the rest period. If an eligible 
employee as described in Section One above is released from duty without having 
received this rest period, he/she shall receive 3 hours of pay. If an eligible employee is 
released from duty without having received the foll rest period he/she shall be paid for 
the remainc\_er of therest period. . · 

Section Three. This rest period shall not be scheduled during the first three (3) hours of 
the work cir operations except with the agreement of the employee. 

This rest period shall generally not be scheduled during'the peak traffic h_ours of 6:00 
a.m. to 9:00 a.m. and 4:00 p.m. to 7:00 p.m. 

Conditions permitting, supervisors may, whenever possible schedule employee rest 
periods during the hours betw~en 10:00 p.m. and 4:00 a.m. to ensure maximum benefit-. 
of the rest period to employees. 

Section Four. Longer rest periods may be provided at the.discretion of the supervisor 
during extended work or operations. · · · . 

Employees assigned to perform extended Snow ;md Ice related duties at Bracjley Airpert. 
shall receive a four (4) hour rest break, beg.inning with the second consecutive break. 

Section Five. If during extended work or operations an employee becomes fatigued, · 
he/she may request to be relieved from duty. In such case, the supervisor shall arrange 
for any required relief personnel and shall arrange for the rele0se of the fatigued 
employee as· qliickly as possible. An employee Who is released shall not be required to 
report again for at least eight (8) hours. Release time shall be without pay, except that 
if the. rele.ase falls within the employee's normal work schedul~, the time shall be 

s/1 tr 



State Counter to Union Proposal #14 (4/28/17). 

Article 54 

Exctusion from Hazardous Assignment 

The following personnel involved in snow and ice removal or other emergencies shall be excluded from 
hazan:jous work following prolonged exposure to snow and Ice work: Qualified Craft Worker (Electrician), 
Electronic Technician I, II~ --f!OO-Lead Electronic Technicianlll, and Department of Transportation 
Maintenance Crew Leader (Electrician). 

All other personnel involved in snow and lee or other emergencies involving prolonged exposure to the. 
elements will be assigned the least hazardous work available within their particular area of employment 
unless there is no such work available or there Is more hazan:fous work which must be done. 



... ····: ': ! .... ·1 

Ste.te of Connecticut's Initial Proposals for the Maintenance nnd Sn:fety [NP~2) Bargaining Unit Conb"act . 
between State of C~nni':cticut and CEUI/SEIU effectivo. July I, 2016 

Proposal No. 48 

Article 55 
Vehicle Assignments/Phone Calls 

Section One. Employees holding positions in the classes listed below who are 
assigned vehicles and who may be required by their appointing authority to 
respond to emergencies shall be entitled to garage their assigned vehicles ai: 
home during the life of this Agreement 

Transportation General Supervisor· (Maintenance} (Bridge Maintenance) 
Transportation Superilisor (Highway Maintenance) (Bridge Maintenance) 
Transportation Garage Supervisor 
Transportation Equipment Repair Assistant Supervisor 
Transportation Equipment General Supervisor 
Airport Maintenance Supervisor 
Building Maintenance Supervisor at Bradley International Airport 
State Police Radio Technician 

Section Two. The employer may allow other designated employees who are 
assigned State vehicles to garage their assigned vehicle at the State facility 
nearest to their home during the tenn of this Agreement 

Section Three. Nothing in this Article shall compromise the right of an 
appointing authority to allow certain designated employees the right to garage 
their assigned State vehicl"5 at their homes, in accordance with State Travel 
Regulations during the term of this Agreement. 

Section Four. Employees who are assigned vehicles and are allowed to garage 
those vehicles at home during the life of this Agreement in accordance with 
Section One above, shall not be compensated for. making or receiving 
telephone calls. 

Section Five. Employees who are not assigned vehicles but who must receive 
and make telephone calls from their homes shall be paid for actual time spent 
on such phone calls with the minimum being 15 minutes pay, This Section does 
not apply to employees who are ineligible for overtime pay or to employees 
who report for duty after such call(s). 

Section Six. No employee shall be required to carry a response device outside 
the normal work hours without prior negotiation wtt:h the Union over such 

A , /tf;z~wOl~-ww•C<ro'•'°~ . L ·\L 
{/dAY. ~ b/rf/;?- . ~1 i~( ll 
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State of Connecticut's Initial Proposals for· the Maintenance and Safety [NP-2] Bargaining Unit Contract 
between State of Connecticut and CEUI/SEIU effective July l, 2016 

(a) . Effective July 1, 19gg_ at,11 Electronic Technicians employed by the 
Department of Public Safety shall be issued "eeepers"an electronic device to 
facilitate emergency call-ups during off duty hours. 
(b) These employees shall not be considered to be on standby. 
(o) No DOT LCM employee shall be required to carry al} t>e~agecelectronic 
device outside the normal work hours without prior negotiation with the Union 
over such requirement, as well as over compensation and other working 
conditions. DOT/CM employees who are issued BeefJCf5fioager.,selectronic 
devices on a voluntary basis will not receive compensation for carrying 
t>eep8'/i*Jgt>t'5electronlc devices. It is not the interit of this paragraph to 
diminish or alter th·e State's responsibility to negotiate the issue of 9eep8'-5 
electronic devices in any other agency. 
( d) _. (Union proposal #16 language agreed _upon contingently 
6/15/17) __________________ _ 

(e) Response devices shall be defined as an electronic medium able to 
communicate or direct employees, this shall include but not limited to cell 
phones, beepers, pagers, PD As (i.e. blackberries and the like). 

Section Seven. On-Call Assignments. 

In full and final resolution of the claims 1·aised in the prohibited practice 
complaint (Case No. SPP-25,543) and in order to specify the basic terms for 
future on-call assignments pursuant to the prior negotiation provision of Article 
SS Section Six, the State and the Union agree as follows: 

1. An agency or facility (hereinafter referred to as "agency") which determines a 
need for Maintenance (NP-2\ employees to be placed on "standby" or "on-call" 
while off-duty {hereinafter simply "on-call"\ will identify in writing the job 
classification and function for the on-call assignment and the number of 
employees· needed. 

2. The agency may have one primary on-call individual (generally a supervisory 
employee) with a secondary emplovee(s) designated on-call during the 
primary's vacations or other absences. Alternatively, the agency may have the 
on-call responsibility shared by two 01· more employees who rotate the 
assignment ori a weekly or biweekly basis. If an agency has detenmined a need 
for on-call assignments in several classifications or functions {e.g. electrical and 
plumbing Qualified Craft Workers; residential maintenance and wastewater 

.. treatment plant\, the on-call assignments will be separately detenmined and ..---) 

handled. ~ L 
~//J{,L ~/14(11 
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State of Connecticut's Initial Proposals fpr tQ.e ·Maintenance and Safety [NP-2] Bargaining Unit Contract 
bef;\veen State of Connecticut a~d CEUI/SElU effective July 1, 2016 

3. The agency will solicit volunteers in writing within the . designated 
classlfication(s) prior tci assigning employees involuntarily. If there are 
insufficient volunteers, the agency will make the on-call assignment in the 
designated classification(s) and function based on inverse seniority; If more 
employees volunteer than initiallv requested, the agency may increase the 
number in the on-call rotation or with secondary assignment and/or the agency 
will select based upon seniority from among employees in the same 
classification who have permanent status ih the classification. 

4. The agency shall Provide three (3) weeks advance written notice of a new on­
call program to the Union and the affected employees. 

5. While on-call. the employee will be provided with a response device as defined 
in Article 55, Section Six(e) (e.g. cell phone." beeper, pager, etc.) anci will be 
expected to reply by telephone to a page or call within 15 minutes. The 
employee will be compensated for the on-call assignment as provided in Article 
55, Section Six (d). If the situation requires a worker to report to the facility, the· 
on-call employee would be expected to assess the situation and then report to 
the facility or contact another employee or employees to report to the facility 
to handle the situation. 

6. An employee who Is issued a response device for purposes of on-duty contact 
will not be considered as having an off-duty on-call assignment unless the 
employee is notified of the on-call require_ment in writing. The fact that an 
employee Is not required to turn in the response device at the end of the 
workday does not mean that the employee will be considered on-call. These 
provisions, however do not change the employee's responsibility to report for 
work in the case of emergencies, weather extremes, or other reasons if 
contacted via his/her personal phone number(s). 

7. On-call employees who are required to report to work and those who are not 
on-call but who are requi1-ed to work under paragraph 6 shall be compensated 
in accordance with Article 18, Section Sixteen (c). 

8. An employee who volunteers for the on-call assignment and who fails to reply 
or to report when contacted without reasonable justification may be removed 
from the assignment. Employees will be notified of this provision either in the 
solicitation for volunteers or the notice of the on-call assignment or otherwise 
in writing prior to the instance which results in his/her removal from the 
assignm·ent. Afte1- six months, the employee may apply to be reinstated to the 
on-call assignment. The.decision to cancel or to not.reinstate the employee's 
on-call status shall not be grievable or arbitrable. 

9. An employee who is assigned the on-call requirement and whci fails to reply or 
to report when contacted without reasonable justification may be subject to 
progressive discipline up to and including dismissal, which will be subject to 
appeal as provided in the MP-2 contract. 

10. The decision to institute an on-call program and the designation of the number 
of employees, job classification(s) and function(s) to be assigned shall be the 

prerogativeoftheagency. ~ ~ 

dur/tf'~ c,/11(11 
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State of Connecticut's Initial Proposals for the Mainteru1nce and Safety [NP-2} Bargaining Unit Contract 
between State of Connecticut ai1d CEUT/SEIU effective July l, 2016 

11. If an agency determines that the institution of its on-call program would require. 
different terms than those described in this agreement, the agency will notify 
the Office of Labor Relations, which shall seek voluntary discussions with the 
Union. If no agreement is reached upon a different agreement or different 
tenns, the agency's on-call program will follow the terms of this agreement. 

12. This agreernentThese on-call procedures shall not apply to the Department of 
Transportation employees with voluntary beepers as described in Article 55, 
Section Six (cl or the Department of Public Safety employees issued beepers 
pursuant to Article 55, Section Six(a) and (b). 

/ 

13. This agremi,ent These on-call procedures shall not' apply to any previously 
•established on call arrangements and procedures in the Department <3'f Mer ital t:J1" a" ll":/,7/W'}',lfl,,/ 
RptapiMi•11 the Departinent of Mental Health and Addfction Services, or the ft!",_!'l'Ct'"J 

. University of Connecticut or to the expansion of those arrangements to other~/ 2. Z/t7-' · 
employees in those Departinerits, unless Department o(UConn chooses to use · fJ- 1 !z2-( · 
these procedures for its on-call programs. "'1' I/ 

This agreeFRent sfiall not be eensidered as anv adFRissien of any statlrtorv or 
contraetual violation sy the S.\ate ef Connecticut or tfie aftected agencies or 
their oflidals or FRaRagers. 

nils agreeFRent is witfiout @recedent for any other sit>Jations between the @arties. 
Dis@utes regarding tfie a@@lieotion er Interpretation ef this agreeFRent shall be 

addressed tfirough the NP 2 contract grievance @rocedure. 
~reernent shall reFRain in effect for the Eiuratlon of the e1Jrrent ~IP 2 rnntract 

and until IFR@lernentatien ef #le suseC£Ser eantract. EitF1er @artt may negotiate 
for its contlnuatian, eliFRination, or modification Eiuring the suecesser contract 
negotiations to the eictent eroviE!eEI by law. 
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Union Proposal #16-amended 5/26117 

Article 55 Vehicle Assignments/Phone Calls 

.Section Six. 

{d)Within the University of Connecticut, University of Connecticut Health Center, Department of Mental 
Health and Addiction Services and the Department of Mental RetardationDevelopment Services 
management at local facility or site location may determine a requirement to designate individuals by 
job classification and function as on-call/standby status. Such designation obligates the designated· 
employee to be available and to respond in the event of a call. Employees designated to this on­
call/standby status shall be compen·sated at the rate of $1.00 per·hour for each hour so assigned. 
N"oi":itllstandihg tile <IYratian af a~' ei> Galllstrnde;- assigemem:, susP. sempeRsa1faR s~al! P,et 
e,.;Geee $100.90 par werk 'Neek. 

* Ps explained, in the interest of proceeding to an overall agreement) both p:c.rties have agreed. to proceed with 
contingent tt:ntatlve agreements. The$0 contingent teritative agreements shall not _constitute past' practice, 
preced~nt. or be; inctuded as part of bargaining history unless a:n averaU Agreement is reached. Additiona.ily, 
these contingent agreements wlll not ba used as evidence in any proceeding between the par'"Jes1 inc!Udii1g1 

but not lhnHed "to, birtdhig !n~~!'llst arbifration-1 or in any way prejudics either party's p-asitlon '.l'Jith respect to 
tlte sUcces$or agreement 

II I' '· '\ I l~rl G / II . 



A.ificie ss 

PE>fE>tred Cornpens~tion 

The' State shall continue the present practice of providing deferred compensation plan alternatives fot 
employees fn, the bargaining unit so that an employee may, by oontract, eefer iii wftdle or part, to tni>. 
maximum extent allowed: under federal tax, law, his/her compensalfon, Without income tax · 

L 1J 
State 



Arficie .58 

.Ol!iii~ge tc) Personal Ptc)perty 

The Etnf?loyer agre$S tp.(;ldlitate the e)(pedfti()us Prbc\'S~iilg of t;laims for fqst or·d9rnaged pttiper:ty to· the. 
Cfahns (fo!'r]rrlissidhi3r.E)legfl!ss fram"5 arid lenses sl)aJI qe repla¢¢d in k[ha, if pos)'ible, qr Joy ilerrl~ pf 
equal yalµe. The li:rnpfqyer'wilf teimbwse an emplciYe>e fat jewei,Y \fainaged in. the petf°'1narice <if duty 
Qp 19 a maXim\Jm pf E)f,ven(y•fr\ie \$75,QOJ ddllats. · ·. · ·· · · 
EmpfDyees.rnayberepresef1ted 6.y.th<!.Ui'ileh in ii.h'{.proi:eedinfis t>efcire the CJaims.commiSsioneit 
Claims for daro<lge of, p(ils<in'\i" pr()f'l'l'& py empleY(i(is, e?<~ept cl"!Ll11$ ;;u!J]ect to ¢qnqecticu.t Gel")e,ral 
$!<!JP~ $€!ctiom~ 31-311 }!Od EH42; tnf!\r tie sybmitte>q lo ihe 9.1!3ims cororol9si9ne>r; Who shiiill have 
1µr1~iilcifon oVt?r.su(;ti ci<lil11$ nD(Wi!h!ltii!ndiniJ the provisions of¢onnee\i~ut G~ht?rt-11 gt?tYW·i:>~~ijqn 19a, 
24 .. 



NP-2 20·15 SueeessorCoritractSign-Offs 

Afticle59 

VotunfeerFire orAmbularn::e qµt:y 

To ttie E)xtent prpvi<Jed by exis.Vng policy, consistentwith agency opera\i0.g needs,. '!P employee may 
;ib$ent f:tfm~elflhers;,iff9rvolynteer fir<;i;~mbulance, or otber el)1erge·n¢y duly ciutin9 hisl~E)r regularhours 
ofwqrkWcilhol)( 1Qs$ ()f pay or b$hefi!i;. 



Union Proposal# 53 

Article 60 

Miscellaneous 
New Section · 

Section Nine. Employees who are hired for 10 month positions in the NP-2 bargaining 
unit may elect to be paid over 12 months. Employees must mal<e said election by August 
15th utilizing a form to be created by th.eir employer. · 

\ 
\ 

,. 
I 

I 
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State Counter to Union Proposal #58 (4/28/17) 

*New Article* 

Mutual Aid 

· (a) Annually, prior to November 1, the employer 51;all-may solicit a list of volunteers for "Mutual Aid" 

assistance in the event that such aid is needed by any State, Municipality, or other feqYestiRg 

entity. Such list shall be maintained in seniority order. 

(b) Upon activation of a Mutual Aid event, the employer shall assess the nature of the operation and 

de.termine what. assistance if any will be provided in tenms of staff and.equipment. Based upon an. 

assessment by the employer to send aid, the employer shall assign those employees, in rotational 

seniority order to the extent ·practicable, who normally operate the selected/specialty equipment 

or who possess certain skill sets from the facility or facilitiesare eR SYE~ list iR retatieRal >;eRierity 

~designated to provide such aid. The' Mutual Aid volunteer list shall not be interpreted to 

restrict management's rights in any manner. 

(c) Any overtime hours worked by employees who perform mutual aid shall be reported back to their 

facility for purposes of overtime equalization. 

I I I 1-



NP-2 20 f6- Suacessor GOtitract- S-1,gn7"bfi's 

In.cf en:mific'!.ti.C!n 

$,!',\'tl<:>n QQe, Dut!ng ihe ilfe 9fthis A91'eemeN !he !OmplqY(!r Wi!lccinfinue t<;i incjemnify person~ qpvered 
l:>ythis Agreement to. !hi\! extent pr!:>Videci by Sectibll 4-1'~5, 10-23S and 1!1;.Qa of(he Cc;mnectji,;u.tGi;>ner<il 
!3Ja.t[JWs .. 

$et;ti()n T;wci. 1!1 oecicJing Whether .to proy[clec~uh$elto an emplqyee .bejhgsuEid, lh'f'. tjtjeslio.11 of wh~th5'r 
~uc~ employee was. actliJg within lh.e '59c:iP5' of iiis/her 5'n1P1pymemt ani;f nqt ih .. a Wjllfufqr WE!nlon. m9nnf!r 
$hail 08' f:i:ihsitiefeq ¢on§fst9nt with \lie p\!f]'lqs<;i of !oe indemniffc.a~oh sta.~litE!s an(j $ympaiheii<;<iliy 
r~pl\ie;d in favor of the employee, $nouiq the tjetisioli 9.,, rri!'ldl\! not to jJ:rqvf<ll\! 9q.u9seJ, subh <le¢isip~ 
shall .be sqbject lo expediretl :erbih':;i)ioh, and .the E!rtiitre_tor,.sNaJI usa f(s the. c;ritjorig th!" st,.niJ2rd~ iii the 
a!iove J;;entence, - · 
l.n ca1\€ls woere t~e Stllte i§ a1$Q'· a ifefeiir:l*lt '3no wh'1re ~nero is a co(lf0ct pf int/3rest on. ti'I& pi!rt oft® 
attomeys fo'f the S.tat.3,. tl\9' e.mpl.\i)!ee rnay requ$st tlie Sf<ite. tO proVfda fe.aooriab\E! attorfj.,y's f$$$ for 
private counsel. DiSputes ·shall fie subje<;tto $Xpeoite.t11lrbitta\ion:. 



NP-22()16 S'uccessor ContractSll'P-Q.ffi; 

Article. f\2 

superse!lence 

TIJe in_clµsibri of l>ingu;;iga fn th.ls Agreeme.nt coocething. mattets fortnerlY gover11.i;ic! bl' l,,w, regulafiqi1 qr 
policy. directive sh"11 b~ ii§emed' a preE<rnpllon qnly of tliose sec~ion$ .~peciftc'!llY addres•~t! ih ine 
ptovi~fons of. this Agreement, Atc6rdJhgfy; th9se secjlt<)n$. o)f written poilcles pmn;illfgatea PY' the 
Qepart[iient qt Admini$1ra!fve $ei:Vice$, ¢ornptrpl)~r, .Otftqe ·Of Polit}' an<;! llli:a[iai:Jemeti\, iltld \IJe Ag:enc:y 
He;,d Pe$illrtees or a9ei1! qf \he raovetnqr soa!i Pe (fe:etned. supe!Seqed if add.tesse(j .. oy :Sr:>ecific 

· pt9i/isJoll<' Of this /\greernetit The; $tate. wm b.i;irgain· coliecti\iety t9 th.e exten\ r~q(lirEiq t>y l~v,-. bEifore 
. implell]el1tihg !l'hY cnang£3 fn written poiicies lnvoh'ihri' w;igj'ls, houtS, ?DP cp_nciitfonsc of efT1PIPYP1Eint 

p[orrM§iited by the Dep<lrtiJiEini of Adrrtiiiiskafive $£3rvice$; CqrnpfroUer; Offtpj'J of l?olipy (ln9 
. Ma.migei:nent,o.r Agency Hj'lad Desighi!J.8 qt agent pf \pe Gov.,m9r\h'lb 13re np.t othe.rwis£3 ;;uper,;eqed qy 
tnll; Agreemi'>nl, notwlth~tandlti!I fil1YcC>nMry pr6vi&io(l bftJie. EntlreAgtEietii:ent Artjc\e. 

The parti~s willjointlrprepare a.Supersedence.Appendix for submissl0n to the Legislature for approval. 



'"NP•2 2PJ!i Successor tontractSigu-Gffu 

Article 63 

Le!::!islatlve Action 

The c!lsU!em$ contained in !tifs. Agtel>riWnl ano the pro\iiSi(lr)S ofthis Agreemeht Which supersede pre~ 
e)';isting $\a(uteS sh'!IJ t)l:>t !;iecome ef[ecij\le lJblaS:; .or Unlilfegj$JatiVe approval Qai;; l;l_eerfgn>nJec! p[jr~Uant 
to S'e9tioii 9cZ78 {C:.G·.S.). The $t"1te Employer sMI! requ.,~fsuca <1Rproyal ;;js ptovided ih $aic! &ecfJOb. If 
the,legislatl1re-rejects.s0ch requestas;;. wl\QJE;l, tfle·p'3fties $hall tetdrn to the baf9.aining table. 

~Jb 
·ate Stare - · 



Savings' Clause 

Shoul(l any provision of this Agreement" ,b.e found unlawful by a court of competent rurisdictiorl', the 
remainder sf the Agreement shall. continue in force. Upon issuance of such a decision, the employer and 
the union shaff immediately negotiate a subsfit4te;for the, invalidated provision only. , 



Article 65 
Duration of Agreement 

This agreement shall be effective on July 1, ~Qil-2016 and shall expire on June 
30, ;?,QR2021, 

Unless otherwise stated to the contrary changes to language provisions shall 
take effect upon legislative· approval.. 

Negotiations for the successor to this Agreement shall commence witli the 
timetable established under Connecticut.General Statute, Section 5-276a(a). 
The request to commence negotiations shall be in writing, sent certified mail, by 
the requesting party to the other party. 

*As .explained.-in the interest of pr.Oceeding to an overall agreement. both parties have agreed to proceed 
with colitingent tentative agreements. The!:;;e contingent tentative agr~ements shall not constitute past 
practice. precedent. or be included as part of bargaining historv unless an overall Agreement is reached. 
AdditiOnally. these contingent agreements will not be used as evidence in anv proceeding between the 
parties. including, but not lirhited to. binding interest arbitration, or in any wav ·oreiudice either party's 
position with respect to the successOr agreement 



State of Connecticut's Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract between State of 
Connecticut and CEUI/SEIU effective July I, 2016 

Proposal No. 37 {4i2B/17 Current languag.e) 

DOT Electrical 
Memorandum of Understanding 

1. All DOT electrical personnel engaged in storm-related support or emergency 
functions shall receive the snow and ice premium pay outlined in Article 53 of 
the NP-2 contract. 

This language has been in effect since July 1, 2002, 

·· .. ,A11M 
~~ .. s- I ·I / 11 



State of Connecticut1s Initial Proposals for the Maintellance and Safety [NP-2] Bargaining Unit Contract between State of 
Connecticut and CEUI/SEIU effective July 1, 2016 

Proposal No. 38 (Revised 4/28/17- Current language) 

DOT Ferry First Mates 

Memorandum of Understanding 

DOT Ferry First Mates assigned to road maintenance or snow/ice work shall be 

paid in the same manner as specified for DOT maintainers under DOT Item 419-

Q. 
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GONNECTIGld:r RIVER R'iRR¥ SER'AGES 
~4emar=an91:fFR ofJ\greeffieRt 

BeB•1eeA fJe13aFt:ment afTraAspsr:tation anEi 
CsAAecti,ut Em~lsyees UAisA IA~e?eAdeot {GOUI) 

This Agreement primarily concerns the winter work assignments for. the staff of 

the Co~necticut River Ferry Services;, the HnEieFSigneEf parties hereby agree to 
the following: 

1 .. The parties agree tRat 'Ninf:er 1 ·.·erk aS:SigAffieRts are a eo.nEfition- ef eFR:13leyment 
for tAe staff ef tf:t-e f:eFP/ SePt'iEe, wAose prirnilr{ jo8 is tAe operation, care and 
R;1afAtenanee eftJ:ie CeFlReEtieHt Ri'o'er Ferr)· sero'fee FleB't 

2. The par:ties agree that 1:Aere are t~ree (3) separate esm13onents ef tRe \vinter 

woF1< a55igflFReRt 
SAOW aRel fee assiEfAFABAts tRat FRaRElate 531[ iR,l€all 13a'Ek FCSfJOASe to WiRter 
ste.FFR/ieiRg eoAElftioRs at EfesfgRateel re[:1ortiAgst:atieRs attRe General •6uiation 
Airport:s in tRe State. 

PAaintenanEe a55ignments of a geReral nature. at e:Jesignateel reporting statiens 
at the GeneFa! AviatioA Alr13erts in tRe State. 
l\4aiAtenanee assignments involving general UflkCef:1 anEi reAaBi!itatien of. tAe 
fumes at t.h,eii~ eff seasen sterage/maiffi:eRaAEe ieeatioFI or aElmiRi5tfa:t:i'ifC 

assistanee att:Ae State Pier. 

. a. E;aeh Ferry Car:itain/P.4ate not E9t13ressly assigne8 fer teff(po_rar/ alternate work 
assigRments at tJ:ie general aviation aIFj3orts er on sno•u an8 iEe eall iR V1ill 

report to tAe !=erry a# season storage maintenance location fer regular 
11.·orkEfay· uplteep aF;1€i reRa8ilitation of tRe Boat as assigned. . 

a: ·Tue a"aila9ility ef staff ef tRe FerP/ SePiiees for teFAfJOFaf)' alternate "'inter 
werk assigRFRents at tR!'! general a"iatlen airperts viii! Se deterfflineEf Sy tl:ie 
F=crry Se~ices Coar9inator (er Ais,lher~AEtieAa[ eEf1:1Pialent). 

b. ·Any- such assigRFAent to a.ne ef tR·e general aviatioA. a!rperts sAall 13e fer 
legit:iFAate 'llDrk tasl<S as 9etermineEf Sy the aif"flert FR3Rager. 

4. i;a.Gfl r;:err1 Captain/~1ate agre@S te .:FE!:SJ3end tea Elesig:Ratee:J rer:iertif!g 5Eation 
fer sne\v an·e iee eall iR/Ea!I Sack as FCf:ll:ikee:f8y vlint:ers:t:Srffi/icing eenEIA:ianS. 

a. GR a Fs!aliAg oasis, £we (2) eFR?iS'j'ees, iREiuSiRg at least 8Ae (1) Ea~laiA, at 
eacA fe.rry f)ier shall 13e: e;(clHEle8 frsFA sno11: aREI ice Ea!!-in/eall Sack and 

tem13erar,. alternate \vorlc assignmen:t:s at i:Re general aviatisn ·airports eacA 
·;ear Ef\:lr\Rg tf>.e 'Uiffief St\9\V aF18 \te Sea59R. 1A.is e:J(El1:1sien -3fs0 rotating 
scAe~1:1le s!=tall ee ael.FAinistereEf ·yearlr te C8RAe6Be:Ht: Ri\~er fe:FPJ' &ePr,ices 
effi13loyees .BA an 6EJ.Hiia.81e. Basis. . 

5. The Qe-partFRent: agrees ta gi:ant vasatien FCEJ.H~'"ts of fi' ·e {3') Elays or mere ts 

) 

) 



alf FeFP/ 13ersoRAel El1:1dRg tRe off seasoRJ J3Tevi8e9 ·'a cations. are pre s6Ae861leef 
at lea£.!: ti··o 1Neel~ iR aEli.·aAEe. '/'.acatioR req!::lects of l.ess than Ri.•e {3} Ela·;s are 
s1:1SjeE:t to s1::113ei=viseP{ ap13r0Yal 35 13er Artid.e 28 "\lcieatioA,, of the NP 2 
CoR!ra£t. 

Ii. Tee i)e~a-ent agrees to ~Fe·Aele saEkgro"Rel EAeEi<S, saelges anel all . 

ACEe553Py'fe5seAtial traiAiAg to Fer~· peFSOAAC! SD ·as AOt to "o<iolate. ORY state. 
aREiierfeeleral r=eg1:1!atieRs. 

7. When Birest.eel te ti=a...-el to or frorn aRy Be.sigR.tt!:eel teFR13eraPy· alterAate \'lork 
as:sig.Rment, the CFflf!loyee shall Se f3Fe'i9e9 a &tate 1rehide or, iftAe eFRp!oyee 
1:1ses Ris 13ersaAal v~hicle~ sAa!I Se reimSttrse9 as 13ro11i8eEI iA J\rtide S7 of tAe 
GOAtfaGt 8e1?'/CCR tAe 13arties. 

a. TAe 13arties agree tRat ead:i ~erry Cap1:-aiR/~:qate's 13ermaAeRt v.·e~k staBoA is tAe 
elesignateel. State Pier ts ·vRicR Re/sAe is assignee Ef1:1ring tRe feFPJ' seasan. 

It TA is AgreeFFteRt i:s \Vri=tten 11 ·itR 13rej1:18ice anel. wR:Aa1:1t (3reee8ent iRvelvini5" any 
etAer eHSf.ll:lte Set\Yeen tf:ie 13arties. It sRall Rat Se aEIFRissiBle iA any f3FDEeediRg 
e>ceept tS adElress tAe ·vinter \Yark assigAFAeRt:s sf tRe State of CE3AReE1:ic1:1t 
River F"err)' Sep.·iEes emp!eyees. 

Sign eel 0eEeA98er 2flQ4 

~· The parties agree that winter work assignments are a condition of employment 
for the staff of the Ferry Service. whose primary job ls the operation. care and 
fnaintenance of the Connecticut River Ferrv service fleet. 

2- The parties agree that there are three {3) sep3rate components of the winter 
work assignment: 

a. Maintenance assignments involving general upkeep and rehabilitation of the 
ferries at their off-season Storage/maintenance location; 

b. Snow and ice assignments that matidate call-in/ca.II-back response to winter 
storm/icing conditions at designated reporting stations at Highway Operations 
maintenance garages within an approximate· 20-mile radi~ of the employee's 
home; 

c_ Maintenance assignments of a general nature at designated reporting stati'?ns 
at Highway Operations maintenance garage within an approximate 20-mile 
radius ofth.e empfoyee~s home. 

3. The availabi!ftv of staff of the Ferrv Sei'vices for temporary afternate winter 
work as~ignments will be determined by. the Transportation.Transit Manager, 
or designee by job classmcation and in order of greatest to least seniority. 

a. Staff of the furry service not exoressly assigned for temporary alternate winter·. 
work assignments as indicated in item 2b and c above wifl report to their 
respective Ferry office for regular workday dutles as assigned. 

b. Staff of the· Ferrv Service available for alternative Winter work assignment shall 
designate an alternate winter work assignment preference by September 1 of 
each calendar year. Winter assignments will be confirmed by Highway 

. :. · ... ~ . 

. ·'· .~.' 

·~ ': 

,-·· 
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Operations by October 15 of each· calendar year. Staff of the Ferry Service shall 
respond to ~ designated reoorting station for snow and ice call-in(cal!-back as 
required by winter storm/icing conditions. 

c. Any alternative winter work assignment shall be for legitimate Work tasks as 
determined by the Maintenance Garage Supervisor and/or the respective Fem 
Master Captain. 

4. The Department agrees to grant vacation reauests of five f 5) days or more to 
all FerrY personnel during the off-s'eason. provided vacations are re.quested 
and pre-scheduled at least two wee.ks in advance. Vacation re9uests of less 

than five {5) days are subject to supervisory approval as per Article 28 ;:: .. :.:· .. . : ... ..... -.::.'': .. : ~-.·.·.'. .. ,'. :.~·:: .... -~·.,~-.:'.·.~-' 
"Vacation" of the NP-2 contract . 

.,5'.;;:+Tho;;.e>s·;!·b~e,,,0,,'~,,,·r1rt1.,·.,''e:;:n"i:"'.:,,,aw..,· ·,,··~,.·;;s,,,·.,,.e,,,··~ .. ; ... ·0,,,f,,,ov"·;,,,de"· -;.b,,,·a"'c,,,l,.~r"'6"'u"n'Ca'i::"'di"'e"'t"'i<s"';"':: . .,b,,'a~dg"' e!i,,,· · ;;.':',.:a'"~·,.(;: .. ':·a,,···1,,_1 ---~ ~~•~= >roM~~t .: . 
~:~Yttii~t:~~;~-~~~~:~11-~~~:~b~~j~~:-~!~a~~~~it~~t.~~,~::r~~tdi~ 
r~@i~tii:»~~~ · · 

6. When directed to travel from their ferry location or their designated temporary 
alternate winter work assignment. the. emoloyee shall be pfovided a State 
vehicle or. if the emoloyee uses his/her personal vehicle. shall be reimbursed 
as provided in Arti~le 57 of the NP-2 contract The parties agree that each Ferry 
Master Captain/Feny Captain/Ferry First MateTs permanent work station is the 
designated Ferrv Office to which h~/she is assigned during the ferry operating 
season. 

7. !tis also agreed that in accordance with the job specificatioa. Transportation 
Maintainer 2's from garages within a 20-mile. radius may be assigned 
reciprocally to assist with the ferry service on an intermittent daily basis during 
the summer season. Transportation Maintainer 2's from the identified garages 
will be gfven an opportunity to volunteer by April 1 of each calendar year and 

·such reciprocal fertv support may be assigned on a rotational basis from a 
listing of the Transpcirtation Maintaine·r 2 volunteers for the summer season of 
that calendar year: The Volunteer list will be limited to no more than two {2} 
Transportation .Maintainer 2's from each identified garage. Volunteer 

. ·- ~ 

.• ·-

Trilnsportiti6n Maintairler 2's will be trained to assist. the _ferry operatiorl. ·· · · · ' · · ·' · ·· · -·· ·· ·· · · 

,U"'t"'il"iz"a"ti"o"n~o"f'--"'T"ra"n"s'"p"o"rta=ti,,o,,,n~M"a"'i'-'nta=in"'e"r=--"2~vo"l"'u"'n"te"e"r"'s"'s"h"a"'ll'""o"'n"ly"""'b"e"""ut,,il.,,iz"'e"d~---~. ~~;~: ~~t ·~;;bri ~h~ ~ ~t . 
where all current Feny Personnel haVe been offered such-work !inclusive of 
overtime) and there contifiues t~ be a shortage of personnel. · 

8. This Agreement is written with preiUdice and without precedent involving any 
~ther dispute between-the parties. It shall not be admissible in any Proceeding 
except to address the winter work assignments of the State of Connecticut 



,,Ri"v"'e,_r ,_Fe,,,r"-ry'--"S,,erv'-"'ic"'es"'-'e"-mwP"'l"'o"y"'ees~.~~--------------------31 ~.;2.,~t C4fib~ ~~, 1~ pt'; •·. 

9. This /\grce:1T1ent is Written v:itA preibldice aAEf witf:ieHt sreseEfent iRYe~o'iAg any 
ether 8isa1:1Ee Between i:Ae aarties. It shall net Ee aElmissiSle in any aroseeEfing 
elesept ta a9"8ress tAe CenneGtiel:lt River FeFFi' SePa'iEes ~rnelevees 1 verk 
assignrn'ents. 

) 



State of Connecticut's Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract between 
State of Connecticut and CEUI/SEIU effective July l, 2016 

State Proposal No. S2 (Revised S/1/17) 
(New proposed language and incorporate into an article or make own article and 

tum into contract language) 

DOT/CAA Maintainer 1-2 
Stipulated Agreement 

In full and final resolution ofCEUI class action grievance C-10,342 and C-10,324, 
the State of Connecticut Department of Transportation (DOT), Office of Labor 
Relations / Office of Policy and Management (OLR), and the Department of 
Administrative Services (DAS), hereinafter collectively referred to as the "State" 
and the Connecticut Employees Union Independent (hereinafter referred to as 
CEUI) hereby agree to the following: 
Part 1 

1. The parties have agreed to change the practice regarding postings and 
appointment to vacancies in the DOT Maintainer 1 and 2 job classifications as 
follows. 

2. The parties also agree there will be some vacant positions which are 
appropriately classified as DOT Maintainer 1 and will not be part of this 
agreement. The determination of such positions shall be at the sole discretion 
of DOT. 

3. On or before August 15, 2005 DOT will post agency wide to solicit and compile 
a list of current NP-2 DOT Maintainer 2's seeking a lateral transfer and DOT 
Maintainer 3's, 4's and QCW, Crewleader and Supervisors seeking a demotion 
to DOT Maintainer 2. Employees shall submit DOT application (PER-001) no later 
than August 26, 2005 indicating their first, second and third choice for such 
location change to DOT Personnel. Demotions and Transfers will be considered 
for this process, although at this time there is a dispute over if there is a 
contractual requirement for demotions implicit in Article 15 of the NP-2 
contract. 

4. On or about September 7, 2005 DOT will provide CEUI a list of transfer requests 
or copies of all transfer requests submitted in accordance with the August 15, 
2005 "DOT Maintainer 2 Posting". 

5. The· parties agree that current requirements for appointment, i.e. ~20-mile 
radius from home for Transportation Maintainers and 30 mile radius from home 
for electrical. bridge. signs & markings, and repair staff, special skills needed for 
certain locations such as the airports and electrical, FAA clearance where 
applicable, etc. continue to apply to appointment decisions. 

6. On or about September 14, 2005 DOT will provide CEUI with a staffing list 
indicating the number of desired DOT Maintainer 1 and DOT Maintainer 2 
positions that are needed at each work location. 

7. A one time "2005 Work Location Job Fair" ("Job Fair") shall be held on Friday 

'eJMmbe; 16, 200'. " CEUI Heodqillrtm fu; o/I rn;;eo< '"''"ied OOT ~

1
->L-

? /; //; j--



State of Connecticu~s Initial Proposals for the Maintenance and Safety [NP-2] Bargaining Unit Contract between 
State of Connecticut and CEUIJSEIU effective July 1, 2016 

Maintainer l's in positions determined to be at the level of DOT Maintainer 2. 
Current DOT Maintainer l's with NP-2 contractual re-employment rights choose 
first, the remaining order of selection will be determined by the NP-2 
Contractual seniority rights. This process may result in employees not getting 
their preferred selection. 

8. All selected demotions/transfers/promotions will be effective the pay period 
following the Job Fair. 

9 .. A transfer as the result of this Job Fair will not count as an employee initiated 
transfer. After the Job Fair, any future employee initiated transfers will be 
handled in accordance with Article 15, Section 2. 

10. DOT Maintainer l's who will have completed a minimum of twelve (12) months 
of service as a DOT Maintainer 1 on or before September 30, 2005 will be 
reclassified to DOT Maintainer 2's effective September 30, 2005. The remaining 
employees will be identified as "under fill" at the level of DOT Maintainer 1 until 
they meet the one year anniversary of active employment at which time they 
will be appointed effective the following pay period to the DOT Maintainer 2 
level. 

11. The parties agree that location selections will not violate any previously agreed 
upon restrictions for employees working together, and such prior agreed 
restrictions will control the employee's location selection. 
Part 2 
Following the 2005 Work Location Job Fair, for positions determined to be DOT 
Maintainer 2 the following will take place when a vacancy occurs: 

1. DOT will request refill authority at the level of DOT Maintainer 2. 
2. DOT will post the position in accordance with the NP-2 contract at the level of 

DOT Maintainer 2 for all eligible NP-2 members. 
3. The selection criteria of Article 14, Vacancies shall be followed. 
4. If the position is not selected by an employee with reemployment rights or by 

any current NP-2 bargaining unit member, the vacancy may be filled via outside 
hire at the level of DOT Maintainer 1 utilizing DAS "under fill" authority. 

5. If hired as a DOT Maintainer 1, such newly hired employee shall be reclassified 
to DOT Maintainer 2 in his/her position (on the pay period following twelve (12) 
months after initial appointment of satisfactory service) at the location currently 
occupied. [All newly hired DOT Maintainer 1 employees shall be issued a service 
rating at the twelve month period, whereby a satisfactory or better service 
rating authorizes reclassification to the DOT Maintainer 2 position. Employees 
with a less than. satisfactory service rating at the 12 month period, shall be 
reclassified to a DOT Maintainer 2 position upon the issuance of the next service 
rating of satisfactory or better (issued no sooner than six (6) months after the 
initial yearly rating). Under these circumstances, there is no posting requirement 
for reclassification of the affected person. 

CEUJ and its members agree not to file or pursue any legal action against the 

S~~ of '°"""'""'" iB ""'""~"'" oc employee> oc CEUI, I C ~~ 
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State of Connecticut's Initial Proposals for the Maintenance and Safely [NP-2] Bargaining Unit Contract between 
State of Connecticut and CEUI/SEIU effective July l, 2016 

representatives or employees in any.forum as a result of this agreement, except 
to enforce the terms of this agreement. 

CEUI and its members may enforce Part 1numbers4, 6, 8, 9, 10 and Part 2 in its 
entirety, of this agreement under the grievance and arbitration provisions of the 
NP-2 contract. 

This Stipulated Agreement is specific to the DOT and the issue addressed and 
shall not set precedent in any other pending or future dispute between the 
parties. 

SigAeEi Septertiber 2005 
*The above Maintainer 1-2 Agreement is applicable to both the Department of 
Transportation {DOT) and the Connecticut Airport Authoritv (CAA) for job 
classifications currently (effective Nov. 29, 2013) referred to as Transportation 
Maintainer 1 & 2. 

~/~ 
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Addendum A 
(Information and Dues) 
Stipulated Agreement 

Between 
State of Connecticut 

and 
Connecticut Employees Union Independent (NP-2) 

The State of Connecticut (hereinafter referred to as the "State") and the Connecticut Employees 
Union Independent (NP-2) (hereinafter referred to as "CEUI" or the Union) hereby agree as follows in 
supersedence of the ADDENDUM A contained within the 2005-2008 NP-2 Agreement. 

WHEREAS, the State of Connecticut (State) and the Connecticut Employees Union Independent (CEUI 
or Union) have been parties to a series of collective bargaining agreements beginning in 1979 and 
continuing to the present, and 
WHEREAS, said collective bargaining agreements have required the State to deduct union dues ahd fees 
from bargaining unit members' paychecks and to forward such deductions to the CEUI, and 
WHEREAS, said collective bargaining agreements have required the State to provide the CEUI 
periodically with reports of bargaining unit members, their personal status and related information, and 
WHEREAS, the CEUI has filed various individual grievances against specific State agencies identified 
below; and 
WHEREAS, the parties have agreed in full and final settlement of the claims raised in these grievances to 
the following: 

1. Effective the fifteenth of each month or the first work day thereafter, the Department of 
Administrative Services (DAS) agrees to make available on CD and hard copy for pickup by CEUI 
the following CORE-CT generated reports in EXCEL spreadsheet format: 

a. NP-2 Monthly Dues Report containing NP-2 dues information organized under the 
following column captions for all employees .in NP-2 bargaining unit job classifications: 
Agency Number; Agency; Employee Name; Employee ID Number; Pay Period End; 
Trans Code; Dues Deduct and Hrly Rate; 

b. NP-2 Monthly Activity Report containing employment status information organized 
under the following column captions for all employees in NP-2 bargaining unit job 
classifications: Employee Name; Effective Date; Action Date; Reason; Seq. Number; 
Agency; Agency Number; Work Location; Job Title; Employee ID Number; Emply Red 
Number; Social Security Number; Appt. Type; Prob.ation Date; Fu/I/Part; Reg/Temp; 
Hrs/Wk; Sal Plan; Grade; Step; Hrly Rate; Job Entry Date; 

c. NP-2 Statewide Address List containing the following information organized under the 
folk:>wing column captions for all employees in the NP-2 bargaining unit job classifications 
who have experienced an address change: Employee ID Number; Employee Name; Title; 
Agency Number; Agency; Work Location/Division; Effective Date; Address; City; State; 
Zip Code; 

d. NP-2 Workers' Compensation and Unpaid Leave History containing the following 
information organized under the following column captions for all employees in the·NP-2 
bargaining unit job classifications who have experienced a workers' compensation 
absence or unpaid leave; Agency; Agency Number; Name; Empl Number; Empl Red 
Number; Eff Date; Seq. Number; Achon Date; Reason. 

2. The above Reports mirror those that were provided to the CEUI on a pilot basis for several 
months in 2007 prior to the signing of this Agreement. These Reports shall be provided to the 
CEUI on CD and hard copy and are in replacement of the manual, Agency generated monthly 
reports that DAS has been compiling and submitting to CEUI. 

3. If the CEUI identifies concerns with the required information and submits a description of such 
concerns to the State, there shall be a prompt meeting between the State and the CEUI to 
address these concerns. 



4. This Agreement is not intended to modify or otherwise affect information that the CEUI may be 
receiving directly from the Office of the Comptroller. 

5. The State and the CEUI may also discuss and mutually agree in writing upon an alternative 
manner of transferring the information contained within the above referenced Reports from the 
State to the Union. 

6. Should either CEUI or the employing Agency believe that the union dues/fees of an employee 
have not been deducted correctly, that party shall notify the other of such in writing, indicating the 
employee's name and the specific nature of the problem. Upon Agency verification of the 
problem the Agency shall arrange for corrective action with the CEU I and the employee. For 
example, an employee whose dues have been under-deducted by $1.00 for six (6) pay periods 
shall have $1.00 extra, in addition to the correct dues deduction, for a period of six (6) pay 
periods. 

7. In the event the Agency, including the DAS, intentionally, arbitrarily, or through gross negligence 
fails timely to provide the information under this Agreement, the State shall be liable to the CEUI 
for damages incurred by the Union in applying or enforcing the terms of this Agreement. The 
Union shall be entitled to file a grievance over such issue(s) directly to Step Ill under the 
provisions of the NP-2 unit contract. Any arbitration hereunder shall be expedited. To the extent 
that the State experiences prolonged system failure that interferes with the State's ability to timely 
generate the Reports, the State shall notify the Union in writing of. the issue as soon as it 
becomes aware of it, including the date of anticipated compliance. To the extent possible, the 
State will take measures to provide the information in an alternative format until the system is 
corrected. Under these circumstances, the State shall not be held in violation of this Agreement. 

8. In lieu of current contract language the provisions of this Agreement shall supplant Addendum "A" 
and the language in the parties' labor agreement, effective upon execution of this Agreement as 
follows: 

TOPIC: Contract Provision: 
Provision of Information Art. 7, Sec. 10, Para 2a, b, c 

Improper dues deduction correction Art. 6, Sec. 10, Para 4 

9. This Agreement is admissible in future proceedings. This Agreement shall not be construed as 
any admission of any statutory or contractual violation by the State or its agencies 

10. This Agreement shall be effective upon signing, and shall be incorporated into the successor 
agreement to the 2005-08 NP-2 Contract and shall continue in full force and effect unless 
modified or discontinue by mutual agreement of the parties. 

11. The following grievanGes and other pending grievanoes on these matters will be sensidered 
resolved and 'Nithdrawn upon full execution of this Agreement: 

/\GeNCY 
Department of Mental 
Health and ,l\ddiction Services 
(OMf-lAS) 

Department of Revenue 
Services (DRS) 

Board of Eduoation and 

OLRNO. UNION COile 
05 14395 c 10,447 

05 14397 c 10,488 

. 05 14398 c 10, 450 



Services fur the Blind (BESB) 

Department of Children 09 14399. 
and Families (DCF) 

Department of Consumer 09 14 4 00 
Pretection (DCP) 

Department of Mental 09 14401 
Retardation (now Department 
Of Developmental Services 

~ 

Southern CT State 09 14 4 02 
University (SCSU) 

Department of Transportation 09 14 403 

Western CT State 
University (WCSU) 09 14404 

UConn e!ealth Center (UCe!C) 09 14 405 

Board of Trustees Cemmunity 
Tedmical Colleges (BTCTC) 09 14 406 

Department of Education (DOE) 06 14 407 

Department of Special 
Revenue (DSR) 

Department of Veterans 
Affairs (DVA) 

Department of Correction 
(DOC) 

Signed April 2oog. 

06 1440g 

09 14409 

09 14410 

c 10, 451 

c 10,452 

c 10,453 

c 10,454 

c 10,455 

c 10,459 

c 10,457 

c 10,45g 

c 10,459 

c 10,490 

c 10,449 

c 10,449 
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GRIEVANCE BACKLOG 

MEMORANDUM OF AGREEMENT 

Between 

STATE OF CONNECTICUT 

And 

Connecticut Employees Union Independent, SEIU Local 511 (NP-2 Unit) 

As part of a labor-management initiative to eliminate the backlog of grievances awaiting Arbitration 
within Article 16, Section 9 of the Grievance Procedure, the State and the Union hereby agree as 
follows: 

1. In resolution of written warning/reprimand grievances filed through October 1, 2015, identified as the 
backlog (currently pending arbitration), the written warnings/reprimands are rescinded and shall be 
expunged from said Grievants' personnel files. Accordingly, said grievances are withdrawn. (List A 
Attached.) 

2. In resolution of grievances filed through October 1, 2015, identified as the backlog (currently pending 
arbitration), for suspensions of ten (10) days or less whereby each such Grievant has not had any . 
repeat infractions/multiple suspension grievances within two years of each other, up through October 
1, 2015, the Grievant will be compensated for the number of days previously suspended at the rate in 
effect at the time of the suspension. 

' 
In the above cases whereby the Grievant has been fully compensated for prior suspensions and had 
not suffered repeat or multiple suspensions within two (2) years of each other, up through October 1, 
2015, said suspensions shall be removed from each Grievant's personnel file. (List 8 Attached.) 

3. In instances of the backlog grievances filed through October 1, 2015 for suspensions ten ( 10) days or 
less whereby the Grievant has had repeat infractions/multiple suspension grievances within two years 
of each other, up through October 1, 2015, the Grievant will be presented with the option to be 
compensated for one-half (1/2) the number of days previously suspended at the rate(s) in effect at the 
time of the suspensions. In the event the Grievant refuses such settlement term, their case shall 
remain in the backlog. 

In the above cases whereby the Grievant has been compensated for one-half (1/2) the number of 
days previously suspended for multiple suspensions within two (2) years of each other, said 
suspensions shall not be removed from each Grievant's personnel file. (List C Attached.) 

NOTE: In cases where a Grievant has been disciplined for having tested positive for controlled 
substance(s) and/or alcohol in violation of the Federal Motor Carrier Safety Administration (FMCSA), 
United States Coast Guard (USCG), Federal Railroad Administration (FRA) Regulations, and/or any 
other regulatory agency where said Grievant's compliance with such regulation(s) is a condition of 
his/her employment, the Grievant's discipline must remain in his/her personnel file for a period of five 
(5) years from the date issued. 
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4. With respect to the above referenced cases [written warnings/reprimands and suspensions that 
qualify for partial and/or full compensation and/or to be rescinded and expunged from the Grievant(s) 
personnel file], whereby the Grievant(s) also have unresolved backlog unsatisfactory service rating 
grievances, the Grievant(s) are required to withdraw their respective service rating grievanc;es in 
order to be afforded the remedy outlined in the above applicable section. In the event the Grievant 
declines such remedy, all of his/her written warning/reprimand and suspension backlog grievances 
shall remain part of the grievance backlog. (List D Attached.) 

5. The Union hereby agrees to perform an internal review process of other outstanding grievances for 
possible resolution and/or withdrawal, considering factors such as retirement, departure from state 
service, ability for a remedy, and/or other factors the Union deems relevant. The Union shall provide 
a list of grievances it shall withdraw or that a proposed settlement may be offered as soon as 
practicable to the State of such cases. (List E Attached.) 

6. All grievances addressed in paragraphs 1 through 4 above, shall be ·considered settled according to 
the parameters of this Agreement, and shall be withdrawn from the NP-2 grievance backlog upon 
proof of resolution. Unsettled grievances shall remain on the unresolved backlog grievance list. (List 
F Attached.) 

7. The parties agree that any unresolved backlog grievances (currently pending arbitration) but are older 
than one (1) year shall be considered for mutual submission to the State Board of Mediation and 
Arbitration (SBMA) for mediation, prior to being arbitrated. 

8. The parties agree that any unresolved backlog grievances pending arbitration after the completion of 
this Agreement, shall be handled in accordance with the NP-2 Collective Bargaining Agreement. 
Further, the parties shall continue to examine additional backlog grievance settlement opportunities. 

9. This Agreement shall not be considered as any admission of any statutory or contractual violation by 
the State of Connecticut or the affected agencies or their officials or managers. 

1 O. This Agreement is without precedent for any other situations between the parties. 

11. This Agreement shall remain in effect for as long as the parties (State and Union) deem it necessary 
to resolve backlog grievances older than one (1) year. 

For the State Date 
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State of CoDll.ecticut's Initial PropoW for th.e Maintenance and Safety l.NP-21 Bargaining Unit Contract between State of 
Connecticut and CBUI/SEID effective July l,_ 2016 

Proposal No. 31 

Memo of Understanding 
· Workfare Supervision 

(1) All DOT Maintainer l's and 2's assigned to supervise workfare shall be paid 
on a "O:' as a DOT Maintainer 3. 
(2) After six months of continuous {over 50% Q-ltem) service as an workfare 
supervisor, a DOT Maintainer 1 or 2 shall be submitted for reclassification on a 
durational basis to DOT Maintainer 3; retroactive to the beginning of the 
assignment; or 30 days prior to the filing of any such grievance at Step 1: but in 
any event, no earlier than March 6, 1993. 

(3) The employee shall remain in this classification until such time as (a) the 
Workfare.Program is canceled or curtailed, or it becomes generally inactive at a 
particular garage, or (b) the Department determines the employee cannot nor 
sh.ould not carry out the assigned duties any longer, or (c) the employee requests 
removal/reassignment from the Program. At that time, the employee shall be 
reassigned to his/her previous permanent classification. 
(4) When such assignment is anticipated, the DOT shall post the assignme.nt for 
no less than 10 days. Posting/selection process shall be the same as iri Section 
A, but with the applicant pool limited to the garage involved. If there are no 
acceptable applicants for this assignment at the garage, the posting will be 
extended to all garages under the £!oJ~erinteneeAt's Manager's jurisdiction and 
the workfare van will be garaged at the facility where the selected applicant 
normally works. 
(5) While in durational status, the employee niay apply for transfer to postings 
at his/her previous permanent levels only but may apply for promotional 
postings at any higher levels as per the governing provisions of the NP-2 Contract 
and this Agreement. 
{6) Employees assigned to this program shall sign a statement acknowledging 
the above provisions. 
(7) Employees who are. supervisors in tlie Workfare Program will receive an 
unpaid lunch period whenever they are assigned a workfare. However, if 
employees are required to continue supervision of the workfare crew during 
lunch period, they shall be paid for such. 

(8) When the program is enlarged, the Department will notffy the Union. 

This language has been in effect since 1993. 
*The above Workfare Supervision Agreement is applicable to both the 
Department ofTransportation (DOT) and the Connecticut Airport Authority (CAA) 
for job classifications currently (effective Nov. 29, 2013) referred to as 
Transportation Maintainer 1. 2. & 3. 
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. A grerJllf11r. 
·Memorandum of l:l11aerata11di1t!!1 

Regarding Article 48, Drawbridge and Rest Areal'l, Subsection (i) 
Between. 

STATE OF CONNECTICUT 
(Department of Transportation) 

and 
Connecticut Employees Union Independent, LOCAL 511, Service Employees International Union 

(SEIU) 

·The Office of labor Relations on behalf of the State of Connecticut (hereinafter referred to as "OLR"), and 
Local 511, SEIU (hereinafter referred to as "Union") hereby agree as follows: .. · . ~ · ·.· . 

1. Subsection (i) of Article 48, Drawbridge and Re~t Areas of the NP-2 Contract.~~Tl1foW 
shall be applicable solely to the followirg eleven (11)1 DOT Drawbridge and/or Rest Area Attendants, 
identified by employee number: ' · ·. . . . · · ·. 

EMP. ID No. NAME CLASSIFICATION 
468124 Coleman,Roderick H DOTDrawbridgeAtnd 
441296 Cass, Daniel DOTDrawbridgeAtnd 
440942 Curtis,Michael P DOTDrawbridgeAtnd 
317448 Derry Jr,Eugene DOTDrawbridgeAtnd· 
598625 Knight,Alton R DOTDrawbridgeAtnd 
598515 Lajoie Jr,Robert J DOTRstAreaAtnd 
440614 : Mauriello,RobertJ DOTDrawbridgeAtnd 
467449 Parker,Raymond G DOTDrawbridgeAtnd I 
360561 Ramos,August F DOTRstAreaAtnd . 
441329 Sullivan,Bruce W DOTDrawbridgeAtnd f 
422294 Ahearn, Kenneth DOTDrawbridgeAtnd . 

... r 

~· 
u 0 

. .· . 

J :V~s-/1/11 
STATE . . . Date 



Memorandum of Understanding 
Regarding Article 48, Drawbridge and Rest Areas, Subsection (I) 

Between 
STATE OF CONNECTICUT 

(Department of Transportation) 
and 

Connecticut Employees Union Independent, LOCAL 511, Service Employees International Union 
(SEIU) 

The Office of Labor Relations on behalf of the State of Connecticut (hereinafter referred to as "OLR"), anc 
Local 511, SEIU (hereinafter referred to as "Union") hereby agree as follows: 

1. Subsection (i) of Article 48, Drawbridge and Rest Areas of the NP-2 Contract, shall be applicable 
solely to the following eleven (11) DOT Drawbridge and/or Rest Area Attendants, identified b~ 
employee number: 

EMP. ID No. CLASSIFICATION 
468124 DOTDrawbridgeAtnd 

441296 DOTDrawbridgeAtnd 

440942 DOTDrawbridgeAtnd 

317448 DOTDrawbridgeAtnd 

598625 DOTDrawbridgeAtnd 

598515 DOTRstAreaAtnd 

440614 DOTDrawbridgeAtnd 

467449 DOTDrawbridgeAtnd 

360561 DOTRstAreaAtnd 

441329 DOTDrawbridgeAtnd 

422264 DOTDrawbridgeAtnd 



AGREEMENT BETWEEN THE STATE OF CONNECTICUT AlND THE 
CONNECTICUT POLICE AND FIRE UNION (NP-5) FOR A SUCCESSOR 
AGREEMENT TO THE AGREEMENT THAT EXPIRED JUNE 30, 2016 

ARTICLE2 
PROTECTIVE SERVICES BILL OF RIGHTS 

Section Three. Whenever a Protective Services Bargaining Unit employee covered under this 
contract is under investigation or subjected to interrogation for any reason which could lead to 
suspension, demotion, 'dismissal, disciplinary action, or criminal charges, such investigation or 
interrogation shall be conducted as nearly as is practi.cable under the following. conditions: 

(1) The interrogation shall be conducted at a time when the employee is on duty, unless the 
seriousness of the investig.ation is of such degree that an immediate interrogation is required; 

(2) The employee under investigation shall be informed of the name(s) and agency of the 
~-~· ---- --person in-charge-ofthe-investigatimr, and of those conducting the interrogation, and the reasons 

for the investigation. When an administrative investigation is conducted by an agency, the 
employee under investigation and/or the Union shall be given status updates every two months or 
until the investigation is concluded, and the employee shall be notified of the conclusion; 

(3) Whenever the interrogation relates to the employee being placed under arrest, or is likely 
to be arrested or is a suspect or target of a criminal investigation, he/she shall be afforded all 
constitutional rights; 

ARTICLE6 
UNION SECURITY AND PAYROLL DEDUCTIONS 

Section Four. The State shall deduct the agency service fee biweekly from the paycheck of 
each employee who is required under Section 5-280(a) C.G.S. to pay such fee as a condition of 
employment, provided, however, no such payment shall be required of an employee whose 
membership is terminated for reasons other than nonpayment of dues or who objects to payment of 
such fee based on the tenets of a religious sect. The amount of agency service fee shall not exceed 
the minimum applicable dues payable to the exclusive. bargaining agent or any employee 
organization constituent thereof The Union shall comply with the requirements of Chicago Teachers 
Union v. Hudson. 475 U.S. 292 (1985), and shall indemnify the Stale and hold it hannless with 

·· ·respect lo any failure on the part of the Union to comply therewith: 

·ARTICLE? 
UNION RIGHTS 

Section Seven. (a) Union Business Leave. Effective upon legislative approval of this 
Agreement, the Union shall be entitled to up to &00 900 hours of paid leave per contract year for 
Union officials, delegates, stewards or other representatives to attend Union business-related 
meetings, conventions, training programs, meetings of national affiliates or other affiliates 
organizations, legislative or agency hearings. The Union shall notify the State Office of Labor 
Relations of the names, agencies, dates and number of hours when employees are to be released 
for such Union business, normally at least seventy-two (72) hours in advance. Such release time 
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shall be granted; the Union agrees not to unduly deplete agency operations. If notice of release is 
received less than seventy two (72) hours in advance, the leave may be denied if the absence will 
unduly hinder minimum operating needs. Time off shall be deducted from the bank of hours. Any 
hours not used io one year may be carried over to the next \:<)ntract year and added to that Union 
busioess leave bank of hours. Said bank shall expire at the end of the contract. 

ARTICLE9 
SERVICE RATINGS 

Section One. The annual service ratings shall be completed at least three (3) months prior to the 
Employee's annual iocrease date and otherwise shall comply with Regulation 5-237-1. A service 
rating will be.conducted by the Employee's immediate supervisor. or a supervisor familiar with the 
Employee's work and deemed to be qualified to rate the employee as detennined by the 
Commissioner or his/her desiguee. 

ARTICLE10 
TRAINING 

Section One. The employer recognizes its responsibility to provide relevant trainiog for each 
new employee and continue on-the-job traioiog. 

Section Two. Protective Services Training and Tuition Fund. Effective the contract year 
commenciog July 1, 2017 State shall allocate $80.000 plus whatever funds are necessary to cover 
outstandiog claims from Contract year 2016-2017, to a Protective Services Traioiog and Tuition 
Fund for the purpose of enabling bargaioiogunit employees to participate in relevant outsidetrainiog 
programs, workshops, semioars, vocational trainiog courses or to reimburse employees under the 
Tuition Reimbursement section of this Article. Said funding allocation shall be iocreased to $85,000 
effective the contract year commenciog July 1, 2019. Said fundiog allocation shall be iocreased to 
$90,000 effective the contract year commenciog July 1, 2020. 

Section Four. Both the State of Connecticut and the Union recognize the need for continuous 
in-service training as being beneficial to the employer, the employees and the public; therefore, 
except as outlined under the "Protective Services Training and Tuition Fund", the employer retains 
the right to determine training need~, programs, procedures, and to select employees for traioiog. 
The employer agrees to endeavor to provide relevant in-service training in the following areas: 

- ---(t) Provide in"service training-for fire fighters and fire inspectors which attempts to encompass· 
National Fire Protection Association Standards; 

ARTICLEll 
HEALTH SAFETY 

Section Twelve. (a) Caaine Aninial Control Officers shall be provided with proper rubber 
boots and raincoats. 
(b) Where Building and Grounds Patrol personnel are subject to extended exposure to inclement 
weather, they shall be provided with proper rubber boots. · 
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Section Thirteen. Motor Vehicle Inspectors shall be provided with jl!'9i"'f agency issued 
inspection equipment .. When equipment is broken or not working properly, the inspector shall 
submit a written request for the equipment to be repaired. The employer agrees to expeditiously 
respond to such requests. 

Seeeen Fourteen; All D6J3aflmeet of Enviro!lll1ental Proteetion Park Patrolmen and Unit 
Maaagers sha!l 'oe traffied in the ase of the Praseeater Night 8tiek. 
Section Fifteen.· Fourteen Motor Vehicle Inspector workloads will be gauged to what can 
reasonably be expected to be accomplished during an assigned shift. 
Section Sixteen. Fifteen. The employer, in cooperation with the Union, shall develop a planned 
program ofreplacing all unsafe weapons holsters as soon as possible. . ___ _ 

ARTICLE12 
HEALIB AND SAFETY COMMITTEE 

· There shall be established a Protective Services Health and Safety Committee, consisting of eight 
·---.(8.).memberS-With right of.substitution: four (4) appointed by the Union and four (4) appointed by 

the State. The Committee shall meet at least once !lef every two (2) months (bi-monthly) or as 
necessary to review alleged health or safety problems brought to its attention. The Committee 
may also investigate problems on its own. · 

Members shall be released to attend meetings without loss of pay or benefits and attendance shait 
be considered as time worked as part of the employee's regular schedule which shall include travel 
time to and from committee meetings. 

The Committee shall report its findings to the Commissioner of Administrative Services and the 
appropriate agency officials who will take all appropriate steps to comply with Article 11. 
Within the framework of available resources the Committee may employ the services of 
independent experts to conduct studies of alleged problems. 

ARTICLE14 
SENIORITY 

Section One. Seniority shall be defined as total State service for all purposes under this Agreement 
except, for shift and work location (Article 35) and layoff(Article 15). For all purposes set forth 
in Articles 15 and 35, seniority shall be defined as bargaining unit seniority in any capacity. In 
matters Where tiebreakittg may be required to determine whicn-employee is senior the following 
shall apply: 

1. Time in Rank (Trainee time is included as time in the target class) 

2. Time in Agency 

3. Ceffi Tess Last four digits of the social securitv number with the highest number ranked 
first. after the completion of the working test period. 
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ARTICLE 16 
GRIEVANCE PROCEDURE 

Section Nine. Arbitration. (a) Submission to arbitration shall be by certified or registered 
letter from the grievant to the State (Office of Labor Relations). The parties shall establish a 
permanent panel of mutually acceptable arbitrators from which a single arbitrator will be selected 
to hear and render a decision on each grievance submitted to arbitration. By mutual agreement, 
grievances may be combined and submitted to a single arbitrator. 

·In cases involving the dismissal or demotion of an employee, the arbitrator shall be contacted 
within twenty (20) days of the request for arbitration and must be available to schedule the 

-· ----·---beginning- hearing-within foRy--five-(45) days of his/her appointment. In all other cases, Jhe 
arbitrator will be contacted within.thirty (30) days of the request and an arbitration schedule shall 
be arranged. Ifthe arbitrator selected is not available to schedule the hearing in a timely fashion 
the next arbitrator in rotation shali be selected. The expenses for the arbitrator's service and for 
the hearing shall be shared equally by the State and the Union or in dismissal or suspension cases 
when the union iS not a-parij one~liiilf tlie cost shall be borne by the State and the other ha!fbyt!re·~-- - ~ 
party submitting to arbitration. The Office of Labor Relations shall provide to the Union upon 
request a monthly summary of the arbitrator designations and the cases offered/scheduled with 
each. 

On grievances when arbitrability has been raised as an issue the arbitration shall be bifurcated 
-anhe demand bf either party. In such cases separate arbitrators may be utilized to hear the 
arbitrability issue and the merits in the event the case is determined to be arbitrable. · 

(b) The arbitration hearing shall not follow the formal rules of evidence unless the parties 
agree in advance, with the concurrence of the arbitrator at or prior to the time of his/her 
appointment. 

In cases of dismissals, demotions or suspensions in excess of five (5) days, either party may 
request the arbitrator maintain a cassette recording of the hearing testimony. Costs of transcription 
shall be borne by the requesting party. A party requesting a stenographic transcript shall arrange 
for the stenographer and pay the cost thereof. 

The State will continue its practice of paid leave time for the grjevant/partv and auy necessary 
witnesses of either party. Allowing employees to change their schedules to be relieved from duty 
for the entire shift, or a portion thereof. would be appropriate to allow said employee's attendance 
at the arbitration in paid status. 

- - - · - · ( c )-The arbitrator shall have no.power to add to, subtract from, alter, or modify this Agreement, 
nor to grant to either party matters which were not obtained in the bargaining process, nor to 
impose any remedy or right of relief for any period of time prior to the effective date of the 
Agreement, nor to grant pay retroactivity for inore than thirty (30) calendar days prior to the date 
a grievance was submitted at Step 1. The arbitrator shall render his/her decision in writingno later 
than thirty (30) calendar days following the close of the record; the parties agree that the close of 
the record is the date of receipt of briefs by the arbitrator or closing statements for the purposes 
herein. Unless the parties jointly agree otherwise, the arbitrator's decision shall be final and 
binding on the parties in accordance with the Connecticut General Statutes Section 52-418, 
provided, however, neither the snbmission of question of arbitrability to any arbitrator in the first 
instance nor any voluntary submission shall be deemed to diminish the scope of the judicial review 
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over arbitral awards, including awards on arbitrability, nor to restrict the authority of a court of. 
competent jurisdiction to construe any such award as contravening the public interest. 

(d) Late Arbitration Awards. On those cases in which an arbitrator fails without permission 
of the parties to render a decision within the contractual time limits: the award shall be void; the 
arbitrator shall be dropped from the panel and the arbitrator shall not be paid. 

ARTICLE17 
DISMISSAL, SUSPENSION, DEMOTION AND OTHER DISCIPLINE 

--- ------ ---s-ectiun-Eight. ·Reprimamls;--A written reprimand or a-written record of an oral reprimand------ - ---­
which is placed in an employee's personnel file and which is not merged in the first service 
rating (Ne. 1) following the issuance of such reprimand shall remain in the file no later than 
conclusion of the next annual service rating period (Ne. 2). 

Section Nine. C. G .S. -Section 5-240 and the regulations appurtenant thereto in effect on January 
I, -l-99il 2016 are hereby incorporated by reference. 

ARTICLE18 
HOURS OF WORK, WORK SCHEDULES AND OVERTIME 

Section Four 

(t) Employees held over after the end of a shift in excess of seven and one half (7.5) 
minutes shall have all work performed after the shift considered overtime work; for the purpo'se of 
computing overtime entitlement time spent shall be rounded off to the nearest quarter hour. A 
minimum of fifteen (15) minutes of overtime shall be paid to IDSJleeters motor vehicle operator 
license agents assigned to Motor Vehicle Office closings. 

Section Six 

( d) An employee who is regularly assigned a State vehicle who parks the vehicle at their 
residence and whose job primarily involves field assignments rather than assignment to a fixed 
duty station shall be considered to be in pay status commencing with arrival at the first business 

--- - -call until-departure from the last business call, provided, however, any travel in excess of twenty_ 
(20) miles thirty minutes to or from the employee's home shall be considered as time worked. The 
above provisions shall apply to occasions when the employee is reporting to a field assignment for 
the majority of the assigned shift. 

Notwithstanding the above, employees in the classifications of State Animal Control Officer, 
State Animal Control Supervisor, Liquor Control Agent, Liquor Control Special Agent, Liquor 
Control Supervising Agent, Enforcement Officer, Police Officer, Motor Vehicle Inspector, Motor 
Vehicle Sergeant, Conservation Enforcement Sergeant and Conservation Enforcement Officer, 
whose job primarily involves a field assignment, shall continue the existing practice of including 
home-to-duty station and duty station-to-home as time worked. 
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Section Seven. Exchange. of Shifts or Time. Employees working under the same shift 
schedules performing substantially similar work may exchange shifts or time in accordance with 
existing agency practice provided: 

(a) no additional cost to the State of Connecticut is imposed; 

(b) the employee's supervisor is given reasonable notice, normally in excess of twenty-four 
(24) hours, and approves the swap; 

( c) the State of Connecticut is not responsible for enforcing agreements made between 
employees; . . 

( d) approval of shift changes is subject to revocation as dictated by the needs of the 
Department; and · · _________ _ 

(e) approval by the supervisor .shall not be arbitrarily withheld nor shall revocation of an 
approved swap be arbitrarily made; and 

(f) The swap need not be completed within a particular pay period. The participants are 
~ncouraged to complete the swap within a ninety (90) day period. 

Section Eleven. Consistent with the provisions of Section Eight of this Article, non-emergency 
schedule changes for Liquor Control Agents (the job series) and the Casino Agents (job series) 
may not be made without the required fourteen (14) calendar day notice. Each notice of schedule 
adjustment, made after the notice period above would require a special $3 5 compensation payment 
to the individual(s) experiencing the schedule change. 

[NEW] Section Twelve. Notwithstanding the former practice of only allowing Buildings and 
Grounds Patrol Officers working in the Connecticut Technical High Schools to work when school 
is in session, effective upon Legislative approval of this agreement said employees will be allowed 
to complete their scheduled work day, if they so choose, on professional development days, after 
students depart in the event of an early release, on inclement weather days, or emergency closings. 

ARTICLE20 
COMPENSATION 

[SECTIONS ONE THROUGH THREE ARE DELETED AND REPLACED BY THE 
FOLLOWING] 

Section One. (a) There shall be no general wage increase paid to any employee for the 2016-
2017 contract year. 

(b) There shall be no general wage increase paid to any employee for the 2017-2018 contract 
year. 

(c) There shall be no general wage increase paid to any employee for the 2018-2019 contract 
year. 

Effective the pay period including July I, 2019 the base annual salary for all bargaining unit 
employees shall be increased by three and one-half percent (3.5%). 

( d) Effective the pay period including July 1, 2020 the base annual salary for all bargaining 
unit employees shall be increased by three and one-half percent (3 .5%). 

6 



Section Two.(a) There shall be no annual increment or top step bonus paid forthe 2016-2017 
contract year. 

(b) There shall be no annual increments or top step bonus payments for the 2017-2018 
contract year. 

(c) There shall be no annual increments or top step bonus payments for the 2018-2019 
contract year. All employees shall be eligible to receive a one-time-payment of$2,000.00 effective 
with the pay penod that includes July 1, 2018. Part-time employees shall receive a pro-rated 
payment. 

(d) The annual increment for the 2019-2020 contract year shall be paid on time in accordance 
with existing practice. The top step bonus shall be paid on the paycheck date when increments are 
paid. · · · 

(e) The annual increment for the 2020-2021 contract year shall be paid on time in accordance 
with existing practice. The top step bonus shall be paid on the paycheck date when increments are 
paid. 

Effective July 1, 2019 those employees who are in the maximum step of the salary schedule, 
who receive no annual increment, shall receive a lump sum payment of seven hundred dollars 
($700.00). 

Effective July 1, 2020 those employees who are in the maximum step of the salary schedule, 
who receive no annual increment, shall receive a lump sum payment of seven hundred fifty dollars 
($750.00). 

Section Three. Employees shall continue to be eligible for longevity payments for the life of 
this Agreement in accordance with existing practice. The longevity schedule in effect on June 30, 
1977 shall remain unchanged in dollar amounts during the life of this Agreement and is appended 
hereto. The October 2017 Longevity payment shall be paid on time. The Aoril 2018 Longevity 
payment will be delayed until July, 2018. 

Section Six. Clothing and Accessories. (a) On or about September of each contract year, 
each employee in the bargaining unit shall receive one hundred and ten dollars ($110.00) for the 
purchase of appropriate shoes except there shall be no pavrnent for the purchase of shoes during 
the 2018-2019 contract year. The one hundred and ten dollar ($110.00) allocation shall be restored 
and paid during the remaining contract tenn. 

Section Eight, Hazardous Duty Pay. ( d) Department of Environmental Protection 
personnel assigned to the fish hatcheries shall receive an unpleasant duty stipend on a monthly 
basis. The monthly stipend shall be fifty dollars ($50). The monthly stipend shall be increased to 
seventy-five dollars ($75) effective July 1, 2009, and increased to eighty-five dollars ($85) 
effective JUly l, 2010. No employee shall be eligible for such stipend until the employee has 
worked in the hatchery for t'i\'SPie (12) full months and completed the working test period. 

Section Thirteen. Emergency Medical Technicians and Paramedics. (a) The State shall 
pay an annual skill premium to each employee who is certified as an Emergency Medical 
Technician B. (EMT-B). Said payment shall amount to $475 each contract year. This premium 
will be paid on or about October 1 of each contract year. For employees required by Agencies to 
maintain such certification, the skill premium shall be iaereased io five hundred aad iwentv five 
dollaFS ('.$525) effeetive July 1, 2008. aad iaereased io five hundred and seventy-five dollars 
($575). Effective July l, 2019 the skill premium shall increase to six hundred and fifty dollars 
($650). . 
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(b) The State shall pay an annual skill premium to each employee who is .certified as an 
Emergency Medical Technician I (EMT-I). Said payment shaU amount to $600 for each contract 
year. This premium will be paid on or about October 1 of each contract year. For employees 
required by Agencies to maintain such certification. the skill premium shall be inereasea to six 
hurulred anel fifty elo!Iars ($059) effeetive July l, 2008, and iRereased to seven hundred dollars 
($700). Effective July l, 2019 the skill premium shall be increased to seven hundred and seventy­
five dollars ($775). 

( c) The State shall pay an annual skill premium to each employee who is certified as a 
Paramedic (EMT-P) and where such training is directly job related (i.e., police, fire, instructors 
and personnel assigned to rescue details). Said payment shall amount to $3700. For each contract 

-yearthe-annnar1J!emium ~halt be paid in quarterly installments commencing in October. Effective 
July L 2019, this skill premium shall increase to $4,500. Effective July 1, 2020 this skill premium 
shall increase to $5,500. 

(d) The State shall pay an annual skill premium of two hundred dollars ($200) to each 
employee required by an Agency to be certified as a Medic;al response Technician (fv!RT). 

(e) There shall be no pyramiding of skill premium benefits for those holding multiple 
certifications. 

Section Twenty-Three, 

Effective July 1, 2008 the following instructional stipend of two hundred twenty- five dollars 
($225) shall be paid: 

Field Training Officer 
Firearms Instructor 
Paramedic Preceptor 

Effective' July l, 2019, the Firearms and Paramedic Preceptor Insiructional stipends shall increase 
to three hundred twentv-five ($325). Employees who have been certified as such instructors and 
receiving the stipend prior to 6/30/08 shall retain the stipend unless such certification lapses. 
Effective 7/01/08 expansion of the stipend to other employees obtaining such certifications shall 
be paid only to those employees designated by the Agency to perform the instructional duties of 
Field training Officer, Firearms Instructor or Paramedic Preceptor. 

This payment shall be issued on or ahout October 1 of each contract year. 

Effective July 1, 2019 the Field Training Officer fFTO) stipend shall increase to $1,000. 
_ Commencing Octoher 1, 2019, this payment shall be made in quarterly installments. 

Employees who acquire a new certification during the term of this Agreement shall maintain said 
certifications and perform those duties for the duration of the contract term and any extensions 
thereof. 

ARTICLE22 
PERMANENT PART-TIME EMPLOYEES 

Permanent part-time employees will continue to receive wages, seniority and fringe benefits on a 
pro-rata basis to the extent provided under existing rules and regulations. 
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ARTICLE28 
SICK LEAVE AND OTHER LEA YES OF ABSENCE 

Section One. Except where varied in this Agreement, the State will continue in force its 
written rules and regulations with respect to Sick Leave (one and one-quarter (1-1/4) days per 
month) or other paid or unpaid leave of absence. 

Section Fonr. An eligible employee shall be granted sick leave: 
(a) in the event of critical illness or severe injury to a member of the immediate Janill)I 

creating an emergency, provided that not more than five (5) days of sick leave per calendar year 
shall be granted therefore; and the definition of immediate family for this subsection only shall 
include grandparents; 

ARTICLE31 
MILITARY LEA VE 

Section One. Paid Leave for Drills, Emergeneies. A full-time permanent employee who is 
a member-of the armed forces of_ the State or any reserve component of the armed forces.~f:faL:___· ... _ 
United States shall be entitled to military leave with pay for required field training provided such 
leave does not exceed two (2) calendar weeks in a calendar year, in addition to up to seven (7) 
days of military leave for weekend drills .. Additionally, any such employee who is ordered to 
active duty as a result of an unscheduled emergency (natural disaster or civil disorder) shall be 
entitled to military leave with pay not to exceed thirty (30) calendar days in a calendar year. During 
such leave the employee's position shall be held and the employee shall be credited with such.time 
for seniority purposes. 

Section Two. Unpaid Leave. Other requests for military leave may be approved without pay. 
Nothing in this Article shall be construed to prevent an employee from attending ordered military 
training while on regular scheduled vacation .. 

To the extent that State or Federal law provides a greater military leave benefit for employees 
than the above rights, State or Federal law. as amended from time to time, shall prevail. Air 
National Guard Firefighters shall be granted paid leave to perform all required training/drill time 
that they are normally scheduled to work for the six years they are required to be in the military. 

Section Three. Supersedence. The provisions of this Article shall supersede C.G.S. Sections 5-
248(c) and 27-33 and the appurtenant regulations. 

ARTICLE35 
SHIFT AND WORK LOCATION 

Section One. There shall be biennial posting for shift and location assignments by each 
agency. No additional posting shall be required or provided until the next biennial posting. Any 
new vacancies that occur at the agencies shall be filled at the facility level by voluntary transfer; 
seniority will be the governing factor provided the interested employee is qualified for the position. 
If there is a lack of volunteers, the agency may hire or involuntarily transfer personnel at the 
facility. 

Agencies shall have the option to adjust the current shift and work location plan to a biennial 
posting schedule upon providing notice to the Union. Any other modifications to existing shift and 
work location plans require mutual agreement by the parties. 
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. The University of Connecticut, State Universities, Community and Technical Colleges that 
have current bid processes in place are exempt from the biennial bid process and shall retain the 
current bidding practice. 

Firefighters at all locations are exempt from the shift and work location bid process. 

Employees in the Department of Energy and Environmental Protection serving in non-law 
enforcement positions shall be exempt from the work location bid. 

Those agencies that have not heretofore included shift and work location as part of their 
practice shall be obligated to develop such a plan for implementation by July 1, 2009. The 
conditions and circumstances of the plan shall be agreed upon between the agencies and the Union. 

ARTICLE36 
SIDFT DIFFERENTIAL 

Section Three. The shift dtfferential shall be sixty fu<e E$.li5) eenls per ham. Effeetive the 
- fiayjjeriod that ifleludei'fluly 1,2005 ilie shift differelliial shall be seventy five E$.75) per-iumr. 

EffeetP,<e the pay period that inehides July 1, 2QQli the shift differential shall be eighty-five cents 
($.85). Effective with the pay period that includes July 1, 2019, the shift differential shall be 
ninety-five cents ($.95) per hour. · 

Section Four. Effective the pay period including July 1, 2005, effiflloyees shall be entitled to 
weekend differential payments fur-all hol!FS worked between the hems of I I :00 p.m. Friday encl 
11:00 p.m. Suaday. Effeelive the pay period that ineludes July 1, 2005, the weekend differential 
shall be sixty five cents E$.e5) per hem. Effective the pay period that includes July 1, 2006, the 
weekend differential shall be seventy-fl ve cents ($. 7 5) per hour. Effective with the pay period that· 
includes July 1, 2019, the weekend differential shall be eighty-five cents ($.85) per hour. 

ARTICLE37 
CONTRACTING OUT 

(a) During the life of this Agreement, no full-time permanent employee will be laid off as a 
direct consequence of the exercise by the State employer of its right to contract out. 

(b) The State employer will be deemed in compliance with this Article if: 

(ltThe employee is offered a transfer to the same or similar position within the Protective 
Services Bargaining Unit within a reasonable distance which, in the employer's judgment, he/she 
is qualified to perform, with no reduction in pay; or 

(c) Sunset Clause: The provisions of this Article expire automatically on June 30, ;wt!. 2021. 
Either party may negotiate for the inclusion of this portion or ai:ry modification thereof in any 
successor agreement. 
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.ARTICLE40 
TRAVEL REIMBURSEMENTS 

Durhig the life of this Agreement, an employee who is required to travel on employer business 
shall be reimbursed at the following rates: 

Breakfast$ 6.00 
Lunch$8.00 
Dinner$18.00 
Miscellaneous$ 5.00 
The standard state travel regulations in force on January I, +99() 2017, shall.be incorporated 

by reference, except as superseded herein. Effective July 1, 2019, the following rates shall apply: 

Breakfast $ 6.00 $8.00 
Lunch $8.00 $10.00 
Dinner$+&.OO $20.00 
Miscellaneous $ 5. 00 

-- --· ____ -- .. An emplcyee.wboJs required.to.use his/her personal vehicle in the performance of duty shall be . 
reimbursed at the GSA rate. As U.S. General Services Administration adjusts this rate, the State 
will utilize the adjusted rate within thirty days ofsuch adjustment. 

ARTICLE48 
DURATION OF AGREEMENT 

This Agreement shall be effective on July l, 2016 and shall expire on June 30, 2021. Unless 
otherwise stated to the contrary, changes to language provisions shall take effect upon legislative 
approval. 

Negotiations for the successor to this Agreement shall commence with the timetable 
established under the Connecticut General Statute, Section 5-276a (a). The request to commence 
negotiations shall be in writing, sent certified mail, by the requesting party to the other party. 

The provisions of CGS 5-270, et seq., and the regulations thereto notwithstanding, the next 
window period for this bargaining unit shall be no earlier than August 2020. 

OTHER ISSUES: 
-

.Interest arbitration and "Issues in Dispute," and all outstanding proposals not otherwise TA ok'd 
are withdrawn by both parties. 

JOBSEC~TY 

From the July 1, 2017 and through June 30, 2021, there shall be no loss of employment for 
Protective Services bargaining unit employee hired prior to July 1, 2017, including loss of 
employment due to prograrmnatic changes, subject to the following conditions: 

a. Protection from loss of employment is for permanent employees and does not apply to: 

i. emplOyees in the initial working test period; 
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ii. 

iii. 
iv. 

v. 
. . - v.L· 

those who leave at. thec.na1:1Jral <;>xpiration of a fixed appoinhnent tenn, including 
ecxpiration o.f any empldymeilt with an end date; 
eX:pi"ration of a temporary, dwatlonal ot $pecia.1 appomtment; 
non"renowa1 of a nQllAenil\'.ed emplo;yee (except ih units where non-tenl)l'ed have 
p~an<;>nt stal;us prior tq a~qievfug tenure); · 
tf)rn:\ina~fon of gpintor other outside funding specified for a particular position; 
·parl-titn.e employeeirwlfo ate tl6f eligj!Jle fot health instirance benefits . 

b. Thi'! proteiltlon from. lo~s of en:iployn:i:tint does not prevent the State froI!J: i:estructurii\g 
@d/ot e~ting positions prqvi\ied tho$e affected. bump or lr<l!lsier to apofuer 

-----·--- -----<:mmpar-lihle-_iob-in-aGcG!dance wfth the terms ofthe attached impl.ementatlon agreement. 
An. employee who is laid off 1irtd!'rr the rules of the .fmplemerttation provision;;; belo.w 
beeatise. ofthetefusaI of an .offered position will not be considete4 a Iayoffforpurposes . .of 
$$ Agr~emenf. · · · 

c. TheSfate_isn~tprecluded:frorn_notfcingfayriffiliordertoacc0inp.!ish any oftheabove,or-~----
for layoffs effective after 6/30/2L · 

d. The Office of Policy and Manl!gement and tlw Office of l".almr Reliµfo!ll> conmiit to 
con fuming the effectiveness. oflh§:J'lac@ent and, Training process dming and beyond the 
biennium to facilitllte thecarryfng·out ofits;purposes, 

e. The sr,.te shall conti:tiue to utilize the i'u.nds previou<>l y establishtlS" fot carryfng out tire 
St.ale's ¢().mmt:tirlfilltS und_er .f:lill; Agreern.ent and to facilititte the Placement and Training 
process. 

FURLOUGH.DAYS 

.Itt reCQgniti<m of the obligation fm:~ef! (3);li.1rlP\lgh days un4er !he "Framewor!cforJob Security 
Qq11pe,trlillg Wages ffiid Qther Matters" attached fo the SEBAC2017 Agreement, the partie8 agree 
as follows: 

All e111]JloYees of the bargairung unit effectl:v<') on or ;iftet July l, 2017 @all ha:ve a one quartet 
(,25:) day sif!k:.-l!JaVertlclJ.i\ion ror .14 tnP!lfW elJectjV(;) July 20);7. If an <mtPl{)yee {eav~ service 
witlwut <].ed\ictipn for furlough days fully satisfied, the remainder shall be deducted from accrual 
orfllialpaycheck, if necessary. 

Dttring Contract year 2011, llO bonus sick days, pursuau.t to Article 38 Section Two qf this 
A.gre&ment, silali )Je credltedto aJ1y employ~es. 

FOR THE STATE: FOR THE UNION: 
I 
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NP-5 Tentative Agreement Summary 

Effective '1-1-19• 

fl/;· ® Increase 111 Tuition & Training Fund $5,000 each Contract year ($1.0,000 total) 

.. .-;tlJf;_ ~· Paramed'.c Stipend incr~ase from $3, 7QO to $4,fiOO 7'11119 and then $5;500 7'/1120. 

~ &,) Increase in Preceptor Stipend from $225 to $S25 

1/11~· 
111<® 

Increase in Firearms Instructor Stlpendftom $425 to $325 

$75 inore,ase (or each. EMT (8 einc!f) c.erlifi()§tfop tormem,bers wha are. re9uired b¥ their 
agencies fo.befiMTcettified · · -~----· 

11/l<!f!> ll1otease the f=to stipend ta $~,ooo paid qi!arteF/y. 

Employees who acquire a new. certification cturing tfleterm of this Agreement sh.<IU 
JJJ/J. @ fn<1flita.r11 said certifications and perform duties for duration of coiifraGtand any 
'P extel'!S!Ofl9 thereof. 

>&r( ·. o.. ·.. . B .. ·.·.onll$ lncre·· .. ase .. ··t.·e.$7····5 .. ·.0 with corresponding delay.· Jn GWI to 0ov .J/llr each remaining . fthe CBA . . . ·. .. · 

• I appreciatf! the lncreE;se; hq. 13re /o{Jkihg for a percentage of base 
salary 1ncreE1se {th. ... . . q viously gro ·. . lim~ as salaries rise), Because 

the. in ·· . ·. .• IS ...... r.·r;· .. ·i·.·<!liv··.e· ly. ·.t.>m. aN, ." . .n·d· :t~lffo. bat;.lysrna. n117qsfo offler unils, I 
. ----~non't see a need to del£J¥ the GWI a~ \JJ 

EffectiVe upon Legislative Ap!Jroval: 

,t,A.h J:j;> B&Gs in Tech High Scho?ls allowed to work regular schedule 011 non- student days 
-(f!Y slJCh ;:is Teacher Professional Development days. 

fJ1· ·@9 Fi'\milY Sii:ik Leave increase from 3 to 5 days 

i~ @ lJBLincrease t~ 90.0 hours . . . . .. . . .. ... .. . . . . ·. . . . 
rf;J@ ~i~EP Park Mamta1ners/Superv1sors (non-Jaw enforcement) exempt from work location 

Milif<iry Leave time corfsistentwith Federal <ind State L<iW, but the ANG firefighters, 116 @ shall be granted paid leave to perform <Ill required trainirig/dri!ltimethey are normally 
sched1Jlect to work for tfle sixye;:irs requin~d to be in the mili\afy. 

Arficff! 1R $~tion 6(d)Amendecja;; ful{qws: 
~ "An employee who Is regufarlyassignf?d a Stat(; vehicle who parks the vehicle at 

--:(R./J ~ their residence arid whose job primarily tnvo/vesfiefdassignmenN> rather than 
assignmeT]tlo a fixed datj( station shai//'J.$ com:iidf?red tp belnpay statqs 
commencing with arrival at the flrstbusiness calf until departure from th.e last 



~~ '..\1>r..t".i·\~5 ~. 
busin11ss call, nrovidei;I, however, any travel in e:te:ess of ~ly (20)m.11es .to or 
from the employee's home 0hall be cons/de.red as time worked. 

1~ @Exchange of shift or time shaffbe in accordam:e Wi\h existiAg agency practica. 

Grievanf/Party or necessarywitness. shall be. Jn pay status to attend own arbitration 0/'1. @ inducting the al'lillty to be allowed to change schedule to accomrnodata the time off. 

Att 2 See '3(2) Add: When an administrative imt!;?:S\ig~tion is conductad by agancy, the 

__ 4Uj_& J. 8~_-_·· . ·) f11'\ployee IJ·n.·d·.··. e·r.· investigation and/or_ u_nion shall be g. iv. e_n st.atu. s_ u_ p.cJat .. e_s_ . e_·v .. ery two r:{r· ~monthsor unm 1nves1igafion is concludad, and the employee shall be notifiEld of the 
· conch:1sion, 

Ftirlough Oay:;i-E:ffecti'ifeWith the first payroll period following le9i:slatiV€l approval; 

1(1l· ~---~~p~~Y:~t~t:==~~~:~ej~~~d~~:~:fo1~'ifu~~~h~~:;:t~t~~hn~:i~in~:ploya?S · 
Religious Holidays, etc.where agencycanaccomm9data,. 

{ADD· Tb Artlc/e . .¥.2JP'7rmanent· Part-time /Employees. "Permanent patt•time employees 

. A!IJ~ w1.'ff. ·c .. o_·_·_a ___ t .. inu_: t·o····._ re. ceive __ w~g~s •.. seniorit\{. an_··· d ___ n_n_:n_?$ .. b. f;nefits on ii Prerate basis to the 
-"'!JI'~ ex.tent pmvtded under ex1slmg rules andregufstionsc 

1/1~ Dut?tiofi of OBA:: JiJ/y 1, 2(}16to June 30, ;?021 • 

. &i8:) SEJ3AC FRAMEWORK Five year wage package; 4years j0b secµrfty subject to the J & proced4f€JSi Ap;rif 201B longevi(y payrmmtdelayed to July 2018, New FMU. /fmguge. 

1JJ). h'"> _··. •·_·. lnt.e!'flst. a_rb_ .. _itn_ .. ·.a .. t·1···0.·n··· a. nd_ .•. "f.ssu.es. in o_is._pute," anti a{/01.1t$taniting f!rQp0sats not.otherwise 
"KT~ TA ok'd are withdrawn by bOth parties; 

· JI;. (f5j!; Top step bortt1$ increased to $700 in Yew #4 cJnd $76-0.in year #5. 

iii@ N_ ·o·s.fz9walfoW<in¢ifJ• Willbepaidln yearff3. Shoe aflowancefn y?ars 4 a.ncJ 5will r?r!Jfilh 
'f' < at $110. 
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NP"S Tentative Agreement Addendym 

Shift differential wrn increase from $0;85 per hol)rtp $0.9$ per hour effecttve 7/1/19 

Weeke.nd Differential will increase frbm $0. 75 per hour t(} $().85 hour elfectivec 7/1/19 



Tentative Agreement 

Jhe Stiite of Cq!Jtlecti:crtt and t)1e :NP~5 .aargfl,Jning Unit (()onnecticut Police and Fire 
Union) agree to the follo~g regwd:ing the successor QoUecti.ve Bargttirring A~e.ement 
between the parties: 

· 1. Preani.bJe, $;illrem<!in currentcontractl!lllguage wfth.no changes, 

2. Artil)le 4, sh11ll rems.in curren~ ccnttiict latJ.guage withno changes, 

3. Article 13, shallremain91)Ifet.i.tcontt,;;ct lmiguage with!iO changes. 

4, Atticle21, shillHelmilll.ourrentciDnttactlanguage With.no ch!U:lges . 

. 5. Artiei!« 22, sliallreniain purrent cMttact language With no changes. 

6. Article 2'3, sl:\;all.rem!lw cun;e11tccnini.ct l!lllguage with 110 changes~ 

7. · Article 26, sh&lhemafu. ¢Utteiit co'!lttao1:JatJ.gui~ with iw cli@ges; ' 

8. Artide30, sliall remain cm-rent eoPttMt I®gµage with. 110 ohatJ.ges. 

9. Article 33,. Shall..remain. cil'i:tent contract Jang)lage with no changes. 

HJ, Artfok 43, shall remain currentco11ttaet language With ho Changes. 
11, Arti9Ie44, shiilfrelllilfn cun;entconttact.I!lllguage with no changes. 

12. J\riicfe.45, shall re1;11ajn cun;entc.onttactlangµage vvj.thnochange~, 

B. Artfole-46, shallremain ¢]lJil)11t conttact1ang11iige witli110 \'hanges. 

FoiCPFU 

N:\mdoc\N"egotiatibns NP-5 2015-20l6\Slgnea off No Proposal NP-5..dilcx 



ARTICLE6 
UNtoN SEClf:IUTYAJ~JJ l'AYR.otL DEbD°C'l'IoNs 

Section Four. The S.tate shalh:leduct the agency se_rvicefee biweekly :from the 
payche® of each eID:J?Ioyee who is required Ul1der Seetion 5~280(<L) C . .G.S. to p.ify 
suchfee'as a condition of employment, provided, however, no sl!ch payrnentshall.be . · 
reqPited of an ~ployee whnse membership is. terminated fqr re&sons other fuan 
nQrtpa'.Yl):rt;ntof c,iu<JS or who qf)jt;:cts to P<t1ifient offi"mich fee Pi\Sed. ().t:t tli:e tenets 0f & 

. rel±gious-secL_The $1.0llllL of agency se:rvise fee sfutllJ;loLexceed the mihimum 
&ppliQable . <lµes . payable .to . the• eiwlµsive b<!rgWniPg agt"lAt or . MY e;mpkiyee 
cxrgatrizatinn constituent thereof. j;NEWJ The Union shall coiiJJlly W'ith . the 

'requirements of Chicago Teachers Union v. I:J:udsnn; 415 U.S. 292(1985), and shall 
indem:nifttheState and hold l.t hartnless \Vlth resPect to any failure on the part of the 
Union ta c0mply therewith. 

For the State: For th!! Union: 



AllTICLE9 
SERVICE l.lA'l'INGS 

Section One. The art:aual servfo:e rating& shall be completed atleasti:hree (3) movths 
prior to the Employee's lii:inual increase date an.cl othetwise shall comply with 
Reguhtlion 5-:231-l A:se:tv:ite taring Will Be cortdttcted bythe Ernployee;s il;p.medfate 
supervisor. ct a rupe:tv:is.or .fatJiilfar with the Empfoyee's woik: and deemed to he 
q1ialifif!d 1:0 tate the employee TAPDJ. as deterriiiried by the Commissioner. ot . 
his /het designee. 

FOR THE STATE: FORTE-IE UNlON: 

.·/~ /(g .... ~ 
DATE: tf- "'1·(17 DA'l'E: C\~5~\.b. 



TENl'.ATIVEAGRFJ'iMENT 

ART1CLE10 
TIW'.NING 

fPBLE'tEJ The £1:1!'.te Will h9:1ixJr:rclm:butS#liiefl't c~ ~ubmil:tt;cl. byuait e;ni;ifqyees 
feJ; $: eOJiili1!££yeB;J; 2()08 2811, if.st1$ e±itiais t)'leet the ep~etwli stafldftt'€1s, aftci 1'o . 

th<J:~t~the. ~egii.~ofsuqfi ~~\iha'li-:00t~eeed1he.p~sible . 
limitai:kins. 

FOltTB.E S'I:'ATE: FORTHEUNION: 

A~ 
DATE: lf-: '1- ( Y 



SectiOn Two; (m) 

ARTICLE10 
TRAINING 

(hi) Tuition ReimhutsemeP.t, '.The .&nployer slm!l pay up. to !ieYen:ty-five {7So/o) 
petcent of the crt$\t for tWt:i9ti, book~, aAcl re4ted, lie.es clee!J;led appropriate h}I_tll.~L 
Ptorective Servlces E<:lucatlon ·and Training (igmmittee fot any bar~g urtlt · 
employefi who [ADD] takes on~line courses of attends any accredited ii:tstifut:ion of 
higher education, such reirp.bursements to be deducted from .the Protective Serv;lces 
Training an4 Tuitlon Fund. ·It is understood that the .employee must $ucce&sfµlly 
complete the course in ordet to be.ct:eimbursed. Requests fot. paymeAt to the employee 
under this subsectlon shall be processed 4poP. sub.!Iiissfon of receipts @d/or r<0co,1.-d.s 
to the Pfotectlve.Se.tvites Education and Tra.inilajS Committe.e" 

FORT;HE UNIDN: 

~.7/£ 
DATE: '\ • '1- \b 



S.ectiol:l_ Fow;. (£) 

TENTA.'J'IVEAGREE.fyfENT 

ARTICLE 10 
TRAINING . . ' . " . 

(f) Provide in-setvlJ:;e f!jlJpjng for :llre fightei:s [.ADD] and. fire ifispectors which 
att:ewpts to e.ncompm;s National.Fite ProtectlonAssoc:faticxn.Standatds; 

FOR THE STATE: FOR TiiE DNIO]lif; 

/..~ !> - .• d•··· ... ~•••rn 
PATE: ~ •°t#t(. 



S~tlot). Twe!ve. (a) 

'l'ENT:A'I'IVE··AGREEMENT 

. MTICLE1;t 
HEALTH SAFETY 

SectiqnTwelve. (a) Cft!lihcAttlmalControl Offkenishallbepromded witb,.p.ropeJ; 
rubber boots and.tain.~oats. 

FOR TBE S'I'.A'l'E: FORTBEUNION: 

.~ 
DATE: g . .,. Cf· I ~ 



· Se<;tion Tbirtee11. 

TENTATIVJEAGREEMENT 

MtICLE11 
HEAl.TH SAFETY 

· · Sectio!l: '.I'hirteetr, Jv[pto::r:v~cle lnspect0!s Shall be proVid.ed. with ')'fop C1: agency 
issued ifilspettidn equipment. When eqttlpf!J.entis bi:ok.en or not. wqrkin!5" pi;op~y,. the 
inspector sh;tll. submit a wrl:ti:e!l; request for the equipment to be repiir!Od. The employer 
agrees to expeditiously: .respond to s.tich .req11ests. 

FOR'.l'BE STATE: FOR THE UNION: 

a~ ~~ 
DATE: Cf.q ~J<;. DAJ'E: q ,,<; ~JI... 



Section Fourteen 

TENTATIVE.AGREEMENT 

ARTICLE11 
HEALTH SAFETY 

··.· .Septfo):l;.Fourte~, •. A-U P~ii£$\n~t of Bnvi£~atal TuoteclionP-a&.Pat11elmett H 

aJ.id Daft}d:ruiagt£s-shiill be.t£ltinedifi the use t;Jf the PBilSee~oi:l'tigilt,&ick 
Sec.ti.on Fifiee1;1: Fourteen, · MPtQt Ye}iii,ile.lni>p.ector workloads will be g;u1ged 1:8 - ----m -· · 

what can: reasonably be expected to be accomplished dwing anMslgned sbith 
Section. Sbi:teen Fifteen. The employey, Jn cqoperatfon with. the. Umon, shall 

devefop a planned progti±tt of i:eplitcingiJllunsafeweapol:!s holsters a$·sogp as pgssJlik: 

FOR THE STATE: POR THE UNION: 

~·. ~~· ,. ' - .; _ .. -- - - i ------

DATE: q ..&(·~{ft DATE: 9-C\~tb 



TENTATIVE.AGREEMEN'I' 

i\RTICLEl2 
~!\L'l'~ SAFETY C01\1MITTEE 

Theye shall he; :established, a Ptotil<::tive SeL'\tlces. Elelllth flild . Sa,fety Committee, 
coo:sfotirtg of cig;ht (8) membeti> with. right of subs:tltution: .four (4) ®pointed by th1: 
Union and fow: (4) agpointed by th!: Stat\\ l'l;ie Coror.nit1:ee shaU JD;eet atleast once pe£ 
evecy two (2) tnogths (pi-monilily) or as necessary to review alleged health or. saf:ety 
problems btoughtto its a~tiof!- 'I'heCotm;nitf;et'! InllY also .fuv;;~te problems on its. 
own, 

Mi!tnbets shall be :relel<sed to attel:ld.meetingf; w:ithov,t~ss of pay oi: benefits.and. 
atltrtdan.¢e: shidl be consideted as time worked as patt of the etnpfoyee?s J:egt\hlt sch,edtile 

·· which shall include ttaVel ti:rtie to and f.rom l'o:mmittee meeti:rig,;. · 
The Co:mmittee shall report its ffudlligs to the Cotnmissionet of. tVImioistJ:ative 

Setv:ices and the appropriateagentyoffl¢ia1s who will~ all appropriate steps to comply 
with A:tticle 11. · 

Witbiil the fu:mewotk of;l,'viU]able reSQ]J!GeS the Committee may employ tli:esetvices 
of independent experts ·tb conduct studies of alleged probl@s: 

DATE:.·_ --'C{_r__,,Q:---'~ (LI£~- DATE: 'i-S-l I.. 



ARTICLE14 
S:fl:Nl'.o.Rm 

Sectfort Orte .. Seniority sh\tllbe defined .iµ; to@Sta,te s<?tVice for *'11 pw;poses tmc!er 
tl;im ~retm.1en! except, J0r shift and wol:k location (Article 35) and lair off (.Artfole 15). 
For ll;ll pw:poses set fotth inArtitiles 15 .and as, s~oriry shllll. fie define<.\ (IS. ~~~g 
unit; ~e:ciority in· any capacity; n:tn: matte'lrs where tiebreiifof!g :may be requited tb deten1 iioe •.. 
which ~ployeeis senio:ri:l':tefoll()Wingshajl.apply; 

1. Tnne .in Rank (Trairtee thne ls included as thne:in the tatget class) 

2• Tjm,e in Ageticy . 
3. Com 'I'Oss [.ADD]Lasf :four digits of the soeial security number. With tlie · 

highest number xankecLfirst;, after the completion of the working test 
period. . . 

FOR'f)i;E. UNION: 

~':f3J!e. ~.--------· 

DATE:~_g"""--· "~f-_(_fi_ DA'I'E: ~ ~q·I ~ 



.AllTIQLE 1'5 
0RDEROF UYOl'F 

[DELE'I'EJSeetiea,.f'ive. 'There sn!l±l nnt be afiy adifuiemt-1 kyoffs of fl~ 
empleyees .~ the ·~ of t;his «O;!'tl'!;1lici: t)<fept ft:Jr layPffs dµe to agpney 
~atioi>s, ~~•'!-J~/ir:t'regt~atifrx¢daf;~ ef'latffi~ by 1$.eJegi!Jlal:W:e. Thi!> 
p:rovfsfoa sh-Jill oot apply to t®f;!e~ Pf: dt;ft!\~JW f/Ollitloiqs .or to gant fufltf&l OJ: 

· led~yfuQdGdpi->~®~s iiponthe eXf>kali<fa of mose fuads. ~:.p:l'O'AsfM sb@Le,.~ 
at the expifatiet1 dare of thls cp:m.act. 

1\eeti,qn Fiv<; J:ias J:,eea ameru:led as follows: 
The piw:ties undetstaftd aad ~eefh>tt@tw:;\thstaaclfag$e extet1sion of othet tetms of 

. thtGolleE;tiveBargaihfng:i~~efiiet1:t, Article 15 Sectlon 5 EI<j3fidi Off Jaae 3 G, 2/iH md 
shall not bi:; e%temled fflt.ther: 

'This is th,eout§.ome ef a good faith effert to riloolve. a ba;i;g~ tl£!it detfiand ;flffi;@ 1n 
the contat of state wide toaeession bargaining. The d~e to wli#;h ~ pi•e-v-1.$-m 
may or may !'tot be eenffidcted lli aay future nega#o£1s sho¥M be ~~ed ··ifi that 
~emcxt The j3iltties eofieede ~t .~ ·;vas f!IZ#hP£ a$k;ved £\Of oJrlC:l'ed. dmiag the 
regtil:Mhat~gprnceos imdef: SER}.,aJ'l:dasffaqh,sh~ !iotpr9j?C:l'lybe eoos!derecl 
as pm &fthe ba1'g~ hlsto;ry bei:\veef)c·the Smte ltfia the UaieRc 

FOR'Tfi:E STATE: ):10R THE UNlON: 

~ ... £:;£./& 
DATE: CC .,9 ;H 



ARTICLE17 
DISM):SSAL, SUSl'ENSlOW,.DEMO'l;.fQN AND• QfHER ],JlSCIPl;JNE. 

.. ---~ --· --. - ----- Seen-On Eight. Rt;pdman.dli. A wtittep_ reprh;nanc:l; or 11, wtltt~p:ecorcl, of an or-al 
· ··· · reprimand wbich is phtc;ed in·an employee'&petsorinel.fifo and whlth is' not metg!lditr.tli:e 

first $etv.l.ce ta ting (f w .. 1) follPwiog tli:e iss.\:Jllhce. of ~c;h .rr.prirr¥nd sbl'll reumin in the· 
fil.e r10 Jati;o~ tjian con.i;;fosionof the next rufuual ser'ilice ta.ting period ~ fo. 2).. 

FOR 'I'HE STATE: FOR 'I'HE UNION: 

~.··.: ......... . 
~ ·- ~- - - -- ·--· - ... . ..,,. LCQ-z?tt 

DATE: 9 -9 i(,; 



TENTATIVE AGREEMENT· 

AR'l'Ict.E 17 
DrsM!sSAL, Sus:PENSION, DBMO'.I'iONANil O'l':El'.E;:Bo Dtst:II'NNi<: 

·.Section Nine~ (.G.s~·!'lectlon 5-240 and the tego.latioiW :+ppurtena.nt theyeto jp; -
effect Oh January 1, f99B- 2016 are heye.byihcorpqrated l!Jy· referetrce. 

FOR THE STA.TE: FOR THE UNION: 



TENTATIVE AGREEMENT 

AAl'Ii::Ll';: 16 
llotJRs OF WoRK, WORK SCHEDULES AND OVERTIME 

SeGtion, four (t) 

. -0) J£U'fployeeshdd:o.ver.aftettb.e end ofashlftineicess ofse>tm®donetWf (J.5) 
m±nntes shall ha.ve allwo:t:l~ertorttJ:ed ~ft:§J: the shill coq.sid~ed overtime work; for the 
purpose of computing overlime entitlement time.spent shall oe ro1.1rtd~d off t.o the 
nefl):est ~uart§l: hoiJL A tpjnhnµni of fifteen (1&) min:qtes of overtciine shall be J'fitld to 

i:nspedo£s motor vehicle opetatorlicense agents assigtted to Moto:i: Vehicle Office 
closings. 

FORTBE UNION: 

o~ /JS?Lfip 
DATE1 .·.q .. q,r& DATE: ""\, "J>L ~ 



TENTATIVE AGREEMENT 

MTICLE 18 
B:~;JpRs OFWoro>:,WORKSCHEDULEsANn OVERTil\'!Il 

See;ticm. Fput Ci) 

.. ---- -- -- ::i;o:ELE'J;E] (if· ~ j?Eietkaok av~ \.:be®. $hiill he paid; xm- #11'¢;ll tl,raa tlw:. 
n .. ·u- - seeuadpaYifJl;lpeciogfbll.~·wktg jhe evertiineweilf&f 

FOR THE STATE: 

~;zfL 
DA'.l'E: q-q -(? DATE:. CJ -"1 ~t h 



AltTICLE18 
HOURS OF WoR.K, Woru.t ScliEnurnsA:ND OVEJi,T!ME 

· ·· ·· · ··· · · S«tioP. Eleven; ·Gonsi~tefit With the ptovisionsof £ection Eight ofihls Article, 
· n<pn-emergMcy s¢heclu1e c:h@ges for Liqu.or Cotitrol .Ag~ts (the, job series) and tlie 

Casino Ag:ertts (iob series) .may not be Iillde Without the required fourteen (14i 
calendar day notice .. Eaeh notk;e of schecil)le ad,justm~t; macle aft~ the notice petiod 
\!:hove would require a special $35 r;oropehsation payment to the indiVidual(s) 
experiencing the sciliedule change. 

FOR THE STATE: FOR THE UNION: 

~~-.. •. 

DATE: Cf - 9~ (tr · DATE:.~9~··. _-9~"'.c...:l b'--



MTICLE20 
COMPENSATION 

Section E:fght. B'Ml!tdous Duty Pay (4) 

~(d:) Dt;pilj:ftlient of .$p.vitQruneJJ.ti!l Prptec#on. pei:se=ef a8signed fo the fish 
)ilatGherie~ shail receive an. unpleiisafit duty stipend.. C!:t1 a ll1Qti.t\lly basis. 'I'he !Jl.QIJ.tbly 

- - stivend shallbe"flfty dQ!la.i'S. ($SQ), .1'he tn<lD.thIY stipend shall he increased to sevent;y- · 
fivedl;l]1'rt&($7!5) effective] uly 1, 2Q@9, and Ji;l~i:eased t¢ e.igigyL£iYe dolliu:s ($85) efft:ctjytt__ __ _ _ _ _ ·~ 

JufyJ, 201Q: No ernplPYet: ·shall be e!lgtlile fot sui;;h .stipmcl until the ernplayee has 
wqrked in th!! hatchery fo£ twelve (lZ). full tmiilths. and completed the. working test 
neriod. -

FOR THE.STATE; FOR Tl-IE. UNION: 

... ~a?: 
DATE: ~...qc,.{4 



TENTATIVE AGREEMENT 

[DELETE} l\<IEMOR1\NI>Ull'1 OF UN:I>ErulTANI>INC XI 

RE: FURLOUGH I>!,YS 

There shirl! he maadatei;y furloughs da} s fer irl! members of the NP 5 bS£gaiaiag ullit. Pittt time 
""'J'lsyees shall alss setTe fu£loogh days, oa a pro rata basis, based up ea their bi" eekly sehedt>led _ 
hotH's ofwefk. The ·.-alue eh fuf'lo t>gh ·day shall he oae teeth of the base biweekly pay for a b0rgailliag 
ullit - member Oft a 26.1 pay peried sehea..l.e. It is •mdefSteod aad ag<eed that dating SEB}cC 

·.Jiseessioas, eettaift dates were ideacilied aad ag.eed "]'ea as fixed fuf'loagh dates. There shall be eae 
___ (1lfuci__<>_ugJ,jl_~y:l>_e..fut:.o;Jl'!lce._3(), ;!0_09; three (3) fuf'leugh days hetweeaJaly 1, 2009 aad]uae 30, 2010 

aad !!tree (3)-fuf'leugh dap eeeweea.Jaly 1, ZG1Q aad Jaae 30, 2011. The fu.leugh days shall he 
precessed as foll&11.-s: 

!:... For Employees whe ean be assigned the fu.ed 
fu<lough days: 

_ Fer Efiipleyees "he "erk ia assigftffieftts or O]'etatieas where the appeiatffig aiilltetlty has 
detel'ffiiaed that efftj'leyees ffi"} _be seheduled te take the day eff aad/or the effiee shall dose, the 
followiag futleugh dftys shall be tikeft withoat pay as a 'i'e!uatltl)' sehedcle wh1etiea day: 

05/22/09 Friday- before ~femorifrl Da-y-

07/06/09 Moaday afterJttly 1th 

11/27/09 Friday after Thanksgiviag 

12/24 /09 Christmas Eve 

07/02/10 Friday before July 1th 

11 /26/10 Friday after Thanksgi"l'iag 

12/27/10 Jl,funda-y- after Chiistmas . 

B. Fat Em]'loyees "ilo cannot he assigned the fu.ed --
furloegh days: 

It is llildetstood that due to the ll±liEJ:uc natu£e of the semces provitled by 
members of this bargaini.11.g unit, and limited staff availability during prime vacation 
periods, it is not be feasible for all empl-oyees to take futed dates as their furlough days. 
It is anticipated .that this prnblem ffiftJ'. be eomponndcd by- shortages in staff tluc to 

retirements under the Retirement Ineentive Program and it is, therefore, neeessaty for 
management to lliive great latitude in the assignment and granting of frlternate clatcs as 
furlough da-y-s. One furlough day must be tfrl,en before June 30, 2009. This obligittion 



ma.y be ~d ilfl· to 90 days ittto the ~ JMC1ll J€itil based 1;1Jjlon ope.atiorui-1 flCcd. 
'Iftree ffl;fiol;Jgh €lft}'S. :ffiJ;ist he taken bctw-ccfl July 1; 2009 aft.d ~ 30, 2010 llftel three 
Wr\o~h days '!.ftll$t be tll.lreK bern-eea Jtily 1, 201 O anel-.fune 30; 20l L 

Managcmmt l!ftd the iadivi;dtml eft.$foyce shfrU wotk cooperi!tlvdy B;s seen asJs 
poSi>iblc fof' employees wh€l !!;ft; bljiiibie tll take W.e idemilled "fu:c€!" dares as· thcit' · 
fw1oagh days tti a-g1:ee .re .a-lJ:etfia-ti'v-c :fu;;kmgh da-ys: The sehed!'lliiag ofsucli days; off 
sfu!ll fie with· the gfr)af ofavei~any ~na-J, costs to tbe employ& and' the ffCCd to 
scltedllie £efJlac~eiat c&.terage .. •• 'l'J7e· vlj"].µe efa .. futlotigh di);y shitl1 be one teath of the 
hiw-eefdy pay for a h~ tmit ~cf on a 26,l pay p¢rted schedcile irrnif!i:K 
t:Uiployee's pay sha-R be redf?eed aee'ly as a vol~ schedule fedtlclion day 
pttt;:fnam .t.<1··8e"'1:io:n. s.z4ge 1 .. et seq_. of &e:·.@Q!Jf.!pi;;tii;µ.t,.Qe!l€!f$1 Smmtes. Ftrt.J:\aca. 
fu$agb da)';;b~-me:mfu&s .sha±t mkeqia(l'. c!ayE)€.f{eEiu!'i'aleat~) withnvt 
pay;'· ·U.'\:a. ewplqorre '.l$ltf,· _sl:lfl~ ·the day ·off~ YlliF~f'\, .J?etl!eaal ka,vc. e£ H • 

coliipoos!lite;y time if the eqai'i'!ile11't fittrnbct of lioure is less tbS;!l' ·the ewpk>yee's 
scheduled hours ofwwrk .cm •tht: de$igna:md day' off. The scileduJed. ~agh dlitto sh!ill .. 
be agreed a]'lonnot le@ ~ !'Wo -.veeh:s. ia.B;dvl!nte .. 

1flhe .emplcry;et wii tlie ¢mf\leree <:;,naot '1t;£ee te aft altenratiw: futlt;tigli d~y te be tak1'£' 
befure Ap±ft 1 ef201Q ru; ,";.~ 1 Of 2(!11, l'll.1'1li>gemei;t slliill l!ssigµ the clltte tq fh" ~ C(e. tJiJless 
>he aetl£eis w?<i-,ce\l'<>J,~1'~$1 ~efi.<>.e!R efthe $>~ye\' aatl the emf)leyee, !;lie "'mJWYOf: sfiltll,give the 
empleyee t;'ie (2) weel<s.;i.6tiee .,;£'.each irneh assigaed dayef£ }Ji sent e;<te,a~"tiftg eii;-stl!ii<oes, d.fli;C: 
""' empfuyee ).m l;e1'£' aeti~ili <>f 11,tl. a;,s~ cllty off, it siliil! ll.<Jt be ~1;<1l2\ly ~d .. bJ 
""'1l!>g<$'tei;t Jfil;ft emp!o~:e.. ~~ts·~ re. alanlfty assigaeddityeff, t,li.eE"".!fleyer ill W>dci iii> futthe• 
ehlig~~a @ p¥b"1de. "l'\Y alreffia!ive clays eff aatler this l.greefl;)£;;t. 

:FOR THE STATE: FOR THE UNION: 

~--
DATE: 9·G·lb 



llinwog;n#ion ofthe ohli!r<!tioi:i Jott,hree (3) fin;lo11ghda.Y~ ml.det the ''Framewotlc FqrJob Sec]i.r:ity 
ConceI"!lii;tg Wages And OtherMafu:;ts" attached to the sEBAC20l7 Agreen:ien,t, th" plJf!ies agr"¢ 
as foilows: 

All empioyees of the barcgaining unit effective on or after July 1, 2017 shall have a one qttarter 
(.25~ daysickleayeted\;ctibn fot 12.monthS effective Ju1y 2017. 1f im employee leave$ senctc~ 
wit]l()µt dedµctiol'.1 fot;furlough ¢i.yie :fqllysatisfiec\; fher~'aindet shall be deductedfto!ll. acqma1 
odinal :paycb,e~k, ifn~essary. 

·.• D,UJ:itig Contract year 20I:7, no b\Jnus sick days, pttrsmtttt. to Article 38 Section Two o!this 
Agre;,;meI).t,, shall be. credited to fJ:ilJ' employees. 



·~,[GI,E37 
CONTllA€TINGOU'r 

(a} Dll!ing the lite_ pf.this Aw:eement; np fiifi-tlrll.e per'in®<mt employee will belaid. off as a direct 
consequent<:> ofthe exercise .. by the State employer of its right w qontract but. · 

(bJ The $tare ettl,pl!)yet will lie deeined in cdmpliance with this Aliicle. if: 
.- ~--·. _ .. (l:}J::he;employeels.offeredat!:ru+sfer to the~am<>or~ar pbsftion within the.ProtectiveServices 

J3arg~JpjngUnltFM.i11 a reaJJonable distance which, in the ewpkiyer'!l judwent, Mlsh.e is tjll(\lffjerj to. 
perfunn, withno reductioninpay; or . . . 
(i:) Sunst!t Cl;luse: the provisions of this Article expire aut<:>ln!'ricatiy: anJi;in<i 30; ~. 2021. Eithet 
party J:tii)i•Mg<'>tlate f01' the in<;l~sion of·this portion or any mo<'lifi:catio11. theJ!edf in ap_y·successot 
agreeitielltc 

-=~~~ ·4 ~ .. · ··_.· ....... -.. -... ' .. · ·· ... t2Jf 



ARl'ICLE40 
'J;'nAVEL RE1)\1B~SJ>l\1:ENTS 

Dliring the life oflhis Agreement, an employee who is· teqtrired to travel 011 ebJi>lo:Yer busirie8s 
.shall T?e ;ei:inbws<ld at the followmg rates: 

Break:fust $ 6J)O 
Lunch.$8.00 
D.innet $18,QO 
Miscellaneous $ 5. 00 
llte standai:<:l,$!1ite trn'Y'."l regulatfohs in force oti January 1, ~ 2017, shall be incorporated by 

reference,· except !IS 1l)l.perseded!l,erew. Efl:'ective. JU!y l, 2G19, tlu; follo'win.grates shall apply: 
.Brellkfui<t $8.oo 
Lim~ $to::oQ 
Dinner .. $20.oG 
.!Yf1seell~e.o'\JS $ :s.oo 

• .Anemployeewho i.si;eqt)iredtO'l.tse )'tis/l}er ¢tshM I il@biele in the 1"¢tf6ri;IJMce of dtrty sJ:rall be 
Ieinrbtll:Sfi&at. tl:ie. GSA mte. As US. GeneralS~ees Adnrinis1:ratipn a.djtjsts. !:bis.rate, the S\;l.te will 
~ tb.e<adJt1$te<J,rat~ 'within tlllrty MYl> of such ailjl!Stmem. · · 



MEMORANDUM OF UNDERSTANDING 
Between the 

STATE OF CONNECTICUT 
And the 

CONNECTICUT EMPLOYEES UNION INDEPENDENT (CEUI), 
Local 511, SEIU (NP-2 Unit) 

This Memorandum of Understanding shall serve as an addendum to the Memorandum 
of Understanding between the State of Connecticut and the Connecticut Employees 
Union Independent (CEUI), Local 511, SEIU (NP-2 Unit) dated 6/23/2017 with the 
following provision: 

Article 10, Section Three of the NP-2 contract shall be amended to include the 
following: 

• Section (a) Tuition Reimbursement shall state: For Fiscal Year 2017 (6/30/2016-
7/1/2017) there shall be no allocation offunds. All other allocations shall remain 
in place. 

• Section (b) Education and Training shall state: For Fiscal Year 2017 (6/30/2016-
7/1/2017) the NP-2 Education and Training Fund shall receive an allocation of 
forty thousand dollars ($40,000) which represents % of the normal allocation for 
said fund. All other allocations shall remain in place. 

• Section (c) Conference fund shall state: For Fiscal Year 2017 (6/30/2016-
7/1/2017) there shall be no allocation offunds. All other allocations shall remain 
in place. 

Approval: 
This agreement is subject to approval of the Legislature pursuant to the Connecticut 
General Statutes Section 5-278. 

Signatures: 

For the State of Connecticut For the Union 




