TENTATIVE AGREEMENT

The State of Connﬁcticut Board of Education and Lotal 61 American I‘edcxation of
School Administrators (AFL~CIO), having negotiated in good faith for a collective bargaining
agreement to succeed the 2011-2016 collectivo bargaining agreement covering the referenced
adminigirators of Connectiout Technical High Schools, have reached the following Tentative
Agreement. Said Tentative Agreement is subject to approval by the State of Conmecticut Board
of Education, ratification by the bargaining unit and all necessary and;appropriate approvals as
required in accordance with law, and referenced in the June 25, 201 SEBAC 2017 Agreemerit,
Section 111 TENTATIVE AGREEMENT, SUBJECT TO RATEFICA’I 1ION AND APPROVAL
BY THE GENERAL ASSEMBLY.

Both parties hereto agtee to recommend said Tet
partjes,
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% General wage increase plus step advancement where applicable
July 1, 2020 £ 3.5% General wage increase plus step advancement where applicable

Salary schedule may be open for redistribution for the 2019-2020 contract yoear;
provtded however that any said redistribution of wages shall be taken from and shall
not be in addition to the cost of general wage incieass or step. In other words, the
redistribution if any, shall not increase overall cost of the salary schedule in the fourth
or fifth year,




Articie 18 -~ Transfer - Section One - Voluntary Transfer. Requests for transfers shall be
made to the Superintendent. Considerations for Principal’s positions shall be given to current
Principals, prior to secking applicants outside of the bargaining unit. The same provisions shall
hold true for the Assistant Principal’s positions, An-Assistent-Prineipal-assigaed—from-day
seheol-to-evening-sehool-er-thereverseshall-be-considereda-transfer-even-if-there-is-no
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Article 18 — Transfer — Section Two - Involuntary Transfer,
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C.  The parties recognize that:
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Article 23 — Probatién, Tenure and Working Test Period — Sectien Two - An individual
newly appointed to a Principal position shall serve a two-year probationary period if promoted
from an Assistant Principal position, or a four.year probationary period if appointed from
outside-the-system outside the bargaining unit, In the cvent of removal fiom the position as a
result of failure of this probationary petiod, the administrator may only contest such decision
through Level Three (3) of the grievance progcedure set forth in Article 8 of this Agreement.

An Assistant Principal who is promoted to Principal and is subsequently removed from the



Principal position during the probationary period shali be returned to histher former class of
Assistant Principal, provided that he/she has tenure in the Technical High School System.
Return to an Assistant Principal position shall not apply in the event of dismissal (as opposed to
non-renewal or removal during the probationary period).

A Principal who was not promoted from within and is removed from the Principal position
during the probationary period may be considered for vacant teacher or administrator positions
within the system for which he/she is qualified.
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cction Six - Level One. An Administrator with a

reasonably necessary, disc: it withihis/her supervisor (School Principal to Superintendent;
Assistant Principalfo, School:Principal,) within twenty (20) working days of the date on which
the Administrator hd iledge or reasonably should have had knowledge of the occurrence.

NOTE — Levels Two through Four - NO CHANGE
Article 21 — Vacation Leave — Section Two - No employes may carry over, without agency
permission, more than ten (10) days of vacation leave to the next year. Employees are urged,

however, to schedule use of vacation leave to preclude building of accrued vacation.

The maximum accumulation of vacation shall be one hundred twenty (120) days. For those
appointed to bargaining unit positions on or after July 1, 1995, the maximum accumulation of



vacation leave shall be reduced from one hundred twenty (120) to sixty (60) days.
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Article 27 - Sick Leave — Seetion Eight - If an employee i{s absent for five (5) or more
consecutive working days, the employee must submit a sigred-statement-sinting-the-reasons

frequested; a medical certificate. An employee who requests leave under
the Family and Medical Leave Act and/or leave pursuant to Section 5-248a of the General
Statutes must submit a medical certificate on the State’s official cal certificate form,

Article 29 — Compensétion — Section Onic

Elgible employees will receive Annual Increments (
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set forth in Article 35, subject to the following;: : e
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Section Two. Admin ors shall be paid according to the salary schedules set forth in
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July 1, 2016 — 0% - Hard freeze

Juiy 1, 2017 — 0% - Hard freeze

July 1, 2018 - 0% -
A $2000 one (1) time bonus to each member of the bary
the pay period that includes July 1, 2018.

Hing unit, payable in
July 1,2019 —3,5% General Wage Increase
July 1, 2020 — 3.5% General Wage Increase

Scetion Four, Longevity,
A. No emp!oyee first hired on or after July 1,2(
military service whlch wdul

2011) rules shall be entitled?
service in the fufure,

=%

¢pt as provided herein, all Siate service, including war sewlce, shall be
[ tinted in determining eligibility for longevity. Part-time service shall be
“protated.

(1)
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Assistant Principals  $210.00 $420.00 $630.00 $840.00
Principals $221.25 $442.50 §663.75  $885.00

Article 35 — Salary Schedule - Section One

Administrators shall be paid in accordance with the salary schedules of Appendix B. These
salary schedules are applicable to all administrators holding 92 certification. The parties have
agreed to eliminate the salary schedule for 82 certification as all positions in the bargaining unit
require 92 certification.
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ratification-ef this-Agreement:

Appendix C — Job Security - From July 1, 2041 2017 through June 30, 2045, 2021, there shall
be no loss of employment for any bargaining unit employee hired prior o July 1, 204% 2017,
including logs of employment due to programmatic changes, subject to the following conditions:

I, Protection from loss of employment is for permanent einployees and does not apply
to: =

2, This protection frorm loss of employm
restructuring and/or ellmlnatmg posit
another comparab]e jClb in accor dance wit

agreement,
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Furtoughs are define heduted days off from work without pay in accordance with the
voluntary schedule rediiction program covered by Section 5-248c of the CT General Statutes,
The scheduling of suth days off shall be with the goal of avoiding any additional costs to the
employer and the need to schedule replacement coverage,

Tt is understood that due to the unique nature of certain operations, it may not be feasible for all
employees to take certain fixed days as their furlough days and it is necessary for management to
have flexibility in assigning alternate dates as furlough days.



The value of a furlough day shall be one-tenth (1/10) of the biweekly pay for a bargaining unit
member ont a 26 pay period schedule. The bi-weekly rate of pay will be reduced by the total
value of three (3) firlough days in the fiscal year, over 26,1 pay periods.

In exchange for the pay reductions, employees are entitled to three (3) days off without
additional loss of compensation. Scheduling of the days off will be determined by the
Superintendont, with final approvat resting in Human Resources.

All furough days must be taken.
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Coverage — The parties reserve their rights with respect to issues

raised with respect t¢ two school coverage, and the compensation of Assistant Principals in
schools to which no principal is assigned. On the issue of mentors:

1.

There will be a reopener effective July 1, 2018 on issues regarding the institution and
implementation of a Mentor Program including but not limited fo structure, procedure,
coverage, multi-school mentoring and compensation,  The parties recognize, however,
that such reopener will not be necessary if the carrent proposal being considered by the
State Department of Education for new Executive Principal and Assistant Executive
Principal Mentorship positions is established.



2. I the reopener results in new money expenditures, it would need to be approved by the
leglslature.
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TENTATIVE AGREEMENT

The State of Connecticut Board of Education and Local 61 American Federation of
School Administrators (AFL-CIO), having negotiated in good faith for a collective bargaining
agreement to succeed the 2011-2016 collective bargaining agreement covering the referenced
administrators of Connecticut Technical High Schools, have reached the following Tentative
Apreement. Said Tentative Agreement is subject to approval by the State of Connecticut Board
of Education, ratification by the bargaining unit and all necessary and appropriate approvals as
required in accordance with law, and referenced in the June 25, 2017 SEBAC 2017 Agreement,
Section 1II TENTATIVE AGREEMENT, SUBJECT TO RATIFICATION AND APPROVAL
BY THE GENERAL ASSEMBLY.

Both parties hereto agree to recommend said Tentative Agreement to their respective
parties.

All references are to the 2011-2016 collective bargaining agreement.
Telecommuting - is resolved by separate side letter attachment hereto; or in the event no such
side letter is agreed upon, the matter will be addressed pursuant to Section VIIIb of Attachment F
of the June 25, 2017 SEBAC Agreement as codified in Section IIf of the undated three (3) page
document titled Cross Unit Handling of Durationals, Tempotaries, Snow Days and Flexible
Spending, signed by Daniel Livingston and Lisa Grasso Egan.
Cover Page — Change dates from July 1, 2011 — June 30, 2016 to July 1, 2016 - June 30, 2021,
Wages - July 1, 2016 — 0% - Hard freeze; no general wage increase; no A.L

July 1, 2017 — 0% - Hard freeze; no general wage increase; no AL

July 1, 2018 - 0% - Hard freeze; no general wage increase; no A.L;

A $2,000 one (1) time bonus to each member of the bargaining
unit, payable in the pay period that includes July 1, 2018,

July 1, 2019 - 3.5% General wage increase plus step advancement where applicable
July 1, 2020 - 3.5% General wage increase plus step advancemerit where applicable

Salary schedule may be open for redistribution for the 2019-2020 contract year;
provided however that any said redistribution of wages shall be taken from and shall
not be in addition to the cost of general wage increase or step. In other words, the
redistribution if any, shall not increase overall cost of the salary schedule in the fourth
or fifth year.



Article 18 — Transfer - Section One - Voluntary Transfer, Requests for transfers shall be
made to the Superintendent. Considerations for Principal’s positions shall be given to current
Principals, prior to seeking applicants outside of the bargaining unit. The same provisions shall
hold true for the Assistant Principal’s positions.

Article 18 — Transfer — Section Two - Involuntary Transfer.

A. The Board agrees it is not its intent fo involuntarily transfer employees as a
disciplinary measure,
B. If involuntary transfer becomes necessary, the Superintendent shall meet with the

employee involved and, at the employee’s optjon, his/her Union representative to
discuss the transfer, The meeting shall take place at least thirty (30) calendar days
in advance, except in an emergency.

C. The partiés recognize that involuntary transfers may be necessary to comply with
Article 33, Involuntary transfers may be necessary to place an administrator with
a less than satisfactory evaluation in a position, which is more conducive to
success and professional growth.

D, An involuntary transfer resulting from position elimination shall not require an
administrator to travel miore than fifty-five (55) miles from his/her home to the
location to which he/she is transferred. An involuntary transfer for other reasons
shall not require an administrator to travel more than forty (40) miles from his/her
home to the location to which he/shie is transferred.

Article 19 — Vacancies and Promotions ~ Section Four - When there is a vacancy in a
Principal’s position, an Assistant Principal who applies and is certified and in good standmg
shall be interviewed for the position provided the Assistant Principal is selected for an intérview
by the screening committee based upon the same screening criteria that is applied to all other
applicants,

Article 23 — Probation, Tenure and Working Test Period — Section Two - An individual
newly appointed to a Principal position shall serve a two-year probationary period if promoted
from an Assistant Principal position, or a four-year probationary period if appointed from outside
the bargaining unit. In the event of removal from the position as a result of failure of this
probationary period, the administrator may only contest such decision through Level Three (3) of
the grievance proceduse set forth in Article 8 of this Agreement,

An Assistant Principal who is promoted to Principal and is subsequently removed from the
. Principal position during the probationary petiod shall be returned to his/her former class of
Assistant Principal, provided that he/she has tenure in the Technical High School System,
Return to an Assistant Principal position shall not apply in the event of dismissal (as opposed to
non-renewal or removal during the probationary period).



A Principal who was not promoted from within and is removed from the Principal position
during the probationary period may be considered for vacant teacher or administrator positions
within the system for which he/she is qualified.

For the purposes of this Agreement, an employee has “tenure” in the Technical High School
System only following the completion of four (4) years of full-time service as a certified
professional in the Technical High School System. This provision supersedes Section 10-151 of
the General Statutes and any conflicting regulations of the State Board of Education.

Article 29 — Compensation — Section Ten (NEW) — Overpayments:

When the employer determines that an employee has been overpaid, it shall notify the employee
of this fact and the reasons therefore. The employer shall arrange to recover such overpayment
from the employee over the same period of time in which the employee was overpaid unless the
employer and employee agree to some other arrangement. In the event the employee contests
whether he/she was actually overpaid the employer shall not institute the above refund procedure
until the appeal is finally resolved through the grievance procedure.

BARGAINING NOTE:

This overpayment language is effective for overpayments that occur on or after July 1, 2016, As
for any overpayments that may have occurred prior to July 1, 2016, the Union understands that
the State has reserved ifs rights fo pursue collection actions as may be available to it.

Article 8 ~ Grievance Procedure — Section Six - Level One. An Administrator with a
grievance shall, with or without a representative of the Union, or' two representatives if
reasonably nécessary, discuss it with histher supervisor (School Principal to Superintendent;
Assistant Principal to School Principal,) within twenty (20) working days of the date on which
the Administrator had knowledge or reasonably should have had knowledge of the occurrence.

NOTE — Levels Two through Four — NO CHANGE

Avrticle 21 — Vacation Leave — Section Two - No employee may carry over, without agency
permission, more than ten (10) days of vacation leave to the next year. Employees are urged,
however, to schedule use of vacation leave to preclude building of accrued vacation.

The maximum accumulation of vacation shall be one hundred twenty (120) days. For those
appointed to bargaining unit positions on or after July 1, 1995, the maximum accumulation of
vacation leave shall be reduced from one hundred twenty (120) to sixty (60) days.

Article 27 — Sick Leave — Section Eight - If an employee is absent for five (5} or more
consecutive working days, the employee must submit a medical certificate. An employee who
requests leave under the Family and Medical Leave Act and/or leave pursuant to Section 5-248a
of the General Statutes must submit a medical certificate on the State’s official medical
certificate form.,



Article 29 — Compensation — Section One

Eligible employees will receive Annual Increments (Al’s) during the term of this Agreement as
set forth in Article 35 , subject to the following:

July 1,2016 —no AL
July 1,2017 - no Al
July 1, 2018 —no A.L
July 1, 2019 — Annual increment where applicable.
July 1, 2020 — Annual increment where applicable.

Section Two. Administrators shall be paid according to the salary schedules set forth in
Appendix B:

July 1, 2016 — 0% - Hard freeze
July 1, 2017 — 0% - Hard freeze

July 1,2018 - 0% -
A $2000 one (1) time bonus to each member of the bargaining unit, payable in
the pay period that includes July 1, 2018,

July 1, 2019 — 3.5% General Wage Increase
July 1, 2020 -~ 3.5% General Wage Increase
Section Four, Longevity.

A.  No employee first hired on or after July 1, 2011 shall be entitled to a longevity
payment; provided, however, any individual hired on or after said date who has
military service which would count toward longevity under current (pre-July
2011) rules shall be entitled to longevity if such individual obtains the requisite
setvice in the future, \

B. For employees not excluded from eligibility for longevity by subsection A above,
the following shall apply:

(1)  Except as provided herein, all State service, including war service, shall be
counted in determining eligibility for longevity. Part-time service shall be
prorated. -



(2)  Except as provided herein, employees will continue to be eligible for
longevity payments for the life of this contract as follows, The annual
payment which would otherwise be paid commencing April 2018 will be
paid in the pay period that includes July 1, 2018.

10 Years 15 Years 20 Years 25 Years
Assistant Principals  $210,00 $420.00 $630.00  $840.00
Principals $221.25 $442.50 $663.75 $885.00

Article 35 — Salary Schedule — Section One

'Administrators shall be paid in accordance with the salary schedules of Appendix B. These
salary schedules are applicable to all administrators holding 92 certification. The parties have
agreed to eliminate the salary schedule for 82 certification as all positions in the bargaining unit
Tequire 92 certification, :

Appendix C - Job Security - From July 1, 2017 through June 30, 2021, there shall be no loss of
employment for any bargaining unit employee hired prior to July 1, 2017, including loss of
employment due to programmatic changes, subject to the following conditions:

1. Protection from loss of employment is for permanent employees and does not apply
to:

» Removal during the first year of the probationary period as set forth in Article 23
of the parties’ current collective bargaining agreement;
expiration of a tenaporary or durational appointment;

+ termination of grant or other outside funding specified for a particular position.

2, This protection from loss of employment does not prevent the Board from
restructuring and/or eliminating positions provided those affected bump or transfer to
another comparable job in accordance with the terms of the collective bargaining
agreement, particularly Article 33, or the Placement and Training process of the
SEBAC agreement. An employee who is laid off under the rules of the collective
bargaining agreement or the SEBAC Placement and Training process because of the
refusal of an offered position will not be considered a layoff for purposes of this
agreement.

3. The Board is not precluded from noticing layoff in order to accomplish any of the
above, or for layoffs outside the July 1, 2017 - June 30, 2021 period.

Furloughs

The parties agree that there shall be three (3) mandatory furloughs for all members of the
bargaining unit that must be taken in FY18 (July 1, 2017 - June 30, 2018).



It is understood and agreed that the days off shall be taken by June 21, 2018.

Furloughs are defined as scheduled days off from work without pay in accordance with the
voluntary schedule reduction program covered by Section 5-248¢ of the CT General Statutes.
The scheduling of such days off shall be with the goal of avoiding any additional costs to the
employer and the need to schedule replacement coverage.

1t is understood that due to the unique nature of certain operatlons, it may not be feasible for all
employees to take certain fixed days as their furlough days and it is necessary for management to
have flexibility in assigning alternate dates as furlough days.

The value of a furlough day shall be one-tenth (1/10) of the biweekly pay for a bargaining unit
member on a 26 pay period schedule. The bi-weekly rate of pay will be reduced by the total
value of three (3) furlough days in the fiscal year, over 26.1 pay periods.

In exchange for the pay reductions, employees are entitled to three (3) days off without
additional loss of compensation. Schedulmg of the days off will be determined by the
Superintendent, with final approval resting in Human Resources.

All furlough days must be taken.

Article 29, Sec. 3. Degree Stipend — Employees receive the current degree stipends as set forth
in the labor agreement for years 1-4 of this new agreement; effective July 1, 2020 current stipend
amounts will be increased by $1,000 and the same stipend for Juris Doctorate degree will be
implemented for year 5. Money for the degree stipend changes shall not be taken out of the
3.5% general wage increase.

Article 32 - Personal days — Section Three - Personal leave days which are not used during the
year immediately prior to the first day of the pay period which includes September 1 will be
reimbursed to the employee at the following rates:

) for Assistant Principals, each full day will be reimbursed at the rate of $250;
effective.July 1, 2019, $300; and effective July 1, 2020, $350.

2) for Principals, each full day will be reimbursed at the rate of $300; effective July
1, 2019, $350; and effective July 1, 2020, $400,

This reimbursement will be paid to all employees at a school entitled to such reimbursement
within thirty (30) days of September 1, except that reimbursement for personal days unused as of
the date of retirement shall be paid at the time of retirement.

In lieu of reimbursement, an administrator may catry over one unused petsonal leave day to the
next year, for use by September 1 of the next year. Any personal leave day carried over shall not
be eligible for reimbursement. :



Mentor and Two Schoel Coverage — The parties reserve their rights with respect to issues
raised with respect to two school coverage, and the compensation of Assistant Principals in
schools to which no principal is assigned. On the issue of mentors:

1. There will be a reopener effective July 1, 2018 on issues regarding the institution and
implementation of a Mentor Program including but not limited to structure, procedure,
coverage, multi-school mentoring and compensation,  The parties recognize, however,
that such reopener will not be necessary if the current proposal being considered by the
State Department of Education for new Executive Principal and Assistant Executive
Principal Mentorship positions is established.

2, If the reopener results in new money expenditures, it would need to be approved by the
legislature.
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