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TENTATIVE AGREEMENT 

The State of Connecticut Boa:rd of Education and Local 4200A American Federiition of 
Teachers (AFL-CIO); Connecticut Technical High School Teachers Unit, having negotiated in good 
faith for a collective bargaining agreement to succeed the 201-1-2016 collective batgaining 
agreement covering the referenced bargaining unit of the Collllecticut Technical High Schools, have 
reached the fullowing Tentative Agreement. Said Tentative Agreement is subject to approval by the 
State of Connecticut Board of Education, ratification by the bargaining unit and all necessary and 
.appropriate approvals as reql)ired in accordance wi1h law, and referenced in the June __ , 2017 
SEBAC 2017 Agreement, Section Ill TENTATIVE AGREEMENT, SUBJECT 1'0 
RATIFICATION AND Al':PROVAL BY THE GENERAL ASSEMBLY. 

Both parties hereto agree to unanimously recommend said Tentative Agreement to their 
respective p~e.s. 

All reterences are to the 2011-2016 collective bargaining agreement. 

Article 3, Salaries, Section One, Salaries for Full· Time Employees 

A. General Wage Increases 

The salary $chedules for full-time employees are set forth in Appendix A and reflect the following 
general wage:increases: 

(a) There shall be no general wage increaBe for contract years ~Ql 1 2Q1~ 2016·2017 !!p!l 2017-
. 2018.;For thos.e years, the Salary Schedule of Appendix A in effect on Jwi.e 31l, 2Q1.l June 

30. 2016 shall remain in effect. 

(b) Effective at the start of the pay period that includ<;s September l, ;im~, all rates on the 
Salary Schedule for Full Time Teachers (Appendix A) shall be ill.efeQ!lae by three.peraeet 
~consistent with those in effect June 30, 2016. In the pay period that includes July 
I, 2018, a one.tbne payment of $2000 wfil he made to all employees covered by this. 
itmQuent who al"e not sch~duled to receive the. Payment for Teachers at Ma;glmum In 
aecor'dance with Article 3, Section .Nine of thls-Amement. For 1hose tlmployees 
cover'ed by this Agreement scheduled-to receive the.l'Hymentfor Tegch~.n at 

. Maximum in accordance with Article 3, Section Nine of this Agreement; a $1000 
paynient, In addition fo the sclieduJed fgment for Teachers at Maximum will be 
made in the pay period that Includes J!d.r 1. 

(c) Effective at the start of the pay period that Includes September 1, ::wl4 a!l!2, all rates on the 
Salary Schedule for Full Time Teachers (Appendix A) shall be inc(eased hy three pereeat 
~ three and one-half percent (3.S%)· 

(d) Effeciive at the start of the pay period that includes September 1, i!W$-2020, all rates on the 
Salary Schedule for Full Time Teachers (Appendix A) shall lie iBGfllas0d ~ E\Hee Jl8™1: 
~·three and one-half percent.<3.5%). 
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Tbcre will be no degree stiaend paid for the 2016-2017. 2017-2018, and 2018-2019 ~chool 
~ For ea eh ef the 2011 2'116 2019-2020 !llld 2020-2021 contract years, there shall be funds 
equivalent to :One percent (1.00%) of the base salary account for full-time teachers as of September 
1st each year, to be used for the purpose of funding the Degree Scale payments as provided in 
AppendlxG. 

ARTICLE 3, Salarillll. Se4ltion Nine. Annual Increments and Payrnent for Teachers at 
Maximum 

A. Anni¢ Increments 

A full·tim.c einployee or regularly scheduled part-time emnloyee who is employed in a . 
permanent p0sition will receive annual increments as follows, provided that, in the previous school 
year, the employee worked or was in pay status for at least one-half of the days in the work year as 
set forth in Article 6, Section One. · · 

(a) In the fust twe three yelll's of this Agreement (2911 21113) (2016·2012). there shall be no 
annw» increments. · 

(b) In each of the final *'1<ee two years of this Agreement (2013 2QHi) (2019-2021), teachers 
shall a.o.vance one step on the salary schedule in accordance with previously established 
standards and procedu!<ls. 

The provisions of this Section are subject to the maxim.um salary for the employee's salary group 
and the limitations of Section One of this Article. 

New employees or employees retuming:from leave of absence without pay must work not fewer 
than ninety-three (93) school days m order to be eligible for the annual inoi:ement in the fo!Jowing 
school year. 

B. Payments for TeacherS at Maximum 

(a) There shall be rio lump sum bonuses for the first two 'yelU's of this Agl'eement (2011 :Wl3) 
C201i;-2018), 

(b) Fol'the 2913 2Q! 4 2018-2012 contract yi:ar, all teaclu:rs who are at maximum and therefore 
not eHgible for a11 annual increment shall receive a lump sum bo,nus in the amount of one 
thou$and five hundred dollars ($1,500) payable the first pay period in January of il(H.4 a!l!2,. 

(c) For the 2GJ 4 2015 2019·2020 contract year, all teachers who are at maximum and therefore 
not eligible for M annual increment shall receive a lump sui:n bonus in the amount of; one 
th.ou~and five hundred dollars ($1,500) payable the first pay period in Jauuary of 20.J4:2020. 

(d) For the 2015 2016 l!!l0-20:21 contraot year, all teachers who arc at maximum and therefore 
not eHgible for an annual increment shall receive a lump sum bonu~ in the amount of one 
thousand five hundred dolllll'S ($1,500) payable the f'ust pay period in January of;!l)Ml021. 
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(b) For employees not excluded from ellgibility for longevity by subsection a above, the 
following shill apply: 

(!) The schedule for longevity payments shall be as set forth it:iAppendil{ C. 

(29. Theref!hal! lie ne paymelit $fle11ge•ljty ill Oeoober ef201 l. 

(3~ N<Hiei'\de.e shall. e®Rttawenl l~agevity fur the lwa. (2) Y~lif peried li~ l'*Y I, 
:mu thl!a.aga Jime 3Q, 2(lta. Bftlietl'le.July 1, 2013, anr &en'We.a<!e.l'liea alll'blg tile 

· periea J~ l,;2lilJ 1Ma~ Juae. 3!l. 2013 shall be-aaaerl te empleyees' servise fer 
1M pmpese ef~etemir!i!)g !hail! efit¥i~' 5!J;S le"'al aflang~tY.e~BB.t itit 

· wauld luf"<'<l ~o eeWliea when pet!f1;1.l'll'!$a. 

Section Thirteen, Overpayments 

When thll eiiroioyer determines that an employee has been ovetl!nid. it gh11U notify the 
mmlOvee ofithiii fact and the reasons tberefore:The employer sbali arrange· to recover such 
oveIJ)!lyment from 1h@ empfovee over theume period of time ln which the einolovee WI\! 
ovemaid uniess lhe enip!wer and empfoyee··wee to some other anangement. Jn the event ·the 
employee coi1tests whether be/she was a®ally overpaid, the emnlover shall not initiate the 
above referenced procedures until the appenl is ;finally resolved through the grieyan1:e 
process. 

Article 4, Fl!inge Benefits. Section Three. Personal Days. 

(a) On.the first day of the school year, all fulHime bargaining unit employees shall be credited 
with three (3) days of Personal Leave without loss of pay or benefits, not deducted from sick 
leave'. credits and not accumulated from school year to school year, eltcept as prov:ided in (f) 
below. Any full personal: day a; ar pertieea ihefeo?, which are not used by the end of the 
scboQ! yeannay be returned to the State for payment. Payment shall be at the dally of$155 
Ell! }.l$:ateelpeffiaa. thereef, until the daily substitute rate increases beyond $155. At such 
time,' the payment ·shall be at the daily substitute raw in effect on June !st. A teacher 
requ~sting payment must do so in writing on a form provided by and in accordance with 
instnictions issued by the Payi:oll Department. 
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(6) Ne jle!'sana.l lea'l'e shall lie llbJ1£ged ~ la!ltfuetam f<ll' dll'}'tl villieh f:ff net early dismissal 
·sllbeel' day&. 

Article 4, Fringe Benefits. Section 3. Perso11al Days. 

(e) Not more than one J?ersonal day, er aay pemaa·thereef, rnay be c31'rled over to the following 
calendar year, but it must be used prior to the end of the school y(l!U'. If said day, BF anypaaiea 
€hereef, ls:not used by the end of the school year, it may be returned to the State for J?ayment as 
provided in sub-se.:tion (a) above. l'ersonaJ davs. or nortlons thereof, will not be denied on 
the final PD day. nor on days near the end gfthe ~chool year. nnless gtJmtiijgthe d!W 
wonld 11ffeet the orderly running of the sebooL 

At no tim~ can a t"achei:'bave rnore than four (4) personal days accrued, except as provided in 
SubS<1ction (g) below 

Artlde 4, Fringe Benefits. Section Four. Sick Leave. 

(c) An employee shall be granted sick leave: 
(I) whell incapacitated for duty; 

: (2) for medical, dental or eye examination or treatment for which arrangements 
cannot be made outside of working hour~ E111ploye"" are encouraged to schedule 
al)pointments either at the beginning or end ot' the work day. 

Article 4, Fringe Benefits. Secl:ion Four. Sick Leave. 

( e} An eriljl!Oyee laid off shall retaln accrued sick leave to bis/her credit J?Iovided he/she returns 
to State service on a permanent basis within (wo (2) yms. 

Article 4, Fringe Benefits. Section TeJI.. Personal Md Public Olf!.ee L1>ave. 

Personal lea~e may be granted for up to one (1) year without pay, normaliy for educational 
improvement or on account of illness, and shall be g1"ll1lle\l for sexvice in public office to the ex.tent 
not prohibitell. by law. Publio Office leave is renewable annually at the employee's request for the 
balance of his/her term of office as long as he/she so serves. Publi~ Office leave will be m11ted 
f!.ir SVFI' members who are elecl\\fl i9 full-time mnnicipal, State of CI', or state and national 
union uositiop$. Employees returning from leave under this subsection will be J?laced·in their 
former positfon if it exists -or, if not, in a comparable position. 
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.Article 5, Ca~er Development. Section One. Reimbursement for Professional Dll\lelopment 
Acti"1ties. 

SJHlleEI 'l'Pruie jlfegram~ Y.ill ~a ieimlllll$ed.atil!e rate af$7JlQper e#lek h&ur 11irta the moo.a- ef · 
13§ eleok MW'S. 

Article 6, Working Conditions. Section One. Work Year. 

:1-tHEse IJis!nletam 'il'he l>l'l! reqaireii t\'l teaah 911 wark day~ eemmeae1*it e&r 1'2:0G )il'91. shall be 
·fJeid R rught shift di~tia! .ef$1.a0 per he'\IF. 

Article 6, Working Conditions. Section Three. l're,Patation Thne, Unll1lsigned or 
Administrative Time. 

·(f). Th~ .jlesi&n efGt.-PT Ce0f$1l\!tl;IP wlll llot be filled by en emp19'J'i!e in the b~gttilliag 
wilt lie"·erea ti~· this Agri!einellt. 

Article 6, Wbrklng Condltlom. S~tion 5. Assignments 

(a) The employer shall make a good faith effort to notify employees whese !n writing qfthelr 
assigmnenJs for the coming yeat will be changed by August 1, eirnepl In cal!es of an 
unanticipated· ch!inge in cii:cumstances. Changes after August 1 shall.be provided by the 
~chool normally within the first t\'1fo (l) week§O of the lichonl yl!llr. 

Article 11, Vacancies. Section One. Posting and Eligibility. · 
' . 

(a) In order to be eligible to apply for a posted vacancy, an employee Jl).Uljt meet the 
following criteria: 

(1) The employee has al least three (3) full years (as de:fined in Article 6, Section 1 
of this Agreement) of full-time employment in the system or the service specified in 
Section l'ffiHi Thrne (h). ller ea'lfllefees empleyed wi afApril 1, 2QQ4, alll:y lwe (2) 
yeat's. ef Ml tia;a IM'BIJl~y-f i;lmll lie £aEjllited. Fer va-iea m be· filled HI ~ 
M0£<lh g ta Ma:i' 13 pecied, For appointments effective al the start of the next school 
yeat, employees who will have completed the required years of set vice by the end of 
the sohool year shall be deemed eligxole. 
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(a) In order t6 be eligible to apply for a poste4 vacancy, an employee must meet the following 
criteria: 

(3) The employee may not have an unsatisfactory evalootion or be in the supervisory assistance 
seg!Ilent ofthe evaluation proci:ss. 

An ei!ljlley~ :,..,.he .intl*!ds·ta retil"! ar r~sigii at 'lhe:end M" Bo. i!el!aal.yeaf.:ehaU gi"<e oo.tie.e n~ Jater 
1h8a ~ l: M·A!eaooi~ reil\ilijBg frem Sll.eh aetise~ $ell. be }1e~a, 8!I PFe'fideli ab!Ml, l\et late!< 
!hali Maf9li: Ui, At ·t1;at th»e, atkeF Jrna'1.'Jl vaeeeie!i fur tlie e~ sehael j'eat shell alee he pasteii. 
Betweea l\w!;h 15 .""d May J 5, the '>'B(IQBeies-.snail ·Ile Meil by lateral tfat1sfei;s, if thefe lll'e 
·e111.pleyee~ "'li)liag and Ejllalifie<i ~ liBBafer, ill> oo.eimlll;!Hle with this Agree11:1ll!it. The Eesu!Mg 
~iel'!i shall mlEe effilet at 'Ille strlff efthe ,aew sahael yeat. Effeel;k•e fel' ~la tbrough lMl1 ~. the 
~~ 15 tlll'~agh May 1.s·p~11.d.sball lie allBBgsd ta 1'~ 15 ~ug!ithe Friday )lem !lie 
.A<femai:ial Day l\alida,', t;l.a Yileaneies shall ha ;filled~· lateml. 'lrl2H!lfers, ifiliere We eE<lj'l)ily~es: 
¥1i!liag ru:ui ii:~q"fiea te ttll!'lsfer, is ·aeeardanee with this i\gfeem11Bt. TIM eh!lilge shall sa11set aa 
:Allgusra1, 2q111. 

Viwaneies 'al'iilfng thereafter ~r Ma~' 13 <H!;S ~Ji te Qetebet" l ~. eftbe nent sehael yeal! Bhail: lie . 
peGteEI; pra•1i.iile~ J.ewever;that illtemil!.eEilldi.Qates.shall :not 11&'/e any preferenee f1?~1JJling l!alih 
'<'M~s lla•iea ll!i senier!ty eP h!l'tgainiag mHi stmus. ~e!F;e me 2.913 ~agh.!Wl 6, 1!ie May l S 
date sh'1 ee ~himged te tae l"fiday befare the Memerial Day h.,Ji&.y, thi! 'IME1Beilil!I shall be filled· 
by laterl!l tflla<lfers, iflaeFe Ill.a empl'ayees wi!lffi,g f!BEI qualified It! .trausk£, in aaaei;<l;l.llee With lhls 
.AgreemeHI. 'f,lllil eh;w.ge sh•Y BUD!let an/ ... ug11ei 31, 2Qle .. ··· · 

Vacancies posted from October 1 to June 15will be available for transflii::, in acrordance wlth 
tW§ agreemlint. · 

Artlele 11, V<ac1mcies. Section Two. Appllc.e.tion 

(a) In order t6 be considered for a lateral transfer or promotion, an interested employee must submit 
an application on the form posted on the web site. Such application tnllst be received in the 
Sllpe$ltea~$l's ·efflee (~:mail er taGskel!EI) Bureau of Human R11sources in the format 
iden:tified in tthe nosting by the 11Pplicatlon deadline. 



07/14/2017 10:15 8609531978 

SVFT Draft Tentative Agreement 
Page Sev~ · 

Article ll, Vocandes. Section Two. Application. 

CT POLICE FIRE UNION PAGE 22/29 

(b) An employee who bas applied for and been' granted a lateral transfei: shall not have any 
preference based on seniority or bargaining·unit status if he or she applies for a similar 
position which is to be filled effective within two y~ars of such lateral trAnsfer. This 
langullge Is not applieable tq employees.appltjng for a promotion11l·0Jiportunity, For 
positlj!!l!!·whlch are promotions, other provi!Jiollil in tbb ·article·shall apply. 

Article 11, Vacancies. Section Three. Selection. 

~For vacanc~ arising dui:lng the l)JOOmfl'\ transfer period specified in Article 11, Section One 
(a), the following shall apply: . 

Article 11, Vacancies. Section Three. Selection. 

( c} T~ade Pepartmeu.t }leads. 

~ Fcir vacancies arising during the. -pt grarnifer period specified in Article 11, 
Section One (a), the following shall apply: 

Artkle 11, Vawneies. Sootion Three. Selection. 

( c) Ti:ade Peparttnent Beads. 

(3) For vacancies arlsing.!!i.n'~'lhe eiretnP' outside oftbe transfer period specified 
In Article 11, Section One (a), the mechanism for selecting applicants shall be in 
accordance with the System's stan.dard hiring practices. 

Artide 11l Vaellncles. Section Three. Selection. 

(h) Regularlr scheduled part-time employees employed in the regular day prognun who have been 
regularly scheduled for thirty-two (32) hours :ver week (\lF tv.'<ln\y.·~lff' (2~j Glllenel!!' :B'!O.tiih.iJ, <md 
who are certified and currently teaching in the subject or trade area specified on the posting, shall 
have no entitlement over full-time instructoi:s but shall have entitlement ovet outside hires, after 
consideration of affinnative action goals. 
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Article 11, 'Vll.cancies. Section Five. Probation for Promotion from Instructor to Department 
Head or Froiil VS 02 to VS 03. 

(!l) An 111struC:tor who is promoted shall serve a two (2) year probationary period. Failure to perform 
satisfactorily during the probationary period shall result In reassignment to an inmructorposition. 
This instructor will thus be allowed to a) fiU a vacaney for which he/she is sertlfied and has 
tuught within the lalit five (5) years; b) bump the least-senior imtrudor in a nositlou for which 
tbl8 iustractor Is certified-and lia~ tD.11.ghtWitliin the Jest five (5)jfellr'Sl or c) accept:a layoff 
·and ·retain .!'ights in accordance. with Article 12 of this ·agreem eut. 

Article 12, Layoff and Recall. S~tl<ln :Five. Bumping. 

(g)TheAgeney workingwltb. DAS and OLRshall determille all employees who mav b~ at 
risk for lfomping and shall proride them with. notice-of potential !ayq(f a:tthe time notices 
are eil'en' to the eDlployee%·identified above. 

Ar1i.de :12, L)tyol'.f' lllld Recall. Seet1011 Sbt. Rwall Procedures. 

Unon reil1stlitement or- reemnloyment, emnloyees 'l'l'IIl be returned at the ~elerv Btep thev had 
attained at time of laygff. 

Article 13, nismissal, Suspension, or Other Discipline. Section Four, 

Whw an investigation which leads to @ diselp!lnan: 11ction for a teacher includes s4udent 
.statements, the SVFI' will be provided co.pie! of those.statemenflj Subject to r~triction.s. 
l!Jnlt11tions. and/or provisions of applicable law. 

Article 17, Guidance Counselors and Coordinators. Section Three. Clerical Support. 

Clerical ·persom;el shall continue to provide se1'Vices to the Guidance Depai:1111ent as avejlable. 

Article l9, Departmmt Heads. Section Tw<1. Cledcal Supp<1rt 

ClerJ.cal personnel shall provide services to Department Heads where available or reguh'ed. 
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Article 19, D.epartnient Heads. Sec.tion Three, Temporary Assignment ns Department Head 

An employee temporai:ily a;isigned in writing by the Principal, or hiS·t'.lr !!er deslgnee, tc serve as 
Department Head shall, commencing with the fifteenth consecutive workday, retroMtive to the first 
workday, be p~id the Department Head rate. · 

A:rtlde 28, Miscellaneous. Section Fom'. Payment for LPN Department Head Evening 
Coverage. 

}it these SeaQelB •.vflh Wt.!!WHHlg !,~l'fl!'G~, tlllrDepl!flmii>Jll lJeeii shall be paid fer e\'eniag 
a~·:aaige ~f l)p te ii"·e (S) h!3<11'& J;'ll!>l! weak at.hifl:'her. l!lfaight time helll'ly J'at~ ef ll.ay. The D11partmelit 
Head a!11.1ll del ine the Sialfihutiea Bfthe heul:a. 

Article 35 Duration 

This Agreeroent is effective on the first day of the 2G11 2QH~ 2016-2017 school :y;~g: and shall 
expire on the day p:rlor to the start date of the 2Q1 a W 17 ;2021 •2022 school year. 'n>!a Agreemeat 
1110.y ~e 'l'E!~~d fuf tlie Tum!ed f?Ul'pe&e (lfneg(llil;i>ti~ B'fll!' up t~ elglil:~en .eeeaemie ioai;es 
fer eeeh party, •.vhii!h iaslleS. ha-re El.e min~ eastpre•/i.eeli :!hat beth 11!.e UBie11:1Uiff the Bel!fli 
~1i;1eHftfy the i@eeifie issaes J;;6t !Mei' t!l$!> c;)etaber J, 2()1 l . R~peaeE liege!ia·tfoa• sha!l liiegili ~a a 
mutually t11¢ied.dare a:fta' Oeteber l, 2Qll. 

The provisions ofC.G.S. 5-270 et seq. and re1ated regulations notwithstaoding, the next window 
period shall' be not earlier tltan August,~ 2020. 

Supplemen~ Agre~ment Al'ticle 9, Section Two. Qlllllifications. 

OnlY candidates certified or gualified for a Jlllrt!cular gositfon sllall be hired. 

For the purQoses ofthi!J Section, "qualified" shall he.interpreted lg mean~ fa) 
Qossessum the llJ!Pram•iate and regulslie cet'tificlltes 11nd miglmum standardii to eoniliefe f2r 
tlw pj>SitJ!!n$ and (b). demoru1trated eompetence and abfu lo nte@t the disi:iDlinarrstanilards, 
rules.and regulations ofthe schol!I. the Co!!ru1£t1Sitt 'Feehnit:11! B'.irb §choolSystep1. the CIA:c, 
.tbe .apblical'>le league, lllld/or the State Board af Education. · . 
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(a) Passellsiag the awi:BJlriate aail 1eEjlfisi!e eeflifiaate~ ed minim\!Hl staat!alas te eempew. fur 
the papitien; and 

(I!) D~ii;i~d eampetei;ee and al!i!i~ ta ~eet !he iliseip!kuiry standards, rules lllld 
NgUlaJiens eUhe seheel, the CalllleelieutTeelmiaal:Hlga Seheel Systui, the CJA.C,1\le 
1113fllieiWle teague, ,.,,,Yer 1he State :B.aal'd ef Bd1;1eat!ea. 

Al'l'£NDIX B STll'ENDS FOR SUPPLEMENT AL RESPONSIDILITIES 

For tbe 21)16\.2017, 2017-2018, and 201"8--2019 school yean1, stigend& Identified In Appendix B 
will remain t'he s11me as those listed for tbc ·2015-:2016 school vear. 

For the 2019:-:2020 school ner, all stipends Identified fu Appendix B will increlllle 2.5%, excpnt 
for the stipend for Athletfo Coordinator. The stipend for Athletic Coordinator will increase 
approximately 15%, 

For flle 20:20·2021 school vear, aU stiPeJ:!ds idwtified In Appendix B will increase 3,5%. 

Al'PENDIKC LONGEVITY SCHEDULE 

Payable semi-annually in October and April, with the eitceptiqn that the April, 2018 paymimt 
will be paid !n July. 201.ll: · 

' 
$175 after ten (10) years 

$350 after fifteen (15) years 

$525 after twenty (20) yeru:s 

$700 after twenty-five (25) yeru:s 
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The hourly ra'te for summer school, special programs, night school and the apprentice program shall 
be as followst 
&ftel8l ¥'em• 
2/}}1 20lJ 
:J()lJ 2014 
2011 :J()J5 
2()15 :JIJ]fj 

SchoolY£!1r 
2016-2017 
2017-2018 
2018-2012 
2019-2020 
2015-2016 

~· 
W-,().J. 

$27..s.2 
~ 
$:JA5-J. 

.APPENJ>):X E LJ>.N. PARKING 

lilfp8"/i/fOI' 
~ 
~ 
$#M 
#5.3P 

Supervisor. 
$35.39 
$35.39 
~35.39 
§36.63 
$37.91 

The State w,ij,t !!11!:allliilh 1>jlael .af$12(l.9 ·ea$ eentl.'aet yell!' te tie alleeatea ferparkffig eiep-a fur 
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APPENDIX F DAILY SUBSTITUTE RATE 

The· work <Illy for substitutes is the ·same as the work day for full"!ime tea£her§ in the school 
assigned, The daily substitute rate for llll ethff substitutes shall be as follows; 

.nmiugh the' en.4 efthe 1!011 1'.i se!ieal year: $15$ 
Effeetiv~fef'the.2913 ;,JQ14 OO!!eel year: $13§ 

. Bikew1&fu.rtb.e 2014 ~ts. seheel )'<la!:: $)'40 
Bffeethec fet the 2Glli. '.J.016 sehoi;>l y~ai:: $1$S 

Effective for the 21)15-2016 scllool year tb.rogg!i thl\' 2020-lOll school ye&: ~155 

The rate for, daily substitutes may be increased as deemed necess!lty by the Board. The Board may 
establish different substitute rates fox different categories or progratl).>j, Prior to effecting any change 
in substitute rates, the Superintendent shall give the Union notice and, upon request, meet and 
confer with ihe Union to review its inti:nded acti.on 
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From July 1, 2011July1,2Q17 and through Jim<! 3G, 2Ql§ June~O, 2021, there shall be no Joss of 
employment for any full· time bargaining unit employee hired prior to Jilly 1, 29! 1 ~uly 1, 2017, or 
any rtlgulru:ly scheduled part-time employee employed in th11 regula1· day school program bii:ed prior 
to lair l, 2.Qt 1 July 1. 2017. except as provided below and subject to the following conditions: 

l. Protection from loss of employment iB for permanent employees.and does not apply to:. 

• Non-renewal of a non-tenured employee's contract during /at the conclusion of the first 
year of employment: 

• Expiration of a temporary or duratiolllli appointment; 
• Termination of a grant or other outside funding specified for 'l particular position. 

1. This protection from loss of employment does not proven! the Board from eliminating 
positions due to decline h1 enrollment, closing of a school ot satellite, or elimination of a 
trade or corn:se offering,. In the event of such, the Board shall Jlrovide affected full·time 
employees with those rights as are set forth in Article 12 of the collective·bargaining 
agrel\ment for full-time employees, '!md shall provide part-time employees who have 
senio'rity under Article 11 0£ the supplemental agreement with those rights as are set forth in 
said article. Employees who are laid off and· do not retain employment 1?Jithin the 
batglilning unit, ·Shall be referred to the Placement and Training process of the SEBAC 
·agreement for possible placement in another State position. An employee who is laid off 
either by tb.e .Board or as a result of the SEBAC Placement and Training process because of 
the refusal of an offered position will not be considered a layoff for purpos~ of this 
agreement. 

3. 'lihe Board may give notices of!ayoff Jn order to accomplish ariy of the above, or for 
layoffs outside the J!Hy 1, 20H July 1. 2017 Jlll'll! ~Q, 2.01 S June 30, 2021 period. 
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The uartiC$ jlgree that there shall be three@. r11and?to1Y furloughs for all members of the 
bargfli•:dng unit that must be taken.In ],iy18 (J11Iy 1, 2017 - June 30, 2018}. 

It is understood and aveed that· the days off shall be taken by June 21, 2018. 

fart-time employees. shall also serve £urlough days, on a part-time basis, based upon their 
biweekly scheduled hours of work. 

Furloughs are defined as scheduled davs offtrrun work without pay In accordance with the 
voluntary ~dhedule .reduction program coyered by Section 5-Z48c of the CT General Statutes. 
The scheduling of such days off .!hall be Wth the goal of avoiding !JPY additlonsl AA•11l to th~ 
emnloyer and the. need to schedule replacement coyerage. 

lt is understood that due· to the W!igue rutture of oortain operations, It may not be feyible for 
all emploxees to take certain Uxed days ns th~ir fudough days and it IS- netessary fot 
monagemerit to have Oexibility in llllsigning alternate dates as furlough days, 

The yolue of a furlough day shall be one-tenth (1/10) of the biweekly pay for a barg@ininl{ !!nit 
member onia 26 pay period schedule. and dllfined on a comparable prorated basis for part• 
time emnloyees. The above value !hall be deducted. in the pay neriod in which the furlough 
day Is taken, except as otherwiBe provided herejn. 

For Instructors otlier tha11 those i11.tlie aviation tmJt:rqm: 

• In exchange for the pay reductio.ns, bl!rgainini:; unit mwibers shall take three (3) dan 
off (e9iliv11lent hoU!l) from the datey listed below without additionalloss o{ 
comnensation: . . . 

• August 25, 2017 
• April 6, 2018 
• l;,ast teacher Professional Dcvelo11ment dalf. tentatively June 15.c 201& 

For instructo~ iJZ tlie Aviatlott p!'(!fUam: 

• . Jn ex.,hange for the pay reductions. bnrgainblg unit memberS shall take three !3) days 
off (equivalent hours) from the dates listed below without additional loss pf 
compensation: 

• .Augusl 25, 2017 
• April 6, 2018"'* 
• LA!!t teacher Professional D~elop:ii:ient dar, tentatively June ;15, 2018 

n Or another date as approved by the Superintendent if this date conflicts with f AA 
· AccreditatioIL · 
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CONSISTENT WITH s.jIBAC 2017 TENTATIVE AGRElj)MENT 

It ill unde!!J~od that the terms outlined above are l!!tended to be COll~itttent with tbe !angun'ge 
of the SEBA.C 2017 Tentatiye Agreemenl- Wherein terms <1haid Agreement differ from the 
final SEBAC )017 Arm;ement, the uart!es herettY agretl that tbev wm so 111!!dlff this 
Agreement fo reflect a& such modiffoatiom as· way be oeceisary in order to be CO!!sistent. 

' " 

'/Jt01vtwJtW-fJIJff!{ 
Dr. Dianna R. Wentzell 
Comrtrlssiorler ofEdll(lation 

Union Chief Negotiator 

AcrlVE/77357,7/0HOUSTON/6755491•1 

Date 


