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July 17, 2017 

Re: Submission of Collective Bargaining Agreements between Division of Criminal Justice and 
Police Inspectors Council , CSEA, Local 200 I 

Dear Mr. Jortner: 

In accordance with the Joint Rules of the General Assembly for the 2017 session, the Division of 
Criminal Justice submits six copies of a Collective Bargaining Agreement between the Division and the 
Police Inspectors Council, CSEA, Local 200 l. This Agreement sets forth the terms and cond itions of 
employment for employees in the police inspectors' bargaining unit for the period July 1, 2016 through 
June 30, 202 1. 

This Agreement has been reviewed and approved by the Governor's designee for collective 
bargaining, the State Office of Policy and Management ("OPM"). OPM has prepared a cost estimate for 
implementing this agreement, which is enclosed . A list of the sections of the General Statutes and State 
Agency Regulations superseded by the contract is included in Appendix A of the document. There are 
three additions to the Supersedence Appendix from the prior agreement; they are numbered Items 8, 9 and 
lO in that Appendix. 

If there are any_ questions concerning this agreement, please feel free to contact John Russotto, 
Deputy Chief State's Attorney for Personnel, Finance and Administration at 860-258-5969 

~~~ 
KEVIN'!. KANE 
CHIEF STATE' S ATTORNEY 

Enc losures 
cc: John J. Russotto, Deputy Chief State's Attorney for Personnel, Finance and Administration 

Lisa Grasso Egan, Office of Labor Relations, Office of Policy and Management 
Li sa Banatoski Mehta, Attorney, Shipman & Goodwin, LLP 
John H. Bannan, Pres ident, Police Inspectors Council , CSEA, Local 200 1 
Daniel E. Livingston, Attorney, Police Inspectors Council, CSEA, Local 2001 
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~tate of <!Connecticut 
DIVISION OF CRIMINAL IDSTICE 
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Linda Buchanan 
Journal Clerk of the Senate 
Connecticut General Assembly 
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OFFICE OF 
THE CHIEF STATE'S ATTORNEY 

300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 

PHONE (860) 258-5800 FAX (860) 258-5858 

Ji.ily 17, 2017 

Re: Submission of Collective Bargaining Agreements between Division of Criminal Justice and 
Police Inspectors Council, CSEA, Local 2001 

Dear Ms. Buchanan: 

In accordance with the Joint Rules of the General Assembly for the 2017 session, the Division of 
Criminal Justice submits six copies of a Collective Bargaining Agreement between the Division and the 
Police Inspectors Council, CSEA, Local 2001. This Agreement sets forth the terms and conditions of 
employment for employees in the police inspectors' bargaining unit for the pedod July 1, 2016 through 
June 30, 202 l. 

This Agreement has been reviewed and approved by the Governor's designee for collective 
bargaining, the State Office of Policy and Management ("OPM"). OPM has prepared a cost estimate for 
implementing this agreement, which is enclosed. A list of the sections of the General Statutes and State 
Agency Regulations superseded by the eonu·act is included in Appendix A of the document. There are 
three additions lo theSupersedence Appendix from the prior agreement; they are numbered Items 8, 9 and 
10 in that Appendix. 

If there are any questions concerning this agreement, please feel free to contact John Russotto, 
Deputy Chief State's Attorney for Personnel, Finance and Administration at 860-258-5969 

Enclosmes 
cc: John J. Russotto, Deputy Chief State's Attorney for Personnel, Finance and Administration 

Lisa Grasso Egan, Office of Labor Relations, Office of Policy and Management 
Lisa Banatoski Mehta, /\ttomey, Shipman & Goodwin, LLP 
John H. Bannan, President, Police Inspectors Council, CSEA, Local 2001 
Daniel E. Livingston, Attorney, Police hlspectors Council, CSEA, Local 2001 

AN EQUAi. OPPORTIINJTV/AFFIRMATJVE ACJ'!ONEMPLOYP.R 



TENTATIVE AGREEMENT 

This Agreement is made by and between the State of Connecticut Division of Criminal Justice 
(the "Division") and Police Inspectors Council, CSEA, Local 2001 (the "Union") in furtherance 
of the tentative agreement they have reached regarding the collective bargaining agreement that 
expired on June 30, 2016. The Division and the Union have tentatively agreed as follows subject 
to and contingent upon the ratification of the modifications of the SEBAC Agreement ("SEBAC 
framework") by both the Union and the Legislature: 

!. The provisions of the 2011-2016 collective bargaining agreement shall continue 
in full force and effect to June 30, 2021 except as provided below. 

2. The applicable provisions of the contract shall be modified to reflect the 
following, including but not limited to incorporation of the terms of the SEBAC 
framework as set-forth below: 

S73881()v2 

• Article 3. Section 1. 

Section 1. The parties agree that neither party shall discriminate against any 
employee on the basis of race, color, creed, religion, sex, sexual orientation, 
gender Identity or expression, age, national origin, ancestry, marital el'-<li¥i! 
l!!lien status, melltal relafdaaen, physical disability including, but not limited to, 
blindness, learning disability, intellectual disability, present or past history of 
mental disability, genetic information, military service, veteran status or lawful 
political activity. 

• Article 8, Section 1. 

Section 1. Within ninety (90) days of the execution of this Agreement, the Union 
will furnish the Employer with a complete list of sw.vards officers designated to 
represent any segment or segments of the employees covered by this Agreement, 
specifying the jurisdiction and location of each steware officers or group of 
stewares officers, provided that the jurisdiction of each stewl!fd officer shall be 
limited to such geographical boundaries as are mutually agreed. The Union shall 
send this list to the Division's Director of Human Resources at least annually 
on or about Jnly 1 of each calendar year, and, in addition, shall notify the 
Employer whenever there is a change in Union ffftl'CSentaffles officers or 
assignments. 



• Article 8, Section 7(a). 

Section 7. 

(a) Delegates to the annual CSEA convention not to exceed two (2) for the 
Inspectors Bargaining Unit • shall be granted, subject lo operating needs and prior 
noti£cation to the Chief Slate's Attomey, leave without Joss of pay or benefits for 
two (2) days, to attend said convention. . Delegates scheduled to work on a 
Saturday shall also be excused to attend the third day of said convention. Two (2) 
alternate delegates for the Inspectors bargaining unit shall be granted 
approval by the Chief State's Attorney to attend the CSEA, without loss of 
pay or benefits for two (2) day's, with prior notification and unless not 
feasible due lo operational need, 

• Article 9, Section 2. 

Section 2. Format. Grievances shall be filed on the form attached to this 
Agreement as Appendix r_. mutually agreed faims vihfeli speeify: (a) tae-faets; 
~e-issae, (~ the Elate efthe '<ielatiea alleged, (El) the speeiiie eeatwlliag 
eeatmalJlfil'"isieaS;-ll!lEl (e) the reme<ly er reliefseught. 

Jn tJie Bl'l!Bt a feim is llaeiear 8£ ifieemplele aaa BB( ifi tiemplimiee-with--1 
8eetiea, the B!Bflleyer shall make his aest efferts-tEH!imdle the gfie\•anae as he 
unael'6laftEls ii: 

AD.y grievance may be amended up to and including Step II of the grievance 
procedure so long as the factual basis of the complaint is not materially altered. 

The form attached to this Agreement shall be made a part of the contract as 
AppendixC. 

• Article 9, Section 11 (paragraphs (b), ill and (g). 

(b) Selection. The parties shall continue to utilize a panel of three (3) mutually 
agreed upon arbitrators. Unless the parties agree to the contrary for a particular 
case, the following procedures will apply: 

(i) The arbitrator shall be selected by rotation in alphabetical order from the 
panel of arbitrators. For the duration of the 2011-2016 Agreement, the panel shall 
consist of the following arbitrators, who are listed in alphabetical order: 

Mareia Greeeeawn Richard Boulanger 

Jeffrey Selehick 

(A third arbitrator may be designated by mutual agreement) 
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Modifications to !he panel may be made at any time by mutual agreement of the 
Division and the Union. 

(ii) If the arbitrator is not available to schedule a hearing within sixty (60) 
days of the receipt of the submission, the next arbitrator in rotation who is 
available shall be selected unless the parties agree to waive the sixty-day time 
limit. 

(f) The arbitrator shall render his decision in writing no later than iliirty (30) sixty 
(60) calendar days after the conclusion of the hearing or receipt of briefs, 
whichever is later, unless the parties agree otherwise. 

(g) The arbitrator's decision shall be final and binding on the parties in 
accordance with Connecticut General Statutes Sec. 52-418 through 52-420 and 
52-423·, provided, however, neither the submission of questions of arbitrabilily to 
any arbitrator in the fust instance nor any voluntary submission shall be deemed 
to diminish the scope of judicial review over arbitral awards, including a decision 
by a court of competent jurisdiction that the arbitrator's award: (1) contravenes 
the public interest, or (2) is arbitrary or capricious. 

As to the specific, express provisions of this Agreement, the parties have 
bargained for the arbitrator's construction. Absent any of the above grounds for 
overturning an award, the courts shall not substitute their inteipretation for that of 
the arbitrator. 

• Article 10, Section 1. 

Section 1. 

(a) The probationary period shall be deemed an extension of the hiring 
process. Accordingly, permanent status in a duly authorized full-time position will 
be attained by the employee after the conclusion of a satisfactory probationary 
period of six (6) months continuous employment in a bargaining unit position 
unless, prior to the conclusion of such period, a management designee reports, in 
writing, to the Chief State's Attomey that the employee is unable or unwilling to 
perform his duties so as to merit continuance in such position and is, 
consequently, to be terminated as of a specific date not later than the termination 
date of the applicable probationary period. 

The intent of this provision is to provide a six-month ''working" probationary 
period and therefore leaves of absence, time lost because of workers' 
compensation and other uopaid leave of absences do not count towards the six.­
month period. 

Upon receipt of such written notification at any time within the six (6) month 
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period, the Chief State's Attorney shall remove the employee's lllllile from the 
payroll effective on the date specified in the written notification, unless the 
employee is appointed to another position in the Division of Criminal Justice for 
which be/she may be better suited. 

(b) An employee will be reviewed at least at the three-month service mark 
and also prior to the conclusion ofth.e six-month probationary period. The 
employee shall be rated on the criteria, inter alia, of the quality of work, the 
quantity of work, dependability, conduct, attendance, physical and mental 
capacity to perform the work assigned, judgment, ability to deal with people, and, 
if applicable, supervisory ability. 

(c) Upon the request of a probationary employee's supervisor, the Chief 
State's Attorney may extend the employee's probationary period for up to ninety 
(90)days. 

• Article 10, Section 3 

Section 3. Employees promoted to a higher position shall serve a three (3) month 
probationary period in that position, subject lo the pertinent provisions of Section 
I (a) and (b) of this Article. In the case of an employee promoted to a higher 
position, an employee will be reviewed at least once prior to the conclusion of 
the three-month probationary period, Upon receipt of written notification of 
unsatisfactory performance, the employee shall be offered a position similar to 
that from which he/she was promoted. Neither the offer nor the acceptance of 
such a position shall be deemed a demotion. 

• Article 7, Section 1. 

The annual service ratings shall be completed approximately three (3) hut ae less 
fuaa two (2) months and not less than one month prior to the employee's annual 
increase date. The employee shall be rated on a form developed by the 
Division and mutually agreed to by the Union pursuant to Labor 
Management Committee discussions. A service rating will be conducted by the 
employee's immediate supervisor. When an employee is rated "unsatisfactory" or 
as otherwise agreed to by the parties in Labor Management Committee 
discussions, the rating supervisor sball state reasons and, if practicable, 
suggestions for improvcmcoL All service ratings of "unsatisfactory" must be 
discussed with the employee at an informal meeting lo be scheduled by the rating 
supervisor, normally within seven (7) days after the employee has seen the report 
and prior to its submission to the Chief State's Attorney. 

There shall be at least two overall ratings: "satisfactory" or "unsatisfactory". An 
employee receiving an overall "unsatisfactory" evaluation shall not receive an 
annual increment 
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A1l mentioned above, as soon as practicable following the execution of the 
2016-2021 collective bargaining agreement, the parties have agreed to meet 
as a Labor Management Committee to develop a mutually agreed evaluation 
form for inspectors, senior inspectors and supervisory inspectors and the 
implementation of an interactive evaluation process, including a requirement 
for a performance improvement plan for anyone who receives a rating of an 
"overall unsatisfactory." The agreed upon process and form shall be 
implemented in April, 2018. 

• Article 16. Compensation. 

Section 1. Base Salary Increases. 

(a) There shall be no increase in base annual salaries for the first two three 
years oftbls Agreement (FY 16-17, 17-18, and 18-19) (:Wll 2QlJ). During the 
2018-2019. contract year, all employees shall· receive a lump sum pensionable 
bonus payment of two thousand dollars $2,000 in July, 2018. 

Wage iner-eJll!C9-lmplementetl-pl'iar-t&-l'llffficntion ef ihis"'20Y.-Wl6 
Agreemoot-sball eeese effective ihe fll'Sklay-&f-ih~d-f&llswing 
f!Hifieeti~~~e-the-seme 
ruH~Cl'l!nse. 

(b) Effective the pay period including July l, ~ 2019, the base annual 
salary for all employees shall be increased by three and one-half percent 
(3.5%). 

Wage inereases-for the '.2013 2014 eontffct-ylllll'-5hflil-be-del11Yed h3• the 
numbe~s far whieh-the-inel'eases were paid-t-0-employces-in 
~ioF-t<l-PDtiflcati.o~ded,h9W<lrer,thtH 
e!DtJloyees-sh&!l-he-made whel~ce-in-pereentage-hetween-the 
July-iOH:-inel'ell!le reeeiYed nnd the wa~ly-;!Ola.-

(c) Effective the pay period including July l, 2Q-l4 2020, the base annual 
salary for all employees shall be .increased by three and one-half percent 
(3.5%). 

(el) elfeetive the flll3' peried-iae!lleiBg My I, 2()15, the ease aanual salary fer 
all empleyees shall BB W6fell!leB BY !lu!ee flBFBeflt (3%). 

Section 2. Salary Allocation. The classification of DCJ Inspector shall be 
allocated to Salary Groups 27 and 29. The structure of the DCJ Inspector position 
will be 27·1 through 27-7 and 29-6 through 29-10. The classification of 
Supervisory Inspector shall be allocated to Salary Group 31. Tue classification of 
Supervisory Inspector shall be allocated to Salary Group 31 with ten steps 31-1 
through 31-10. 
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(a) 

(b) 

Section 3. Salary Structure. 

Inspectors shall be advanced along the pay grades and structure on his/her 
anniversary date for receipt of an annual increment in those years for which 
annual increments are provided by Section 4 of this Article. The condition 
precedent to advancement shall be satisfaction of the requirements for the receipt 
of nn nnnual increment, in accordance with the provisions of Article 11. 

Pursuant to his/her statutory authority and subject to his/her discretion, the Chief 
State's Attorney may, where operating needs require, promote qualified 
Inspectors to Supervisory Inspector positions. Inspectors so promoted shall be 
upgraded in the !meitienal-meSe accordance with existing practice as follows. 
Upon promotion, the employee shall be placed on the salary schedule in the 
new salary group at a step equal to or greater than the sum of the employee's 
current salary plus the annual increment for the new salary grouping. This 
shall not affect the promotional employee's entitlement to an annual 
increment on the next annual increment date. 

In accordance with the provisions of Article 10, the promotional working test 
period for the Supervisory Inspector classification shall be three (3) months. 
Permanent employees in said classification may be demoted by the Chief State's 
Attorney upon written notice stating the reasons therefor. Such demotion shall be 
gricvable and arbitrable. Notwithstanding the provisions of Article 13, in any 
arbitration concerning a demotion, the arbi1rator shall not substitute bis/her 
judgment for that of the Chief State's Attorney unless it can be shown that the 
decision to demote was arbitrary and capricious. 

The Chief State's Attorney may, where operating needs require, designate 
qualified Inspectors to perform temporary service in the Supervisory Inspector 
classification. An Inspector who is assigned to perform such temporary service 
shall, commencing with the thirty-first (31'1) consecutive work day, be paid for 
such actual work retroactive to the first day of such work at the rate of the 
Supervisory Inspector classification as if promoted thereto. This provision shall 
have no adverse impact on permanent appointments to the Supervisory Inspector 
classification, as established herein. No person may serve in such temporary 
capacity for more than ninety (90) calendar days, except that two (2) 
additional ninety (90) calendar day periods may be served with the written 
consent of the Union which shall not be unreasonably denied. 

Section 4. Annual Increments. 

(a) There shall be no annual increments during the first twe three years of 
this Agreement (FY 16-17, 17-18, and 18-19) (291 l 2913). 

(b) Employees will be eligible for and receive annual increments during the 
2019-2020 :!QB :!914 contract year in accordance with existing practice. 
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( c) Employees will be eligible for and receive annual increments during the 
2020-2021 2Ql ~ 2QIS contract year in accordance with existing practice. 

("'3 Bmployees will be eligil;i!e fer anii reeewe EllllHial iBeremeals fillring41re 
2QU' 2Ql e eaatmet year iii aeeerdanee ·.l'ith eiEistiag jl~ 

Section 5. Longevity. 

(a) No employee first hired on or after July 1, 2011 shall be entitled to a 
longevily payment; provided, however, any individual hired on or after 
said date who has military service which would count toward longevity 
under current (pre-July 2011) rules shall be entitled to longevity if such 

· individual obtains the requisite service in the future. 

(b) For employees not excluded from eligibility for longevity by subsection a 
above, the following shall apply: 

( l) The schedule for longevity payments shall be determined in accordance 
with the practice in effect prior to this 2Q! I 2Qle 2016-2021 Agreement. 
However, the April, 2018 longevity payment will be delayed and made 
in July, 2018. 

(2) f'ili'-the Jeng&tiey paymeat-fil.Geteber 2Qll, eaeh eligie!E! empleyee's 
!enge>,.ily payment shall be reooeed by the fellewing.amrumts; 

8alacy lQ yeaFs Hi yeBFS ~ 23 yellf5 
~ 

*" $16+-SO mMQ $493.SQ $6S&OG 
~ $187.3() $-m,Qi} $3~ $;t~Q.QQ 

'.H $198.;tS $397.§Q $§96.2§ $79§.QQ 

EB Me seE¥iee shall-oount te•,.,.llfe! longe>,.ity fer the !·we (2) year period 
beginning-Jul:,· I, 2111 I threugh Jooe 39, 2913. Bffes!i>1e July 1, 2913, any 
se£¥iee aeemee! during the peEied July 1, 2QI I lhfeugh Jooe 3Q, 2913 shall 
be ae!e!eEI te empleyees' serviee fer the jlllFJlBSe ef Eletmrinisg tl!eil: 
eligilii!i!y aa.e! !&:el ef leagll':iey elltitlement if it 'Neule! h1we etherwise 
eeuntee! yffiea-perfermeib 

~ Except as provided herein, all State service, including war service, shall be 
counted in determining eligibility for longevity. Part-time service shall be 
prorated. 

Section 6. Travel Reimbursements 

(a) An employee who is required to travel on official stale business shall be 
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reimbursed in accordance with and subject to the conditions outlined in the 
Division's Inspectors' Travel Manual for Extraditions & Investigations and 
the Division's other travel policiesy as they may be reaso11abfy amended from 
time to time with notice to tile U11io11 a11d Us members. 

An employee who is required to remain away from home overnight in order to 
perform the regular duties of bis/her position shall be reimbursed for lodging in 
accordance with and subject to the conditions outlined in the Division's travel 
policy. Advance approval must be obtained from the Office of the Chief Slate's 
attorney. 

Darmg the life ef this AgFeemeat; a An employee who is required to use his/her 
personal vehicle in the performance of duty shall be reimbursed at the rate per 
mile set forth in the Division's travel peliey or other policies as appropriate 
and as they may be reasonably amended from time to time with notice to the 
Union and its members. Reasonable parking fees and tolls shall also be 
reimbursed when the request is accompanied by receipts. 

It is the intent of the parties that the travel policy referenced herein shall be the 
policy adopted for all employees of the Division who are represented by the 
Union as well as non-bargaining unit employees. 

(b) An employee who is not required to travel but who works in excess of the 
nonnal workday or on a Saturday, Sunday or holiday upon authorization of a 
supervisor is entitled to a meal allowance as follows: 

(l) if the work is performed between 12:00 midnight and 9:00 a.m. on any day 
for an aggregate of three (3) hours or more: the breakfast rate set by the 
State of Connecticut Department of Administrative Services as provided 
in the Division's Travel Policy; 

(2) if the work is performed between !iiGG 4:00 p.m. and 12:00 midnight on a 
regular workday (Monday through Friday) for an aggregate of four (4) hours 
or more: the dinner rate set by the State of Connecticut Department of 
Administrative Services as provided in the Division's Travel Policy; 

(3) if the work is performed between 9:00 a.m. and 1:00 p.m. on Saturday, 
Sunday or holiday for aggregate of three (3) hours· or more: the lunch rate 
set by the State of Connecticut Department of Administrative Services 
as provided in the Division's Travel Policy; and; 

( 4) if the work is performed between 1 :00 p.m. and 12:00 midnight on a 
Saturday, Sunday, or holiday for aggregate of four (4) hours or more: the 
dinner rate set by the State of Connecticut Department of Administrative 
Services as provided in the Division's Travel Policy. 
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• Article17, Section 4. 

Section 4. Rest Periods. Employees shall be entitled to two (2) fifteen (15) 
minute rest periods during the working day, one (1) in each half shift (to be 
scheduled by the supervisor), except that operational needs may preclude such 
periods for eaartfaem personnel when attending court or other proceedings. A 
rest period commences when the employee ceases work at the duty station. The 
voluntary omission of a rest period, in whole or in part, shall not modify the 
starting or leaving schedule. 

• Article 18, Section 2. 

Section 2. Accrual. 

(a) An employee may elilim elect to accrue compensatory time off if he is 
required by his Supervisor to work at his regular place of employment on a legal 
holiday. For the pw:pose of the above sentence, the term "employee" shall be 
defmed to include all bargaining unit employees. 

(b) No employee may earn compensatory time off on occasions other than 
those listed in 2(a) unless: 

(1) the employee is specifically directed and required, at the invitation of a judge, 
supervisor, or other authorized official, to perform work in excess of his standard 
workweek; 

(2) the supervisor, upon request of the employee, approves in writing 
compensatory time off for work already performed. It is further provided that 
compensatory time shall not accrue for work performed at an employee's place of 
residence. 

(c) Grace Period. Compensatory time may not be elaime!I elected/accrued for 
consecutive worktime, otherwise claimable under this Article of less than fifteen 
(15) minutes. 

( d) Measurement. Compensatory time shall be measured to the nearest half-
hour. 

( e) Compensatory time shall not accrue for time spent by an employee 
attending a workshop, conference or training activity which the employee 
requested or elected to attend. 

• Article 19, Section 2. 

Section 2. Accrual of Vacation Time. 
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(a) migible emple~•ees hifeel hefal'/3 JuI,· 1, 1988 aae whe are ea !he thirty 
fi\•e (3§) hell£ per week Pic.<isiea ef Crimiaal Jasliee payFBI! shall aeeme eight 
aaEI three fjllllffers (8 3/1) vaeatiea helll'S per meath-fer eaeh eempleted mealh ef 
eea!iaaoas fall time serviee t!l£Oept !hat Bmj!leyees •1/he hrwe eefllj!leteEI tea (lQ) 
yel!fs af seFViee shall aeome ele¥ea aaa twe thifd5 (11 213) vaeatiea heliffi per 
mealh far eaah esmj!le!eel mealh ef eea!inaeas full time seR<iee. 

OlheFWise e!igillle e!Bj3leyees hifea ea er after July l, 1988 aael 9efere May I, 
:!006, sbH aear11e se•;ea (7) vaeatiea heW'S per mealh fer eaeh eempletea mealh 
ef'..eeetimleas full time serviee eiESept ll!at Bmj!leyees "';he have eempleteri three 
(3) yesra ef serviee shllll aeerue eight aael three lj:liarters (8 3/1) •1aeatiea helll's 
per moalh fer eaeh eemj!leteel mealh ef eeo!inaeus full time ser1•iee aael 
emj!leyees whe-liave eemj!leted-tea (IQ) ye11FS ef sB£Yiee shall aeeruo elevea aael 
twe thirds (11 213) \•aeatiea hel!fS per meolh fer eaeh-oo~ 
eeatim:laas :mil time ser.riee. 

O!heRvise e Eligible employees hi<eri ea er after May !, 200€i, and who are on 
the thirty-fwe (35) hour per week Division of Criminal Justice payroll shall 
accrue 5.834 vacation hours per month for each completed month of continuous 
full-time service except that employees who have completed three (3) years of 
service shall accrue eight and three-quarters (8 3/4) vacation hours per month for 
each completed month of continuous full-time service and employees who have 
completed ten (10) years of service shall accrue eleven and two-thirds (11 2/3) 
vacation hours per month for each completed month of continuous full-time 
service. 

(b) In computing the effective date of an employee's accrual rate, all service 
time accepted for purposes of computing longevity payments to such employee 
shall apply. 

( c) Vacation leave starts to accrue with the first working day of the first full 
calendar month after date of commencement of employment and is credited to the 
eligible employee on the completion of the calendar month. 

(d) No leave shall accrue for any calendar Jnonth in which an employee is on 
leave of absence without pay for more than an aggregate of three (3) working 
days. 

(e) Unused vacation may accumulate to a maximum of the hourly equivalent 
of eight hundred forty (840) hours. After an employee has attained this maximum 
accrual, vacation hours shall begin to reaccrue when some of the leave is taken. 

(f) The impact of a change in the length of the normal thirty-five (35) hour 
workweek upon the rate of vacation accrual shall be negotiated after the effective 
date of the change upon request of either party. 
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• Article 19, Sections 7 and 8. 

Section 7. Records. All vacation leave and personal leave shall be recorded in the 
State's electronic attendance records ia the Olfiee ef the Chief Sta!e's Attemey. 
Suah reeards shall which reflect for each eligible employee the current amount of 
vacation leave accrued, the amount and dates when such leave was taken, the 
current balance of such leave available, and the number of personal leave hours 
taken during the calendar year . .:i::Be reee!'iis 'Nill be sulajeet ta review by the-Ghief 
State's Attomey aml-the-indi·"idual reaord afan eB!flleyee in the Di.,•isien sl!all be 
B'1'ailahle te sueli SBlflloyees 11pea Ft!¥16Sb Employees receive information 
concerning their vacation balances on pay stubs/direct deposit reports. 

Section 8. Military Leave. A full time pemianenHmpleyee of the Division whe 
is a member-of.the ar-med ferees efthe Stale or efaay 60Blfl0BeRI efthe armed 
fer~ted-Stetes a.ml whe is required ta undllfg&4ield4rainiag4hereln 
sl!e.H,fur a jlerieel neHlxeeediag three (3) ealendar weelei efsueh field training 
eaeh year, he entitleel ta a lall'>'a efabseaae with pay, in-addltien ta his arher 
lll!llllal vaeatie11rMilitary leave shall be provided in accordance with State and 
Federal law, as may be amended from time to time. Such military leave shall 
be granted upon submission to the Chief Slate's Attorney of acceptable and 
official military orders for such military training. Piu1her military leB'1e ef 
abseaee with pay, lljl le a mm~ (3Q) ealendar;lays;-may-be-granted 
by-th&Ghief State's Attemey fer seEViee EIHEH&emergeeeies jlreelaimeel ~·the 
Gevemer er tile Presideat ef!he Uaiteel States. 

• A11icle 20, Section 4. 

Section 4. Special Leave of Absence with Pay Chargeable to Accrued Sick 
Leave. 

Any eligible employee may be granted special leave of absence with pay 
chargeable to accrued sick leave, for the following reasons: 

(1) for medical or dental treatment for which mrangements cannot be made 
outside of working hours; 

(2) when his/her presence at duly will expose others to contagious disease; 

(3) in the event of death in the immediate family when as much as three (3) 
working days' leave with pay may be granted. Immediate family means hus&aael; 
wife, spouse, father, mother, parent-in-law, grandparent, sister, brother or 
child, and also any relative who is domiciled in the employee's household; 

(4) in the event of critical illness or severe injury in the immediate family 
creating an emergency requiring the attendance or aid of the employee, when as 
much as ii"'e (S) ten (10) days leave with pay in a calendar year may be granted; 
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(5) up to two (2) days of leave may be provided to an employee for the 
purpose of going to, attending, and returning from funerals of persons other than 
members of the immediate family, if prior pennission is requested of, and granted 
by, the employee's supervisor; and 

(6) up to five (5) days of leave will be provided to employees in connection 
with the birth, adoption or ta!dng custody of a child. 

• Article 20, Section 8. 

Section 8. Leave of Absence Without Pay 

(a) (1) If an employee has exhausted all available vacation and personal 
leave, a leave of absence without pay for the protection or improvement of 
an employee's health, or for any other cause considered reasonable or 
proper, may be granted to an employee upon approval of the appointing 
authority or any authorized committee thereof for a period not to exceed one 
(!)year. Requests for such leave must be submitted in writing to the Office 
of the Chief State's Attorney. Such leave may be extended beyond one (1) 
year by the appointing authority or any authorized committee thereof. 

(2) Upon expiration of paid leave for disability resulting from 
pregnancy, the employee may request, and shall be granted, a medical leave 
of absence without pay, position held, for a period not to exceed six (6) 
months following the date of termination of the pregnancy. Such medical 
leave of absence may, at the exclusive option of the appointing authority or 
any authorized committee thereof, be extended beyond the six (6) month 
period with or without holding the position. Requests for such extensions 
shall be submitted to the Office of the Chief Slate's Attorney. 

(6) . A lea•te ef aese.aee withe al pay shall be grantee ta a Ml time,peanaaent 
e!Bjlleyee \Vhe leaves hisll!er e!Bjllaymeet fer the pllljleSe af ealerieg the aRBed 

· feaies ef the United States. 811eh aa emplej•ee shall he Feiestatefl ie hisll!er 
faffiler pesitiea aafl fl11aes, j!fe'ti!le&-the-fellavrieg eeaElitiaB5 llfe met: 

(I) wilhiB ninety E9Gt-BaYs after he/she has reeeivefl a eertifieate-.m 
sat.isfaeteey sl!Floiee 5'effl the armed fereeS; he.4lhe makes applieet.iea 
fer FeWm le seffiGe "vith the DWisiea-ef Crimin'!! Jusaee; 

(2) s11eh Jle!'Sea m11st he able aafl qnaFfiee le petfaan !he wade Feqltiree; 
Bad 

(3) werlt fllll5t he ar,.ailaele. IR eeB5ieleriBg the faeter ef a•,•ailabilif)• ef 
werk, the Divisien ef Crimicah!Hsa , 
jwlier iii ser,oiee, •,vhe was e!BJlleyed fer the plHJlese af fillmg the 

12 



This Seetiaa shall set llfll'IY te any empleyee whe,--beeause af ·:alun~ 
~~seat frem-!he 9er¥iee wi!h lhe--Dl¥is~ 
Justiee feF a l'etiea af mere than three @) yeBFS in aaElitiea te war seffiee-ef 
eemplllseFy seFl'iee and the ninety (9~ day pefied l!efeiffiiefure previaed fer. 

• Article 20, Section 11. 

Section 11. Records. All leave with or without pay shall be recorded in the 
State's electronic attendance records in-tlie Ofliee ef the Chief State's ,\.ttemey. 
Stieh-reeeFds shaH Fefleet the e\IU'eat emeunt ef siek-leave-aGGf'lled-ru!Ei, whee 
appiieahle, "baele" leave-Bays,-!he-amelH!t-an , 
the eW!'eftt balance a'o'ailahle-te-®sh-employee; The-reeel'ds wil! be subjeel-ta 
~!e's Aitemey, and the indh•iaual reeeid of an elllflloyee-in 
the Di-'1i!lioa shall be a'o'ailabkH&-!meh effifll03'ee lf.l'BR vffittell-feltllesl. 

• Article 25, Sections 2 through 5. 

Section 2. Vacancies. Notice of vacancies to be filled in the bargaining unit shall 
be posted division-wide. A concurrent notice will be sent to the Union's Council 
President. Notice shall remain posted for ten (10) work days from the date of the 
initial posting. Interested employees must submit applications within ten (l 0) 
days of the initial posting. Vacancies will not be filled within this ten (10) day 
period. The Employer may advertise such vacancies in any other way 
simultaneously with this posting and may interview external applicants at any 
time in the process. 

An employee may apply for a transfer or promotion to II' vacancy by putting 
his/her request in writing to the Chief State's Attorney, or as otherwise designated 
on the posting. Provided that an employee who applies is qualified for the 
vacancy, the employee shall be interviewed for the vacant position. It is 
understood that newly hired employees serving thefr initial six (6) month 
probationary period or any extension thereof pursnant to Article 10 shall not 
be eligible to apply for transfer or promotion to another vacancy. If one or 
more Internal candidates apply for transfer or promotion to a vacancy in 
response to a posting, the Division must select an internal candidate prior to 
appointing an external candidate unless the internal candidate is not 
qualified for the vacancy because of a demonstrable lack of particular 
necessary skill set forth in the job posting which cannot be acquired with 
reasonable training within a 45 calendar day period. The Division shall have 
the sole discretion to select the successful candidate for the position. If an 
internal employee is not selected, a written explanation shall be given to the 
employee spelling out the reason why he/she was not selectei:I. Denial of a request 
for appointment to a vacancy shall not be subject to review under Article 9 for 
any reason whatsoever. 
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When a vacancy is filled by an internal candidate from another Duty Station, 
the employee's transfer or promotion shall be subject to a three-month 
working test period. During that working test period, either the employee, or 
the Division, may determine that the position to which he/she was transferred 
or promoted is not a good fit and the employee shall be returned to bis/her 
prior position. The determination of good fit shall not be subject to review 
under Article 9 for any reason whatsoever. In the event that an employee is 
returned to his/her prior position, the Division, in its sole discretion, shall 
have the right to determine whether the position will be filled by an internal 
or external candidate. Such determination shall not be subject to review 
nuder Article 9 for any reason whatsoever. 

Section 3. Temporary Transfer. A temporary transfer is defined as a 
temporary assignment away from the duty station. Ordinarily such transfers 
shall not exceed siJ£1y EeQ~ ninety (90) calendar days. This initial nincty­
day temporary transfer period may be .extended for a period of up to ninety 
(90) calendar days, in increments of thirty (30) calendar days, with the 
written consent of the Union, at each thirty (30) day interval, which shall not 
be unreasonably withheld. Unless otherwise mutually agreed based on 
operational need, no employee will be required to be in temporary transfer 
status for more than one hundred-eighty (180) ~ays within any 
one year period commencing on the first day of the temporary transfer. 
~ In making temporary transfers, the Employer shall consider the 
wishes of employees, seniority, and operational needs; provided, however, its 
determination shall not be subject to· review under Article 9. Newly hired 
employees serving their initial six (6) month probationary period or any 
extension thereof pursuant to Article 10 shall not be eligible for transfer. 

Section 4. Permanent Involuntary Transfer. Except as provided in Section 5 
of this Article, employees may be permanently transferred. A permanent transfer 
is defined as a permanent, indefinite change in duty station. Pcnnanent transfers, 
except when caused by the creation of a new judicial district as provided in 
Section 65 of this Article, shall be accomplished, subject to the following: 

(a) The Employer decides the duty station imit er effiee from which and to which 
such transfers will be made. 

(b) Permanent transfers shall first be attempted on a voluntary basis. 

( c) Permanent transfers shall mst next be made in accordance with inverse 
seniority in the llftit er effiGe duty station from which the pennanent transfer is 
made. Duty stations shall be deemed to consist of the Office of the Chief 
State's Attorney and the Judicial Districts/State's Attorney's Offices 
(currently 13) located throughout the State. New Haven shall be considered 
one duty station for purposes of this provision. 
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Seniority, for the purpose of this section, shall be defined as current continuous 
service as a full-time permanent employee in the Division of Criminal Justice or 
its predecessor entity as an Inspector. Newly hired employees serving their 
initial six (6) month probationary period or any extension thereof pursuant 
to Article 10 shall not be eligible for transfer, 

Section S. Transfer to Newly Created Judicial District. In the event of the 
creation of a new judicial district, any employee may be permanently 
transferred to that new judicial district regardless of the date of hire. Suell 
permanent transfers shall be aecomplished subject to the following: 

(a) The Employer decides the Wlit er e§ee duty station from which and to 
which the transfers will be made, provided the location from which the transfers 
are made is ajudicial district which formerly contained all or some of the towns 
which comprise the new judicial district. 

(b) Permanent transfers shall first be attempted on a voluntary basis. 

(c) Permanent transfers shall be made in accordance with inverse seniority 
in the et!iee er llllit duty station from which the permanent transfer is made. 

Seniority for the purpose of this Section shall be defined as current continuous 
service as a full- time permanent employee in the Division of Criminal Justice 
or its predecessor entity as an Inspector. Newly hired employees serving their 
initial six (6) month probationary period or any extension thereof pursuant 
to Article 10 shall not be eligible for transfer. 

• Article 32, Sections 1 and 2. 

Section!. Except as otherwise provided, this Agreement shall be effective July I, 
~ 2016, througli June 30, ;!GM 2021. 

Section 2. Negotiations for a successor agreement shall commence in August, 
· :wi~ 2021. Initial Union proposals for changes in tile Agreement shall be 
submitted on or before the third week of September, 2015. The parties may, by 
mutual agreement, commence negotiations on a different date. 

• APPENDIX B, JOB SECURITY 

RE: Firearms Instructors 

1. Inspectors who serve as firearms instructors shall aecrue one hour of 
compensatory time off for each hour they conduct firearms tralning with members 
of the Inspectors' bargaining unit. 

2. The conducting of firearms training is within the scope of an Inspector's 
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cmrentjob description. 

3. Any assignment to conduct firearms training must be approved in advance 
by a Chief Inspector. 

4. Nothing in this agreement shall amend or modify the provisions of the 
collective bargaining agreement concerning compensate!)' time accrual and use. 

RE: Article 18, Compensatory Time Off 

As soon as practicable following the execution of this 2016-2021 collective 
bargaining agreement, the Division and the Union shall meet through Labor 
Management Commi11ce discussions to resolve any and all outstanding issues 
related to the provisions of Article 18 regarding compensatory time, 
including but not limited to time accrued by firearms instructors as set forth 
above in this Appendix B or possible alternatives to same. 

RE: Article 13, Discipline 

Representatives of the Division and the Union shall discuss possible 
modifications lo Article 13, Discipline. If the parties mutually agree, the revised 
language may be substituted for some or all of the current provisions. 

RE: lnvoluntarv Reassignments within the Chief State's Attorney's Office 

Representatives of the Division and the Union shall discuss through Labor 
Management possible language relating to involuntary reassignments within 
the Chief State's Attorney's Office. If the parties mutually agree, such agreed 
upon language will be implemented. 

RE: Job Security 

From July 1, ~ 2017 and through June 30, ;;GM 2021, there shall be no loss of 
employment for any bargaining unit employee hired prior to July 1, :!OH 2017, 
including loss of employment due to programmatic changes, subject lo the 
following conditions: 

1. Protection from loss of employment is for peIJDanent employees and does 
not apply to: 

• employees in the initial probationmy period established under 
Article JO of the collective bargaining agreement; 

• expiration of a temporary or durational appoinbnent; 

• termination of grant or other outside funding specified for a 
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particular position. 

2. This protection from loss of employment does not prevent the Division 
from restructuring and eliminating positions provided those affected transfer to 
another comparable job in accordance with the terms of the collective bargaining 
agreement, particularly Article 14. A:n employee who is laid off under the rules of 
the collective bargaining agreement because of the refusal of an offered position 
will not be considered a layoff for pmposes of this Memorandum of Agreemenl 

. Prior to implementing restructuring or elimination of a position(s), the Division 
shall meet and confer with the Union regarding the appropriate means of 
complying with the Division's obligation to provide job security. 

3. The Division is not precluded from noticing layoff in order to accomplish 
any of the above, or for layoffs outside the July I, >WH 2017- June 30, ~ 2021 
period. 

RE: Furlough Davs 

In accordance with the SEBAC framework, all employees are to take three 
(3) unpaid furlough days during Fiscal Year 2017-2018. 

For the employees in this bargaining unit, this shall be accomplished as 
follows: 

1. For the furlough days for FY2017-2018, the paychecks for the pay 
period beginning after ratification and ending with the last pay period 
of this fiscal year shall be reduced by the amount necessary to 
accommodate the value of the furlough day (dally rate of pay). 

2. Employees shall mnke arrangements to take the required three 
furlough days with the approval of the employee's supervisor, 
Furlough days shall be selected in the same manner as vacation 
pursuant to Article 19 of the collective bargaining agreement. 

3. Furlough days shall be treated in the same manner as voluntary 
schedule reductions under Conn. Gen. Stat.§ 5-248c. 

4. There shall be no compensation for unused furlough days under any 
circumstances. 

RE: Job Descriptions 

The parties agree that, as a housekeeping matter, the Division will update the 
job descriptions for those positions covered by the collective bargaining 
agreement to reflect the duties that those in such positions currently perform 
and to make any legally appropriate updates. The Union President will be 
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provided a copy of any updated job descriptions and the opportunity to 
engage in Labor Management Committee discussions before they are 
distributed to bargaining unit members. This shall not waive any duty to 
bargain the Division may have with respect to this Issue. 

RE: Policies and Procedures 

The parties agree that, as a housekeeping matter, tho Division will update the 
Divisions Policies and Procedures 11nd to make any legally approprlRte 
and/or required updates. The Union President will be provided a copy of 
any updated policies and procedures and the opportunity to engage In Labor 
Management Committee discussions before they are distdbufed to 
bargaining unit iµembers, This shnll not waive 11ny duty to bargain the 
Division may have with respect to this Issue. 

3. In accordance with the Ground Rules signed by the parties, the parties shall 
recommend the tentative agreement to their respective memberships for 
ratification. 

4. Unless otherwise mutually agreed, in the event that either the SEBAC framework 
and/or this tentative agreement are not ratified by one or both parties to the 
respective agreements, the tentative agreement shall be rendered null and void and 
not considered to be part of the parties' bargaining history. 

STATE OF CONNECTICUT 
DMSION OF CRlMINAL JUSTICE 

POLICE INSBCTORS COUNCIL 
CSEA, LOCAL 2001 
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DIVISION OF CRIMINAL JUSTICE INSPECTORS DI 35 HOUR PAY PLAN EFFECTIVE FIRST PAY PERIOD IN THE FISCAL YEAR 

2016-2017 

Group 

Plan Period Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Al 

27 
Annual $70,495.00 $73,111.00 $75,728.00 $78,344.00 $80,960.00 $83,576.00 $86,191.00 $2,616.00 
Bi-Wk $2,700.96 $2,801.19 $2,901.46 $3,001.69 $3,101.92 $3,202.15 $3,302.34 

Daily $270.10 $280.12 $290.15 $300.17 $310.20 $320.22 $330.24 

Hourly $38.59 $40.02 $41.45 $42.89 $44.32 $45.75 $47.18 
29 

DI Annual $89,826.00 $92,800.00 $95,772.00 $98,746.00 $104,175.00 $2,974.00 

Bi-Wk $3,441.61 $3,555.56 $3,669.43 $3,783.38 $3,991.38 
Daily $344.17 $355.56 $366.95 $378.34 $399.14 

Hourly $49.17 $50.8D $52.43 $54.05 $57.02 
31 

DI Annual $81,395.00 $84,540.00 $87,686.00 $90,833.00 $93,977.00 $97,123.00 $100,269.00 $103,415.00 $106,562.00 $112,411.00 $3,146.00 

Bi-Wk $3,118.59 $3,239.09 $3,359.62 $3,480.20 $3,600.66 $3,721.19 $3,841.73 $3,962.27 $4,082.84 $4,306.94 

Daily $311.86 $323.91 $335.97 $348.02 $360.07 $372.12 $384.18 $396.23 $408.29 $430.70 
Hourly $44.56 $46.28 $48.00 $49.72 $51.44 $53.16 $54.89 $56.61 $58.33 $61.53 



DIVISION OF CRIMINAL JUSTICE INSPECTORS DI 35 HOUR PAY PLAN EFFECTIVE FIRST PAY PERIOD IN THE FISCAL YEAR 
2017-2018 

Group 

Plan Period Step 1 Step 2 Step3 Step4 Steps Step 6 Step 7 Step 8 Step 9 Step 10 Al 

27 
Annual $70,495.00 $73,111.00 $75,728.00 $78,344.00 $80,960.00 $83,576.00 $86,191.00 $2,616.00 
Bi~Wk $2,700.96 $2,801.19 $2,901.46 $3,001.69 $3,101.92 $3,202.15 $3,302.34 
Daily $270.10 $280.12 $290.15 $300.17 $310.20 $320.22 $330.24 
Hourly $38.59 $40.02 $41.45 $42.89 $44.32 $45.75 $47.18 

29 
DI Annual $89,826.00 $92,800.00 $95,772.00 $98,746.00 $104,175.00 $2,974.00 

Bi-Wk $3,441.61 $3,555.56 $3,669.43 $3,783.38 $3,991.38 
Daily $344.17 $355.56 $366.95 $378.34 $399.14 
Hourly $49.17 $50.80 $52.43 $54.05 $57.02 

31 
DI Annual $81,395.00 $84,540.00 $87,686.00 $90,833.00 $93,977.00 $97,123.00 $100,269.00 $103,415.00 $106,562.00 $112,411.00 $3,146.00 

Bi-Wk $3,118.59 $3,239.09 $3,359.62 $3,480.20 $3,600.66 $3,721.19 $3,841.73 $3,962.27 $4,082.84 $4,306.94 
Daily $311.86 $323.91 $335.97 $348.02 $360.07 $372.12 $384.18 $396.23 $408.29 $430.70 
Hourly $44.56 $46.28 $48.00 $49.72 $51.44 $53.16 $54.89 $56.61 $58.33 $61.53 



DIVISION OF CRIMINAL JUSTICE INSPECTORS DI 35 HOUR PAY PLAN EFFECTIVE FIRST PAY PERIOD IN THE FISCAL YEAR 
2018-2019 

Group 
Plan Period Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Al 

27 
Annual $70,495.00 $73,111.00 $75,728.00 $78,344.00 $80,960.00 $83,576.00 $86,191.00 $2,616.00 
Bi-Wk $2,700.96 $2,801.19 $2,901.46 $3,001.69 $3,101.92 $3,202.15 $3,302.34 
Daily $270.10 $280.12 $290.15 $300.17 $310.20 $320.22 $330.24 
Hourly $38.59 $40.02 $41.45 $42.89 $44.32 $45.75 $47.18 

29 
DI Annual $89,826.00 $92,800.00 $95,772.00 $98,746.00 $104,175.00 $2,974.00 

Bi-Wk $3,441.61 $3,555.56 $3,669.43 $3,783.38 $3,991.38 
Daily $344.17 $355.56 $366.95 $378.34 $399.14 
Hourly $49.17 $50.80 $52.43 $54.05 $57.02 

31 
DI Annual $81,395.00 $84,540.00 $87,686.00 $90,833.00 $93,977.00 $97,123.00 $100,269.00 $103,415.00 $106,562.00 $112,411.00 $3,146.00 

Bi-Wk $3,118.59 $3,239.09 $3,359.62 $3,480.20 $3,600.66 $3,721.19 $3,841.73 $3,962.27 $4,082.84 $4,306.94 
Daily $311.86 $323.91 $335.97 $348.02 $36D.D7 $372.12 $384.18 $396.23 $408.29 $430.70 
Hourly $44.56 $46.28 $48.DD $49.72 $51.44 $53.16 $54.89 $56.61 $58.33 $61.53 



DIVISION OF CRIMINAL JUSTICE INSPECTORS DI 3S HOUR PAY PLAN EFFECTIVE FIRST PAY PERIOD IN THE FISCAL YEAR 

2019-2020 

Group 

Plan Period Step 1 Step 2 Step3 Step4 Step 5 Step 6 Step7 Step 8 Step 9 Step 10 Al 
27 

Annual $72,962.33 $75,669.89 $78,378.48 $81,086.04 $83,793.60 $86,501.16 $89,207.69 $2,707.56 
Bi-Wk $2,795.50 $2,899.23 $3,003.01 $3,106.75 $3,210.49 $3,314.23 $3,417.92 
Daily $279.55 $289.93 $300.31 $310.68 $321.05 $331.43 $341.80 
Hourly $39.94 $41.42 $42.91 $44.39 $45.87 $47.35 $48.83 

29 
DI Annual $92,969.91 $96,048.00 $99,124.02 $102,202.11 $107,821.13 $3,078.09 

Bi-Wk $3,562.07 $3,680.00 $3,797.86 $3,915.79 $4,131.08 

Daily $356.21 $368.00 $379.79 $391.58 $413.11 
Hourly $50.89 $52.58 $54.26 $55.94 $59.02 

31 
DI Annual $84,243.83 $87,498.90 $90,755.01 $94,012.16 $97,266.20 $100,522.31 $103,778.42 $107,034.53 $110,291.67 $116,345.39 $3,255.08 

Bi-Wk $3,227.74 $3,352.45 $3,477.21 $3,602.00 $3,726.68 $3,851.43 $3,976.19 $4,100.94 $4,225.74 $4,457.68 
Daily $322.78 $335.25 $347.73 $360.20 $372.67 $385.15 $397.62 $410.10 $422.58 $445.77 
Hourly $46.12 $47.90 $49.68 $51.46 $53.24 $55.03 $56.81 $58.59 $60.37 $63.69 



DIVISION OF CRIMINAL JUSTICE INSPECTORS DI 35 HOUR PAY PLAN EFFECTIVE FIRST PAY PERIOD IN THE FISCAL YEAR 

2020-2021 
Group 

Plan Period Step 1 Step2 Step 3 Step4 steps Step 6 Step7 Step 8 Step 9 Step 10 Al 

27 
Annual $75,516.01 $78,318.33 $81,121.73 $83,924.05 $86,726.38 $89,528.70 $92,329.95 $2,802.32 
Bi-Wk $2,893.34 $3,000.71 $3,108.12 $3,215.49 $3,322.85 $3,430.22 $3,537.55 
Daily $289.34 $300.08 $310.82 $321.55 $332.29 $343.03 $353.76 
Hourly $41.34 $42.87 $44.41 $45.94 $47.47 $49.01 $50.54 

29 
DI Annual $96,223.86 $99,409.68 $102,593.36 $105,779.18 $111,594.86 $3,185.82 

Bi-Wk $3,686.74 $3,808.80 $3,930.79 $4,052.85 $4,275.67 
Daily $368.68 $380.88 $393.08 $405.29 $427.57 

Hourly $52.67 $54.42 $56.16 $57.90 $61.09 
31 

DI Annual $87,192.36 $90,561.36 $93,931.44 $97,302.58 $100,670.Sl $104,040.59 $107,410.66 $110,780.73 $114,151.88 $120,417.47 $3,369.00 
Bi-Wk $3,340.71 $3,469.79 $3,598.91 $3,728.07 $3,857.11 $3,986.23 $4,115.36 $4,244.48 $4,373.64 $4,613.70 
Daily $334.08 $346.98 $359.90 $372.81 $385.72 $398.63 $411.54 $424.45 $437.37 $461.37 
Hourly $47.73 $49.57 $51.42 $53.26 $55.11 $56.95 $58.80 $60.64 $62.49 $65.91 




