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TENTATIVE AGREEMENT

The State of Connectiont Board of Education and Local 4200A Amerlcsn Federation of
Teachers (AFL-CIQ), Connecticut Technical High School Teachers Unit, having negotiated in good
faith for a collective bargaining agreement to succeed the 2011-2016 collective bargaining
agreement covering the referenced bavgaining ynit of the Connecticut Technical High Schools, have
reached the ﬂqllowing Tentative Agreement. Said Tentative Agreement is subject to approval by the
State of Connecticut Board of Education, ratification by the bargaining unit and all necessary and
.appropriate approvals as required in accordance with law, and referenced in the June . 2017
SEBAC 2017 Agrcement, Section I TENTATIVE AGREEMENT, SUBJECT TO
RATIFICATION AND APPROVAL BY THE GENERAY, ASSEMBLY.

Both parties hereto agree to unanimously recotmend said Tentative Agreement to their
respective paties, :

All references are to the 2011-2016 collective bargaining agreement.

Article 3, Salaries, Section One. Salaries for Full-Time Employees

A. General Wape Increases

The salary scheduies for full-time employees are set forth i in Appendlx A and reflect the following
general wage increases; .

(8) There shall be no general wage increase for contract years ;}94—1—29—13 2016-2017 and 2017
. 2018, For thase years, the Salaty Schedule of Appendix A in effect on June30,201 June

30, 20'16 ghall remain in effect.

(b) Eﬁ‘actwe at the start of the pay perlod that includes September 1, 2643 2018, all rates on the
Salary Schedule for Full Time Teachers (Appendix A) shall be mefeased—by—threepemem
(3-0%) consistent with those in effect June 30, 2016, In the pay period that includes Ju]y,
1, 2018, a one-time payment of $20I]0jvm he made ta all employges covered by this
amgmgm who are not saheduled to receive the Pavment for Teachers at Mggmug in

accordance with Articls ine of this ement. For those employees

covered eement s‘chedulad- or
Maximun in aceordance with Axticle 3, Section Nine of this ecment, n 51000

paywient, in addition to the schieduled Piyment for Teachers at Maximum, will e
made m’ the pay period that includes Yuly 1.

(c) Effecﬁve at the start of the pay period that inclndes Septemhar 1, 2614 2019, 8]l rates on the
Salaxy Schedule for Full Time Teachers (Appendix A) shall be increased by-three pereont

3:0%¢) three and one-half percent (3.5%).

(d) Effectlve at the start of the pay pexiod that includes Septamber 1 20152020, all rates on the
Salary Schedule for Full Time Teachers (Appendix A) shall-be-dneraased-by-theeapersen
€3:0%) three and one-half pereent (3.5%).




@7/14/2017 10:15 8609531978 CT POLICE FIRE UMION PAGE 17/29

SVFT Draft Tentattve Agresment
Page Two

B. Compensation for Degfees

Thexe will bé no degree stipend paid for the 2016-2017, 2017-2018, and 2018-2(119 sch

vears. For enchrof the 20432046 2019-2020 and 2020-2021 coniract years, there shall be funds
equivalent to one percent (1.00%) of the base salary account for full-time teachets as of September
1st cach yeat, to be used for the purpose of funding the Degree Scale payments as provided in
Appendix G, :

. ARTICLE 3, Salaries. Section Nine. Annual Increments and Payment for Teachers at
Maximuan : :

A. _Angnal Increments
A full-time etaployee or yegularly scheduled part-time empluyes wha is employed in a

permanent position will receive annual increments as follows, provided that, in the previous school -
yea, the employee worked or was in pay status for at least one-half of the days in the work year as
set forth in Airticle 6, Section One,

(1) In the first twe three years of this Agreement (2644-2043) (2016-2019), there shall be no
annud! increments. , '

(b) In each of the final thres twa years of this Agreement (2013-2046) (2019-2021), teacheys
shall advance one step on the salary schedule in accordance with previously established
standards and procedures. :

The provisions of {his Section are subject to the maxbmum salary for the ampbyea‘s‘salary group
and the limitations of Section One of this Article.

New employees or employees returning from leave of absence without pay must work not fewer
than ninety-three (93) school days in order to be eligible for the annwal inorement in the following
school yeat. .

B. Payos ‘gms for Teachers ot Maximum

{a) There shall be no lutmp sum bonuses for the flrst two vears of this Agrecment (204-2043)
{b) For the 20432044 2018-2019 contract year, all teachers who are at maximum and thexefore
not eligible for an antual increment shall receive a lump sum bonus in the amount of one
thousand five hundred dollars ($1,500) payable the first pay petlod in January of 2044 2019,
(c) For the 2634-2015 2019-2020 contract year, all teachers who are at maximum and therefore
not eligible for an annual increment shall receive a lump sum bonus in the amount of one
thaugand five hundred dolfars ($1,500) payable the first pay period in Januaty of 20152020,
(&) For the 2015-2016_2020-2021 contract year, all teachers who are at maximum and therefore
not eligible for an annual increment shall receive a lump sum bonus in the amount of nne
thousand five hundred dollacs ($1,500) payable the first pay period in Janwary of 20162021,
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ARTICLE 3; Salaries. Section Ten. Longevity

(b) For employees not excluded from eligibility for longevuy by subsection a above, the
following shall apply:

(1) The schedule for Jongevity payments shall be as set forth in Appendix C.

Section Thigteen. Overpayments

en the erhplover determines that an emploves has heen overpaid, it shajl noti

gmplovee ofithis fact and the reasons therefore. The employer shall arrange to régover, gunh

overpayment from the euxplovee aver the ggme period of time in which the empl,
erpaid nnless the eniplover anid emplovee-agree fo some other arrangement. nthe Ve thﬁ

¢mployee contests whether he/she wag aeg;_grllv overpaid, the employer shall not initiate the

ahove referépneed proceduores mn e appenl is finally resolved throush the grieyance
Drocess,

Artu:le 4, Fringe Benefits, Sectmn Three. Personal Pays.

(6) On-the first day of the school year, all full-time bargaining unit employees shall be credited
with three (3) days of Personal T.eave without loss of pay or benefits, not deducted from sick
leave credits and not accumulated from school year to school year, except as provided in (f)
below. Any full personal dayssorportions-thessef; which are not used by the end of the
school year may be returned to the State for payient. Payment shall be at the daily of §155

7 until the daily substitute rate increases beyond $155, At such
time, the payment shall be at the daily substitute rate in effect on June Ist. A teacher
requesting payment must do so in writing on a form provided by and in accordance with
instractions fssued by the Payroll Department.
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Article 4, Fringe Benefits. Section Three, Personal Days.

Article 4, Fripge Benefits. Section 3. Personal Days,

{&) Not more than one personal daysorany-porion theresf may be carried overto the following
calendar vear, but it must be used prior to the end of the school year. If said day;-ereny-postien
thereoss 1s:n0t used by the end of the achrol year, it may be returned to the State for payment ag

provided in sub-section (a) above. Personal days, or portigns theyeof, will not be denied on

the final PD dav, nor on days near the end of the school vear nnless ting the d

wonld gffent the orderly mnnigg of the gchool.

Atno fime can a teather have more than four (4) personal days acerued, axcept as provided in
Suhsecmon {g) below

Article 4, Frmge Benefits, Section Four. Sick Lea‘\’e.

() Au employee shall be granted sick leave:
(1) when inoapacitated for duty;

: ¢ (2) for medical, dental or gye examination ot treatment for which arrangements
cannot be made outside of working hoursy Emplovees are encngggggg to schedule
appeintments either at the heginning oy end of the work day.

Article 4, Fringe Benefits. Se¢tion Four. Sick Leave,

(¢) An criployes laid off shall retain accrued sick leave to his/hor credit provided he/she retutns
~ to State service on a permanent basis within two (2) years.

Article 4, Fringe Benefits. Section Ten. Personal and Public Office Leave.

Personal leave may be granted for up to one (1) year without pay, nurmally for educational
improvement or on account of illness, and shall be granted for service in public office to the extent
not prohibited by law. Public Office Jeave is renewable annually at the employee’s Yequest for the
balatice of his/her term of office as long us he/she so serves, lic Office leay be nted

or SVFT mé who are elect foll-time municipal, State of CT, or state snd natignal
union positiong. Employees returning fiom leave under this subseotion will be placed in their
former posdmn if it exists or, if not, in a comparable position.
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Article 5, Career Devei(;prhent. Section One. Reimbursement for Professional Development
Activities.

- Article 6, Working Conditions, Section Three, Preparation Time, Unassigned or

Administrative Time.

+ bo fillod Lemee dinthe baseainin

Article &, Wt')rking Conditions, Section 5. Assignanents

" (a) The employer shall meke a good faith effort to notify employees whese in writing of their
pssigaments for the coming year will be changed by August 1, except in cases of an

unanticipated change in citrcumstances. Changes after August 1 shall be provided by the

chool nprmally within the first twio (2) weeks of the schoyl year.

Article 11, Vacaneies. Section One. Posting and Eligibility. -

(&) In order to be eligible to apply for a posted vacancy, an employee must meet the
following criteria:

- {1) The employes has at least three (3) full years (as defined in Article 6, Section 1
of this Agreement) of fuﬂ-tlma employment in the system or the service spemﬁed in

SectmnFemThrg (h) 3

: Mafehi—frte%»h&-lé—peﬁeé- For appomtments effectwea at the start of the next schiool
vear, employses who will have completed the required years of service by the end of
the school year shall be deemed eligible,
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Article 11, Vacancies. Section One, Posting and Bligibility.

(a) In order 6 be eliglble to apply for a posted vacangy, an employee must meet the following
criteria:

{3) The employee may not have an unsatisfactory evaluanon or be in the supervisory assistance
segment uf‘ the evaluation process.

Vacancies posted from October 1 to June 153-will be availgble for transfer, in accordance with

thig agreement,

Article 11, Vaeancies. Section Two. Appllcation

() In oxder td be considered for a lateral tmsfer or promotion, an interested employee must submit
an applicatxon on the form pustecl on the web site. Such application must be received in the

B 31 eited Burean of Human Regourees in the format
identified in ‘the nostmg by the apphcaﬂon deadline,
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Article 11, V‘ncancias. Section Two. Applcation,

(b) An employes who has applied for and beer granted # lateral transfer shail not have any
pteference based on geniotity or bargaining unit status if he or she applics for a similar
p()&ltlon which is to be filled effective within two yoars of such lateral iransfer. Thig

g;_:ggage is nnt a]m;;cable tg emglogees ang;mng i‘or a gro!gntmngl oggurtumgz Far

Axticle 11, V;acancie. Section Three. Selection,
Exeep% For vacancies arising during the; exasapt transfer perlod specified in Article 11, Sectioh One
(@), the following shall apply:
Article 11, Vacancies. Section Three. Selection.
(c) Trade Departmmt Heads.
Eseept For vacancies arising during the exempt franifer penud specified in Article 11,
Section One (a), the following shall apply
Article 11, Vacancies. Section Threo. Selection,
{c) Trade Departinent Heads, _
(3) For vacancies arislingﬂ\ﬁhag-’eh&*'emﬁt outside of the transfer period specified

In Axticle 11, Section One (&), the mechanism for selecting applicants shall be in
accordance with the System’s standard hiring practices. -

Article 11, Vacancies. Section Three, Selection,

(1) Regularly scheduled part-time employees cmployed in the ragular day prograst who have been-
regularly scheduled for thirty-two (32) hours per week
who are certified and currently teaching in the subject or trade area Speclﬁcd on the pastmg, 311311
have 1o entitlement over full-time instructors but shall have entitlement over outside hires, after
consideratmn of affirmative action goals. .
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Article 11, Vacancies. Section Five. Probation for Promotion from Instructor to Department
Head or From V5 02 to VS 03,

(&) An Instractor who 38 promoted shall serve a two (2) year probationary pexiod. Faifure to perfotm
satisfactorily duting the probatiopary period shall result in reassignment to an instructor position,

This ms_t:mctur will tgus be allowed to a)jill 2 yacancy fo; Whlch he/she i ig certified and has
1 itton fi i

‘and vetain xights in secordance with Article 13 of this agresment.

Article 12, Layoff and Recall. Section Five. Bumping.
he orling with DAS and 4) R shall deter ine all emp ho ma at
“ o

are given to the emplovees identified above.

‘Axticle 12, Layoff and Recall, Section Six. Recall Procedures.

Upon reiﬂsgg"t_nment ox reexaployment, employees will be returned at the salayy step they had
attained at time of layoff, }

Article 13, Dismissal, Suspension, or Other Discipline. Section Four,

When an mvesﬁgagnn wluch !eads to a disciplinary getion for a teachax inciudes stgdgug

Articte 17, Guidance Connselors and Coordinators. Section Three. Clerical Support.

Clerical personnel shall continue fo provide sesvices to the Guidance Departmient as availzble.

Article 19, liepartment Heads. Section Two. Clerical Support
Clerlesl persbnnel shall proﬁide services to Deparitnent Heads yhere available or required.
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Avticle 19, Diepartment Heads, Section Three, Teraporary Assignment as Department Head

An employeel terporarily assighed in writing by the Pritcipal, or hig.ox her designee, to serve as
Deparitent Head shall, commencing with the fifteenth consecutive workday, retroactive to the first
workday, be paid the Deparfment Head rate. '

Article 28, Miscellaneous. Section Four, Payment for LPN Pepartment Head Fvening
Coverage.

Article 35 Duration

This Agreement is effective on the fizst day of the 26312042 3016-2017 school year and shall
expire on the day prior to the start date of the 2036-2047 20212022 school year. Fela-Agrecmont
F anehed forthelimitod-nurnpse-oinesatisions-avasuy -0 —(S}ﬂen‘-eeaaemieésauaa

......... o o 3 Foi

The provisio"ns of C.G.8. 5-270 et seq. and related regulations notwithstanding, the next window
period shall be not carlier then August, 2045 2020.

Supplementfal Agreoment Article 9, Section Two. Qualifications.

Only candidates certified or qualified for a particular position shall be hired.
For @hg‘ purposes of fhis Section, “qualified” shall be interpreted to mean: ()

ossessing the appropriate and requisite cevtificates: inimum standards to conipete for

the position; and (b} demonstrated competence and ability to meet the disciplinary gtandards,
rules and re'g!!lag ons of the §¢hool, the Connesticut Tectinival High Nchuol System, the CIAC,
.the applicablé league, nnd/or the State Board of Edueation, ‘ .

When qualifications among candidates are relatively equal, seniority ghall be the
detegminins' factor. For part-time applicants. seniorify will be determined on a pro-rata basis

ps identified in SA Article 11, Section 2. Under no ciremmstances may a funior employee
prieve the selection of 2 senior employes,
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APPENDIX B STIPENDS FOR SUPPLEMENT AL RESPONSIBILITIES

For the 2016-2017, 2017-2018, and 2018-2019 school veary, stipends Identified in Appendix B
will remain the sume as those ligted for the 2015-2016 schogl vear.

For the 201 95-203‘0 school vear, all stipends identificd in Appendix B will increass 2,5%, excopt
for the stipend for Athletic Coordinater, The stipend for Athlefic Coordinator will incrgase
approximately 15%.

For the 2020-2021 school vear, all stipends identified in Appendix B will increase 3.5%.

APPENDIX-C LONGEVITY SCHEDULE : _
Payable seminannuauy it October and April, with the excégﬁgn that the April, 2018 pnyment

will be paid in July, 2018:

$175 after ten (10) years
$3 50 after ﬁﬁeen (15) years

$525 after twenty (20) years

$700 after twenty-five (25) years
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APPENDIX D HOURLY RATES ~ NIGHT $CHOOL, SUMMER,
SCHOOL, SPECIAL PROGRAMS

The hourly rate for summer school, special programs, pight school and the apprentice program shali

he as followsy
Schesl Yoer ﬁm@m Sriporvizor
20412043 $33-38
20142015 %3865 FL36
20152016 S22 5L $35.38

" School Year Instructor Supervisoy
2016-2017 $29.51 $353%
2017-2018 . $29.51 $35.39

- 20182019 - $29.51 $35.39
20192020 $30.54 $36.63
2015-2016 $31.61 $37.91 .
APPENDIX E LP.N, PARKING

The rate for-daily substitutes may be increased us deemed necessary by the Board, The Board may
establish different substitute rates for different categories or programs, Prior to sffecting any changs
in substitute rates, the Superintendent shall give the Union notice and, wpon request, meet and
confer with the Union to review its intended action
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APPENDIX .H JOB SECURITY

From J-tﬂghi—%@%} July 1, 2017 sud through June-30, 2845 June 30, 2021, there shall be no losz of
employmeént Tor any fll-time bargaining unit employee hired prior to Fuly-4-264: July 1, 2017, or
any tegularly scheduled part-time employee employed in the regular day school program hived prior
to Julp-L-2044 July 1, 2017, except as provided below and subject 1o the following conditions:

Y

2.

3.

Protection from loss of employment ig for permanent employees and does not apply to:

~ » Non-renewal of a non-temured employee’s conttact during /at the cobolusion of the first

year of employment;
» Expiration of a temporary or durational appointment; _
» Termination of 2 grant or other outside funding specified for a particular position.

This protection from loss of employment does not prevent the Board from eliminating
positions due to decling in enrollment, closing of a school ot satellite, or elimination of a
trade or course offering. In the event of such, the Board shall provide affected full-time
emplipyees with those rights as ace set forth in Article 12 of the collective bargaining
agreement for full-time employees, and shall provide part-time employees who havs
seniokity under Ariicle 11 of the supplemental agreement with those rights as are set forth in
said article. Employees who are laid off and'do not retain employment within the
bargaining unit, shall be referred to the Placement and Training process of the SEBAC

“agreement for possible placement in another State position. An employee who is laid off

either by the Board or as a result of the SEBAC Placement and Training process because of
the réfusal of an offered position will not be considered a layoff for purposes of this
agreement. '

The Board may give notices of layoff in oxder to accomplish asiy of the above, or for
layoffs outzide the Fuly4:2033-July 1, 2017 June-34:- 2015 June 30, 202) period.
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AYPENDIXI FORLOUGH DAYS :

he partes agree that there shall be three (3) mandatory furlonghs for aill members of the

bargaining unif that must be taken in ¥V18 (July 1, 2017 — June 30, 2018),
It is understood and agreed that the dnys off shall be taken by June 21, 2018,

Part-time emplovees shall also serve farlongh days, on a part-fime basis, based upon their
biweekly scheduled hours of work. '

Furloughs are defined as scheduled days off from work without pay in accordance with the
voluntary s¢hedule reduetion program covered by Section 5-248¢ of the CT General Rtatutes.

'The scheduling of sugh days of¥ shall be with the goal of avoiding any additionat costs to the

emplover and the need to schedule replacement coyerage.
It is undem'mod that due to the unigue natuxe 61‘ cerfain gperations, it may not be feasible for

all emplovees to take certa ed days ag their furlourh davs and it is netessa

management to have flexibility in assigning alternate dates as forlongh days,

The yalue of 5 fuxlough day shall be oge-tenth (1/10) of the biweekly pay for a bargeining unit
member oniia 26 pay period schedule and defined on p comparable prorated basls for part-
time employees. The nbove valne shall be deducted in the pay period in which the furlough
day is taken, except as otherwise provided herein,

Tor bggg_r“ggiors ather than thase in tlie Aviation program:

* Inexchange for the pay reductions, bargaining unit members shall take three (3) dayy
off (¢guivalent honrg) from the dates listed below withont additional losy of
compensation; ’ ' '

»  Angust 25, 2017
s April § 2018
s Last teacher Professional Development day, tentatively June 15, 2018

For instructors in the Aviation programs

* In exchange for the pay reductiond, harmining unit members shalt take three (3) dayy
off (eguivalent hours) from the dates listed below without additional tess of
compensation:

»  August 25, 2017
»  April 6, 2018% o :
» Last teacher Professional Development day, tentatively Jane 15,2018

**Or another date as approved by the Supetintendent if this date conflicts with FAA
- Accteditation. ' ' :
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CONSISTENT WITH SEBAC 2017 TENTATIVE AG NT

Ifia ﬁndemmod fhat the terms outlined above are ip_utended o be congistent with the !gggt_mge
of th i . gui iff

',@zmﬂWg&q Datzgj/ e,

Dr, Dianna B, Wentzell =
Commxssmuer of Education

Bafry Schefinberg, Bsq, ‘ . Date
Union Chief Negotiator
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